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Deutsche Telekom at a glance

billions of €
Change
% 2023 2022 2021 2020 2019

Revenue and earnings
(according to the management approach)?
Net revenue® 21 112.0 14.4 107.8 1001 80.5

Of which: domestic % 23.0 221 23.0 24.4 30.5

Of which: international % 77.0 779 77.0 75.6 69.5
Service revenue®© 1.0 929 92.0 83.2 781 n.a.
EBITDA 31.4 57.8 44.0 40.5 38.6 271
EBITDA (adjusted for special factors) 0.9 46.8 46.4 43.2 40.4 28.7
EBITDA AL 42.2 51.2 36.0 33.9 33.2 231
EBITDA AL (adjusted for special factors) 0.7 40.5 40.2 37.3 35.0 24.7
EBITDA AL margin (adjusted for special factors) % 36.2 351 34.6 35.0 30.7
Profit (loss) from operations (EBIT) n.a. 33.8 16.2 131 12.8 9.5
Revenue and earnings from continuing operations
(according to financial statements)® 9
Net revenue® (2.0) 12.0 14.2 107.6 999 na.
EBITDA 4.0 44.8 43.0 397 379 n.a.
Profit (loss) from operations (EBIT) 349 20.8 15.4 12.6 12.4 n.a.
Net profit (loss) n.a. 17.8 8.0 4.2 4.2 39
Net profit (loss) (adjusted for special factors) (12.6) 79 91 59 57 49
Profitability
ROCE % 9.0 4.5 41 4.6 51
Statement of financial position
Total assets (2.8) 290.3 298.6 281.6 264.9 170.7
Shareholders’ equity 4.5 91.2 87.3 81.5 72.6 46.2
Equity ratio % 314 29.2 289 274 271
Net debt® (71) 132.3 142.4 1321 120.2 76.0
Relative debt® f (Net debt/EBITDA (adjusted for special factors)) 2.82 3.07 3.06 2.78 2.65
Cash flows
Net cash from operating activities 41 37.3 35.8 32.2 23.7 231
Cash capex 259 (17.9) (24.) (26.4) (18.7) (14.4)
Cash capex (before spectrum investment) 211 (16.6) (21.0) (18.0) (17.0) (13.1)
Free cash flow (before dividend payments and
spectrum investment)9 372 209 15.2 14.3 10.8 101
Free cash flow AL (before dividend payments and
spectrum investment)9 40.7 161 1.5 8.8 6.3 7.0
Net cash (used in) from investing activities 54.2 (10.2) (22.3) (27.4) (22.6) (14.2)
Net cash (used in) from financing activities (65.4) (25.5) (15.4) (10.8) 7.6 (04
Employees
Average number of employees
(full-time equivalents, without trainees) thousands (3.0) 205 21 221 224 213
T-Share - key figures
Earnings per share € n.a. 3.57 1.61 0.87 0.88 0.82
Adjusted earnings per share € (12.6) 1.60 1.83 1.22 1.20 1.04
Dividend per sharel € 10.0 0.77 0.70 0.64 0.60 0.60
Dividend payout' billions of € 8.6 3.8 3.5 3.2 2.8 2.8
Adjusted weighted average number of ordinary shares outstanding millions 01 4976 4,972 4,813 4,743 4,743
ESG KPIs
Energy consumptionj GWh (7.6) 12,241 13,253 13,323 12,843 9,324
CO3 emissions (Scope 1and 2)¥ kt CO2e 6.9) 217 233 247 2,512 1,797

@ The GD Towers business entity, which operated the cell tower business in Germany and Austria and was assigned to the Group Development operating segment, was recognized as a
discontinued operation in the consolidated financial statements from the third quarter of 2022 until its sale on February 1, 2023. By contrast, we use the management approach for the
presentation in the combined management report, i.e., the results of operations include the value contributions from GD Towers up to and including January 2023. For information on the
sale of GD Towers, please refer to the section “Group organization” in the combined management report and the section “Changes in the composition of the Group and other transactions”
in the consolidated financial statements.

The prior-year comparatives up to and including 2020 were adjusted retrospectively to take account of changes to the principal/agent policy regarding the recognition of gross and net
revenues as of the third quarter of 2022.

As of January 1, 2023, the definition of service revenue was extended. The prior-year comparatives up to and including 2021 were adjusted retrospectively.

The GD towers companies were recognized in the consolidated financial statements as a discontinued operation from the third quarter of 2022 until their sale on February 1, 2023. The
prior-year comparatives up to and including 2020 were adjusted retrospectively. For further information, please refer to the section “Summary of accounting policies” in the consolidated
financial statements.

Including net debt reported under liabilities directly associated with non-current assets and disposal groups held for sale.

Calculated using EBITDA (adjusted for special factors) according to the management approach, i.e., including the contributions by GD Towers.

And before interest payments for zero-coupon bonds and before termination of forward-payer swaps at T-Mobile US (both in 2020).

Subject to approval by the relevant bodies and the fulfillment of other legal requirements.

Subject to approval by the 2024 shareholders’ meeting concerning the dividend payments for the 2023 financial year. For further information, please refer to Note 35 “Dividend per share”
in the notes to the consolidated financial statements.

Energy consumption, mainly: electricity, fuel, other fossil fuels, district heating for buildings.

K Calculated according to the market-based method of the Greenhouse Gas Protocol.
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millions

Change
% 2023 2022 2021 2020 2019
Fixed-network and mobile customers
Mobile customers? 2.8 252.2 2454 248.2 241.5 184.0
Fixed-network lines 0.4 25.4 25.3 261 274 27.5
Broadband customers® 29 220 214 21.6 217 21.0

2 Including T-Mobile US wholesale customers. During the fourth quarter of 2023, T-Mobile US recognized a base adjustment to reduce wholesale customers by 339 thousand to remove
certain customers serviced through its wholesale partners associated with government assistance plans, which are excluded from its customer counts.

b Excluding wholesale.

The figures shown in this report were rounded in accordance with standard business rounding principles. As a result, the total indicated may not be equal to the precise sum of the individual
figures. Changes were calculated on the basis of millions for greater precision.

Sprint has been included in Deutsche Telekom’s consolidated financial statements as a fully consolidated subsidiary since April 1, 2020, which means comparability with prior-year figures is
partially limited.

For information on the development of business in the operating segments, please refer to the section “Development of business in the operating segments” in the combined management
report and in the IR back-up on our Investor Relations website.

For information on our performance indicators and alternative performance measures, please refer to the section “Management of the Group” in the combined management report and our
Investor Relations website.
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To our shareholders

To our shareholders

Letter from the Chair of the Board of Management

Dear shareholders,

Dear friends of Deutsche Telekom,

2023 was complex and challenging. In these uncertain times, the calls to focus exclusively on ourselves are growing louder.
We often hear that people are overwhelmed by the complexity of interdependencies. That their worries about the future are
being ignored by politicians. As is their need for safety and security. That nations can’t act because their hands are tied. It is
effective rhetoric. Extreme views are gaining traction because they offer easy answers and promise even easier solutions. Yet
it is a fallacy to believe that such ideologies would effect positive change. Just as it is to believe that greater isolation and less
migration begets prosperity.

One of our biggest strengths as Europe lies in integrating people from diverse backgrounds, who possess wide-ranging talents
and skills, into our working environment. We offer them an opportunity for inclusion in our free and democratic society. In
return, they apply their talent and productivity to helping maintain this basic order. The resulting social cohesion is fundamental
to modern, functioning, and diverse democracies.

It makes us happy that people of all religions, genders, and cultures, from across all four corners of the globe, come together
at Deutsche Telekom for our customers. This helps not only our Company to grow, but also each individual to grow personally.
Many people working at Deutsche Telekom have a migratory background. They do a great deal for our Company. They are part
of us. Against this backdrop, it is even more important that hundreds of thousands of people Germany-wide took to the streets
in support of civil liberties and diversity in January 2024. Because that is the hallmark of a vibrant civil society.

Dear shareholders,
In these uncertain times, Deutsche Telekom has kept doing what it does best: It showed stability over the last year. Remained
dependable. Ran its business successfully. And — like in the years before — rose to its responsibility as a stabilizing element
of our society. You could also say: we never stop trying to live up to the trust that people place in us. This is decisive for
Deutsche Telekom.

Our businesses continue on their growth course. We are keenly focused on pursuing our transformation into the Leading Digital
Telco. We stay on our chosen path, our sights set on what is ahead. And we remain optimistic.

The year just ended gives us good reason to be. 2023 was an outstanding year for Deutsche Telekom in terms of performance.
We improved our key financial figures on both sides of the Atlantic. Our adjusted EBITDA AL grew by 0.7 % to EUR 40.5 billion.
In organic terms, we grew by 4.0 %. Free cash flow AL increased by 40.7 % to EUR 161 billion. This puts us ahead of our guidance
for the 2023 financial year.

The primary reason for this: more and more people worldwide trust in Deutsche Telekom and its products. In the United
States, our subsidiary T-Mobile US once again delivered industry-leading customer growth and earnings. Ahead of long-time
incumbents Verizon and AT&T. Across the entire year, our colleagues won around 5.7 million new customers for a mobile
communications contract with our U.S. subsidiary. T-Mobile US remains the number one for customer growth on the most
important mobile communications market globally. More than 300 million people can access T-Mobile US’ ultra-fast 5G
network, the country’s best mobile infrastructure. The most important foundation for future growth is therefore in place.

Since 2023, we have held the majority stake in this industry-leading network. Taking the treasury shares held by T-Mobile US
into account, our ownership stake in T-Mobile US was over 50 % at the end of 2023. We also have strategically expanded
our ownership position in T-Mobile US by way of a capital increase from the agreement we reached with SoftBank in 2021.
To achieve this, our shareholders accepted that the capital increase would have a minor dilutive effect on their share in
Deutsche Telekom. We intend to reverse this effect in part with our share buy-back, which we have begun in 2024. We are now
honoring the trust of our shareholders, exactly as we said we would.

| can only reiterate the strategic relevance of the U.S. investment. We are strong in the United States. With the integration
of Sprint almost complete, we are now seeing strong growth in earnings and free cash flow at our T-Mobile US - exactly
as we planned. Since 2019, the year before the business combination with Sprint, T-Mobile US has more than doubled its
adjusted EBITDA and more than tripled its free cash flow. The company’s market capitalization has almost tripled since then,
and the value of our stake has substantially more than doubled. Since the fourth quarter of 2023, T-Mobile US also has started
paying a dividend. This aids our record investments in Germany and in our European subsidiaries.

Deutsche Telekom. The 2023 financial year.



To our shareholders

On our home continent, we have been at the top of our industry for many years. The “T” shines out in Germany and in our
national companies. We intend to build on this leading position by winning more and more people with the best network
experience, and offering them the best connectivity with high-speed internet and best-in-class service.

Our technicians and engineers brought us closer to this goal over the past year. They pushed themselves to the limits of
their abilities, setting yet another new record for the build-out of fiber to the home (FTTH): last year, Deutsche Telekom gave
more than 2.5 million households in Germany access to a fiber-optic line. This brought the total number of households able to
connect to our FTTH network to around 8 million at the end of 2023. We will pass the 10 million mark in 2024.

Our 5G build-out, too, is industry-leading. At present, around 96 % of the population of Germany can access our SG mobile
network, thanks to more than 80,000 antennas across Germany transmitting 5G, 10,000 of these using the ultra-fast 3.6 GHz
band.

In the long term, nationwide coverage with the networks of the future — optical fiber and 5G - is decisive for safeguarding
Germany’s future as a place to do business. We want to play our part in ensuring that all households in Germany have access
to a fiber-optic line with gigabit speeds by 2030. In concrete terms, we intend to build out more than 25 million lines. But this
is a gargantuan task, and our competitors must also pull their weight. Deutsche Telekom can contribute, but it cannot digitalize
Germany singlehandedly.

Our “T” is now one of the top 10 most valuable brands worldwide. We are ninth in the ranking, and the most valuable brand in
Europe. The latest Brand Finance report values the “T” at USD 73.3 billion. This success places Deutsche Telekom in an exclusive
circle that includes global tech giants like Apple, Microsoft, and Google, who occupy the top three spots, highlighting the depth
of strength in the technology sector.

In this dynamic environment, it is all the more impressive that Deutsche Telekom is now considered the most valuable
telecommunications brand worldwide. This result is validation of our investments in the best networks, best service, and our
commitment to digital technologies, as well as the work of our people. Deutsche Telekom is more than just a company that
stands for the promise: Connecting your world. Today, it is THE provider to the Western world.

Dear shareholders,

We also saw the price of the T-Share perform impressively well over the past year. After passing the EUR 20 mark in 2023 for
the first time in several years, in January 2024 our share price hit EUR 23.22, its highest level for more than 22 years. At 20.3 %,
total shareholder return for the entire year 2023 - i.e., including re-invested dividends — is on par with development of the
DAX 40. Over a three-, five-, and even ten-year horizon, an investment in T-Shares has outperformed both an investment in the
DAX and in all major European industry peers.

We want those who have shown confidence in us to also participate in this success: our shareholders. Many of them have
remained loyal to us for decades, and we have weathered some storms together. Without them, our investors,
Deutsche Telekom as it stands today would not exist. On the basis of the strong earnings performance, we intend to increase
the dividend for the 2023 financial year to EUR 0.77 per share. Provided we get the approval of the shareholders’ meeting, of
course. Just like last year, this is an increase of 10 %, and this step is in line with our communicated dividend policy. It is yet
further testimony to Deutsche Telekom’s dependability and stability.

This is further corroborated by the rating agencies: Our major ratings are once again within our target range of BBB+/Baal with
a stable outlook. The average share price set by the stock analysts tracking us is well over EUR 26. This also shows the huge
confidence the financial market has in us.

Dear shareholders,

Despite the complex circumstances, our results for 2023 are excellent. That’s an outstanding achievement. But we are not
complacent about our success. We can see how rapidly new technologies like artificial intelligence are rising to prominence.
And we have identified where we must step on the gas if we want to be the Leading Digital Telco worldwide. We are taking the
necessary action. For instance, with our Global Telco Al Alliance with SK Telecom, e&, and Singtel.

But at the same time, we act with caution and adhere to our ethical principles. Just so our customers know: Around 200,000
people work at Deutsche Telekom worldwide, and they take their responsibility seriously. With them, we are in the best hands,

including when it comes to critical topics like artificial intelligence. We trust in Deutsche Telekom.

Best regards,
Tim Hottges

Deutsche Telekom. The 2023 financial year.



To our shareholders

Supervisory Board’s report to the 2024 shareholders’ meeting

Dear shareholders,

The 2023 financial year was characterized by the further implementation of the Group strategy and the Group’s ongoing
transformation in an age of digitalization and technological change. With its strategy to transform Deutsche Telekom into
the Leading Digital Telco, the Company is well positioned to leverage future opportunities and face challenges head on.
In the financial year just ended, the Board of Management closed numerous transactions serving to further optimize and
protect the Company’s investment portfolio. In the 2023 financial year, business developed well overall. Deutsche Telekom
successfully manages the challenges caused by geopolitical tensions, increased energy prices, and high inflation with the
requisite discipline. The network build-out was ramped up further and the Company again underscored its ability to perform
at the top level with special offerings for customers and its strong commitment to service. The Group held its own in the
challenging environment despite the rising intensity of competition. Strong results brought the 2023 financial year to a
successful close. The Group continues on its course for growth while maintaining its industry-leading position.
Deutsche Telekom became the most valuable company brand in Europe and consequently also in Germany for the first time
ever in 2023. Furthermore, the Company continued to live up to its responsibility to society in this financial year, for example,
by supporting people in and from areas affected by crisis, including Ukraine, Turkey, Syria, and Israel, and by pursuing ambitious
sustainability targets. The Supervisory Board exercised its functions as an advisory and supervisory body and gave the Board of
Management its full support.

Supervisory Board activities in the 2023 financial year

We continually supervised and supported the Board of Management in its management of the Company by providing advice.
Specifically, this consisted of ensuring that the Board of Management’s activities were lawful, compliant, appropriate,
strategically relevant, sustainable, and efficient.

The Board of Management’s written and oral reports formed the essential basis for the fulfillment of the Supervisory Board’s
tasks and duties under the law, the Articles of Incorporation, and the Rules of Procedure. The Board of Management kept
us regularly informed in good time on corporate strategy, planning, business development of the Company and its different
segments, the risk situation, risk and opportunity management, compliance, innovation focuses, and any deviations in the
business development from original plans, as well as significant business transactions involving the Company and its major
subsidiaries and associates.

The Board of Management fulfilled its duties to inform quickly and in full. The Board of Management’s reports met all statutory
requirements, the standards of good corporate governance, and the criteriaimposed on them by us with regard to both content
and scope. In addition to the reports, we requested and received supplementary information. We reviewed, critically analyzed,
and verified the plausibility of these reports and other information.

The Rules of Procedure of the Board of Management and Supervisory Board include a list of transactions and measures for
which the Board of Management has to obtain approval from the Supervisory Board. We met with the Board of Management to
discuss and thoroughly review the business transactions and measures presented to us in the 2023 financial year for approval
in line with this document. We approved the transactions and measures submitted for resolution.

The frequency of plenary and committee meetings means that we are in close contact with the Board of Management. The
Board of Management also reports on individual issues in writing or in discussions between the meetings. In addition, the Chair
of the Supervisory Board is in contact with the Board of Management, especially the Chair of the Board of Management, at
regular appointments at which current business transactions, strategy issues, planning, business development, sustainability,
regulation, the risk situation, risk and opportunity management, and compliance, as well as other significant events, are
discussed.

In the 2023 financial year, seven Supervisory Board plenary meetings were held as well as one off-site conference, and
23 meetings of the Supervisory Board committees took place. Detailed information concerning the form in which these
meetings were held (face to face/virtual) is provided below. The overall attendance rate was around 97 %. In total, each of the
Supervisory Board members attended more than 75 % of the plenary meetings and the meetings of the respective committees
on which they sit. Those members who were unable to attend meetings were generally able to participate nonetheless by
submitting their votes in writing or by way of prior briefings on resolutions for decision.

Deutsche Telekom. The 2023 financial year.



To our shareholders

The meetings were either held face to face or virtually:

Committee Face-to-face meetings® Virtual meetings

Plenary meeting/off-site conference 5 3

General Committee

Finance Committee
Audit Committee
Staff Committee

Nomination Committee

SN gl N
2O OO N

Technology and Innovation Committee

Mediation Committee (no meetings held)

@ Option to participate via video/audioconference in certain cases where the participant could not be physically present.

Five resolutions were additionally adopted outside of the meetings by means of a written procedure: three by the Supervisory
Board as a whole, and one each by the General Committee and the Audit Committee.

Members of the Board of Management attended the plenary meetings and the committee meetings of the Supervisory Board.
The Supervisory Board also came together in plenary meetings without the Board of Management on a regular basis. The
Supervisory Board followed up the off-site conference with an executive session without the Board of Management.

In the Supervisory Board meeting on February 22,2023, in the presence of the external auditor, we primarily dealt with the
Company’s 2022 annual financial statements and consolidated financial statements, the Group management report, which
is combined with the management report of Deutsche Telekom AG (combined management report), and the combined non-
financial statement contained in the combined management report as a separate section. Our approval of the 2022 annual
financial statements was based on the recommendation of the Audit Committee. The same applies to the review of the
combined non-financial statement. We agreed to the Board of Management’s proposal on the appropriation of net income.
In addition, we adopted a resolution on the preparation of the 2022 remuneration report and approved the agenda for
the 2023 shareholders’ meeting, including the selection of Deloitte GmbH Wirtschaftspriifungsgesellschaft, Munich, as the
independent auditor of the annual financial statements and consolidated financial statements for the 2023 financial year
based on the recommendation of the Audit Committee. Beyond this, we dealt with various matters pertaining to the Board
of Management and the Supervisory Board. The Board of Management reported comprehensively on the current situation
(development of the cell tower business, cyberattacks on T-Mobile US, etc.) and the most important financial and operational
KPIs for the Group and its segments. Furthermore, we approved the acquisition of Ka’ena Corporation by T-Mobile US. We also
adopted the resolution on the transfer of Deutsche Telekom MMS GmbH into Deutsche Telekom AG.

In the meeting on May 16,2023, the Board of Management informed us comprehensively of the current situation (fiber-
optic build-out, artificial intelligence, effects of inflation, etc.) and the financial and operational KPIs for the Company and its
segments in the first quarter of 2023. We approved the actions of the board members of co-determined, direct subsidiaries.
Additionally, we carried out a periodic review of the risk report.

In the meeting on August 11,2023, we adopted a resolution on the acquisition of spectrum by T-Mobile US. The Board of
Management also provided an update on the development of business.

In the meeting on September 6,2023, the Board of Management reported on the current situation and the financial and
operational KPIs for the Company and its segments in the second quarter of 2023. We also adopted a resolution on the
self-commitment by the members of the Supervisory Board to comply with Deutsche Telekom AG’s Policy on Handling Inside
Information. Beyond this, we dealt with various matters pertaining to the Board of Management (car policy, etc.). In addition,
we approved a further share buy-back program at T-Mobile US and the sale by Deutsche Telekom AG of a portion of its shares
in T-Mobile US. The Board of Management gave us an introduction to artificial intelligence and explained Deutsche Telekom’s
approach to this topic. The Board of Management also informed us about the strategic priorities set for HR. Lastly, we approved
the sale of an DTCP equity investment, and approved the composition of the supervisory board of Telekom Deutschland GmbH.

At the joint off-site conference with the Board of Management on September 7, 2023, we dealt with market developments and
trends in the telecommunications industry and Deutsche Telekom’s strategic ambitions. The Board of Management specified in
more detail its plans for implementing the strategy to become the Leading Digital Telco. We conferred on individual strategic
focal points and scenarios. This entailed a look at matters such as the B2C business, the B2B approach, platform business
models, and the portfolio strategy. The T-Mobile US management team additionally gave us a strategy update.

Deutsche Telekom. The 2023 financial year.
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In our meeting on October 13,2023, we approved Adel Al-Saleh’s resignation from the Board of Management as of midnight
on December 31,2023 along with a termination agreement effective the same date. We also appointed Dr. Ferri Abolhassan as
the Board member responsible for T-Systems for the period from January 1, 2024 to midnight on December 31, 2026.

In the meeting on November 2, 2023, the Board of Management gave us its preliminary proposal on shareholder remuneration
for the 2023 financial year, which we proceeded to discuss jointly.

In our meeting on December 12,2023, we dealt with various matters pertaining to the Board of Management and the
Supervisory Board: we resolved on the target achievement for the 2023 financial year, the election of the Deputy Chair of the
Supervisory Board, and the changes to the structure and composition of the Supervisory Board committees, as well as changes
to the Rules of Procedure of both the Board of Management and the Supervisory Board effective January 1, 2024. Furthermore,
the Board of Management reported on the current situation and the financial and operational KPIs in the Company and its
segments in the third quarter of 2023. One focus of the meeting was the resolution on the budget and on the annual financing
plan for the 2024 financial year. In addition, we acknowledged the medium-term planning for 2024 through 2027. We approved
the creation of a tech fund and the sale of Software Daten Service GmbH, a subsidiary of T-Systems International GmbH, and
adopted a resolution on the composition of the supervisory board of Deutsche Telekom IT GmbH. We also adopted resolutions
on the German Corporate Governance Code (including resolutions on the Declaration of Conformity and the qualification matrix
concerning the implementation status of the skills profile for the Supervisory Board). Lastly, we carried out the periodic review
of the risk report.

In our plenary meetings and in the Audit Committee in particular, we also regularly supervised the management of the
Company by the Board of Management. As part of this, we made sure that the Board of Management ensured compliance with
legal provisions and internal standards and policies supported by the Group-wide compliance organization. We also regularly
met with the Board of Management to discuss the internal control system it had introduced and the risk and opportunity
management system. Based on our regular deliberations and on the audit reports from the external auditor, we came to the
conclusion that there are no factors which contradict the appropriateness and effectiveness of these systems in their entirety.

Outside of our meetings, the members of the Supervisory Board also attended information events to keep up to date on the
latest topics and developments.

Organization of the Supervisory Board’s activities

To increase the efficiency of our work, and in consideration of the specific requirements we have to fulfill, we have set up
the committees listed below, all of which have an equal number of shareholders’ and employees’ representatives, with the
exception of the Nomination Committee. The chairs of the respective committees regularly reported to the plenary meeting on
the content and results of the committee meetings.

Deutsche Telekom. The 2023 financial year.
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Supervisory Board committees (until Dec. 31, 2023)

Committee

Supervisory Board member

Committee

Supervisory Board member

General Committee

Dr. Frank Appel (Chair)

Nomination Committee

Dr. Frank Appel (Chair)

Katja Hessel

Katja Hessel

Kerstin Marx

Dagmar P. Kollmann

Frank Sauerland

Finance Committee

Karl-Heinz Streibich (Chair)

Mediation Committee

Dr. Frank Appel (Chair)

Eric Daum, since Nov. 8,2023
Constantin Greve

Katja Hessel
Kerstin Marx

Nicole Koch, until Nov. 7, 2023

Frank Sauerland

Dagmar P. Kollmann

Karin Topel

Stefan B. Wintels

Audit Committee Technology and
Innovation Committee
Dagmar P. Kollmann (Chair) Lothar Schréder (Chair), until Nov. 7, 2023
Karl-Heinz Streibich
Dr. Glinther Braunig, until Apr. 5, 2023 (Chair since Nov. 8, 2023)
Dr. Helga Jung Odysseus D. Chatzidis
Petra Steffi Kreusel Lars Hinrichs
Kerstin Marx Frank Sauerland, since Nov. 8, 2023
Susanne Schottke Nicole Seelemann-Wandtke
Stefan B. Wintels, since Apr. 5, 2023 Margret Suckale
Staff Committee

Frank Sauerland (Chair)
Dr. Frank Appel
Odysseus D. Chatzidis
Harald Kriger

Kerstin Marx

Margret Suckale

The General Committee met nine times in 2023, one meeting of which was held jointly with the Finance Committee. The
committee focused mainly on preparing the recommendations for resolution for the plenary meetings in regard to all of
the decisions on Board of Management and Supervisory Board matters. Board of Management remuneration and succession
planning for the Board of Management were central topics of discussion. The committee reviewed the appropriateness of the
Board of Management remuneration as scheduled. In the joint meeting with the Finance Committee, the General Committee
addressed the budget for 2024 in particular and made a recommendation for resolution in this regard to the Supervisory Board.
The medium-term planning for 2024 to 2027 was also addressed in this meeting.

The Finance Committee met four times, of which one meeting was together with the General Committee. Recurring topics
in the meetings included annual financing planning, interest and foreign currency management, pension obligations and
capital investments, net debt and ratings, and a particular focus on budgeting and medium-term planning at T-Mobile US.
The committee also dealt with issues in order to prepare items for discussion in the subsequent Supervisory Board plenary
meetings (acquisition of Ka’ena Corporation by T-Mobile US). In the joint meeting with the General Committee, the Finance
Committee discussed the 2024 annual financing plan in particular and made a recommendation for resolution in this regard to
the Supervisory Board.

The Audit Committee met five times in 2023. The external auditor was present at all five meetings. The Audit Committee
also consulted with the external auditor without the Board of Management in three of these meetings. The Audit Committee’s
area of responsibility is defined by German and European legislation, the German Corporate Governance Code, and the Rules
of Procedure of the Supervisory Board. It includes, in particular, the monitoring of accounting and the accounting process,
the effectiveness of the internal control system (ICS), the risk and opportunity management system, the internal auditing
system, compliance, including the compliance management system, and data privacy and data security. The Audit Committee
also handled matters relating to the audit of the Company’s financial statements, in particular selecting and ensuring the
independence of the external auditor, and of the additional services provided by the external auditor, the commissioning
of the external auditor for the audit of the annual financial statements and consolidated financial statements, including the
obligations to provide information as recommended by the German Corporate Governance Code, the agreement on fees,
as well as the stipulation of the main focuses of the audit. Furthermore, the Audit Committee discussed the assessment
of the audit risk, the audit strategy and audit plan, and the audit results together with the external auditor. Outside of
these meetings, the Chair of the Audit Committee was in regular dialog with the external auditor on the audit progress
and other topics, which she reported back to the Audit Committee. The Audit Committee commissioned Deloitte GmbH
Wirtschaftsprifungsgesellschaft, Munich, to perform a limited assurance engagement on the combined non-financial
statement contained in the combined management report as a separate section, as well as a reasonable assurance engagement
in respect of the two management-relevant performance indicators (energy consumption and CO, emissions (Scope 1and 2)).
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In the 2023 financial year, the Audit Committee again held one extraordinary meeting on fundamental issues affecting
the Group. At this meeting, the committee dealt in particular with the effectiveness of reporting on the internal control
system, the risk and opportunity management system, and the internal auditing system, and with the compliance management
system, including the ongoing development of the reporting structure. The Audit Committee discussed information on new
requirements and developments in German and EU law, and accounting standards. The committee’s work in the reporting year
focused mainly on the latest developments in the areas of data privacy and data security, the effectiveness of the ICS, and
the development of the risk profile, particularly against the backdrop of the geopolitical situation and the development and
implementation of sustainability reporting, and the implementation of requirements arising from the German Act on Corporate
Due Diligence Obligations in Supply Chains (Lieferkettensorgfaltspflichtengesetz — LkSG).

The Staff Committee held two meetings in 2023 and mainly discussed matters relating to headcount planning and qualitative
and quantitative staff-requirements planning for the purpose of preparing Supervisory Board resolutions on the 2024 budget.
In addition, the committee dealt with topics such as the people strategy, performance management, talent retention initiatives,
the basic principles of remuneration policies, diversity, salary trends, and the results of the employee survey. The committee
also looked at the demand for skilled employees in the future, the proportion of women in management positions, and various
current topics such as the Global TalentHub, the future of work, and Magenta Office.

The Nomination Committee met once in 2023, where it dealt with succession planning for the Supervisory Board.

The Mediation Committee to be formed in accordance with § 27 (3) of the Codetermination Act did not meet in 2023.

The Technology and Innovation Committee held two meetings in 2023 and dealt with a broad range of topics ranging from the
competitive situation, to technology priorities, to internal and external collaborative projects, and supply chain management.

The committee supports and promotes innovation and technological developments at infrastructure and product level; it
supports the Board of Management with advice on how to tap new growth areas.

Number of meetings attended by the individual members

Supervisory Board member Meeting Attendance Attendance rate
Dr. Appel, Frank

Supervisory Board plenary meeting/off-site conference 8/8
General Committee 9/9
Staff Committee 2/2
Nomination Committee 17
Audit Committee (as guest) 4)
Technology and Innovation Committee (as guest) [©]
Total 20/20 100 %

Dr. Appel also regularly attended the meetings of other committees (in particular the Audit Committee) as a guest (non-member) in the financial year just

ended.
Sauerland, Frank

Supervisory Board plenary meeting/off-site conference 8/8

General Committee 9/9

Staff Committee 2/2

Technology and Innovation Committee since Nov. 8, 2023 11

Total 20/20 100 %
Dr. Bréunig, Giinther
until Apr. 5,2023 Supervisory Board plenary meeting/off-site conference 1M

Audit Committee 17

Total 2/2 100 %
Chatzidis, Odysseus D.

Supervisory Board plenary meeting/off-site conference 8/8

Staff Committee 2/2

Technology and Innovation Committee 2/2

Total 12/12 100 %
Daum, Eric
since Nov. 7,2023 Supervisory Board plenary meeting/off-site conference 1M

Finance Committee since Nov. 8,2023 2/2

Total 3/3 100 %
Greve, Constantin

Supervisory Board plenary meeting/off-site conference 8/8

Finance Committee 4/4

Total 12/12 100 %
Hessel, Katja

Supervisory Board plenary meeting/off-site conference 7/8

General Committee 9/9

Nomination Committee 17

Total 17/18 94 %
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Supervisory Board member Meeting Attendance Attendance rate
Hinrichs, Lars

Supervisory Board plenary meeting/off-site conference 8/8

Technology and Innovation Committee 2/2

Total 10/10 100 %
Dr. Jung, Helga

Supervisory Board plenary meeting/off-site conference 8/8

Audit Committee 5/5

Total 13/13 100 %
Koch, Nicole
until Nov. 7, 2023 Supervisory Board plenary meeting/off-site conference 7/7

Finance Committee 2/2

Total 9/9 100 %
Kollmann, Dagmar P.

Supervisory Board plenary meeting/off-site conference 8/8

Finance Committee 4/4

Audit Committee 5/5

Nomination Committee 17

Total 18/18 100 %
Kreusel, Petra Steffi

Supervisory Board plenary meeting/off-site conference 8/8

Audit Committee 5/5

Total 13/13 100 %
Kriiger, Harald

Supervisory Board plenary meeting/off-site conference 8/8

Staff Committee 2/2

General Committee (as guest) 3)

Total 10/10 100 %
Marx, Kerstin

Supervisory Board plenary meeting/off-site conference 7/8

General Committee 9/9

Audit Committee 5/5

Staff Committee 2/2

Total 23/24 96 %
Dr. Ploss, Reinhard
since Apr. 5, 2023 Supervisory Board plenary meeting/off-site conference 6/7

Total 6/7 86 %
Schmitz, Christoph
since Nov. 7, 2023 Supervisory Board plenary meeting/off-site conference 1M

General Committee (as guest) ()

Total 1M 100 %
Schottke, Susanne

Supervisory Board plenary meeting/off-site conference 7/8

Audit Committee 4/5

Total 1n/13 85%
Schréder, Lothar
until Nov. 7, 2023 Supervisory Board plenary meeting/off-site conference 6/7

Technology and Innovation Committee 17

Total 7/8 88 %
Seelemann-Wandtke, Nicole

Supervisory Board plenary meeting/off-site conference 7/8

Technology and Innovation Committee 2/2

Total 9/10 90 %
Streibich, Karl-Heinz

Supervisory Board plenary meeting/off-site conference 8/8

Finance Committee 4/4

Technology and Innovation Committee 2/2

Total 14/14 100 %
Suckale, Margret

Supervisory Board plenary meeting/off-site conference 8/8

Staff Committee 2/2

Technology and Innovation Committee 2/2

Total 12/12 100 %
Topel, Karin

Supervisory Board plenary meeting/off-site conference 7/8

Finance Committee 4/4

Total 1/12 92%
Wintels, Stefan B.

Supervisory Board plenary meeting/off-site conference 7/8

Finance Committee 4/4

Audit Committee since Apr. 5, 2023 4/4

Total 15/16 94 %
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New committee structure from January 1, 2024

In its meeting on December 12,2023, the Supervisory Board adopted a new committee structure to take effect from
January 1,2024. A new Strategy, ESG, and Innovation Committee was created, subsuming the former Technology and
Innovation Committee, to take account of the correlation between innovation and ESG topics and our strategy. Additionally, the
Audit Committee and the Finance Committee have been combined to form the new Audit and Finance Committee to holistically
cover financial and business transactions within a single body. Both committees have equal representation and each has eight
members. Additionally, the number of General Committee members was increased from four to six, and the number of Staff
Committee members from six to eight.

| For the current composition and new structure of the Supervisory Board committees, please refer to the Deutsche Telekom AG website.

Conflicts of interest on the Supervisory Board
No conflicts of interest have arisen among the Supervisory Board members in the reporting year. Should a conflict of interest
arise, the Supervisory Board members will discuss how to proceed with the Chair of the Supervisory Board.

Corporate governance

The Supervisory Board and Board of Management are aware that good corporate governance is an important foundation for
corporate success. The provisions of the German Corporate Governance Code are hence reflected in the Company’s statutes.
The Board of Management and the Supervisory Board last issued their Declaration of Conformity with the German Corporate
Governance Code on December 30, 2023.

This Declaration of Conformity can be found on the Deutsche Telekom AG website. It also provides access to the declarations of conformity from previous
years.

Apart from the exceptions disclosed therein for the period until December 30,2023, Deutsche Telekom complied, and
continues to comply, with all recommendations of the Code. For detailed information on corporate governance at
Deutsche Telekom, please refer to the Corporate Governance Statement.

| The Corporate Governance Statement can be found on the Deutsche Telekom AG website.

Training and development

The members of the Supervisory Board generally take on the necessary training and further education measures required
for their tasks on their own. Deutsche Telekom offers supporting information events and workshops — in 2023 the main
focus was on artificial intelligence, ESG requirements, compliance, and sustainability reporting — delivered by experts from
within and outside the Company. Company visits and presentations of the product innovations are additionally arranged and
offered to the Supervisory Board members to enhance their understanding of the Company. They also inform themselves
and undergo continued training on current topics both within and outside of the Supervisory Board’s meetings. The Company
offers new Supervisory Board members a customized program to introduce them to the industry and the situation of the
Company. Furthermore, an annual special meeting is held to continually inform the members of the Audit Committee (the
Audit and Finance Committee from 2024) in depth about the latest changes in the law, new accounting and auditing standards,
developments in risk management methodology, and any changes in corporate governance issues. The members of the
Supervisory Board are also kept up to date about any new requirements for work on the Supervisory Board at the regular Board
and committee meetings.

Changes in the composition of the Board of Management

By resolution of October 13,2023, Adel Al-Saleh’s appointment as the Board member responsible for T-Systems was ended
effective midnight on December 31, 2023. Also by resolution of October 13,2023, Dr. Ferri Abolhassan was appointed as the
Board member responsible for T-Systems for the period from January 1, 2024 to December 31, 2026.

Changes in the composition of the Supervisory Board

Shareholders’ representatives

Dr. Glnther Braunig resigned from his position as a member of the Supervisory Board effective the end of the shareholders’
meeting on April 5, 2023. He was succeeded by Dr. Reinhard Ploss, who was elected to the Supervisory Board by resolution of
the shareholders’ meeting on April 5, 2023, for one term of office until the end of the 2027 shareholders’ meeting.

At the shareholders’ meeting on April 5, 2023, Harald Kriiger and Margret Suckale were each elected for a further term of office
as members of the Supervisory Board until the end of the 2027 shareholders’ meeting.
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Employees’ representatives

The employees’ representatives on the Supervisory Board of Deutsche Telekom AG, Odysseus D. Chatzidis, Constantin Greve,
Nicole Koch, Petra Steffi Kreusel, Kerstin Marx, Frank Sauerland, Susanne Schottke, Lothar Schroder, Nicole Seelemann-
Wandtke, and Karin Topel, each of whose term of office expired at the end of the shareholders’ meeting on April 5, 2023, were
court-appointed to the Supervisory Board at the same time until the next election of the employees’ representatives. Following
the shareholders’ meeting, the Supervisory Board re-elected Frank Sauerland as Deputy Chair.

The delegates’ assembly on November 7, 2023 re-elected the employees’ representatives Odysseus D. Chatzidis, Constantin
Greve, Petra Steffi Kreusel, Kerstin Marx, Frank Sauerland, Susanne Schéttke, Nicole Seelemann-Wandtke, and Karin Topel to
the Supervisory Board of Deutsche Telekom AG and elected Eric Daum and Christoph Schmitz for the first time as Supervisory
Board members. Nicole Koch and Lothar Schroder did not stand for re-election and left the Supervisory Board of
Deutsche Telekom AG on November 7,2023. Following the delegates’ assembly, the Supervisory Board re-elected Frank
Sauerland as Deputy Chair.

Frank Sauerland resigned as Deputy Chair of the Supervisory Board effective midnight on December 31, 2023. By resolution of
December 12, 2023, the Supervisory Board elected Christoph Schmitz as Deputy Chair effective January 1, 2024.

We would like to thank all members of the Supervisory Board who have left in the past financial year for their successful long-
term, constructive collaboration.

Review of the annual and consolidated financial statements, the non-financial statement, and the 2023 remuneration report
The Board of Management submitted the annual financial statements, the consolidated financial statements, and the Group
management report, which is combined with the management report of Deutsche Telekom AG (combined management
report), together with its proposal for the appropriation of net income and the Corporate Governance Statement, to us in good
time. The combined management report also included a separate section containing the combined non-financial statement for
Deutsche Telekom AG and for the Group (combined non-financial statement) for the 2023 financial year.

Deloitte GmbH Wirtschaftspriifungsgesellschaft, Munich, (Deloitte) which was appointed as auditor of the single-entity
financial statements and auditor of the consolidated financial statements (external auditor) for the 2023 financial year by
the shareholders’ meeting, audited the annual financial statements as of December 31,2023, which were prepared by the
Board of Management in accordance with the provisions of the German Commercial Code (Handelsgesetzbuch — HGB), and
the combined management report, as well as the consolidated financial statements as of December 31,2023, which were
prepared in accordance with IFRS as adopted by the EU and the additional requirements of German commercial law pursuant
to § 315e (1) HGB, and the combined management report (documentation on the financial statements). The external auditor
issued an unqualified audit opinion for each document. Moreover, Deloitte performed a limited assurance engagement on
the combined non-financial statement for the 2023 financial year prepared by the Board of Management in respect of
the disclosures required by law as well as in relation to the two management-relevant performance indicators (and energy
consumption and CO, emissions (Scope 1and 2)) in order to obtain reasonable assurance and issued a combined report without
any reservations in accordance with the International Standard on Assurance Engagements (ISAE) 3000 (revised).

The external auditor confirmed its independence in writing to the Audit Committee and the Supervisory Board together with
the submission of the audit reports. There are no circumstances that may give rise to doubts about the external auditor’s
impartiality. In the Supervisory Board meeting on February 22, 2024, the Audit Committee informed us about its monitoring
of the external auditor’s independence while taking account of the non-audit services provided, and of its conclusion that the
auditor continues to meet the independence requirements.

The external auditor submitted its reports on the nature and extent as well as the result of its audits (audit reports) to us. The
aforementioned documentation on the financial statements, the external auditor’s preliminary audit reports, and the Board of
Management’s proposal for the appropriation of net income were made available to the members of the Supervisory Board in
good time. The same applies to the combined non-financial statement and the Corporate Governance Statement.

We conducted our own in-depth review of the documents submitted by the Board of Management and the external auditor’s
audit reports. In preparation, the Audit Committee had conducted a thorough review of the aforementioned documents. The
documentation on the financial statements and the Board of Management’s proposal for the appropriation of net income were
explained in detail by the Board of Management to the members of the Audit Committee at its meeting on February 21, 2024.
The members of the Board of Management also answered the committee members’ questions. Moreover, the external auditor
also attended this meeting and reported on its audit, in particular the focal points of the audit defined in agreement with the
Audit Committee and the Supervisory Board, and the main findings of its audit, and explained its preliminary audit reports. The
members of the Audit Committee acknowledged and critically reviewed the preliminary audit reports and preliminary audit
opinions, and discussed them, as well as the audit itself, with the external auditor. The review included questions about the
nature and extent of the audit and about the audit findings. The Audit Committee satisfied itself that the audit and the audit
reports were compliant. In particular, its members had assured themselves that the audit reports and the audit conducted by
the external auditor met the legal requirements. The external auditor then issued its final audit reports without any changes
and issued an unqualified audit opinion for each of the financial statements. Furthermore, the Audit Committee adopted the
aforementioned approach with respect to the audit report and audit opinion on the combined non-financial statement and
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conducted a review of both. Deloitte then issued this report along with an unqualified audit opinion. The Audit Committee
recommended that we approve the results of the audit conducted by the external auditor and, since it had no objections to
the documents submitted by the Board of Management, that we approve the annual financial statements and the consolidated
financial statements, that we not raise any objections against the combined management report or the combined non-financial
statement, and that we support the Board of Management’s proposal for the appropriation of net income.

We performed the final review of the documentation on the financial statements, as well as the Board of Management’s
proposal for the appropriation of net income, on February 22, 2024, taking into account the report and recommendations of
the Audit Committee and the external auditor’s final audit reports. The Board of Management attended this meeting, explained
the documents they had submitted, and answered our questions. The external auditor also attended this meeting and reported
on its audit and the main findings of its audit, explained its audit reports, and answered our questions, in particular relating to
the nature and extent of the audit and the audit findings. Based on this and the report presented by the Audit Committee, we
were satisfied that the audit and the audit report were compliant. Hence, we approved the findings of the audit by the external
auditor. The same applies to the combined non-financial statement contained in the combined management report.

Based on the final outcome of our review of the annual financial statements, the consolidated financial statements, the
combined management report, and the combined non-financial statement, as well as the Board of Management’s proposal for
the appropriation of net income, no objections need be raised. The same applies to the Corporate Governance Statement even
insofar as it has not been audited by the external auditor. We followed the Audit Committee’s recommendation and approved
the annual financial statements and the consolidated financial statements for 2023. The 2023 annual financial statements are
therefore formally adopted.

The Supervisory Board’s assessment of the position of the Company and the Group is the same as that which the Board
of Management presented in its combined management report. It followed the Audit Committee’s recommendation and
approved these documents. The same applies to the combined non-financial statement.

When dealing with the budget and medium-term planning on December 12, 2023, we conducted an in-depth examination
of financial and investment plans, discussing in particular the development of earnings, free cash flow, the equity ratio, and
balance sheet ratios. The Board of Management’s proposal concerning the appropriation of net income was examined by the
Audit Committee on February 21,2024, and by the Supervisory Board on February 22, 2024. The external auditor was present
at both meetings. We approved and supported the Board of Management’s proposal to pay out shareholder remuneration of
around EUR 3,827 million and to carry forward around EUR 8,485 million to unappropriated net income.

The remuneration report for the 2023 financial year was prepared by the Board of Management and Supervisory Board in
accordance with §162 (1) sentence 1 of the Stock Corporation Act (Aktiengesetz — AktG) and reviewed separately by the
external auditor. In addition to the formal statutory review of the existence of disclosures pursuant to §162 (1) and (2) AktG,
Deloitte was commissioned by the Supervisory Board to conduct an assurance engagement on the remuneration report for
the financial year from January 1, 2023 to December 31, 2023, including related disclosures, to obtain reasonable assurance
regarding its compliance, in all material respects, with the provisions of § 162 AktG, for which Deloitte issued an unqualified
opinion in accordance with IDW audit standard 490.

We would like to thank the members of the Board of Management, all employees, and the works committees for their
commitment and dedication in the 2023 financial year.

Bonn, February 22,2024
The Supervisory Board

Dr. Frank Appel
Chair
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Members of the Board of Management of Deutsche Telekom AG in 2023

Timotheus Hottges
Chair of the Board of Management since January 1, 2014

Memberships of supervisory boards required to be formed by law:

= Mercedes-Benz Group AG, Stuttgart (since 7/2020)?

= Mercedes-Benz AG, Stuttgart (since 10/2021)

= T-Mobile US, Inc., Bellevue, United States, Chair of the Board of Directors (since 4/2013)% b

Dr. Ferri Abolhassan
Board member responsible for T-Systems since January 1, 2024

Memberships of supervisory boards required to be formed by law:
= Deutsche Telekom AuRendienst GmbH, Bonn, Chair of the Supervisory Board (4/2022 to ’I2/2023)b
= Deutsche Telekom IT GmbH, Bonn (6/2017 to 12/2023)°

Birgit Bohle
Board member responsible for Human Resources and Legal Affairs, and Labor Director since January 1, 2020

Memberships of supervisory boards required to be formed by law:
= Deutsche Telekom Services Europe SE, Bonn (since 10/2019)°

= Telekom Deutschland GmbH, Bonn (since 1/2019)°

= T-Systems International GmbH, Frankfurt/Main (since 6/2021)°

Srini Gopalan
Board member responsible for Germany since November 1, 2020

Memberships of supervisory boards required to be formed by law:

= Deutsche Telekom Service GmbH, Bonn, Chair of the Supervisory Board (since 11/2020)°

= Deutsche Telekom Technik GmbH, Bonn, Chair of the Supervisory Board (since 11/2020)°

= T-Mobile US, Inc., Bellevue, United States, Member of the Board of Directors (since 8/2022)® b

Dr. Christian P. Illek
Board member responsible for Finance since January 1, 2019

Memberships of supervisory boards required to be formed by law:

Buyln SA/NV, Brussels, Belgium (since 12/2018), Chair of the Supervisory Board (since 1/2023)°

= Deutsche Telekom Services Europe SE, Bonn (since 8/2019), Chair of the Supervisory Board (since 11/2019)°
= Telekom Deutschland GmbH, Bonn (since 6/2021), Chair of the Supervisory Board (since 6/2021)°

= T-Mobile US, Inc., Bellevue, United States, Member of the Board of Directors (since 1/2019)2 °

Thorsten Langheim
Board member responsible for USA and Group Development since January 1, 2019

Memberships of supervisory boards required to be formed by law:
= FC Bayern Miinchen AG, Munich (since 9/2021)
= T-Mobile US, Inc., Bellevue, United States, Member of the Board of Directors (since 6/2014) ®

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:

m Deutsche Telekom Capital Partners Management GmbH, Hamburg, Chair of the Investment Committee (since 6/20’15)b

m Digital Infrastructure Vehicle Il SCSp SICAV-RAIF, Luxembourg, Member of the Limited Partner Advisory Committee
(since 7/2022)

= DTCP Growth Equity Ill SICAV-RAIF, Luxembourg, Member of the Limited Partner Advisory Committee (since ’I1/2022)b

= GD Towers Holding GmbH, Mlnster, Chair of the Shareholders’ Committee (since 2/2023)

Dominique Leroy
Board member responsible for Europe since November 1, 2020

Memberships of supervisory boards required to be formed by law:

= Hellenic Telecommunications Organization S.A. (OTE S.A.), Marousi, Athens, Greece (since 11/2020)® P
= T-Mobile US, Inc., Bellevue, United States, Member of the Board of Directors (since 11/2020)2 °

= T-Mobile Polska S.A., Warsaw, Poland (since 11/2020), Chair of the Supervisory Board (since 11/2020)°

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:
= Compagnie de Saint-Gobain, Courbevoie, France, Member of the Board of Directors (since 11/2017)2

a Listed on the stock exchange.
b Supervisory board seats in companies that are part of the same group.
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Claudia Nemat
Board member responsible for Technology and Innovation since January 1, 2017

Memberships of supervisory boards required to be formed by law:

= Airbus Defence and Space GmbH, Ottobrunn (since 5/2016)

= Deutsche Telekom IT GmbH, Bonn, Chair of the Supervisory Board (since 6/2017)°

= Deutsche Telekom Security GmbH, Bonn (since 8/2020), Deputy Chair of the Supervisory Board (since 9/2020)°
= T-Systems International GmbH, Frankfurt/Main (since 4/2020), Chair of the Supervisory Board (since 6/2021)°

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:
= Airbus SE, Leiden, Netherlands, Member of the Board of Directors (since 5/2016)?

Members of the Board of Management who left in the 2023 financial year
Adel Al-Saleh
Board member responsible for T-Systems from January 1, 2018 to December 31, 2023

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:
= BT Group plc, London, United Kingdom, Member of the Board of Directors (5/2020 to 12/2023)2

a Listed on the stock exchange.
b Supervisory board seats in companies that are part of the same group.
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Members of the Supervisory Board of Deutsche Telekom AG in 2023

Dr. Frank Appel

Member of the Supervisory Board since April 7, 2022

Chair of the Supervisory Board since April 7, 2022

Chairman of the Board of Management of Deutsche Post AG, Bonn until May 4, 2023

Memberships of other supervisory boards required to be formed by law:
= Fresenius Management SE, Bad Homburg (since 5/2021)

Odysseus D. Chatzidis

Member of the Supervisory Board since January 3, 2018

Chair of the European Works Council of Deutsche Telekom AG, Bonn
— No other seats —

Eric Daum
Member of the Supervisory Board since November 7, 2023
First Deputy Chair of the Group Works Council at Deutsche Telekom AG, Bonn

Memberships of other supervisory boards required to be formed by law:
= Deutsche Telekom Service GmbH, Bonn (since 1/2016)?

Constantin Greve

Member of the Supervisory Board since November 20, 2018
Chair of the Central Works Council of Deutsche Telekom AG, Bonn
— No other seats —

Katja Hessel

Member of the Supervisory Board since April 7, 2022

Parliamentary State Secretary at the Federal Ministry of Finance, Berlin
— No other seats —

Lars Hinrichs

Member of the Supervisory Board since October 1, 2013

Managing Partner of Cinco Capital GmbH, Hamburg, and of Digital Art Museum GmbH, Hamburg
Managing Director of HackFwd Admin GmbH, Hamburg

Memberships of other supervisory boards required to be formed by law:
= Xempus AG, Munich (since 1/2016), Deputy Chairman of the Supervisory Board (since 10/2023)

Dr. Helga Jung
Member of the Supervisory Board since May 25, 2016
Former Member of the Board of Management of Allianz SE, Munich

Memberships of other supervisory boards required to be formed by law:

= Allianz Global Corporate & Specialty SE, Munich, Deputy Chairwoman of the Supervisory Board (since 5/2013)
= Allianz Lebensversicherungs-AG, Stuttgart (since 4/2020)

m Allianz Versicherungs-AG, Munich (since 11/2019)

Dagmar P. Kollmann

Member of the Supervisory Board since May 24, 2012

Entrepreneur, member of several supervisory boards and advisory boards as well as the Monopolies Commission
Former CEO of Morgan Stanley Bank, Frankfurt/Main

Former Member of the Board of Directors of Morgan Stanley Bank International Limited, London, United Kingdom

Memberships of other supervisory boards required to be formed by law:
= Citigroup Global Markets Europe AG, Frankfurt/Main, Chairwoman of the Supervisory Board (since 11/2021)

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:
= Coca Cola European Partners plc, London, United Kingdom (since 5/2019)°

= Paysafe Holdings UK Limited, London, United Kingdom (since 3/2021)°

= Unibail-Rodamco SE, Paris, France, Member of the Supervisory Board (since 5/20’]4)b

a Supervisory board seats in companies that are part of the same group.
b Listed on the stock exchange.
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Petra Steffi Kreusel

Member of the Supervisory Board since January 1, 2013

Senior Vice President, Customer & Public Relations at Deutsche Telekom Geschéaftskunden GmbH, Bonn
Group Officer for Digital Education and School at Deutsche Telekom AG, Bonn

Chair of the Executive Staff Representation Committee of Deutsche Telekom Geschéaftskunden GmbH, Bonn
Deputy Chair of the Group Executive Staff Representation Committee of Deutsche Telekom AG, Bonn

— No other seats —

Harald Kriiger

Member of the Supervisory Board since May 17,2018

Managing partner of KC&C GmbH, Grafelfing

Former Chairman of the Board of Management of Bayerische Motoren Werke Aktiengesellschaft, Munich

Memberships of other supervisory boards required to be formed by law:
= Deutsche Lufthansa AG, Cologne (since 5/2020)°

Kerstin Marx

Member of the Supervisory Board since May 1, 2020

Chair of the Group Works Council at Deutsche Telekom AG, Bonn
— No other seats —

Dr. Reinhard Ploss

Member of the Supervisory Board since April 5, 2023

Chairman of the Supervisory Board of Knorr-Bremse AG, Munich
Former CEO of Infineon Technologies AG, Neubiberg

Memberships of other supervisory boards required to be formed by law:
= Knorr-Bremse AG, Munich, Chairman of the Supervisory Board (since 5/2022)°

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:
= CustomCells Holding GmbH, Itzehoe, Advisory Board Chair (since 9/2023)

Frank Sauerland

Member of the Supervisory Board since November 20, 2018

Deputy Chair of the Supervisory Board from March 27, 2020 to December 31, 2023

Head of the Collective Bargaining Policy Committee IKT, National Committee A at the ver.di National Executive Board, Berlin

Memberships of other supervisory boards required to be formed by law:
= Telekom Deutschland GmbH, Bonn (since 12/2016), Deputy Chair of the Supervisory Board (since 1/2017)2

Christoph Schmitz

Member of the Supervisory Board since November 7, 2023

Deputy Chair of the Supervisory Board since January 1, 2024

Member of the ver.di National Executive Board, Head of Department for Financial Services, Communication and Technology,
Culture, Supply and Disposal, Berlin

Memberships of other supervisory boards required to be formed by law:
m AXA Konzern AG, Cologne (since 4/2017)
= E.ON SE, Essen, Deputy Chairman of the Supervisory Board (5/2020 to 12/2023)°

Susanne Schattke
Member of the Supervisory Board since April 7, 2022
Head of the North state district of ver.di, Libeck

Memberships of other supervisory boards required to be formed by law:
= MVV Energie AG, Mannheim (since 2/2021)°

Nicole Seelemann-Wandtke
Member of the Supervisory Board since July 5, 2018
Deputy Chair of the Works Council of the Consumers unit of Telekom Deutschland GmbH, Bonn

Memberships of other supervisory boards required to be formed by law:
= Telekom Deutschland GmbH, Bonn (since 10/2023)?

a Supervisory board seats in companies that are part of the same group.
b Listed on the stock exchange.
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Karl-Heinz Streibich

Member of the Supervisory Board since October 1, 2013

Honorary chairman of the acatech senate — Deutsche Akademie der Technikwissenschaften e.V. (National Academy of Science
and Engineering), Munich

Memberships of other supervisory boards required to be formed by law:
= Minchener Riickversicherungs-Gesellschaft Aktiengesellschaft in Minchen, Munich (since 4/20’19)b
= Siemens Healthineers AG, Munich (since 3/2018), Deputy Chair of the Supervisory Board (since 2/2023)P

Margret Suckale

Member of the Supervisory Board since September 28, 2017

Member of several supervisory boards and former Member of the Board of Executive Directors of BASF SE, Ludwigshafen
am Rhein

Memberships of other supervisory boards required to be formed by law:

= DWS Group GmbH & Co. KGaA, Frankfurt/Main (since 3/2018)°

= Heidelberg Materials AG (until 5/2023 HeidelbergCement AG), Heidelberg (since 8/2017)P
= Infineon Technologies AG, Neubiberg (since 2/2020)°

Memberships of comparable supervisory bodies of business enterprises in Germany or abroad:
= Greiner AG, Kremsmiinster, Austria (since 6/2023)

Karin Topel
Member of the Supervisory Board since July 1, 2017
Chair of the Works Council of Deutsche Telekom Technik GmbH, Bonn, Technical Branch Office, Eastern District

Memberships of other supervisory boards required to be formed by law:
= Deutsche Telekom Technik GmbH, Bonn (since 12/2022)?

Stefan B. Wintels
Member of the Supervisory Board since April 7, 2022
CEO of KfW, Frankfurt/Main

Memberships of other supervisory boards required to be formed by law:
= Deutsche Post AG, Bonn (since 5/2022)°
m KfW Capital GmbH & Co. KG, Frankfurt/Main, Chair of the Supervisory Board (since 11/2021)

Supervisory Board members who left in the 2023 financial year

Dr. Glinther Braunig
Member of the Supervisory Board from March 21, 2018 to April 5, 2023
Former CEO of KfW, Frankfurt/Main

Memberships of other supervisory boards required to be formed by law:
m Deutsche Pfandbriefbank AG, UnterschleiBheim (8/2009 to 5/2023), Chairman of the Supervisory Board (8/2014
to 5/2023)°

Nicole Koch
Member of the Supervisory Board from January 1, 2016 to November 7, 2023
Chair of the Works Council of Deutsche Telekom Privatkunden-Vertrieb GmbH, Bonn

Memberships of other supervisory boards required to be formed by law:
= Deutsche Telekom Privatkunden-Vertrieb GmbH, Bonn (since 6/2004)2

Lothar Schroder
Member of the Supervisory Board from June 22, 2006 to November 7, 2023
Trade Union Secretary, former member of the ver.di National Executive Board, Berlin

Memberships of other supervisory boards required to be formed by law:
= Vereinigte Postversicherung VVaG, Stuttgart (6/2008 to 6/2023)

= VPV Holding AG, Stuttgart (6/2018 to 6/2023)

= VPV Lebensversicherungs-AG, Stuttgart (10/2015 to 6/2023)

a Supervisory board seats in companies that are part of the same group.
b Listed on the stock exchange.
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The T-Share

2023 2022 2021
XETRA closing prices
Share price on the last trading day € 21.75 18.64 16.30
Year high € 23.05 19.77 18.92
Year low € 18.56 1510 14.70
Trading volume
German exchanges billions of shares 17 24 2.3
Market capitalization on the last trading day billions of € 108.5 929 81.3
Weighting of the T-Share in major stock indexes on the last trading day
DAX 40 % 61 5.5 4.0
Dow Jones EURO STOXX 50® % 24 2.3 17
T-Share - key figures
Earnings per share € 3.57 1.61 0.87
Dividend per share? € 0.77 0.70 0.64
Total number of ordinary shares at the reporting dateP millions 4,986 4986 4986

@ Subject to approval by the relevant bodies and the fulfillment of other legal requirements.
b Including treasury shares held by Deutsche Telekom AG.

Development of international indexes

Following a weak year in 2022, it was all systems go on the stock markets in 2023. Around the world, indexes rose substantially,
with just a few exceptions. Declining inflationary pressure and stagnating energy prices, as well as moderate growth in interest
rates boosted share price performance.

The DAX 40 - as a total return index, i.e., including reinvested dividends — climbed 20.3 % over the course of the year. In the
same period, the Dow Jones rose by 13.7 %, or by 16.2 % including reinvested dividends.

The Nikkei, which had declined sharply in the prior year, recovered strongly in 2023, climbing by 28.2 %. The Dow Jones
EURO STOXX 50° also grew significantly, rising 22.2 %.

T-Share performance
Growth in the European telecommunications sector was clearly more restrained: The industry’s barometer, the Dow Jones
STOXX® Europe 600 Telecommunications, rose just 8.1 % by the end of 2023.

The T-Share recorded a much stronger performance, closing 2023 at EUR 21.75, up 16.6 %. The lowest price recorded during
the year was EUR 18.56 on August 8, 2023, while the highest price of EUR 23.05 was recorded on April 5, 2023.

On a total return basis — and thus comparable with the DAX — our share also ended the year 2023 up 20.3 %.

| For an overview of the performance of the T-Share in recent years, please visit our Investor Relations website.

Dividend

The Board of Management of Deutsche Telekom AG will propose to the shareholders’ meeting on April 10, 2024 the distribution
of a dividend of EUR 0.77 per dividend-bearing share, up from EUR 0.70 in the prior year. In November 2023, we announced
that we will buy back shares in Deutsche Telekom AG in 2024 up to a total purchase price of EUR 2 billion under a share buy-
back program. The buy-back started on January 3, 2024.

Capital markets communication

Deutsche Telekom maintains a close dialog with participants on the capital market and is monitored and analyzed by a number
of German and international analysts (coverage). As of December 31, 2023, we recorded 21 analyst recommendations, 90 % of
these with a buy recommendation, 5 % with a hold recommendation, and S % with a sell recommendation.

| For a current overview of analyst coverage, please visit our Investor Relations website.
The dialog with our institutional investors was maintained through participation in numerous conferences as well as by holding

virtual and conventional roadshows. Deutsche Telekom again took first place in the German Investor Relations Prize and first
place in the annual Institutional Investor survey for its communication with institutional investors.
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The further strengthened focus on digital channels within Deutsche Telekom’s capital markets communication received very
positive feedback: the redesigned Investor Relations website was named Best Investor Relations Website in the DAX 40
in NetFed’s annual IR Benchmark. A Company presentation that is updated each quarter is published on this website. The
number of video views and the duration of playback time on the Investor Relations YouTube channel almost doubled year-on-
year. On LinkedIn, Deutsche Telekom increased the number of capital markets-related posts and significantly boosted reach.
Deutsche Telekom also retained a presence on the short messaging service X with its own account.

We systematically expanded our offers for our 1.3 million retail investors in 2023. In addition to the shareholders meeting
(which was once again held in person in 2023), our regular newsletter, and participation in investor trade fairs, a new format
was created to give retail investors a regular opportunity to ask Deutsche Telekom questions: since the results for the second
quarter of 2023 were announced, Deutsche Telekom has been holding quarterly live webcasts for retail investors, in which
current developments have been presented and questions from retail investors answered. This format is to be continued in
2024.

The 2024 shareholders’ meeting will also take place in person again. We have taken account of the increasing importance of
financial influencers, also called finfluencers, who concern themselves with financial investments and financial services and
publish investment tips, in a wide range of interactions, CEO podcasts and with a community event, in which two finfluencers
invited their followers to Deutsche Telekom’s Group Headquarters. We are also backing research on this topic at the HHL Leipzig
Graduate School of Management. As in the prior year, our capital market communication with retail investors won first place in
the Investors’ Darling award in the DAX 40.

T-Share as compared to DAX, Dow Jones EURO STOXX 50 and Dow Jones STOXX® Europe 600 Telecommunications

January 1to December 31, 2023 (based on total shareholder return®)
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T-Share as compared to other European telecommunications companies

January 1to December 31, 2023 (based on total shareholder return®)
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@Total shareholder return measures the development in the value of a shareholding over a specific period. It takes into account dividends paid during the
investment period along with any changes in share price.

Deutsche Telekom. The 2023 financial year.

22



To our shareholders

Shareholder structure

The Federal Republic’s shareholding, including that of Kreditanstalt fiir Wiederaufbau (KfW), remained stable at 30.5 % in 2023.
The proportion of institutional investors decreased slightly in 2023 from 48.2 % to 48.0 %, while the share of retail investors
increased slightly from 16.8 % to 17.0 %. As a result, the percentage of shares in free float stands at around 65 % of the share

capital.

Shareholder structure

Geographical distribution of free float

% (as of December 31,2023)

4.5
SoftBank

13.8
Federal Republic -

48.0

16.6 Institutional investors

KfwW

17.0
Retail investors

% (as of December 31,2023)

2.8
Other countries

9.8
United Kingdom u

34.0
24.2 Germany
Rest of Europe

29.3

United States/Canada

For further information relevant to shareholders, please refer to our Investor Relations website.

Deutsche Telekom. The 2023 financial year.

23



To our shareholders

Development of selected financial data

Net revenue, service revenue?

= Net revenue decreased by 2.1% to EUR112.0 billion; in organic terms, it increased slightly by
0.6 %. High-value service revenue increased by 1.0 % to EUR 92.9 billion; in organic terms, the
increase was 3.6 %.

m QOur Germany segment increased revenue by 2.8 % year-on-year, and by 2.1 % on an organic basis,
on the back of the strong development of service revenues and partnership business.

= |n the United States segment, revenue declined by 4.0 %, partly due to exchange rate effects. In
organic terms, the decline of 0.8 % was due in part to the decrease in terminal equipment revenue.

m Revenue in our Europe segment grew by 5.7 %, and by 4.8 % on an organic basis, on account of
higher mobile service revenues.

m Revenue in Systems Solutions was up 2.2 % year-on-year, and by 5.3 % in organic terms, on the
back of growth in the Road Charging, Digital, Advisory, and Cloud portfolio areas.

= |n Group Development, revenue declined significantly due to the sale of T-Mobile Netherlands and
GD Towers; in organic terms, revenue increased by 3.2 %.

EBITDA AL (adjusted for special factors)?

= Adjusted EBITDA AL grew by 0.7 % to EUR 40.5 billion. In organic terms, it increased by 4.0 %.

m |n our Germany segment, adjusted EBITDA AL was up 4.1 %, driven by high-value revenue growth
and enhanced cost efficiency.

= |n the United States, adjusted EBITDA AL increased by 3.1 %. In organic terms, the increase was
largely due to a 5.2 % cut in costs. Adjusted core EBITDA AL grew by 7.6 % to EUR 26.1 billion.

= Adjusted EBITDA AL in the Europe segment grew by 3.8 % due to a positive net margin.

= |n Systems Solutions, adjusted EBITDA AL grew by 13.0 %, mainly due to increased revenue in our
Road Charging and Digital portfolio areas.

= |n Group Development, adjusted EBITDA AL declined significantly due to the sale of T-Mobile
Netherlands and GD Towers.

m At 36.2 %, the Group’s adjusted EBITDA AL margin increased by 1.1 percentage points against the
prior-year level. The adjusted EBITDA AL margin was 40.6 % in the Germany segment, 36.5 % in
the United States segment, and 34.9 % in the Europe segment.

Profit/loss from operations (EBIT)?

m EBIT increased by EUR 17.6 billion to EUR 33.8 billion.

m Special factors had a positive effect of EUR10.7 billion on EBITDA AL (2022: EUR -4.2 billion).
Deconsolidations, disposals, and acquisitions generated proceeds of EUR12.2 billion, most of
which was attributable to the sale of GD Towers. By contrast, the integration costs from the
merger of T-Mobile US and Sprint decreased compared with the prior year.

m At EUR 24.0 billion, depreciation, amortization and impairment losses were EUR 3.9 billion lower
than in the prior-year, with the decrease being almost exclusively attributable to the United States
and Group Development segments.

m The impairment losses amounted to EUR 0.2 billion and related primarily to the Systems Solutions
and the Group Headquarters & Group Services segments. The impairment losses recorded in the
prior year of EUR1.2 billion were mainly attributable to the former Sprint’s fiber-optic-based
wireline assets in the United States segment.

Net profit

= Net profitincreased by EUR 9.8 billion to EUR 17.8 billion.

m Qur loss from financial activities increased from EUR 4.5 billion to EUR 8.8 billion, due mainly to
interest rate-based impairment losses, reducing the share of profit/loss of associates and joint
ventures accounted for using the equity method, primarily GD Towers. Other financial income/
expense additionally decreased in connection with the measurement of provisions and liabilities,
as well as gains/losses from financial instruments. Finance costs were negatively impacted partly
as a result of the sale and leaseback of passive network infrastructure in Germany and Austria in
connection with the sale of GD Towers.

m Tax expense came to EUR 3.0 billion compared with EUR 2.2 billion in the prior year.

= Profit attributable to non-controlling interests increased from EUR 1.5 billion to EUR 4.2 billion.

= Adjusted earnings per share amounted to EUR 1.60 compared with EUR 1.83 in the prior year.
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For a reconciliation for the organic development of key figures for the prior-year, please refer to the section “Additional information.”

a The GD Towers business entity, which operated the cell tower business in Germany and Austria and was assigned to the Group Development operating segment, was recognized as a discontinued
operation in the consolidated financial statements from the third quarter of 2022 until its sale on February 1, 2023. By contrast, we use the management approach for the presentation in the
combined management report, i.e., the results of operations include the value contributions from GD Towers up to and including January 2023. For information on the sale of GD Towers, please
refer to the section “Group organization” in the combined management report and the section “Changes in the composition of the Group and other transactions” in the consolidated financial

statements.
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ROCE

= ROCE (return on capital employed) increased by 4.5 percentage points to 9.0 %. This was due to
significant growth in net operating profit after taxes (NOPAT), while the average amount of net
operating assets (NOA) remained almost constant over the year.

m The positive development in NOPAT is largely due to a significant increase in special factors,
particularly from the sale of GD Towers. In addition, the integration costs from the merger of
T-Mobile US and Sprint decreased compared with the prior year. NOPAT was reduced by
impairment losses on our stake in GD Towers.

Net debt®

= Net debt decreased by EUR 10.1 billion to EUR 132.3 billion.

m The main factors reducing net debt were free cash flow (before dividend payments and spectrum
investment) of EUR 20.9 billion and cash proceeds of EUR 10.7 billion from the sale of GD Towers.
Exchange rate effects of EUR 3.6 billion also had a positive impact.

m Net debt increased in particular due to the share buy-back programs at T-Mobile US
(EUR 121 billion). Additions of lease liabilities and right-of-use assets (EUR 4.2 billion), the
dividend payment - including to non-controlling interests — (EUR 4.0 billion), and the sale-and-
leaseback transaction in connection with the sale of GD Towers (EUR 3.0 billion) also had an
increasing effect.

Cash capex (before spectrum investment)

= Cash capex (before spectrum investment) decreased by EUR 4.4 billion to EUR 16.6 billion.

= |n the United States segment, cash capex decreased by EUR 4.3 billion as a result of higher cash
outflows in the prior year for the accelerated build-out of the SG network and the integration of
Sprint. By contrast, in the Germany segment, our capital expenditures for the fiber-optic and 5G
build-out were slightly higher than in the prior year.

= Cash capex (including spectrum investment), too, decreased by EUR 6.2 billion to EUR 17.9 billion.
In the reporting year, the United States and Europe segments paid a total amount of EUR 1.3 billion
to acquire spectrum licenses. In the prior year, EUR 3.1 billion had been paid for spectrum licenses,
mainly in the United States and Europe segments.

Free cash flow AL (before dividend payments and spectrum investment)

m Free cash flow AL (before dividend payments and spectrum investment) increased from
EUR 11.5 billion to EUR 161 billion.

= The sound business performance in the operating segments had an increasing effect on net cash
from operating activities. Lower cash outflows in connection with the integration of Sprint in the
United States and lower cash capex (before spectrum investment) also had a positive impact.

= Free cash flow AL was reduced by an increase of EUR 1.0 billion in cash outflows for the repayment
of lease liabilities, mainly in the United States and Germany segments, an increase of
EUR 0.4 billion in tax payments, and an increase of EUR 0.1 billion in net interest payments.

and to the IR back-up on our Investor Relations website.

and our Investor Relations website.

b Including net debt reported under liabilities directly associated with non-current assets and disposal groups held for sale.
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Highlights
| For further information on these and other events, please refer to our media information.

Shareholder remuneration

Deutsche Telekom AG’s shareholder remuneration. On the basis of the results for the 2023 financial year and the dividend
policy communicated at the 2021 Capital Markets Day, the Board of Management of Deutsche Telekom AG will propose to the
shareholders’ meeting a dividend of EUR 0.77 per dividend-bearing share for the 2023 financial year. In November 2023, we
additionally announced plans to buy back Deutsche Telekom AG shares up to a total purchase price of EUR 2 billion in the 2024
financial year as part of a share buy-back program. The buy-back commenced on January 3, 2024 and will be carried out in
several tranches through December 31, 2024. The purpose of the share buy-back is to recoup part of the dilution effect from
Deutsche Telekom AG’s 2021 capital increase.

| For further information, please refer to our media report.

End of T-Mobile US’ share buy-back program from September 2022. T-Mobile US repurchased a total of around 98.8 million
shares under the 2022 share buy-back program at a price of USD 14.0 billion (EUR 13.2 billion). The budget was therefore fully
exhausted by the end of September 2023.

T-Mobile US’ shareholder return program from September 2023. On September 6,2023, T-Mobile US announced a
shareholder return program of up to USD 19 billion that will run from October 1, 2023 through December 31, 2024. The program
consists of further share buy-backs totaling around USD 15.25 billion, as well as dividends totaling around USD 3.75 billion to
be paid out on a quarterly basis. The amount available for share buy-backs will be reduced by the amount of any dividends
approved. On September 25, 2023, the T-Mobile US Board of Directors declared an initial cash dividend of USD 0.65 per share,
which was paid out on December 15, 2023. In the 2023 financial year, T-Mobile US bought back around 15.5 million shares with
a total volume of USD 2.2 billion (EUR 2.0 billion) under its share buy-back program.

| For further information, please refer to our media report.

Transactions

Sale of GD Towers. On July 13, 2022, Deutsche Telekom agreed to sell a 51.0 % stake in the cell tower business companies in
Germany and Austria (GD Towers), which were assigned to the Group Development operating segment, to DigitalBridge and
Brookfield. After all necessary regulatory approvals had been duly granted and all other closing conditions met, the transaction
was closed on February 1, 2023. Deutsche Telekom retains a 49.0 % stake, benefiting from future value upside at GD Towers.
We have largely leased back the sold passive network infrastructure in Germany and Austria, enabling Telekom Deutschland
and T-Mobile Austria to maintain their mobile network leadership.

Transfer of T-Mobile US shares to SoftBank. On December 28, 2023, in accordance with the supplementary agreement from
February 20, 2020 (Letter Agreement) closed between T-Mobile US, SoftBank, and Deutsche Telekom in the course of the
Sprint Merger, T-Mobile US issued 48,751,557 shares of common stock in T-Mobile US to SoftBank. The condition of the Letter
Agreement that the volume-weighted price of T-Mobile US ordinary shares reach or exceed USD 149.35 (after adjusting for
the first cash dividend by T-Mobile US) for 45 days was satisfied on December 22, 2023. The issue of the shares to SoftBank
reduced Deutsche Telekom’s ownership stake in T-Mobile US to 50.6 % as of December 31, 2023.

Majority stake in T-Mobile US. In the 2023 financial year, Deutsche Telekom achieved its declared capital market objective from
2021 of securing the majority in T-Mobile US. Taking the treasury shares held by T-Mobile US into account, Deutsche Telekom’s
ownership stake in T-Mobile US stood at 50.6 % as of December 31,2023. In early 2024, Deutsche Telekom began selling
a portion of its T-Mobile US share portfolio on the market, without jeopardizing its own majority ownership position in
T-Mobile US.

Sale of the U.S. Wireline Business. On September 6,2022, T-Mobile US reached an agreement with Cogent on the sale of

T-Mobile US’ fiber-optic-based Wireline Business, under which Cogent will take over all shares in the entity. The transaction was
consummated on May 1, 2023.
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Agreement on the acquisition of Ka’ena in the United States. On March 9, 2023, T-Mobile US entered into a Merger and Unit
Purchase Agreement for the acquisition of 100 % of the outstanding equity of Ka’ena Corporation and its subsidiaries including,
among others, Mint Mobile, for a maximum purchase price of USD 1.35 billion to be paid out 39 % in cash and 61% in shares
of T-Mobile US common stock. The transaction is subject to approval by the authorities as well as other customary closing
conditions and is expected to close around the end of the first quarter of 2024.

For further information on these corporate transactions and others, please refer to the section “Group organization” in the combined management report
and the sections “Other transactions that had no effect on the composition of the Group” and “Changes in the composition of the Group and other
transactions” in the consolidated financial statements.

Rating

On May 19, 2023, the rating agency Standard & Poor’s (S&P) raised its long-term rating for Deutsche Telekom AG from BBB to
BBB+ with a stable outlook. S&P also raised the rating for T-Mobile US in May 2023 from its previous level of BBB- to BBB with a
stable outlook. Both Moody’s and Fitch had already upgraded their ratings for T-Mobile US in April 2023, the former from Baa3
to Baa2 with a stable outlook, and the latter from BBB- to BBB+ with a stable outlook.

Network build-out

Germany. We continued to build out our network infrastructure in Germany throughout the reporting year. At the end of 2023,
our 5G network covered 95.9 % of the population, with over 80,000 antennas transmitting SG across Germany. Around 10,000
of these antennas use the fast 5G spectrum in the 3.6 GHz band. Our rigorous focus on 5G will continue in 2024. In the year
ahead, 5G standalone will also be made available for use by consumers. Our business customers already use this technology
with functions like network slicing, e.g., for live TV broadcasts of media, or in SG campus networks for industry and research.

In the fixed network build-out, optical fiber continued to take center stage. By the end of 2023, we had made more than
2.5 million more fiber-optic lines available in Germany. In other words, we achieved our build-out target for the year, bringing
the total number of households and businesses with the option to subscribe to a fiber-optic line to around 8 million.

In the reporting year, Deutsche Telekom established its own civil engineering company to ensure further acceleration of the
network build-out. This move serves to address the pressing need for civil engineering capacities on the German market. The
civil engineering company Deutsche Telekom Tiefbau GmbH is a wholly-owned subsidiary of Telekom Deutschland and will
focus on connecting homes.

In addition to its own build-out efforts, Deutsche Telekom also relies on partnerships as an important mainstay of the build-
out. We have a total of around 40 partnerships in place on the joint construction, operation, or use of fiber-optic infrastructure.
Alongside collaborating with regional partners (among other places in several districts in the Stuttgart region, in Upper
Franconia and the Upper Palatinate, in Bavarian Swabia, and in North Hesse), we have also agreed framework conditions
with organizations including the central association of the German housing industry for our fiber-optic build-out to properties
managed by this sector. Furthermore, June 2023 marked the start of the implementation phase of the Saxon State Ministry of
Education and Cultural Affairs’ broadband access initiative to connect schools across Saxony to our fiber-optic network.

| For further information on our network roundup for 2023, please refer to our media report (German only) and our media special on the 2023 Network Day.

United States. As of the end of 2023, T-Mobile US’ SG network covered around 98 % of the U.S. population, with 300 million
people benefiting from Ultra Capacity 5G (5G UC). T-Mobile US has thus hit its 2023 year-end target for 5G UC coverage.

On September 12, 2023, T-Mobile US agreed with U.S. cable network operator Comcast to acquire spectrum in the 600 MHz
band in exchange for total cash consideration of between USD 1.2 billion and USD 3.3 billion. The transaction is expected to be
closed in the first half of 2028.

Europe. In the countries of our Europe segment, too, we substantially intensified the network build-out in the reporting year.
As of the end of 2023, our national companies covered on average 67.2 % of the population in our European footprint with 5G,
representing a significant increase year-on-year.

We also made particularly good progress with the build-out of our fixed network in our European national companies in 2023.
At the end of the reporting year, a total of around 9.1 million households, which means around 1 million additional households
compared with the prior year, had access to our fiber-optic network offering gigabit speeds.

We continue to systematically execute on our strategy regarding the shared use of networks, and to this end, our national
companies in Europe also agreed and finalized further cooperations on the fiber-optic build-out in the reporting year. Alpen
Glasfaser, a cooperation between Magenta Telekom and Meridiam, started operations in Austria in March 2023. In Poland,
T-Mobile Polska entered into an agreement with Vectra Group on access to Vectra’s fiber-optic network, and announced it is
establishing a cooperation with Polish Open Fiber that will give us access to their fiber-optic network.
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Corporate responsibility

Good, Green, Magenta. For more than 20 years, Deutsche Telekom has been taking responsibility for the environment, society,
and people. 2023 was another busy year: for example, the Science Based Targets initiative confirmed our interim goal on our
journey towards climate neutrality, we established a governance structure to embed the CR strategy in the segments, and we
were once again very active tackling online hate speech.

For further information on our corporate responsibility activities and our HR work, please refer to the sections “Combined non-financial statement” and
“Employees” in the combined management report.

Innovation

First O-RAN antennas go live. The first network of Open Radio Access Network (O-RAN or Open RAN) antennas started
transmitting in our commercial network in December 2023, providing coverage to people in New Brandenburg. Nokia and
Fujitsu supply the necessary technology components. Open RAN is an open antenna access network. One big change is that
components from various different technology suppliers are now interoperable. We are planning for more than 3,000 O-RAN-
compatible antenna sites by the end of 2026.

| For further information on our innovations, please refer to the section “Technology and innovation” in the combined management report.

World exhibition of digitalization: Digital X 2023. From September 20 to 21, 2023, Europe’s leading digitalization initiative
provided a glimpse of how we might live and work in the future with showcases of trends and technical innovations covering
topics from SG, automation and process optimization, cloud computing and Iol, data rooms and blockchain, to artificial
intelligence and the metaverse. Around 50 thousand visitors experienced the innovations of tomorrow live and up close as part
of this year’s theme “Be digital. Stay human.”

| For further information, please refer to our media report.

Mobile World Congress (MWC) 2023. “Giving technology a heartbeat” was our motto at MWC Barcelona from February 27 to
March 2, 2023, where we showcased technology and innovations for people, the environment, and businesses. The spotlight
was on resilient and sustainable networks, e.g., for seamless connectivity across space via 5G and loT, the commercial
deployment of Open RAN, and for easy access to application programming interfaces via a cross-country and cross-network
platform.

| For further information, please refer to our media report.

Cooperations, partnerships, and major deals

Joint network build-out along rail routes and freeways. In the two years since the start of the mobile network build-out
cooperation with Deutsche Bahn, LTE coverage with speeds of 200 Mbit/s along Deutsche Bahn’s major routes has risen
to around 97 % as of the end of 2023. Germany’s freeways, too, are benefiting from nationwide simpler and faster mobile
communications network build-out following an agreement reached with Autobahn GmbH in May 2023. Plans include the
construction of around 400 new cell sites to increase network densification in the coming years. The first jointly realized cell
tower is now in operation at the Schellenbach freeway services, closing a SG coverage gap on the Al.

5G campus networks for business customers. Europe’s leading shipping line-independent container terminal operator
EUROGATE has commissioned us to implement three SG campus networks. The “Campus network L” 5G B2B solution will
improve mobile coverage at the container terminals for the ports in Hamburg, Bremerhaven, and Wilhelmshaven. We also
equipped Helmut Schmidt University in Hamburg with a private SG campus network. The campus network delivers mobile
communications via SG standalone to power the projects of the Digitalization and Technology Research Center of the
Bundeswehr/German Federal Armed Forces. Partners from science and the industrial sector will use the innovative 5G testing
ground to trial digital applications.

Sports partnerships. Following our successful partnership with the Special Olympics World Games in Berlin in summer 2023,
we are supporting the Special Olympics organization for Germany, Special Olympics Deutschland, as a partner until the end
of 2026. The goal is to promote an inclusive society. In 2023, we extended our partnership with Bundesliga basketball team
Baskets Bonn until summer 2026. We are also an official partner of UEFA EURO 2024 for telecommunication services and
media rights. On August 24, 2023, we presented details of this three-pillar partnership and announced extensive cooperation
with RTL on the production and broadcasting of the matches.

Blockchain cooperations (Web3). Deutsche Telekom MMS joined the Energy Web Foundation and the MultiversX network in
the reporting year to support secure Web3 infrastructures and applications. Energy Web is an ecosystem of energy majors
and IT service providers utilizing blockchain technology to accelerate the energy transition. Solutions available on the platform
are designed to unlock a more decentralized, digitalized, and decarbonized energy system. MultiversX has created a highly
scalable, efficient, and secure blockchain architecture capable of supporting Web3 and metaverse applications, for example.
Deutsche Telekom MMS acts as a validator, and verifies transactions, creates blocks, and protects the network from attacks.
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Business automation based on European standards. T-Systems and UiPath have entered into a partnership to deliver
hyperautomation in the Open Telekom Cloud with an initial focus on the public, healthcare, and public transport sectors in
the DACH region. UiPath’s Al-powered platform portfolio with applications such as Machine Learning, Process Mining, and
Document Understanding empowers businesses to automate and digitalize entire processes from end to end. Data will be
hosted in European data centers and accessed exclusively from Europe for maintenance and analytics.

| For further information, please refer to our media report.

Major deals for Deutsche Telekom. At the end of 2023 we secured a deal with Bayer, the chemical and pharmaceuticals
multinational, to provide around 20 thousand SIM cards, which will enable all Bayer employees in Germany to use our mobile
network in the future. We will additionally install 4G/5G at eleven of Bayer’s locations to ensure full network coverage in all
internal and external areas. We also acquired further customers in the field of digital identities in 2023. T-Systems supplies
the ID wallet for Gaia-X Federation Services for the customer eco — Association of the Internet Industry. These services are
the basis and toolbox for setting up and operating a cloud ecosystem managed by the participants themselves. T-Systems
and Verimi are also developing a proof-of-concept ID wallet for tax consultants on behalf of DATEV. In the reporting year, the
European Space Agency (ESA), too, chose T-Systems as a service provider for the Copernicus Data Space Ecosystem, one of
the world’s largest public platforms for Earth observation data. The data can be used to conduct trend analyses for science,
economy, and politics. Registered users have been able to access the new Copernicus Data Space Ecosystem since January
2023. New Data Space services were launched in September 2023.

Products, rate plans, and services

Fairphone 5: A sustainable smartphone. The Fairphone 5 has been available from us since September 14, 2023. Its improved
longevity aims to set new standards for environmentally friendly technology. At the heart of the Fairphone S is an eight-core
processor, which receives software updates for at least eight years to ensure long-lasting performance. A five-year warranty
can be activated after purchase.

| For further information, please refer to our media report.

Launch of the T Tablet. The launch of the T Tablet on August 24, 2023 marks another milestone in our commitment to provide
Europe-wide SG access. The tablet is a result of our ongoing partnership with software vendor Google, and seamlessly
combines hardware, software, and network functionality.

| For further information, please refer to our media report.

New rate plans for Germany. In October 2023, we launched our fixed-network and mobile product bundle for business
customers, Company Start Hybrid. With speeds of up to 100 Mbit/s over the fixed network and 300 Mbit/s over the mobile
network, the plan offers a reliably fast and stable internet connection. On September 5, 2023, we launched an online-only
mobile rate plan for young people under 28 years of age available exclusively through the new GONN app. GONN includes
10 GB of data volume in our 5G network, unlimited voice calls and text messages in all German networks, as well as three
days of unlimited surfing every month and exclusive deals for customers. Since September 5, 2023, we have also offered the
MagentaZuhause Flex rate plans with no minimum contract term. The Flex option is available for the MagentaZuhause M, L,
and XL rate plans and can also be combined with MagentaTV.

T-Mobile US’ new Un-carrier rate plans. In August 2023, T-Mobile US launched its new GoSG Next and GoSG Business Next
rate plans offering access to the T-Mobile US SG network plus an optional device upgrade every year for all customers.
T-Mobile US had already made another Un-carrier move, Phone Freedom, in April 2023 with the GoSG Plus rate plan, which
guarantees that both new and existing customers get the same device deals and are upgrade-ready every two years. Customers
can also exchange their devices still locked into device contracts for a new one with The Easy Unlock option, and those who
switch benefit from a Go Back Guarantee.

New B2B campus network solution. Our “Campus Network M with Industrial Frequencies” is a dual-slice campus network
offering created specifically for the manufacturing industries. Based on the public 3.6 GHz frequency range in our 5G network,
companies are able to additionally operate the solution as a virtual private network and benefit from the exclusivity of the local
5G spectrum in the 3.7 to 3.8 GHz range made available by the Bundesnetzagentur without the need to install their own 5G core
network infrastructure. Critical applications thus run separately from the public SG network — at high bandwidths and without
being influenced by public data traffic.

| For further information, please refer to our media report.
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Awards
In the reporting year, we won numerous accolades for our networks and our service, as well as our HR, CR, and IR work, and
more besides. The illustration below shows a selection of the awards received.

JUST Capital Rankings 2023 [
Not-for-profit organization JUST

lists T-Mobile US in first place in its
Environment ranking and second in
its Employees ranking in the tele-
communications industry.

Brand Finance Global 500
Deutsche Telekom is Europe’s most m
valuable company brand with a
brand value of USD 62.9 billion.

Leader for business consulting and
sustainability 5
The analysts at ISG and PAC rate
T-Systems the leading provider for
consulting and ESG services across
all German categories.

Bloomberg Gender-Equality [
Index 2023

Bloomberg once again lists Deutsche
Telekom in its index, which scores
gender equality against criteria

such as leadership and talent
pipeline, and equal pay and u
gender pay parity.

Amazon Web Services Networking
Competency Partner

T-Systems meets AWS’s high
technical bar and quality require-
ments for connecting customers’ m
existing infrastructure to the cloud.

CDP “A List” 2022

For the seventh consecutive time,
Deutsche Telekom’s climate
protection goals and actionsearn  m
it a place on not-for-profit CDP’s
“Climate A List”.

Ookla® Speedtest Awards™ 2023

Our national companies receive
multiple awards for fastest mobile
network or internet in the United u
States, Austria, Czech Republic,
Croatia, and Greece.

Top50 Most Valuable German
Brands

Deutsche Telekom is Germany’s
most valuable company brand with
a brand value of USD 67.2 billion.

Connect readers’ choice 2023 [ ]
Deutsche Telekom takes first place
in four categories, including Mobile
Network Operator and Fixed
Network Operator. Our secondary
brand congstar wins in the category ®
Mobile Communications Provider.

Digital Revolution Award 2023
T-Systems wins in the category
Learning and Development for [ ]
HR services in cloud technology.

America’s Climate Leaders 2023
T-Mobile US’ commitment to
reduce its ecological footprint
earns it the top spot in USA [ |
Today’s sustainability ranking.

Deutscher Award fiir Nachhaltig-
keitsprojekte 2023 [ ]
Deutsche Telekom wins in the
category Campaign for its
#NoHateSpeech initiative.

Investor Relations Ranking 2023
Deutsche Telekom is ranked best-  m
in-class by the German investor
relations association DIRK in the
categories Investor Relations and
Best Investor Relations Manager.

CSR Benchmark 2023

Deutsche Telekom once again takes
second place in NetFederation’s [ ]
Corporate Social Responsibility
Benchmark.

Connect service tests

Deutsche Telekom wins the trade
magazine’s fixed-network hotline m
test and our MeinMagenta app

wins outright in the service app
category in the DACH region.

Chip service tests

Deutsche Telekom is rated #1for  m
digital service offerings by the
industry magazine Chip. Our

Shops win best-in-class for advice,
presentation, and offerings.

Umlaut Audit Report 2023 [
T-Mobile US’ SG network is rated
best in class for coverage, stability,
and upload and download speeds.

Connect fixed-network test
Both Deutsche Telekom and ]
Magenta in Austria score “very

good” in this trade magazine test.

Imtest network test 2023
Deutsche Telekom scores “very
good” for its broadband and
fixed network in the consumer
magazine’s network test. ]

OGVS consumer study
The study ranks Magenta in Austria
best overall B2B internet provider.

Deutscher Personalwirt-
schaftspreis 2023 [
Deutsche Telekom’s Discover-
MINT@Telekom project wins in the
category Training & Dual Studies.

Investors’ Darling 2023
Deutsche Telekom is Investors’
Darling for the second successive M
year. We are once again rated best

for financial communication with

the #1 spot in its overall ranking of
DAX, MDAX, and SDAX companies.

Institutional Investor 2023

Deutsche Telekom receives several ®
prizes in the survey, including for

best IR program among European
telecommunications companies.

Deutschland Test Service King L
2023

Focus Money magazine awards

our Shops the Service King award

for the seventh consecutive time.

German Sustainability Award 2024 ®
Winning the award makes Deutsche
Telekom Germany’s most sustain-
able telecommunications company.

Building Public Trust Award 2023
For the third time, Deutsche Telekom
receives the award for most outstan-
ding and consistent sustainability
reporting in the DAX 40.

Leader for Amazon Web Services
(AWS)

T-Systems achieves Leader status
in the Provider Lens™ benchmark
report by the analysts at ISG in the
areas of consulting, migration, ma-
naged services, and SAP workloads.

Chip mobile network test
Deutsche Telekom wins the industry
magazine’s mobile network test for
the 14th consecutive time — with
the top score of “very good” in

all categories.

Computer Bild network test
Deutsche Telekom’s mobile network
is the best in Germany according to
consumer magazine Computer Bild.
We were the only provider to be
rated “very good” with a score of 1.3.

Connect mobile network test
Deutsche Telekom and Magenta
both win the trade magazine’s
network test with another top score
of “outstanding.” Our networks lead
across all test areas.

Leading Employer 2024

The award puts Deutsche Telekom
in the top 1% of employers in
Germany.

Diversity Leader 2024

Deutsche Telekom is listed in
second place in the Financial Times’
national diversity ranking and tenth
in the European ranking.

ESG Transparency Award 2023
Deutsche Telekom receives the prize
for transparent reporting on pro-
gress, initiatives, and projects in
ecological and social sustainability,
and governance.
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| Further information on awards can be found using the following links:

JUST Capital Rankings 2023 Umlaut Audit Report 2023

Brand Finance Global 500 Connect fixed-network test DE and AT (German only)
Leader for business consulting and sustainability Imtest network test 2023 (German only)

Bloomberg Gender-Equality Index 2023 OGVS consumer study (German only)

Amazon Web Services Networking Competency Partner Deutscher Personalwirtschaftspreis 2023 (German only)
CDP “A List” 2022 Investors’ Darling 2023 (German only)

Ookla® Speedtest Awards™ US, CZ (Czech-language only), HR, AT, Institutional Investor 2023

and GR

Top 50 Most Valuable German Brands Deutschland Test Service King 2023

Connect readers’ choice 2023 (German only) German Sustainability Award 2024

Digital Revolution Award 2023 Building Public Trust Award 2023

America’s Climate Leaders 2023 Leader for Amazon Web Services (AWS)

Deutscher Award flir Nachhaltigkeitsprojekte 2023 Chip mobile network test (German only)

Investor Relations Ranking 2023 (German only) Computer Bild network test (German only)

CSR Benchmark 2023 (German only) Connect mobile network test DE and AT (German only)
Connect service tests (German only) Leading Employer 2024 (German only)

Chip service tests Digital and Shop (German only) Diversity Leader 2024

ESG Transparency Award 2023
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Combined management report

Introductory remarks

This report combines the management report of the Deutsche Telekom Group, comprising Deutsche Telekom AG and its
consolidated subsidiaries, and the management report of Deutsche Telekom AG.

The structure and content of the report follow the internal management approach of Deutsche Telekom AG. The GD Towers
business entity, which operated the cell tower business in Germany and Austria and was assigned to the Group Development
operating segment, was recognized as a discontinued operation in the consolidated financial statements from the third quarter
of 2022 until its sale on February 1, 2023. By contrast, we use the management approach for the presentation in the combined
management report, i.e., the financial performance indicators presented in the results of operations still include the value
contributions from GD Towers up to and including January 2023.

For further information on the sale and the presentation of GD Towers according to the management approach, please refer to the sections “Group
organization” and “Management of the Group.”

The recommendations of the German Corporate Governance Code (GCGC) in the amended version published in the Federal
Gazette on June 27,2022 require, among other disclosures, information on the internal control system and the risk and
opportunity management system that go beyond the legal requirements for the management report and are therefore
excluded from the substantive audit of the management report by the independent auditor (information extraneous to the
management report). This information is included in paragraphs clearly separated from the information that has to be audited,
and is designated with a footnote.

| For further information, please refer to the section “Governance and other disclosures.”

In the reporting on our corporate responsibility activities, we also explain the ways in which we contribute to achieving the
UN Sustainability Development Goals (SDGs), which have been set as part of the 2030 Agenda. To clearly highlight the
contribution our products, services, and activities make towards the individual sustainability development goals and our value
chain, we have marked the relevant passages with the respective SDG and value contribution symbols (illustrative example:
[wsocs | [_@rmaNce ] This is also information extraneous to the management report and is excluded from the auditor’s
substantive audit.

| For further information on the SDGs and our value contributions, please refer to the section “Combined non-financial statement.”

In addition, our Annual Report (PDF and online) includes references and links to websites with additional information not
contained in the Annual Report. These references and links are purely of a supplementary nature and are only intended to
simplify access to this information. Please note that this information is not part of the combined management report and is
therefore also excluded from the auditor’s substantive audit.

Group organization

Business activities

With 252 million mobile customers, 25 million fixed-network lines, and 22 million broadband customers, we are one of the
leading integrated telecommunications companies worldwide. We provide fixed-network/broadband, mobile, internet, and
internet-based TV products and services for consumers, and information and communication technology (ICT) solutions for
business and corporate customers. We have an international focus and are represented in more than S0 countries. With some
200 thousand employees worldwide (as of December 31, 2023), we generated revenue of EUR 112.0 billion in the 2023 financial
year. 77.0 % of the Group’s net revenue is generated outside of Germany.

Our ambition is to become the Leading Digital Telco. Only if Deutsche Telekom is digitalized in all areas, can the success of the
last few years continue. With our footprint in Europe and the United States, we are ideally positioned for this. Our core business,
i.e., the operation and sale of networks and lines, remains the basis.

| For further information on our Leading Digital Telco vision, please refer to the section “Group strategy.”

Our mobile communications business offers mobile voice and data services to consumers and business customers; in addition,
we sell mobile devices and other hardware. We also sell mobile services to resellers and to companies that buy network services
and market them to third parties (mobile virtual network operators, or MVNOs). Our fixed-network business includes all voice
and data communications activities based on fixed-network and broadband technology. This includes the sale of terminal
equipment and other hardware, as well as the sale of services to resellers. Drawing on a global infrastructure of data centers
and networks, we operate ICT systems for multinational corporations and public-sector institutions.
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Our responsible corporate governance and business success are based on our shared corporate values and our Guiding
Principles. (i s0G8 ] [ RELATIONSHIPS ]

| For further information about our Guiding Principles, please refer to the section “Employees.”

Our identity defines our corporate purpose and describes what we at Deutsche Telekom stand for: We want to be a sustainably
growing company that not only delights its customers, creates value for its investors, and in which employees enjoy their
work, but also one that is environmentally friendly and fosters a democratic and inclusive society. Our network is fast, reliable,
secure, and should be easily accessible for everyone. In addition, it has been operated throughout the Group with electricity
from 100 % renewable sources since 2021. [@ s0G 1] [ ReLATIONSHIPS | But, we are more than just another company that provides
society with infrastructure. We want to connect people and make their lives permanently easier and more enriched. This is
also what the new brand claim, which we introduced in the reporting year, stands for: T — Connecting your world. With our
No Hate Speech campaign, we are actively pushing for greater digital democracy. [# 50610 | [ ReLATIONsHIPS | We are a close and
trusted companion to the customer; transparent, fair, and open to dialog. We identify innovative products at an early stage and
develop them in collaboration with our partners. It is our contribution to social togetherness. Our identity reflects all of this. We

want everyone to #TAKEPART as is summarized in one short purpose statement: We won’t stop until everyone is connected.
[5G 16 | [ RELATIONSHIPS |

Segment structure
Our financial reporting aligns with our Group strategy and is divided into five operating segments plus the Group
Headquarters & Group Services segment, each of which we describe in detail below.

Our Germany operating segment comprises all fixed-network and mobile business activities for consumers and business
customers, including separate sales entities in Germany to allow a customer-centric sales approach. As a pioneer of
digitalization, the segment offers a tailored service and product portfolio that is designed to be innovative while at the same
time secure and simple. The bundling of our sales and service business within Sales & Service places a further focus on
customer experience and on customer satisfaction. The Wholesale business delivers wholesale telecommunication services
for third-party telecommunications companies. The build-out of the mobile and fixed networks in Germany is managed by the
Technology business unit.

Our United States operating segment combines all mobile activities in the U.S. market. T-Mobile US provides service, devices,
and accessories across its flagship brands. In addition, it sells devices to dealers and other third-party distributors for resale.
It provides wireless communications services through a variety of service plan options to U.S. domestic customers, including
plans marketed to businesses. T-Mobile US also offers a wide selection of wireless devices, including smartphones, wearables,
tablets, home broadband routers, and other mobile communication devices that are manufactured by various suppliers. In
addition to its wireless communications services, it offers High Speed Internet utilizing its nationwide SG network. It also
provides products that are complementary to its wireless communications services, including device protection and wireline
communication services. On May 1, 2023, T-Mobile US closed the sale of its Wireline Business.

Our Europe operating segment comprises all fixed-network and mobile operations of the national companies in Greece,
Hungary, Poland, the Czech Republic, Croatia, Slovakia, Austria, North Macedonia, and Montenegro. In these countries, we are
an integrated provider of telecommunications services. In Romania, our focus is on mobile communications. Besides traditional
B2C fixed-network and mobile business, most of our national companies also offer ICT solutions for business customers.

Our Systems Solutions operating segment offers B2B IT services in the core market of Western Europe under the T-Systems
brand. T-Systems primarily addresses the IT growth areas of advisory, cloud services, and digitalization with a corresponding
portfolio of products and solutions. We consider data sovereignty and security solutions to be the most attractive growth areas
in the IT market, which is why we include them as integral components of our portfolio, enhanced by strategic partnerships. The
services penetrate deep into the value chains of selected industries (automotive, healthcare, public sector, and transportation).
As part of our transformation program, we have been working since 2018 to realign both our organization and our workflows,
and make adjustments to our capacities. We now comprise four portfolio areas: Cloud, Digital, Security (in close collaboration
with Deutsche Telekom Security), and Advisory (together with Detecon as an advisory partner). In addition, our Road User
Services business unit offers road toll systems.

Our Group Development operating segment actively manages entities, subsidiaries, and equity investments to grow their value
while giving them the entrepreneurial freedom they need to promote their continued strategic development. In this context,
we sold 51.0 % of the shares in the cell tower business companies in Germany and Austria (GD Towers) on February 1, 2023. The
investment management group Deutsche Telekom Capital Partners; Comfort Charge, which is a provider of e-mobility charging
infrastructure; and the Group functions of Mergers & Acquisitions and strategic Portfolio Management are also assigned
to Group Development.
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Group Headquarters & Group Services comprises all Group units that cannot be allocated directly to one of the operating
segments, as well as our Board of Management department Technology and Innovation, which unites the cross-segment
technology, innovation, IT, and security functions of our Germany, Europe, and Systems Solutions operating segments. As
the organization that sets the direction and provides impetus, it defines strategic aims for the Group, ensures they are met,
and becomes directly involved in selected Group projects. Group Services provides services to the entire Group; in addition to
typical services provided by Deutsche Telekom Services Europe, such as financial accounting, human resources services, and
operational procurement, Group Services also includes placement services provided by our personnel service provider, Vivento.
Vivento is in charge of securing external employment opportunities for employees, predominantly in the public sector. Further
units are Group Supply Services for our real estate management and our strategic procurement, and Telekom MobilitySolutions,
which is a full-service provider for fleet management and mobility services.

Changes to the segment and organizational structure in 2023

Sale of GD Towers. On July 13,2022, Deutsche Telekom agreed to sell a 51.0 % stake in the cell tower business companies
in Germany and Austria (GD Towers), which were assigned to the Group Development operating segment, to DigitalBridge
and Brookfield. After all necessary regulatory approvals had been duly granted and all other closing conditions met, the
transaction was closed on February 1,2023. The sale price is based on an enterprise value of EUR17.5 billion. The total gain
on deconsolidation resulting from the sale amounts to EUR 15.9 billion, of which EUR 12.9 billion is included in profit/loss from
discontinued operation as other operating income in the consolidated income statement as of the deconsolidation date. As
Deutsche Telekom has largely leased back the sold passive network infrastructure in Germany and Austria under a sale and
leaseback transaction, a further EUR 3.0 billion will be recognized pro rata in subsequent periods. Overall, right-of-use assets
were recognized in the amount of EUR 2.0 billion and lease liabilities in the amount of EUR 5.0 billion. The transaction resulted
in cash proceeds of EUR10.7 billion. The stake retained by Deutsche Telekom of 49.0 % has been included in the consolidated
financial statements using the equity method since February 1, 2023.

For further information on the sale of the GD tower companies, please refer to the section “Changes in the composition of the Group and other transactions”
in the consolidated financial statements.

Sale of the U.S. Wireline Business. On September 6,2022, T-Mobile US reached an agreement with Cogent Infrastructure
(Cogent) on the sale of T-Mobile US’ fiber-optic-based Wireline Business. Under the agreement, Cogent will take over all
shares in the entity that holds all of the assets and liabilities related to the former Sprint’s fiber-optic-based wireline network.
The transaction was consummated on May 1, 2023. All necessary regulatory approvals had been duly granted and all other
closing conditions met. The sale price was USD 1 and was subject to customary adjustments laid down in the purchase
agreement. The cash proceeds received upon completion of the transaction amounted to USD 14 million (EUR 13 million). The
loss on deconsolidation resulting from the sale amounted to EUR 4 million. In addition, upon completion of the transaction,
T-Mobile US undertook to enter into a separate agreement on IP transit services, according to which T-Mobile US will pay a
total of USD 0.7 billion (around EUR 0.6 billion) to Cogent in agreed installments over subsequent periods. In connection with
the payment obligations entered into as part of the transaction, total liabilities of EUR 0.7 billion had already been recognized
in the 2022 financial year. As a result of the concluded sales agreement, the assets and liabilities of the Wireline Business were
reported in the consolidated statement of financial position as “held for sale” from September 30, 2022 up until their sale on
May 1, 2023.

(Expected) changes to the segment and organizational structure in 2024

Agreement on the acquisition of Ka’ena in the United States. On March 9,2023, T-Mobile US entered into a Merger and
Unit Purchase Agreement for the acquisition of 100 % of the outstanding equity of Ka’ena Corporation and its subsidiaries
including, among others, Mint Mobile, for a maximum purchase price of USD 1.35 billion to be paid out 39 % in cash and 61 %
in shares of T-Mobile US common stock. Ka’ena Corporation is one of the wholesale partners of T-Mobile US, offering wireless
telecommunications services to customers. The purchase price is variable dependent upon specified performance indicators
of Ka’ena during certain periods before and after closing and consists of an upfront payment at deal close, subject to certain
agreed-upon adjustments, and a variable earnout payable 24 months after the close of the transaction. The upfront payment is
expected to be a revised amount of around USD 1.2 billion (before working capital adjustments). The transaction is subject to
approval by the authorities as well as other customary closing conditions and is expected to close around the end of the first
quarter of 2024.

Transactions with no changes to the segment and organizational structure

Transfer of T-Mobile US shares to SoftBank. On December 28, 2023, in accordance with the supplementary agreement from
February 20, 2020 (Letter Agreement) closed between T-Mobile US, SoftBank, and Deutsche Telekom in the course of the
Sprint Merger, T-Mobile US issued 48,751,557 shares of common stock in T-Mobile US to SoftBank. The condition of the Letter
Agreement that the volume-weighted price of T-Mobile US ordinary shares reach or exceed USD 149.35 (after adjusting for
the first cash dividend by T-Mobile US) for 45 days was satisfied on December 22, 2023. The issue of the shares to SoftBank
reduced Deutsche Telekom’s ownership stake in T-Mobile US to 50.6 % as of December 31, 2023. The shares issued to SoftBank
are subject to the proxy agreement between SoftBank and Deutsche Telekom.
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End of T-Mobile US’ share buy-back program from September 2022. T-Mobile US repurchased a total of around 98.8 million
shares under the 2022 share buy-back program at a price of USD 14.0 billion (EUR 13.2 billion). The budget was therefore fully
exhausted by the end of September 2023.

T-Mobile US’ shareholder return program from September 2023. On September 6,2023, T-Mobile US announced a
shareholder return program of up to USD 19 billion that will run from October 1, 2023 through December 31, 2024. The program
consists of further share buy-backs totaling around USD 15.25 billion, as well as dividends totaling around USD 3.75 billion to
be paid out on a quarterly basis. The amount available for share buy-backs will be reduced by the amount of any dividends
approved. On September 25,2023, the T-Mobile US Board of Directors declared an initial cash dividend of USD 0.65 per
share, which was paid out on December 15, 2023 to the shareholders registered as of close of business on December 1, 2023.
EUR 0.4 billion of the cash dividend was attributable to Deutsche Telekom’s stake and EUR 0.3 billion to non-controlling
interests in T-Mobile US. In the 2023 financial year, T-Mobile US bought back 15.5 million shares with a total volume of
USD 2.2 billion (EUR 2.0 billion) under its share buy-back program.

Group strategy

Leading Digital Telco — our vision

Since 2021, our Group strategy has been determined by our vision of becoming the Leading Digital Telco by 2030. Because few
if any industries face change on the same scale as the telecommunications industry. Digitalization is the central catalyst for the
key trends in this regard, from increasing volumes of data traffic and the attendant demand for high-performing networks, to
highly individualized and context-sensitive digital products and services with immediate availability through self-service and
cloud-based as-a-service models. We are seeing companies from other industries pushing onto the market with lean, software-
defined production models. Providers such as Google, Microsoft, and Amazon Web Services are expanding into the global
connectivity field and increasingly providing network functions in their cloud environments. CPaaS (communications platform
as a service) companies offer user-friendly communications services on their own communications platforms — without having
their own networks. They provide developers and business customers with standard telecommunications services (calls, text
messages) and new network functions through standardized application programming interfaces (APIs). This shifts access to
end customers in the B2B segment from telecommunications providers to the CPaaS companies. [isocs | [ EIFNaNCE ]

We at Deutsche Telekom take up digitalization as the primary driver of significant changes in our ecosystem and
correspondingly also in our strategic alignment. For us, this means continuing to invest non-stop in our networks and making
digital participation possible for all. Because building and operating convergent networks, in which fixed-network and mobile
services interact perfectly, remains the core of our strategy. But it also means continuing to digitalize. Whether it involves our
products and services, market approach, production, or processes, we ourselves must also become more digital. Accordingly,
we want to evolve from a traditional telecommunications provider into a software company that sells telecommunications
services. Only if we are digitalized in all areas, can the success of the last few years continue. The result will be a
Deutsche Telekom that can adapt faster and more flexibly to changing market conditions.

In the Western tech-sphere, we are already well positioned to reach our goals on our journey to realizing our Leading Digital
Telco vision: our key performance indicators at the end of the 2023 financial year confirm that Deutsche Telekom remains
Europe’s leading telecommunications company. No other telecommunications company has a comparable footprint with its
own networks in Europe and the United States. We see ourselves as a global enterprise with a considerable presence in
Europe, European roots and values, and an extremely strong business in the United States. However, our Group strategy does
not aim to micromanage all local units, but to provide a strategic framework and to utilize local strengths such as networks
and competitive standing. Our T-Mobile US business in the United States in particular has operated under this decentralized
approach for many years enjoying considerable success with its Un-carrier initiatives. Because our Group-wide strategic goals
are clear: we want to align ourselves long-term with the needs of our customers and transform ourselves into a digital company,
harnessing the synergies within our Group, to hold our own against new competitors and continue our growth course.

Our growth ambitions and success metrics measured using key performance indicators remain unchanged. The success of
our strategy can be seen in our long-term competitiveness and as such is reflected in the established key financial figures:
at our last 2021 Capital Markets Day, we set an annual growth target (Group CAGR) of 1to 2 % for revenue and 3 to 5% for
adjusted EBITDA AL until 2024. Our next Capital Markets Day is scheduled for 2024.

| For further information on our financial ambition levels through 2024, please refer to the section “Finance strategy.”
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Our management-relevant performance indicators are defined in the section “Management of the Group”; the results achieved
in the financial year are reported in the section “Development of business in the Group.” For our expectations through 2025,
please refer to the “Forecast.” We provide an in-depth look at our sustainability strategy and targets in the “Combined non-
financial statement.”

Our ambition to grow continuously is based on three strategic areas of operation, each with its own action plan: “Lead in digital
life & work,” “Lead in business productivity,” and “Magenta Advantage.” Building and operating the best convergent networks —
“Build & scale Telco as a platform” — remains the core of our strategy and is an important driver for our growth course. The two
supporting areas of operation, “Save for growth investments” and “Simplify, digitalize, accelerate & act responsibly,” provide
the guidelines for our actions and activities.

Group strategy: Leading Digital Telco vision

Grow
Lead in digital Lead in business Magenta
life & work productivity Advantage

Best convergent networks+ Software-defined, secure, global New business models
& perfect service networks, loT & digitalization based on DT assets
Build & scale Telco as a platform

Cloud-based customer and network-service platforms
Best-in-class integrated network infrastructure — DT & partners

Save for growth investments

Simplify, digitalize, accelerate & act responsibly

In the following, we describe the areas of operation of our strategy that continue to apply, and the results achieved in the 2023
financial year.

Strategic areas of operation

Lead in digital life & work: Best convergent networks+ & perfect service

Our aspiration is to offer customers the best network experience, anytime, anyplace — whether at home or at work, our
network should work seamlessly and across all technologies. That’s why we market fixed-network and mobile communications
in convergent products (fixed-mobile convergence (FMC)). Successfully so: at the end of the reporting year, the number of
customers subscribing to FMC or comparable offerings in our Germany and Europe operating segments had increased to
13.8 million. To continue on this path of growth, we work continuously to improve our convergent portfolio and make our
customer offerings more attractive. Take, for example, the Telekom loyalty bonus program in 2023, which aimed to win over our
existing fixed-network customers also as mobile customers.

| For further information on the development of our customer figures, please refer to the section “Development of business in the operating segments.”

In pursuit of our goal to become the Leading Digital Telco, we want to offer more than simply the best connectivity: what
really counts for us is the network experience. For this reason, we offer our customers additional services that turn our network
leadership aspiration into a first-hand experience. We reached further milestones in this regard in the reporting year. Our
MagentaTV product has been expanded throughout our entire European footprint to aggregate linear television with extensive
features on the one hand, and provide access to content from the biggest video-on-demand providers on the other. In 2023,
we continued our efforts to further enhance the TV experience: for instance, in Germany, we will broadcast every match of
the UEFA EURO 2024 soccer championships, including pre- and post-match coverage. We also initiated measures to benefit
from the abolition of the “Nebenkostenprivileg” in Germany. This meant housing companies were previously able to pass on
cable TV and internet service fees as ancillary rental costs to tenants. The change in the law allows tenants to conclude their
own contracts with TV providers as of July 1, 2024. We are addressing this new customer group, to which we previously had no
direct access, with attractive offers to switch to MagentaTV. Our national companies in Europe further rolled out the Android-
based TV platform with a Deutsche Telekom-specific user interface to deliver an even more personalized user experience
(2023: Croatia and Montenegro). The addition of 205 thousand TV customers in Germany and around 152 thousand in our
national companies in Europe shows that we are on the right track.
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Perfect customer service, supported by digitalization, continues to be another powerful lever to help set us apart from the
competition. That is why we offer our customers a huge array of service tools, such as a digital home service (phone or on-site
advice on all home network issues), our digital assistant, our callback service, or switching advice. In addition, we place great
importance on finding a quick solution to our customers’ issues. In 2023, we increased our first-call resolution rate again, i.e.,
the customer issues we resolve directly at the first point of contact (69.0 %; 2022: 56.1 %). In addition, we further developed the
OneApp platform for a digital sales and service experience in our European national companies and in Germany. The OneApp
platform not only improves the customer experience (e.g., by setting up and managing the router or monitoring internet usage
behavior in the home network via the app), it also enables us to monetize our offerings (e.g., our Magenta Moments loyalty
program and in-app coupons, upselling of fixed-network/fiber-optic contracts). Our ratings validate our efforts in this regard.
For instance, in the Connect service tests our overall score is “very good” for our hotline and “outstanding” for our service app
in Germany and Austria, (issue 10/2023). We are also the best-in-class provider as rated by Chip magazine in its mobile, DSL
and fixed network, TV streaming, and hosting tests. Focus Money magazine awarded our Shops the Service King award for the
seventh consecutive time in its Deutschland Test Study 2023. In the United States, too, we are reaping the rewards of our focus
on customer-centricity: numerous surveys rank T-Mobile US ahead of its competitors for service quality (e.g., the J.D. Power
study “Wireless Customer Care Mobile Network Operator Performance” rated T-Mobile US the mobile carrier with the best
customer service in the United States for the 12th time in succession).

We measure customer satisfaction using the globally recognized TRI*M method. We use the results of this non-financial
performance indicator to improve our customer contact processes, and our products and services. At the same time, we
determine the loyalty of our customers towards Deutsche Telekom. The results are presented as a performance indicator, the
TRI*M index, which ranges between minus 66 and plus 134 points. At the end of the reporting year, this indicator (excluding
T-Mobile US) came in at 76.2 points versus an adjusted value of 75.0 points at the start of the year (both determined on a
comparable basis). The values achieved in particular for our Germany and Systems Solutions operating segments, as well as
across most of the Europe operating segment, put us in a leading position relative to the respective benchmarks. With the
exception of the Europe operating segment, where our goal is to post slight improvements in some areas, we plan to maintain
these positions for 2024. In 2021, we added the Net Promoter Score (NPS) as a further metric. NPS measures the ratio of
enthusiastic customers (promoters) to unhappy customers (detractors). For example, a score of 10 means that the share of
promoters exceeds the share of detractors by 10 percentage points. We improved our NPS in all of our operating segments with
consumer operations (Germany, United States, Europe) over the course of the reporting year. For example, our NPS in Germany
was up by 4 points. In the United States, we not only defended our top NPS score but even improved it further against the prior
year. This success is largely down to the various measures we have been pushing in recent months, like topping up data volume
at the beginning of June 2023 for existing postpaid customers who use our Young rate plans in Germany.

Lead in business productivity: Software-defined, secure, global networks, loT & digitalization

In the reporting year, we maintained our market-leading position (in terms of revenue) as a provider of telecommunications
services for business customers in the Germany operating segment and posted growth slightly above the prior-year level. As
a trusted partner, we drive forward the digitalization of our customers based on global, secure connectivity, flexible software-
based networks, and end-to-end security solutions. And in future, these activities will increasingly be based on integrated
offerings (combining fixed network, mobile communications, and IT) and further strengthen our portfolio in the IT environment.
The MagentaBusiness Collaboration product family, for example, already combines flexible communications solutions and
tools for collaborative work in a seamless overall solution. In 2022, we introduced, among other products, the Microsoft
Teams | X solution, which we further expanded in 2023: the mobile add-on for Microsoft Teams enables customers to integrate
their existing mobile phone number in Microsoft Teams for even smoother collaboration. However, integrated offerings also
require digitalization expertise beyond connectivity (e.g., presales, integration), since small and medium-sized enterprises in
particular are increasingly looking for solutions from a single source. In the reporting year, we continued to post organic growth
in IT revenue from business customers in our Germany operating segment. Our national companies in Europe also recorded
substantial growth in revenue with business customers across all areas (mobile, fixed network, IT). Growth was strongest in the
Europe operating segment, where our IT solutions business posted a revenue increase of 6.7 %. Demand for our productivity,
cloud, and security solution portfolio continued to grow in 2023.

Going forward, we want to remain the partner of choice for multinational corporations with cross-border connectivity needs,
and to this end are investing in robust, global fixed-network and mobile connectivity and providing a one-stop shop for
connectivity through the orchestration of our own networks and those of our partners. We already entered into a strategic
partnership with the software company Teridion in 2022, which enables us to offer our business customers improved secure
connectivity to network their locations across the globe. The partnership and related investment in Teridion by
Deutsche Telekom underlines how important the issue of software-based networks is for us. In the medium term, we want to
respond to changing customer needs with fully cloud-based, modular network services and dynamically adapt our networks.
APIs will even make it possible in future to automatically manage individual network parameters in real time. To this end, over
the coming years we plan to radically overhaul our own network and IT landscape, transforming it into a modular, software-
defined production environment with integration capabilities for customized app and IT landscapes. We made the first network
APIs commercially available in the reporting year: under the brand Magenta Business API, we offer developers and business
customers easy access to communication APIs and new network APIs.
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As major topics like the Internet of Things (loT) and cybersecurity become more relevant, security and network solutions
(network, IT, and cloud computing) are beginning to merge into highly secure, end-to-end solutions. Security functions which
were once purchased separately are increasingly becoming part of the connectivity product or of security solutions, like new-
generation firewalls that are already integrated into some SD-WAN solutions, and Secure Access Service Edge (SASE) suites
that deliver SD-WAN in combination with cloud and application security from a single source. We will continue to develop the
core elements of our B2B portfolio, comprising our Multiprotocol Label Switching (MPLS) solutions and SD-WAN products,
holistically, taking account of network and security aspects. Security is an integral component of every one of our products
and services (e.g., campus networks, 1oT) — and that goes for every link in the communication chain: from the user via the
terminal equipment, Wi-Fi/mobile communications/LAN, through to access and corporate networks, transport networks, and
data centers. “Security by Design” is our goal here — from development and operation to management of the network services
by us and our customers. Since 2022, we have bundled Deutsche Telekom Security and the security business in Germany,
Austria, Switzerland, Hungary, and Slovakia under the Germany operating segment to bring security and network solutions
closer together from an organizational perspective.

IT business for corporate customers is moving away from traditional IT outsourcing services towards new cloud-based services
and digital solutions. The vision of our Systems Solutions operating segment is to become the “leading European vertical
full-service IT player” The vision concentrates in particular on the DACH region, where we are already a leading IT service
provider (in terms of revenue). Our strategic focus is on fulfilling the core customer requirements of digitalization: advisory,
cloud services, and digital solutions. For selected industries (automotive, healthcare, public sector, and public transport), we
additionally offer industry-specific solutions. We are increasingly making use of Al, too, to help improve customer solutions and
internal processes. We already handed greater autonomy and entrepreneurial responsibility to our portfolio units in 2022, with
the goal of scaling the respective business significantly faster and accelerating growth. We rely increasingly on partnerships to
support us in this regard and are also expanding nearshoring and offshoring capacities.

Magenta Advantage: New business models based on DT capabilities

In our core business, we apply strategic measures to create special assets and capabilities, including, for example, 252.2 million
mobile customers, 8.6 million TV customers, and access to the largest companies in the world across industries. We call the
edge we can achieve through these assets and capabilities Magenta Advantage. We want to use this advantage in a targeted
way to develop new, digital business models to complement our core business. For example, we would like to further leverage
our digital reach and brand strength advantage in a more targeted manner to make exclusive offers from partners available to
our customers, to reward their loyalty and — where possible — to generate additional revenue. In 2023, we began to reap the
first rewards of our loyalty program Magenta Moments, which has its own section in the MeinMagenta/OneApp in Germany
and our national companies in Europe. Since the start of 2023, we have delighted more than 4.7 million customers in Germany
(since its launch even more than 5.3 million customers) with exclusive offerings from partners such as booking.com, Rituals,
Netflix, Disney+, and Octopus Energy. Overall in 2023, we enabled more than 170 moments for our customers with external
partnerships, Telekom Highlights, competitions, and priority tickets for music events. Roll-out in our national companies began
in the third quarter of 2023, and the program is now running in five countries. We have since won around 2 million users in
these regions and enabled over 1 million transactions. Our network of active partnerships already extends to over 500 national
and international brands such as Booking, Flixbus, and Wolt. The approach is paying off: customer satisfaction, measured using
NPS, is higher among Magenta Moments users than among non-users. In the future, we plan to build up further capabilities
for data analysis and segmentation and continuously improve the personalization of our offers. The core of our brand promise,
“Reliability, security, and trust,” remains the same and protecting our customers’ data and privacy is our top priority. On top of
this, we also use our Magenta Advantage to invest locally in digital business models. Examples of these are the online delivery
service Box and the payment service Payzy in Greece.

Build and scale telco as a platform [ #5069 | [ & STRUCTURE ]

Our growth areas are based on our networks and our technology, which together form the core of our value creation. That
is why we are systematically building out and interlinking our fixed and mobile networks because our strategic goal is to
offer our customers the fastest possible connection at top quality, anytime, anyplace. Group-wide, in 2023, we invested more
than EUR16 billion (not including spectrum investment) primarily in building and operating networks, with EUR 5.7 billion
of this figure spent in Germany alone. This makes us the biggest single investor among all of our German competitors. In
pursuit of outstanding quality and an even quicker and more efficient network build-out, we are also striking out in new
directions, for example, with the use of Al to ensure infrastructure is built out in line with demand and to increase automation
in infrastructure planning and construction. Integrated management improves the capacity utilization of our infrastructure and
increases efficiency in operations and maintenance.
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Fiber optic-based fixed networks are the basis for integrated network experiences. As a consequence, we are working flat out
to build out our fixed-network infrastructure with state-of-the-art optical fiber. In the reporting year, we invested more than
EUR 2.5 billion in building out our fiber-optic infrastructure in Germany — significantly more than any other competitor. We
increased the number of broadband customers in the Europe operating segment by 4.6 % compared with the end of 2022
to 7.0 million. A total of 9.1 million households (coverage of around 35 %) in the footprint of our European national companies
have access to our high-performance fiber-optic network. In Germany, we made fiber-optic lines (FTTH) available to more than
2.5 million more households and companies by the end of 2023. In 2024, we want to maintain the same high build-out pace
and give around 2.5 million new households access to fiber. This will put us on target to meet our own goal of making more than
10 million fiber-optic lines available by the end of 2024. By 2030, every household and every business in Germany is to have a
fiber-optic line. Our aspiration is for Telekom Deutschland to build the majority of these. To this end, we are expanding our team
and hired more than 2,000 additional fiber-optic experts and technicians in the reporting year. We also established our own civil
engineering company in 2023 (Deutsche Telekom Tiefbau GmbH) to address the pressing need for civil engineering capacities
on the market. The company is a wholly-owned subsidiary of Telekom Deutschland and will focus on connecting homes. It is set
to hire around 230 employees through the end of 2024. In addition, we have agreed partnerships with other companies that
will contribute to our strategic goals (e.g., collaboration with Glasfaser Ruhr, with the city of Miinster’s public utility company
Stadtwerke Munster, and with 179 cities and municipalities in the gigabit region of Stuttgart in Germany). But urban centers
are not the only ones to benefit from the network build-out: we also plan to cover a total of 8 million households in rural areas
with optical fiber by 2030. The fiber-optic build-out companies GlasfaserPlus and Glasfaser NordWest are set to add a further
5 million households overall to this target. 50610 ] [_& STRUCTURE_| We also rely on cooperations in our national companies in
Europe to help drive forward the fiber-optic build-out (e.g., Alpen Glasfaser in Austria, Vectra in Poland). But our competitors
also need to play their part. Deutsche Telekom is building out the network on the basis of open access. The new networks are
open for use by competitors. [ % 5069 | [ RELATIONSHIPS |

The positive response shows that our efforts are paying off. We received further awards in 2023: Deutsche Telekom has
been voted #1 by Connect readers in Germany (04/2023) in several categories including best Fixed Network Operator.
Funke Mediengruppe’s consumer magazine Imtest (09/2023 issue) rates Deutsche Telekom “very good” in its broadband and
fixed network test in Germany. The trade magazine Connect rates Deutsche Telekom best-in-class for its fixed network in
Germany (07/2023 issue) and Austria (08/2023 issue). Magenta in Austria is ranked best overall B2B internet provider in the
OGVS consumer study. And our Austrian network wins fastest fixed-network internet in Austria in the 2023 Ookla® Speedtest
Award.

In mobile communications, we set ourselves apart from our competitors with the multi-network-test-winning quality of our
network. With 5G, we are creating a highly reliable mobile network with extremely low latency and high data throughput.
Over 80,000 antennas now transmit SG across Germany. As of the end of 2023, over 10,000 of these antennas in more than
800 towns, cities, and communities were using the fast 5G spectrum in the 3.6 GHz band. By the end of 2023, 95.9 % of the
population of Germany was already covered by our 5G network. By the end of 2025, 5G is set to cover 90 % of Germany,
reaching 99 % of the population. We additionally want to offer 5G standalone for consumers in 2024. Deutsche Telekom’s
business customers already use this technology with functions like network slicing, e.g., for live TV broadcasts or in SG campus
networks for industry and research. As of the end of 2023, our national companies covered on average 67.2 % of the population
in our European footprint with 5SG. T-Mobile US’ 5SG network covered around 98 % of the U.S. population at the end of the
reporting year, with over 300 million people benefiting from Ultra Capacity SG.

We regularly top the independent network tests: Connect readers (2023) rate Deutsche Telekom best in the categories Mobile
Network Operator and Network Operator Prepaid Cards, while our secondary brand congstar wins the category Mobile
Communications Provider. T-Mobile US’ mobile network has once again been awarded best-in-class with regards to speed in
the Ookla® Speedtest Global Index and the Umlaut Audit Report (07/2023). Our national companies in Greece, Croatia, the
Czech Republic, and Austria, too, receive Ookla and Umlaut awards for both the fastest and best mobile networks.

Our strategic goal is to be able to use the best-in-class integrated network infrastructure for our products and services. That
is why we are complementing our own infrastructure with that of strategic partners, while also considering alternative access
networks (e.g., satellites or high-altitude platform systems, HAPS). T-Mobile US and SpaceX already announced joint plans
in 2022 that will enable our U.S. subsidiary to bring cell phone connectivity to its customers in parts of the United States
previously without cell tower coverage using SpaceX’s Starlink satellites. With this technology, T-Mobile US is planning to
provide coverage for text messages and participating messaging apps, practically everywhere in the United States, Puerto Rico,
and territorial waters. The next step for the two companies will be to drive forward the build-out of voice and data coverage. In
the future, satellite communication will be used to enhance classic terrestrial IoT networks (NB-IoT, LTE-M, 4G, and 5G), an area
that Deutsche Telekom loT is working on in collaboration with specialists Intelsat and Skylo.
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The delivery of connectivity and services based on our own and our partners’ infrastructure is reliant on technology- and
domain-agnostic orchestration capabilities. These are found in a separate technical control layer above the actual
infrastructure, which allows us to manage the “network of networks.” We are modernizing our NT/IT architecture to ensure
the necessary orchestration capabilities are in place. Our focus is on leveraging the full potential of network automation,
cloudification, and disaggregation to make our production considerably faster, more flexible, and more cost-efficient.
Disaggregation, or the separation of hardware and software, makes it possible to add new suppliers. We made significant
progress in respect of the Open Radio Access Network in the reporting year. One big change is that components from
various different technology suppliers are now interoperable, and the first such antenna system has been transmitting in
the commercial network since December 2023, providing coverage to areas of New Brandenburg. Nokia and Fujitsu supply
the necessary technology components. Today, around 80 to 90 % of all suppliers in our infrastructure are large, traditional
companies. Going forward, we want to take into consideration even more smaller, innovative suppliers, enabling us to integrate
innovations into our networks more quickly and flexibly and thus also making them available to our customers.

We are adapting our production platform to meet the customer needs of the future, by building cloud-based, scalable,
modular platforms and opening up access to selected parts of these platforms to third parties (e.g., service providers and
app developers) via open interfaces (APIs). Our goal is to make connectivity, services, and data (e.g., location data, connection
conditions, and user behavior) combinable with new applications as needed. The benefits of this architecture include shorter
development cycles, faster exploitation of revenue potential, more automated and significantly more cost-effective production,
scalability across business units and borders, and a substantially better customer experience by virtue of personalized digital
interactions.

Supporting areas of operation

Save for growth investments

Future growth requires adequate investment. To this end, we are investing in our own innovativeness as well as integrating
successful new developments from outside our Company. Thanks to our cost discipline, we generate the funds we need to
finance this investment and safeguard our competitiveness. For us, the goal of becoming Leading Digital Telco also means
being the leading telecommunications provider in terms of efficiency. At Group Headquarters & Group Services, for instance,
we have raised our efficiency ambitions and introduced further steps to reduce costs in the coming years. But above all it is
digitalization that is key to further enhancing cost efficiency throughout our entire value chain: from the customer interface,
to our production processes, through to the management of our own infrastructure and supply chains. We will therefore
systematically continue on this path of cost transformation.

We manage our investment portfolio with the aim of enhancing value. We believe that this means realizing value when the
conditions are attractive. We completed the sale of GD Towers on February 1, 2023 and used the funds from the sale as planned
to increase our stake in T-Mobile US, as well as for other measures. On April 5, 2023, in the course of the 2022 share buy-
back program, our ownership stake in T-Mobile US reached 50.2 %, thus passing the threshold for a majority stake. Taking the
treasury shares held by T-Mobile US into account, our ownership stake in T-Mobile US was 50.6 % as of December 31, 2023. In
early 2024, Deutsche Telekom began selling a portion of its T-Mobile US share portfolio on the market, without jeopardizing its
own majority ownership position in T-Mobile US.

Simplify, digitalize, accelerate & act responsibly

Simplicity in our offers and in our organization makes the digital transformation of our core business easier. In this way, we
increase our implementation speed — both in the interaction with customers and in the implementation of new, strategic
initiatives. This is why we want to become simpler, more digital, and ultimately more agile.

There are two main thrusts to our pursuit of simplicity. First, we want to offer our customers simple rate plans, like MagentaTV
MegaStream, and intuitive products. To this end, we continually work to make improvements, such as to our TV voice control,
which we are set to roll out to further markets outside of Germany. Going forward, we want to significantly further reduce
product complexity. Our ambition is for our services to be available around the clock via a single click. Thanks to an IP migration
which has been successfully concluded, we can now remotely perform setup and maintenance work to the line in increasingly
more households — depending on the router. The technical provisioning of 95 out of 100 broadband lines is already successful
on the first attempt. Second, we want our internal operation to be as efficient as possible, i.e., in terms of time and costs. We
are making promising progress with the introduction of greater agility into our IT activities. For example, since 2020 we have
increased the development speed for new software or software-driven products in Germany and Europe by around 40 %. Today,
our average time to release for purely software-based adaptations is around 2.0 months in Germany (e.g., personal customer
dialog for consumers, digital order management for business customers) and around 1.0 months in Europe. At the 2021 Capital
Markets Day, we set ourselves the goal of reducing time to release to 1 month in Europe and 2 months in Germany by 2024.
We had almost achieved this goal by the end of 2023. Above and beyond this, we will continue to scrutinize our organization,
processes, and decision-making procedures and further optimize them in future, wherever possible.
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The digitalization of our core business is helping us to improve customer experience and increase our efficiency. Our sales
and service apps are now firmly established in Germany and Europe as key digital customer interfaces. They help us monetize
our product portfolio through up- and cross-selling, and bring down costs by reducing service cases through self-service and
preventive maintenance. In our European national companies, around 71% of customers use our service app. In Germany,
the figure stands at 52 % following migration to the OneApp platform (2022: 42 %). In connection with the migration, the
collection of app-specific metrics (e.g., app penetration) was harmonized in Germany to ensure Europe-wide comparability
within the Group. Beyond this, we encourage the use of our digital assistant, which is integrated into our OneApp, for advice
and measure the number of interactions. Our German digital assistant is called Frag Magenta (ask magenta). Artificial
intelligence (Al) enables it to learn automatically and improve its competence at responding to customer inquiries. Our
customers in Germany can now express requests using natural language, i.e., their own words, to communicate with the
Frag Magenta chatbot. Since early December 2023, customers can also chat with our video avatar, Max, to find the answers
they need. This innovative step puts us at the forefront in terms of customer service in Europe. Another factor that plays
into an outstanding and, above all, personalized experience is a 360° view of our customers across all channels, both online
and offline. Magenta View is our front-end platform for all employees with direct customer contact, delivering all necessary
customer data from a single source. At the end of the reporting year, around 50,000 employees in Germany were benefiting
from Magenta View. Long term, our plan is to digitalize virtually all value creation stages in their entirety. To this end, we
are systematically expanding our expertise in innovative technologies like Al. Data-based analyses are already helping us to
maintain our hardware more proactively, understand customer needs better, and manage our networks more efficiently.

However, simplicity and digitalization also call for new skills and a cultural change. In 2023, we focused our learning offerings,
the Explorer Journeys, specifically to future issues. With these programs, we want to prepare as many employees as possible
for the skills that will be required in the future. A key focus in this regard was on teaching people more about Al. We also
continued to offer Journeys on software development, data analytics, digital marketing, user experience, and other topics.
Since introducing the Explorer Journeys globally in 2021, around 21,000 employees have taken part in the range of courses.
With a digital learning rate of around 73 % (share of learning hours over digital media), digital learning is firmly established
as a learning tool at Deutsche Telekom. Over 164,000 employees can take advantage of a whole range of digital and state-of-
the-art learning offerings provided on the intelligent learning platform Percipio, dubbed the “Netflix of learning,” and through
the integration of education platforms such as Coursera, a provider of digital further-training courses offered by top-ranking
universities. Since 2021, we have also been enabling our employees to increase their participation in the Company’s success
through the share program Shares2You. In the reporting year, 38,637 employees took advantage of the program. That our
efforts are paying off is validated by our employee satisfaction levels: the question on Mood/Satisfaction remains at a very high
level of 78 % (2022: 81 %). [_ai soG8 ] [ #% EMPLOYEES ]

| For further information about our People Strategy, please refer to the section “Employees.”

In parallel, we fulfill our responsibility to society by systematically aligning our core business processes with the principle of
sustainability. We revised and further refined our sustainability strategy in 2022: climate protection, circular economy, diversity
and team performance, as well as digital responsibility and participation are our four key action areas. In addition to our goal
of climate neutrality along our entire value chain at the latest by 2040, we added another interim goal and ambition level
in 2023: we want to cut emissions along our value chain by 55 % by 2030, and by as much as 90 % by 2040. Our climate
goal complies with SBTi requirements. In addition, we want to be 100 % circular by 2030 in terms of terminal equipment and
network technology. We have taken back over 4.9 million devices in Germany and Europe either to refurbish or to send them
directly for recycling, so that we and our customers actively help conserve resources and protect the climate. We are also
tackling the issues of climate protection and circular economy with our suppliers, e.g., in tender conditions. In 2023, we pressed
ahead with the implementation of the Act on Corporate Due Diligence in Supply Chains (Lieferkettensorgfaltspflichtengesetz
- LkSG). We introduced a sustainability standard for our packaging back in 2020, removing single-use plastics in favor of
recyclable materials and environmentally friendly colorings. All new Telekom-branded (or T-branded) devices and more than
two thirds of the new packaging for smartphones that we source from our suppliers meet these criteria. Since 2021, 100 % of
our electricity requirements for all Group units have been met from renewable sources. We plan to become twice as energy
efficient by 2024, based on the data volume in the network in relation to the power consumed in this context. To help us achieve
this goal, we are decommissioning legacy platforms — including PSTN, migrating to more efficient technology — such as the
switch from 3G to 5G, using highly efficient data centers, and deploying Al. From a long-term perspective, we will also achieve
savings from the migration from copper to fiber-optic technology. These measures will enable us to maintain stable power
consumption in Germany and Europe through 2024, despite rapidly rising data volumes, growing numbers of active network
components, and the further densification of our networks. [ s0613] [ environvenT | Above and beyond this, we are supporting
a responsible approach to digitalization. Under the motto “No hate speech,” Deutsche Telekom is supporting, for example,
projects for media literacy in society and against cyberbullying. We also take our social responsibility seriously when it comes
to natural disasters, whether with free phone calls and data traffic after the earthquakes in Turkey, Syria, and Morocco, for
example, or emergency aid after the forest fires and hurricanes in the United States. [ % S0G16 | [ RELATIONSHIPS ]

| For further information on our sustainability strategy, please refer to the section “Combined non-financial statement.”
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Qur strategy is summarized in the following ambitions:

= We want to be a leader in terms of digital living and working, and in the implementation of advances in productivity for our
business customers. Because only when we lead can we grow and meet the demands of our investors in the long term.

m We want to better utilize our existing assets and skills not only in our core business, but also to develop new, digital business
models (Magenta Advantage).

= The key technical driver for our growth areas is telco as a platform: the best integrated network infrastructure — provided by
us and by partners — as well as cloud-based customer and network-service platforms. The basis for this is and remains our
ongoing commitment to building out the fiber-optic and 5G networks. [ # 069 | [ STRUCTURE ]

= We promote continued growth by carefully managing our financial resources and systematically transforming the Company
to be simple, digital, and agile in every sense.

= We play a responsible and active role in society. We are a partner, not just at a societal level, but also at a political one,

and we work in the interests of ensuring the open, forward-looking development of all countries in which we are active.
[ @i SDG8 | [ RELATIONSHIPS |

Finance strategy

We announced our finance strategy for the years 2021 through 2024 at the Capital Markets Day in May 2021. For investors,
Deutsche Telekom continues to pursue an attractive and reliable finance strategy. We will present our plans for the coming
years at the Capital Markets Day scheduled for 2024.

Our finance strategy through 2024

Shareholders’ equity Leading Digital Telco — ROCE > WACC

Reliable shareholder Clcy Undisputed access
remuneration policy Lead in digital Lead in business Magenta to debt capital markets
life & work productivity Advantage
= Dividend? = Rating
A-to BBB
- (EUR O.?/sggr;;or 2028 Best convergent Software-defined, New business
péyog ‘m ) networks+ & secure, global networks, |  models based on * Net debt/adjusted EBITDA
= This dividend is to amount to perfect service loT & digitalization DT assets 2.2510 2.75x
between 40 and 60 % of adjusted
earnings per share = Equity ratio
. 25t0 35 %
Floorat EUR 0.60/share Build & scale Telco as a platform ?
= Buy-backs * Liquidity reserve

= Up to EUR 2 billion in 2024 Cloud-based customer and network-service platforms gzvers Thaturities of coming
months

Best-in-class integrated network infrastructure — DT & partners

Save for growth investments

Simplify, digitalize, accelerate & act responsibly

@ Subject to approval by the relevant bodies and the fulfillment of other legal requirements.

b Deviation from the target range for a short period as a result of the business combination of T-Mobile US and Sprint until year-end 2024.

Part of our finance strategy is to achieve our target financial ratios — relative debt (ratio of net debt to adjusted EBITDA) and
equity ratio — along with a liquidity reserve that covers our maturities of the coming 24 months at least. With these clear
statements we intend to maintain our rating in a corridor from A- to BBB and safeguard undisputed access to the capital market.

There is a sustainable dividend policy for shareholders, which is subject to approval by the relevant bodies and the fulfillment
of other legal requirements. Starting from the 2021 financial year, the amount of the dividend is based on a dividend payout
ratio of 40 to 60 % of adjusted earnings per share, with a lower limit fixed at EUR 0.60 per dividend-bearing share. For the
2023 financial year, as announced in November 2023, we propose a dividend of EUR 0.77 for each dividend-bearing share. This
equates to 48 % of adjusted earnings per share. We thus offer our shareholders both an attractive return and planning reliability.
As in previous years the dividend for the 2023 financial year will once again be paid out without deduction of capital gains tax.

At the 2021 Capital Markets Day, Deutsche Telekom AG’s Board of Management had also announced that it would take
share buy-backs into consideration in the future. In November 2023, we announced that we will buy back shares in
Deutsche Telekom AG in 2024 up to a total purchase price of EUR 2 billion under a share buy-back program. The buy-back
commenced on January 3, 2024 and will be carried out in several tranches through December 31, 2024. The purpose of the
share buy-back is to recoup part of the dilution effect from Deutsche Telekom AG’s 2021 capital increase. The repurchased
shares will therefore be canceled.
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Total capital expenditure is also to remain high in the next few years, in line with our finance strategy. The scope for investment
is to be used to further roll out our broadband infrastructure and to accelerate the transformation of the Company. In mobile
communications, the infrastructure build-out will focus on the LTE and 5G standards and, in the fixed network, mainly on our
accelerated fiber-optic build-out. The finance strategy supports the transformation of our Group into the Leading Digital Telco.
In order to generate a sustainable increase in value, we intend to earn at least our cost of capital. We plan to meet this target by
optimizing the utilization of our non-current assets on the one hand, and pursuing strict cost discipline and profitable revenue
growth on a sustainable basis, on the other.

2021 Capital Markets Day: Ambition level® up to 2024

Free cash flow AL® Adjusted earnings per share ROCE
billions of €2 €/share® %?
CAGR°®=+30 % 1 CAGR°=+10 % 1 CAGR®=+9 % 1
>18 >1.75 >6.5
1.20 4.6

6.3

2020 2024e 2020 2024e 2020 2024e
= Main driver: Sprint transaction = Steady growth from 2021 ® Increase in ROCE on both sides

in the United States of the Atlantic

Dividend: between 40 and 60 % of adjusted earnings per share

Dividend floor: € 0.60 per share

@ Qur ambition level was determined in the 2020 financial year based on the average U.S. dollar exchange rate at the time of USD 1.14 as well as a constant
composition of the Group.

b Before dividend payments and spectrum investment.
¢ Compound annual growth rate.

We expect revenue to increase by an average of 1to 2 % per year and adjusted EBITDA AL by an average of 3 to 5 %. Based on
the results generated in the period from 2021 to 2023, as well as our forecast for 2024, we believe we are on the right path to
achieve these targets. We aim to continue growing sustainably throughout 2024.

| For further information on the expected business development, please refer to the section “Forecast.”

In order to set and achieve our strategic goals more effectively, we pursue a Group-wide, value-oriented performance
management approach, which we explain in the following section.

Management of the Group

We are committed to the concept of value-oriented corporate governance. We want to strike a balance between the
contrasting expectations of our stakeholders so that sufficient funding is available for an attractive dividend, deleveraging,
responsible staff restructuring, and new investment in a positive and sustainable customer experience.

m Shareholders expect an appropriate, reliable return on their capital employed.

= Providers of debt capital expect an appropriate return and that Deutsche Telekom is able to repay its debts.

= Employees expect jobs that are secure, prospects for the future, and that any necessary staff restructuring will be done in a
responsible manner. [ s068 ] [ %% EMPLOYEES |

= “Entrepreneurs within the enterprise” expect sufficient investment funding to be able to shape Deutsche Telekom’s future
business and develop products, innovations, and services for the customer.

m Society expects us to do everything within our power to protect the environment, encourage a fair and democratic co-
existence, and shape the digital transformation in a responsible manner. (@S0G 17 | [ RELATIONSHIPS |

Performance management system
We use a specific set of performance indicators to reliably and transparently measure success. The following tables and
information provide an overview of our key financial and non-financial performance indicators.
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Financial performance indicators

2023 2022 2021 2020 2019
Net revenue?® billions of € 112.0 1M4.4 107.8 1001 80.5
Service revenue?® billions of € 929 92.0 83.2 781 n.a.
EBITDA AL (adjusted for special factors) billions of € 40.5 40.2 37.3 35.0 24.7
Profit (loss) from operations (EBIT) billions of € 33.8 16.2 131 12.8 9.5
Earnings per share (adjusted for special factors) € 1.60 1.83 1.22 1.20 1.04
ROCE % 9.0 45 41 4.6 51
Free cash flow AL (before dividend payments
and spectrum investmen‘c)b billions of € 161 1.5 8.8 6.3 7.0
Cash capex (before spectrum investment) billions of € (16.6) (21.0) (18.0) (17.0) (131)
Rating (Standard & Poor’s, Fitch) BBB+, BBB+ BBB, BBB+ BBB, BBB+ BBB, BBB+ BBB+
Rating (Moody’s) Baal Baal Baal Baal Baal

@ The prior-year comparatives up to and including 2020 were adjusted retrospectively to take account of changes to the principal/agent policy regarding the
recognition of gross and net revenues as of the third quarter of 2022.
b Before interest payments for zero-coupon bonds and before termination of forward-payer swaps at T-Mobile US (both in 2020).

Broader definition of service revenue. Since January1,2023, service revenue additionally includes certain software revenues
generated with ICT business in the Systems Solutions and Europe operating segments, as well as in the Group Headquarters & Group
Services segment. Comparative figures for the prior years were adjusted retrospectively up to and including 2021.

Presentation of GD Towers according to the management approach. The sale of the GD Towers business entity was consummated on
February 1, 2023, and GD Towers has not been part of the Group since that date. The GD Towers business entity had been recognized
in the consolidated financial statements as a discontinued operation from the third quarter of 2022 until its sale. By contrast, we
use the management approach for the presentation in the combined management report, i.e., the financial performance indicators
presented in the results of operations still include the value contributions from GD Towers up to and including January 2023. Please
refer to the following table for a breakdown of these performance indicators according to the management approach into the amounts
recognized in the consolidated income statement:

millions of €

Of which: Of which: Of which: Of which: Of which: Of which:

continuing discontinued continuing discontinued continuing discontinued
2023 operations operation 2022 operations operation 2021 operations operation
Net revenue 111,985 1,970 15 14,413 14,197 216 107,811 107,610 201
Service
revenue 92,919 92,923 4) 91,988 92,006 (18) 83,201 83,218 (18)
EBITDA 57,777 44,772 13,004 43,986 43,049 937 40,539 39,671 868
Depreciation
of right-of-use
assets (4,810) (4,810) 0 (6,507) (6,4006) (om (5,547) (5,348) (199)
Interest
expenses on
recognized
lease liabilities (1,806) (1,801 5) (1,489) (1,452) 37) (1,099) (1,074) (25)
EBITDA AL 51,160 38,161 12,999 35,989 35,191 798 33,893 33,249 644
Special factors
affecting
EBITDA AL 10,663 (2,264) 12,927 4,219 (4,213) ©) (3,437) (3,432) 5)
EBITDA AL
(adjusted for
special
factors) 40,497 40,424 73 40,208 39,404 804 37,330 36,681 649
Depreciation,
amortization
and
impairment
losses (23,975) (23,975) 0 (27,827) (27,635) (192)  (27,482) (27,091 (391)
Profit (loss)
from
operations
(EBIT) 33,802 20,798 13,004 16,159 15,414 745 13,057 12,580 477
Profit (loss)
from financial
activities (8,845) (8,829) (16) (4,455) (4,437) (18) (5139) (4,953) (186)
Profit before
income taxes 24,957 11,968 12,989 11,703 10,977 727 7918 7,628 290
Earnings per
share (basic
and diluted) € 3.57 0.82 2.75 1.61 1.52 0.09 0.87 0.82 0.04
Adjusted
earnings per
share (basic
and diluted) € 1.60 1.59 0.01 1.83 1.72 0.10 1.22 117 0.04
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The gain on deconsolidation resulting from the sale of GD Towers amounted to EUR 12.9 billion and is included in EBITDA and
the associated performance indicators. In the consolidated income statement, the amount is recognized under profit/loss from
discontinued operation as other operating income.

| For further information on the sale of GD Towers, please refer to the section “Group organization.”

Revenue and earnings

Revenue corresponds to the value of our operating activities. Absolute revenue depends on how well we are able to sell our
products and services on the market. The development of our revenue is an essential indicator for measuring the Company’s
success. New products and services as well as additional sales activities are only successful if they increase revenue. Service
revenue essentially comprises high-value — i.e., predictable and/or recurring — revenues from Deutsche Telekom’s core
activities. Service revenue is the revenues that are generated by services (i.e., revenue from fixed and mobile network voice
calls - incoming and outgoing calls — as well as data services) plus roaming revenue, monthly basic charges and visitor
revenue, as well as revenue generated from the ICT business. Service revenue also includes revenues earned in connection with
premium services for customers, such as reinsurance for device insurance policies and extended warranties. Service revenue is
an important indicator for the successful implementation of the growth strategy of the Group.

We measure our operating earnings performance on the basis of adjusted EBITDA AL, i.e., EBITDA adjusted for depreciation
of right-of-use assets, for interest expenses on recognized lease liabilities, and for special factors. And EBITDA is calculated
as EBIT (profit/loss from operations) before depreciation, amortization and impairment losses on intangible assets, property,
plant and equipment, and right-of-use assets. Both metrics indicate the short-term operational performance and the success of
individual business areas. Special factors have an impact on the presentation of operations, making it more difficult to compare
performance indicators with corresponding figures for prior periods. For this reason, we adjust our performance indicators to
provide transparency. Without this adjustment, statements about the future development of earnings are only possible to a
limited extent. The further inclusion of unadjusted EBIT/EBITDA AL as performance indicators means special factors are also
taken into account. This promotes a holistic view of our expenses. In addition to these absolute indicators, we also use the EBIT
and EBITDA AL margins to show how these indicators develop in relation to revenue. This makes it possible to compare the
earnings performance of profit-oriented units of different sizes.

| For the calculation of EBITDA AL, EBIT, and net profit/loss adjusted for special factors, please refer to the section “Development of business in the Group.”

Adjusted earnings per share is calculated as adjusted net profit divided by the time-weighted number of all ordinary shares
outstanding, which is determined by deducting the weighted average number of treasury shares held by Deutsche Telekom AG.

Profitability

We have incorporated sustainable growth in enterprise value into our medium-term aims and implemented it as a separate key
performance indicator (KPI) for the entire Group. Return on capital employed (ROCE) is a key performance indicator at Group
level. ROCE is the ratio of operating result after depreciation, amortization and impairment losses plus imputed taxes (net
operating profit after taxes, NOPAT) to the average value of the assets tied up in the course of the year (net operating assets,
NOA).

Our goalis to achieve or exceed the return targets imposed on us by providers of debt capital and equity on the basis of capital
market requirements. We measure return targets using the weighted average cost of capital (WACC).

NOPAT is an earnings indicator derived from the consolidated income statement, taking an imputed tax expense into
consideration. It does not include cost of capital.

NOA includes all assets that make a direct contribution to revenue generation. These include all elements on the asset side
of the consolidated statement of financial position that are essential to the rendering of services. To this is added operating
working capital, calculated from trade receivables, inventories, and trade and other payables. The figure for other provisions is
deducted as no return target exists for this.

Financial flexibility

Free cash flow AL (before dividend payments and spectrum investment) is calculated as net cash from operating activities less
net cash outflows for investments in intangible assets (excluding goodwill) and property, plant and equipment, as well as the
principal portion of repayment of lease liabilities — excluding finance leases at T-Mobile US. Free cash flow AL is a key yardstick
for providers of debt capital and equity. It measures the potential for further developing our Company, for generating organic
growth, and for the ability to pay dividends and repay debt.
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Cash capex (before spectrum investment) relates to cash outflows for investments in intangible assets (excluding goodwill)
and property, plant and equipment, which are relevant for cash outflows as a component of free cash flow.

A rating is an assessment or classification of the creditworthiness of debt securities and their issuer according to uniform
criteria. The assessment of creditworthiness by ratings agencies affects access to the capital markets and to the international
finance markets, and refinancing costs. As part of our finance policy, we have defined a target range for our ratings. We believe
that with a rating between A- and BBB (Standard & Poor’s, Fitch) or between A3 and Baa2 (Moody’s) we essentially have the
necessary entry to the capital markets to generate the required financing.

Non-financial performance indicators

2023 2022 2021 2020 2019
Customer satisfaction (TRI*M index)? 76.2 76.0 73.4 72.2 67.3
Employee satisfaction
(engagement score)? 76 78 77 4.0 4.0
Energy consumption® 9 GWh 12,241 13,253 13,323 12,843 9,324
Of which: excluding T-Mobile US GWh 4,567 4,704 n.a. n.a. n.a.
CO2 emissions (Scope 1and 2)& ¢ kt CO2e 217 233 247 2,512 1,797
Of which: excluding T-Mobile US kt CO2e 7 179 n.a. n.a. n.a.
Fixed-network and mobile customers
Mobile customers’ millions 252.2 2454 248.2 241.5 184.0
Fixed-network lines millions 25.4 25.3 261 274 27.5
Broadband customers? millions 22.0 214 21.6 217 21.0
Systems Solutions
Order entryh' i millions of € 3,628 3,952 3,876 4,564 4,740
@ Excluding T-Mobile US.
b 1n2021, we changed from a scale of 1to 5 for the engagement score (previously the “commitment index”) to a scale of O to 100.
Z Energy consumption, mainly: electricity, fuel, other fossil fuels, district heating for buildings.

Information for 2019 and 2020 was taken from the non-financial statements for the years in question, which were reviewed in the form of a limited
assurance engagement. At the time, this information was not part of the statutory audit of Deutsche Telekom’s combined management report and
consolidated financial statements.

Calculated according to the market-based method of the Greenhouse Gas Protocol.

Including T-Mobile US wholesale customers.

9 Excluding wholesale.

" Order entry for the 2019 financial year was adjusted retrospectively in connection with the realignment of the B2B telecommunications business.

i Order entry for the 2021 financial year was adjusted retrospectively in connection with the reassignment of the security business.

-

We believe that satisfied customers act as multipliers for our Company’s success. As a responsible, service-oriented company,
the needs and opinions of our customers are of great importance to us, and we want them to stay with our Company in the
long term. For this reason, we measure customer satisfaction in our companies using the globally recognized TRI*M method.
The results of systematic surveys are expressed by an indicator known as the TRI*M index. To underscore the significance of
customer retention/satisfaction for our operating business, the performance of Board of Management members and eligible
managers is now also being tracked and incentivized by means of the long-term variable remuneration (Long-Term Incentive
Plan). This KPI, as one of four target parameters, has been relevant for Variable Il since 2010, as well as for the Long-Term
Incentive Plan which was launched in 2015, and in which the Board of Management has participated since 2021. We take the
TRI*M indexes calculated for the operating entities (excluding T-Mobile US) as an approximation of the respective entities’
percentage of total revenue to create an aggregate TRI*M value. This allows Board members and eligible managers to benefit
from the development of customer retention/satisfaction.

| For further information on customer satisfaction, please refer to the section “Group strategy.”

Our employees want to contribute to the further development of the Company and identify with it. We want to pursue open
dialog and productive exchange with our employees. New working models and state-of-the-art communication options, as well
as regular employee surveys, help us to accomplish this. The main feedback tools which the Group uses to assess employee
satisfaction are the employee survey, as of late carried out every two years, and the half-yearly pulse survey (both excluding
T-Mobile US). The employee survey was not carried out in the reporting year on account of a change in service provider, and
has instead been rescheduled for 2024. In our Company, we measure the employee satisfaction performance indicator using
the engagement score — derived from the results of the last survey. [aisbcs | [ s EemPLOvEEs | |n view of the major significance
of employee satisfaction for the success of the Company, the performance of Board of Management members and eligible
managers is now also being tracked and incentivized by means of the long-term variable remuneration (Long-Term Incentive
Plan). Employee feedback, as one of four target parameters, has been relevant for Variable Il since 2010, as well as for the Long-
Term Incentive Plan which was launched in 2015, and in which the Board of Management has participated since 2021. This
allows Board of Management members and eligible managers to benefit from the development of employee satisfaction.

| For further information about employee satisfaction, please refer to the section “Employees.”
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Climate change and the destruction of the environment are existential threats to the world. Companies must therefore
significantly increase their energy and resource efficiency and restrict their absolute energy consumption. This issue is ever
more relevant for providers of information and communications technology (ICT). There is a general expectation on the ICT
sector to continue building out the telecommunications network while, at the very least, keeping basic consumption stable
in the medium term or even reducing it going forward. Deutsche Telekom records ESG data and performance indicators
(environmental, social, and governance), which are used first and foremost to calculate our Group-wide ESG KPls, on the basis
of which we measure and manage our CR performance. Given the major significance of two ESG targets, the performance of
Board of Management members has also been tracked and incentivized by means of the annual variable remuneration since
2021. Since 2022, this has also applied for our managers (excluding T-Mobile US) and all employees not covered by collective
agreements in Germany. The non-financial performance indicator energy consumption is a record of the energy consumed
in connection with the operation of our actual business model. We constantly monitor progress regarding our medium-term
goal to reduce energy consumption (by 2024 compared with 2020, excluding T-Mobile US), and can make adjustments where
necessary. To this end, we invest in measures and programs to conserve energy from all sources. At the same time, this
goal plays into how we optimize and innovate for our future infrastructure, and calls for the use of innovative technology
components. In living up to our responsibility to conserve resources and protect the climate, we also run various initiatives
that aim to reduce the CO, emissions generated as part of our business activities. These initiatives include the sustained use
of 100 % green electricity since 2021, optimizing power consumption in our buildings, and gradually transitioning our Group
fleet vehicles from fossil fuels to zero- or low-emission power sources. We started gradually transitioning all company cars
in Germany to these power sources in 2023. [© so613] [ X ENVIRONMENT | \We measure our progress with reducing our carbon
footprint on the basis of the CO, emissions (Scope 1 and 2) non-financial performance indicator. In the United States, we
are forging ahead with the highly intensive build-out of our SG network, in particular in rural areas. This initially drives up
power consumption. T-Mobile US, like the Group as a whole, has covered 100 % of its electricity requirements from renewable
energy sources since 2021. There are fluctuations in T-Mobile US’ Scope 1 carbon footprint owing to unforeseeable natural
disasters and the associated temporary use of equipment such as diesel generators to restore and back up damaged network
infrastructure. Consideration must be given to the special national situation in this key market, which is why the decision
was taken not to include T-Mobile US in these two non-financial performance indicators in respect of short-term variable
remuneration. This step ensures that the right incentives are set for the Board of Management toward the sustainable
development of the business, while at the same time safeguarding the stability of network operations. The same applies for
our Board members, executives, and all employees in Germany not covered by collective agreements. The annual ambition for
the performance indicators “energy consumption” and “CO, emissions” will continue to be set, managed, and reported for the
entire Group as before, including a target value for T-Mobile US.

| For further information on these and other ESG KPIs, please refer to the section “Combined non-financial statement.”

As one of the leading providers of telecommunications and information technology worldwide, the development of our Group
—and thus also our financial performance indicators — is closely linked to the development of customer figures. Acquiring and
retaining customers is thus essential to the success of our Company. We have different ways of measuring the development
of our customer figures according to the business activity in our operating segments: Depending on the activities of each
segment, we measure the number of mobile customers (one SIM card equals one customer) and/or the number of broadband
customers and fixed-network lines.

In our Systems Solutions operating segment, we use order entry as a non-financial performance indicator. We define and
calculate order entry as the total of all amounts resulting from customer orders received in the financial year. Order entry in the
form of long-term contracts is of great significance to the Group in order to estimate revenue potential. In other words, order
entry is an indicator that provides a high degree of planning reliability.

Performance indicators at Deutsche Telekom AG
Net income is the financial performance indicator of greatest relevance for Deutsche Telekom AG and is used to pay out the
dividend to shareholders.

Development of the economic environment and impact on our business activities and key performance indicators

The macroeconomic challenges currently facing society, politics, and business are multi-faceted. The global economy
continues to be beset by the challenges of relatively high interest rates and dampened growth prospects. Tougher financing
conditions, weak trade growth, and diminished business and consumer confidence are negatively impacting the economic
outlook. Growing geopolitical tensions are further contributing to increased uncertainty about the economic outlook.

The impact on Deutsche Telekom’s business activities and performance indicators in the reporting year stems primarily from
higher energy, producer, and consumer prices, construction costs, and interest rates compared with the 2022 financial year.
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We are aware that, in view of the current developments, it is only possible to extrapolate past experience to the future to
a limited extent. We continue to address these challenges and consider them in our business decisions in the course of
developing measures to mitigate the risks. For instance, interest rate risks are countered by reducing the variable-interest debt
portfolio. With respect to energy supply, Deutsche Telekom’s national companies pursue different procurement strategies, e.g.,
by concluding power purchase agreements, to balance long-term supply reliability and appropriate prices.

For further information on the economic situation overall, please refer to the section “The economic environment.” For more information on global economic
developments and the associated business risks, please refer to the section “Risk and opportunity management.”

The economic environment

Macroeconomic development

Following a strong start to the year, the global economy lost momentum in summer 2023. The International Monetary
Fund (IMF) puts the global growth rate in 2023 at 3.1 %, down from 3.5 % in 2022. This slowdown is largely due to the flagging
recovery from the coronavirus pandemic, Russia’s war against Ukraine, and tighter monetary policy and financial framework
conditions. A further adverse factor is the restrained economic development in China caused mainly by debt in the nation’s real
estate sector. The tighter monetary policy and declining commaodity prices dampened the buoyancy of consumer prices in the
United States and the eurozone in the reporting year.

There were contrasting trends in the economies in our core markets in the reporting year. In the United States, the economic
situation developed better than had been anticipated at the start of the year. There was a marked increase in both consumer
spending and capital investments, the latter most likely due in part to the recent introduction of subsidies in the semiconductor
industry and in the area of transformation technologies.

By contrast, the European economy stagnated with a weak outlook. The industrial sector in particular suffered from rising
interest rates, weak global demand, and diminished price competitiveness caused by the appreciation of the euro. This also
resulted in more companies filing for insolvency in 2023. In the construction industry, demand for construction services has
dropped markedly due to significantly worse financing conditions and sharp rises in construction costs. Consumer spending
was also a weak point for the economy. Economic output declined in our European core countries of Germany, Hungary, the
Czech Republic, and Austria in 2023, while the remaining core countries of Greece, Romania, Poland, Croatia, and Slovakia
posted positive economic growth, benefiting in part from the EU’s Recovery and Resilience Facility. The magazine “The
Economist” rated Greece the top-performing economy of 2023. The IMF also praised the Greek economy’s positive
development, highlighting the country’s progress with the digital transformation.

In Germany, the Bitkom-ifo-Digitalindex, calculated on the basis of the business situation and expectations, decreased over the
course of the reporting year. The business climate in the IT and telecommunication sector stood at plus 9.8 points in December
2023. The ICT industry thus remains at a significantly higher level than the economy as a whole: the ifo-Geschéaftsklima
Deutschland indicator was at minus 11.2 points in December 2023.

Cooling inflation and falling prices on the global energy markets could lead to moderate economic recovery in the coming year.
Progress with the digital transformation and new trends in artificial intelligence could stimulate growth in productivity in the
medium term. However, significant downside risks continue to weigh on the economic outlook.

For further information about the risks and opportunities relating to the macroeconomic environment, please refer to the section “Risk and opportunity
management.”
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The following table shows the gross domestic product (GDP) growth rate trends and the change in harmonized consumer prices

in our most important markets.

%

Consumer

GDP estimate Consumer Consumer prices estimate

GDP for 2021 GDP for 2022 for 2023 prices for 2021 prices for 2022 for 2023

compared compared compared compared compared compared

with 2020 with 2021 with 2022 with 2020 with 2021 with 2022

Germany 3.2 1.8 0.3) 3.2 8.7 6.2
United States 5.8 19 2.5 47 8.0 4.2
Greece 8.4 5.6 24 0.6 9.3 43
Romania 5.7 4.6 2.2 41 12.0 9.8
Hungary 71 4.6 0.7) 52 15.3 17.2
Poland 6.9 5.3 0.2 5.2 13.2 11
Czech Republic 3.6 24 0.4 3.3 14.8 12.2
Croatia 13.8 6.3 2.6 2.7 10.7 81
Slovakia 4.8 1.8 1.3 2.8 121 10.8
Austria 4.2 4.8 (0.5) 2.8 8.6 77

Source: Eurostat, European Commission, national authorities. Last revised: January 15, 2024.

Telecommunications market

Demand for high-speed broadband - over the fixed and mobile networks — remains high. According to a study by the consulting
company Arthur D. Little, in 2023 the average mobile data consumption per user in Europe was 16 GB/month, an increase of
23 % year-on-year. The study estimates this figure will rise to 76 GB/month by 2030. Average household data consumption
in Europe over the fixed network was 265 GB/month in 2023, a year-on-year increase of 18 %, and is expected to rise to
912 GB/month by 2030. Video content and social media usage are the primary drivers of data consumption, paired with a
growing share of higher-resolution content and the trend for live sports streaming.

The global telecommunications market is set to grow further. According to estimates by the market research company
Analysys Mason, global revenue from telecommunications services grew in 2023 by 3.3 % year-on-year. Revenue growth from
conventional telecommunications services is mainly driven by higher spending on data services. Analysys Mason expects the
build-out of fiber-optic networks and the growing demand for faster broadband lines to drive up average spend per user for
fixed-network lines, especially in North America and Western Europe. Analysys Mason also expects revenue growth in the North
American mobile market to remain consistently higher than in Europe over the coming years.

The telecommunications industry continues to be characterized by intense competition. Consumers benefit from a greater
range of products to choose from. In the fixed network, established telecommunications companies are competing intensively
with cable network operators, city network operators, and resellers, who predominantly make use of regulated wholesale
products. Financial investors are involved in building out regional and supra-regional fiber-optic networks. In addition, internet
companies offering OTT communication services are also further intensifying the competitive pressure. Moreover, three or
four mobile network operators operate in each of our markets using their own network infrastructure. On top of this, we are
seeing mobile virtual network operators (MVNOs) becoming established in many markets using the network infrastructure of
traditional mobile network operators.

In view of these developments, the question is whether the intense regulation of telecommunications markets in the EU is still
justified. In October 2023, following an exploratory consultation on the future of the telecommunications sector, the European
Commission announced its plans for regulation in the form of the Digital Networks Act. The Commission wants to reform the
regulatory framework to strengthen competition and investment power in the European telecommunications sector, and plans
to publish a white paper containing detailed proposals at the end of February 2024.

Germany

In January 2024, the industry association Bitkom estimated that total revenue in the telecommunications industry in Germany
had increased by 1.7 % year-on-year to EUR 72.1 billion in the reporting year. Revenue in the area of telecommunications
equipment grew by 4.4 % and in telecommunications services by 1.9 %, while revenues from terminal equipment were set to
decline by 0.7 %.
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The industry association VATM estimated an increase of 0.5 % year-on-year in the number of broadband lines in Germany by
the end of 2023 to 37.0 million lines. High-bandwidth lines are increasingly marketed in cable and VDSL/vectoring networks.
The drive to build out modern fiber-optic networks continues: in addition to established telecommunications companies,
public utility companies, municipalities, and special purpose associations, as well as investor-driven network operators, are
increasingly active. The growing availability of high bandwidths in Germany and the large choice of HD content and video-on-
demand services are stimulating sustained customer growth in IPTV business. Providers are recording growth in broadband
revenue driven by rising customer numbers in addition to higher revenues per customer for broadband products and triple-
play bundles comprising telephony, a broadband line, and TV service. The trend to use convergent product bundles comprising
fixed-network and mobile offerings (FMC) also continued.

According to VATM, service revenue in the German mobile communications market increased slightly by 1.0 % compared with
2022, driven mainly by the uninterrupted upswing in data usage, which grew by 22.1 %. Regulatory effects and sustained price
and competitive pressure offset the additional demand for data. Mobile data usage continues to increase strongly on the back
of growing use of products such as mobile video apps. Connected devices like smartwatches and fitness trackers (wearables)
are growing in popularity. Alongside established apps for IP messaging and social networks, etc., new apps for tracking fitness,
vital, and health data or using mobile payment services are also gaining traction and pushing up demand for high-speed mobile
broadband, large data volumes, and extra SIM cards in the rate plan portfolios.

Digitalization is continuing apace, and as a result there is also growing demand by the industry for more connectivity to allow
machines and production sites to be networked and to tap efficiencies in value chains. Extensive IT and cloud solutions, as well
as intelligent approaches to M2M communication are needed in order to meet these demands.

United States
To meet the ongoing demand for faster networks in 2023, U.S. broadband providers continued to expand their network
capacities with further wireless and fiber deployments.

T-Mobile US announced that at the end of the fourth quarter of 2023 its network now covered more than 300 million Americans
with its Ultra Capacity 5G. Competitor Verizon said by mid-2023 more than 200 million people in the United States had access
to Verizon SG Ultra Wideband. And AT&T said its SG network served nearly 288 million people in the United States.

Fixed Wireless Access (FWA), providing high-speed internet to homes and businesses, remained the primary technology
driving fixed broadband growth, putting the United States at the forefront of FWA development. Wireless providers have used
FWA to enter the fixed broadband market, while fixed internet service providers with access to 5G spectrum use FWA to
complement broadband access in locations where fiber access networks are not present. In the United States, FWA has also
been used to help bridge the digital divide in rural locations where laying fiber is not economical. T-Mobile US and Verizon
are leading the FWA expansion, with T-Mobile US announcing 4.8 million fixed broadband customers at the end of the fourth
quarter of 2023 and Verizon featuring around 3 million customers at the end of the same quarter.

Fiber-to-the-home (FTTH) deployments saw a record year, with the number of FTTH homes passed and being marketed to
consumers in the United States growing 13 % in 2023 to 78 million homes. Fiber deployments are expected to further expand
with the support of the federal Broadband Equity Access and Deployment Program (BEAD). The BEAD program provides
USD 42.45 billion to fund primarily fiber-based broadband expansion projects in unserved and underserved areas of the United
States. Planning grants have been awarded to states around the country and further distributions are ahead in 2024.

Carriers in the United States are continuing to evaluate options for a shift in communications network architecture from closed
proprietary interfaces toward Open Radio Access Network (Open RAN) deployment. AT&T on December 4, 2023, announced
it plans to lead the United States in commercial scale Open RAN deployment through a collaboration with Swedish vendor
Ericsson. AT&T said its spend could approach roughly USD 14 billion over the S-year term with Ericsson. The news was seen as
a potentially big boost for Open RAN technology.

The U.S. regulator for the telecommunications sector, the Federal Communications Commission (FCC), in 2023 began a

proceeding to reintroduce net neutrality regulations along the lines of the 2015 regulations. The agency is expected to issue
final regulations in 2024, following a public consultation.
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Europe

In the reporting year, the telecommunications markets in our segment continued to feel the adverse effects of world events,
and in particular geopolitical tensions. Inflation drove up energy and producer prices in early 2023, while financing conditions
for private households and businesses deteriorated on the back of higher interest rates, putting overall economic demand
under further pressure. The inflation-induced changes in consumer prices lost momentum in the countries of our segment over
the course of the year, but remain at a comparatively high level. This resulted in numerous telecommunications companies
adapting their rate plans in agreement with the local regulatory authority to offset rising costs, leading to customers making
economies in their selection of telecommunications products. Nevertheless, demand for broadband and TV services remained
high. This is also reflected in Analysys Mason’s figures for the fixed-network business (excluding systems solutions) for the first
half of 2023: the business grew, driven in particular by the sharp increase in broadband business, by around 4 %. This offset the
decline in revenues from voice telephony. TV and mobile business also performed better than in the prior year.

The market players in our European footprint focused their acquisition activities in the reporting year on becoming providers of
convergent product bundles comprising fixed-network and mobile services (FMC). In countries such as Greece and Poland, the
integration continued to progress during the reporting year. One year after the respective takeovers of Nova and Wind in Greece
and Play and UPC in Poland, legal mergers took place in both countries and the brands were streamlined (leaving just the Nova
brand in Greece and Play in Poland). In Hungary, following a slew of acquisitions, the ICT group 4iG shifted its focus to the
operational and brand-specific integration of the entire portfolio. The acquisitions in the prior year are causing the competitive
situation to intensify in many countries, but especially Greece. In terms of the acquisition of spectrum licenses, there was only
limited activity on the markets in the reporting year. However, the activities of the cell tower businesses picked up pace.

Convergent product bundles are now established in our markets and consistently post high growth rates. According to Analysys
Mason, the number of FMC customers continued to grow year-on-year in the first half of 2023 by around 6 % and revenues
by around 7 %. At the end of 2023, year-on-year growth in this area had reached double digits in our national companies.
Integrated convenience packages such as MagentaOne remained one of the most popular options among our customers,
which had a positive impact on customer satisfaction and reduced churn rates significantly compared to individual products.
In the reporting year, competitors increasingly moved towards value- and customer-oriented FMC offerings. In Hungary, the
ICT group 4iG became a fully-fledged convergent provider due to the acquisition of Vodafone Hungary and UPC Hungary, and
plans to launch its new FMC offering “One” in 2024. In Greece, the United Group completed its takeover of Wind Hellas, and
bundled Wind and Nova services to create a convergent operator. This made the company the second largest competitor for
fixed-network and pay-TV services.

Subscription-based streaming services continue to gain in relevance in the markets of our segment. For example, SkyShowtime
— ajoint venture of Paramount Global and Comcast — completed its roll-out in our markets in 2023. This international portfolio
comprises Netflix, Disney+, HBOmax, and SkyShowtime, and is competing against local services with varying positions of
strength, depending on the market. Services providing local content, such as Voyo in Slovakia and the Czech Republic, reported
strong customer growth, while other services, like RTL+ in Hungary, have struggled to gain traction. Most of these local
providers deliver a broader mix of content combining local and international TV movies and series with sports programming,
etc. While this type of portfolio composition fundamentally poses a higher risk of substituting traditional pay-TV business, the
risk is (still) at a manageable level. Despite this, the appeal of this business model is evidenced by the year-on-year growth:
according to Analysys Mason, revenues with streaming services in Europe and the customer base both posted further strong
growth as of the end of the first half of 2023.

In 2023, the European telecommunications market was dominated by technological advances, regulatory changes,
cybersecurity concerns, competition, remote working requirements, a focus on sustainability and green initiatives, supply chain
challenges, and increased inflationary pressure. Over the course of the year, the B2B business adapted to these changing
economic circumstances. Influenced by the European Commission’s Green Deal, the telecommunications sector will take on a
central role as strategic partner and bolster Europe’s ability to build towards greater resilience. In 2023, the European markets
continued their rapid adoption of technologies such as 5SG, competitive broadband networks, and digital services like software
defined networks, cybersecurity, and cloud computing, laying the foundation for the digital and green transformation. As
5G connectivity, edge computing, artificial intelligence, and data-driven processes become ever more reliable, businesses
of all sizes are being spurred to deploy secure multi-access edge computing and secure private networks to enhance their
competitiveness on the market and strengthen their strategic independence.

Systems Solutions

In the IT industry, the revenue volume that can be addressed by our Systems Solutions operating segment in our core market
of Western Europe under the T-Systems brand increased by 4.6 % in the reporting year to EUR 187 billion. Companies continue
to invest in digital solutions.
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In Germany, in terms of IT services, demand has grown further for public cloud services and cybersecurity services, as has
the importance of digitalization (including Industry 4.0). The security market in Western Europe addressed by T-Systems
grew by 10.4 % in 2023. The health sector also developed positively, posting double-digit growth rates in areas including
electronic patient files, digital health innovations, and the healthcare cloud in Germany. By contrast, growth slowed in the
market segments for traditional IT infrastructure and SAP services.

Competitive and price pressure persisted in all submarkets of our Systems Solutions operating segment. This was due on
the one hand to competitors from traditional IT services business, such as IBM, Atos, and Capgemini, and on the other to
cloud providers such as Amazon Web Services, Microsoft Azure, and Google Cloud. Prices were eroded further by providers of
services that are delivered primarily offshore (e.g., Tata Consultancy Services, Infosys, Wipro).

Major regulatory decisions

Our business activities are largely subject to national, European, and U.S. regulation, which is associated with extensive powers
to intervene in our product design and pricing, particularly in Europe. We were still subject to extensive regulation in our fixed-
network and mobile businesses in 2023.

Regulation

Ongoing court case on the approval under merger control law for the joint venture Glasfaser NordWest. On
September 12, 2023, the Federal Court of Justice admitted the appeal filed by the Bundeskartellamt and Telekom Deutschland
against the Disseldorf Higher Regional Court’s decision dated September 22, 2021. The Disseldorf Higher Regional Court
had decided to reverse the Bundeskartellamt’s approval under merger control law of the joint venture Glasfaser NordWest.
Telekom Deutschland and EWE had established the joint venture Glasfaser NordWest in 2020 to bring fast internet to up to
1.5 million households and business locations. The September 12, 2023 decision now paves the way for the Federal Court of
Justice to open a legal review into the reversal of the approval. The joint venture can continue building out FTTH until the
Bundeskartellamt decides otherwise.

Bundesnetzagentur’s regulatory procedures based on the decision on access regulation including FTTB/H network access.
On the basis of the Bundesnetzagentur’s decision of July 21,2022 on the regulation of access to Deutsche Telekom’s copper
and fiber-optic network, the following procedures on the reference offer for active access to FTTB/H networks, civil engineering
infrastructure, as well as on charges for access to civil engineering infrastructure, were opened in 2023: In
July 2023, Telekom Deutschland proposed a draft reference offer for civil engineering infrastructure and, in
October 2023, submitted a rate application for the corresponding services. The procedure on the reference offer for active
FTTB/H services is also under way. The commitment agreements for VDSL and FTTB/H agreed until the end of 2031 had already
passed the extended review conducted by the Bundesnetzagentur in 2022.

Awarding of spectrum

At the multi-band auction in Croatia, which began with a bidding phase on January 17, 2023, Hrvatski Telekom secured an
above-average package of spectrum, comprising the largest share of spectrum (2x 105 MHz), for around EUR 135 million. In
Poland, the bidding phase for the 3,400 to 3,800 MHz band award ended on October 18, 2023. T-Mobile Polska purchased
100 MHz of this spectrum for around EUR 111 million, securing one of the two spectrum blocks with the fewest technical
constraints.

The Austrian regulatory authority RTR has begun the procedure to award 26 GHz millimeter wave spectrum. It also plans to
award residual frequencies in the 3,400 to 3,800 MHz band from the 2019 auction in the same procedure. A public consultation
on the tender conditions is under way. RTR expects the bidding process to start in the first quarter of 2024. In Poland, the award
procedure for the 700 MHz band and, if applicable, for spectrum in the 26 GHz band could also potentially begin in 2024. In
the Czech Republic, the procedure to extend the 900/1,800 MHz GSM license, which expires in 2024, is expected to begin at
the start of 2024. In Slovakia meanwhile, the procedure (auction) to re-award spectrum in the 900 MHz and 2,100 MHz bands
announced for the end of 2023 is at stake following calls by several parties to re-examine the auction conditions.

In Germany, the regulatory authority Bundesnetzagentur launched a public consultation on September 13,2023, following
which it intends to extend the usage rights — which expire at the end of 2025 - for the 800 MHz, 1,800 MHz (partial), and
2,600 MHz mobile frequencies and therefore not award them by way of an auction for the time being. The extension periods
under discussion are for five or eight years.

In the United States, the U.S. regulator for the telecommunications sector, the Federal Communications Commission (FCC),
did not hold any spectrum auctions in 2023. The FCC’s spectrum auction authority expired on March 9,2023 and has yet
to be reauthorized by the U.S. Congress. The U.S. Congress passed a narrow bill — the “5G Sale Act” — that gives the
FCC the temporary authority to assign licenses purchased in the 2022 2.5 GHz spectrum auction. The law took effect on
December 19,2023 and provides the FCC with 90days to process the license assignments. At Auction108 in
September 2022, T-Mobile U.S. acquired spectrum for around USD 0.3 billion (EUR 0.3 billion). The allocation of the licenses
was delayed on account of the expiry of the FCC’s authority, but is now expected in the first quarter of 2024.
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The following table provides an overview of the main ongoing and planned spectrum awards and auctions as well as license
extensions. It also indicates spectrum to be awarded in the near future in various countries.

Main spectrum awards

Expected start of Expected end of

award procedure award procedure Frequency ranges Planned award procedures
Austria Started Q12024 26 GHz/3,400-3,800 MHz Auction (eSMRA?)

(residual spectrum)
Poland Q12024 700 MHz Auction or tender procedureb,
details and timeline tbd

Poland Q12024 26 GHz Details and timeline thd
Slovakia Q12024° Q12024° 900/2,500 MHz New award procedure (auction)
Czech Republic Q12024 Q12024 900/1,800 MHz Extension procedure

@ Enhanced simultaneous (electronic) multi-round auction (eSMRA) with ascending, parallel bids for all available frequency bands.
b Tender procedure (beauty contest auction) offering a competitive selection process for assigning scarce frequencies.

¢ Currently, the terms and conditions of the auction are being reviewed and as a result postponement is under discussion.

Agreements on spectrum licenses

On August 8,2022, T-Mobile US entered into agreements with Channel 51 License and LB License for the acquisition of
spectrum in the 600 MHz band in exchange for total cash consideration of USD 3.5 billion (EUR 3.2 billion). On March 30, 2023,
the contractual parties further agreed that the transaction be divided into two separate tranches. The transfer of the licenses in
accordance with the agreements is subject to regulatory approvals and certain other customary closing conditions. The Federal
Communications Commission (FCC) approved the first tranche of the license transfer on December 29, 2023. T-Mobile US
expects the first tranche to be concluded in the second quarter of 2024, and the second tranche in late 2024/early 2025.

On July 1, 2020, T-Mobile US and DISH Network Corporation (DISH) reached an agreement on the sale of spectrum licenses,
under which DISH agreed to purchase certain 800 MHz spectrum licenses from T-Mobile US for USD 3.6 billion
(EUR 3.3 billion). The transaction is subject to approval by the FCC. On October 15, 2023, T-Mobile US and DISH modified the
agreement to include, among other changes, a non-refundable extension fee of USD 0.1 billion (EUR 0.1 billion) which DISH paid
to T-Mobile US on October 25, 2023, as well as the requirement that the purchase of the spectrum licenses must be finalized by
April1,2024. The extension fee is fully creditable against the purchase price provided DISH exercises its option to purchase the
spectrum by this date. If DISH does not purchase the spectrum licenses, T-Mobile US is obligated to put the licenses up for sale
at auction. Should bidding not reach the defined minimum purchase price of USD 3.6 billion, T-Mobile US would be released
from its obligation to sell the licenses.

On September 12, 2023, T-Mobile US agreed with U.S. cable network operator Comcast to acquire spectrum in the 600 MHz
band in exchange for total cash consideration of between USD 1.2 billion and USD 3.3 billion (EUR1. billion and
EUR 3.0 billion). The final purchase price will be determined at the time the parties make the required transfer filings with the
FCC once it is decided which spectrum Comcast intends to sell. The transaction is expected to close in the first half of 2028,
pending approval from the FCC. At the same time, T-Mobile US and Comcast have agreed exclusive leasing arrangements. The
leasing rights for T-Mobile US will apply for at least two years, even if Comcast elects to remove some of its licenses from the
purchase agreement.

Development of business in the Group

Statement of the Board of Management on business development in 2023
Bonn, February 13, 2024

Deutsche Telekom remained reliable, strong, and successful amid the challenging geopolitical and macro-economic
environment in 2023. These attributes are what makes us stand out, since our goal is to bring people together — and that’s why
“Connecting your world” has been our worldwide claim since summer 2023. Independent tests confirm that we have the best
network and the best service in many of our markets. It is not by accident that Brand Finance ranks us as the most valuable
brand in Europe in its brand ranking. And our strategy of sustainable corporate governance is also paying off on the capital
market: our share price rose to more than EUR 20 at the start of 2023 and continued its upward trend at the start of 2024.
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Our T is shining brightly. Deutsche Telekom is part of society. We take our responsibility seriously, well beyond our customer
relationships: We provide stability to others, by supporting refugees, rebuilding infrastructure after natural disasters, taking an
active stance against online hate speech, or supporting the Special Olympics. Our position at Deutsche Telekom is clear: We
are inclusive. We give a voice to everyone. And that is truly the source of our pride as a Company.

We met our key corporate targets in 2023. We closed significant transactions, in particular the sale of GD Towers, and we
secured a majority stake in T-Mobile US. We achieved our annual build-out targets. In the United States, we once again recorded
strong growth in customer numbers, especially in postpaid. In Europe and Germany, our integrated offers continue to enjoy
strong demand. This is also reflected in our key financials: We raised our guidance for adjusted EBITDA AL and free cash flow AL
(before spectrum) for the 2023 financial year, for the former, several times over the course of the year. Net revenue decreased
by 2.1 % to EUR 112.0 billion, mainly due to exchange rate effects. In organic terms, however, revenue increased slightly. High-
value service revenue also increased slightly to EUR 92.9 billion.

Adjusted EBITDA AL grew to EUR 40.5 billion. The main reason for this increase is sound operational development and further
enhanced cost efficiency. EBIT increased significantly to EUR 33.8 billion, mainly due to the gain on deconsolidation from the
sale of GD Towers.

Loss from financial activities increased, primarily due to a lower share of profit/loss of associates and joint ventures accounted
for using the equity method following an impairment loss on our stake in GD Towers. This impairment loss was due entirely
to higher discount rates due to macroeconomic developments in the reporting year. By contrast, the business outlook for
GD Towers improved slightly. Finance costs were negatively impacted, partly by the sale and leaseback of passive network
infrastructure in Germany and Austria in connection with the sale of GD Towers. Adjusted net profit decreased accordingly to
EUR 7.9 billion. Adjusted earnings per share fell to EUR 1.60.

ROCE increased significantly year-on-year to 9.0 %. This was due to significant growth in net operating profit after taxes
(NOPAT), while the average amount of net operating assets (NOA) remained almost constant over the year. This was mainly
down to the sale of GD Towers.

Net debt decreased from EUR 142.4 billion to EUR 132.3 billion. This was in large part due to the strong increase in free cash
flow (before dividend payments and spectrum investment) and the cash proceeds resulting from the sale of GD Towers. By
contrast, net debt was increased mainly by the share buy-back program at T-Mobile US, additions of lease liabilities and right-
of-use assets, and our dividend payments.

The trends in the industry, in particular on the European telecommunications markets, remain challenging due to ongoing
competitive pressure and strict regulatory requirements. In order to succeed in the future, we continue to invest heavily in
the key to our success: our network infrastructure and our technology. In 2023, we made Group-wide investments (before
spectrum) of EUR16.6 billion. As expected, the largely completed network integration in connection with the business
combination with Sprint in the United States in particular had a positive impact on cash capex. In Europe, we remained
focused on the parallel build-out of our broadband and mobile infrastructure (optical fiber and 5G). Including the spectrum
payments, this figure was EUR 17.9 billion in the reporting year. Our free cash flow AL (before dividend payments and spectrum
investment) thus increased by 40.7 % to EUR 16.1 billion. We are therefore still a solid investment-grade company with access
to the international capital markets. The rating agency Standard & Poor’s even raised our long-term rating in May 2023, and all
three major rating agencies also raised their ratings of T-Mobile US in spring 2023.

As communicated at our Capital Markets Day in May 2021, we want to underpin our strong starting position going forwards
with solid financial growth rates. We will present our plans for the coming years at the Capital Markets Day scheduled for 2024.
We pursue a sustainable dividend policy for our shareholders. For the 2023 financial year, we propose a dividend of EUR 0.77
for each dividend-bearing share. This year, the dividend will once again be paid out without any deduction of capital gains tax,
and we expect this to be also the case in the years to come. We started our announced 2024 share buy-back program with a
total volume of up to EUR 2 billion on January 3, 2024.

Following a weak stock market year in 2022, the stock markets were dominated by buoyant share prices in 2023. Growth
in the European telecommunications sector was clearly more restrained: The industry’s barometer, the Dow Jones STOXX®
Europe 600 Telecommunications, rose just 8.1 % by the end of 2023. By contrast, the T-Share closed 2023 up substantially by
16.6 %. On a total return basis, it was up by as much as 20.3 %.

Our goal is firmly in our sights: We want to become the Leading Digital Telco. To this end, we will continue to systematically
transform ourselves into a simple, digital, and in every way agile company, harnessing the synergies within our Group to hold
our own against competitors and continue our success of the last few years. The aim of building and operating the best
convergent networks remains at the core of our strategy and is an important driver for our growth areas. In the process, we
align ourselves long-term with the needs of our customers and put people at the heart of everything we do. Because we won’t
stop until everyone can #takepart.
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Notes on the management approach

Presentation of GD Towers. The sale of the GD Towers business entity was consummated on February 1, 2023, and GD Towers
has not been part of the Group since that date. The GD Towers business entity had been recognized in the consolidated financial
statements as a discontinued operation from the third quarter of 2022 until its sale. By contrast, we use the management
approach for the presentation in the combined management report, i.e., the financial performance indicators presented in the
results of operations still include the value contributions from GD Towers up to and including January 2023.

For further information on the sale and the presentation of GD Towers according to the management approach, please refer to the sections “Group
organization” and “Management of the Group.”

Comparison of the Group’s expectations with actual figures

In the 2022 Annual Report, we outlined expectations for the 2023 financial year for our financial and non-financial key
performance indicators anchored in our management system. The following tables summarize the pro forma figures for 2022,
the results expected for the reporting year, and the actual results achieved in 2023. The performance indicators that we also
forecast in the 2022 Annual Report and their development are presented in the individual sections.

Comparison of the expected financial key performance indicators with actual figures

Pro forma Original Expectations

figures expectations revised Results

for 2022 for 20232 during 20232 in 2023

Net revenue billions of € 1M3.7 slight increase 12.0

Service revenue billions of € 9.6 increase 929

EBITDA AL (adjusted for special factors)b billions of € 39.3 around 40.8 around 411 40.5

Profit (loss) from operations (EBIT) billions of € 14.8 strong increase 33.8

Earnings per share (adjusted for special factors)b' ¢ € 1.83 >1.60 1.60

ROCE® % 4.5 | strongincrease 9.0
Free cash flow AL (before dividend payments and

spectrum investment)b billions of € 1.2 >16.0 >161 161

Cash capex (before spectrum investment) billions of € 20.7 16.8 16.6

Rating (Standard & Poor’s, Fitch) BBB, BBB+ from A- to BBB BBB+

from A3 to
Rating (Moody’s) Baa1l Baa2 Baa1l

2 Qur planning for 2023 assumed a U.S. dollar exchange rate of USD 1.05; financial results for GD Towers were not included.

b Contrary to the forecasts published in the 2022 combined management report (2022 Annual Report), we adjusted the guidance for 2023 for EBITDA AL
(adjusted for special factors) and free cash flow AL (before dividend payments and spectrum investment) during the course of the year (Interim Group
Reports as of March 31,2023, June 30, 2023, and September 30, 2023).

¢ Pro forma figures were not provided for these performance indicators in the 2022 Annual Report. Instead, we include here the actual figures for 2022.

The comparison shown in the table of the pro forma figures for 2022 and the expectations formulated on this basis for 2023
with the results actually generated for 2023 is not like for like, i.e., these figures are not based on comparable exchange rates
or a comparable composition of the Group. Below, we describe the results achieved on a like-for-like basis, i.e., at comparable
exchange rates and excluding the results of GD Towers up to the date of deconsolidation on February 1, 2023.

We can once again look back with satisfaction on a successful financial year. Overall, we met or significantly exceeded our
expectations. Despite lower equipment revenues in the United States operating segment, our revenue increased slightly in
organic terms, i.e., adjusted for exchange rate effects and changes to the composition of the Group, while revenues decreased
slightly on an inorganic basis. Our service revenue grew substantially by 3.6 % on an organic basis. Adjusted EBITDA AL
increased in organic terms by 4.0 %, despite the strategic withdrawal from the terminal equipment lease business model in
the United States. Taking the premises we formulated for our guidance into account, i.e., excluding the results of GD Towers
and negative exchange rate effects, we met our most recently communicated guidance of around EUR 411 billion. In line with
our strong operational performance, adjusted earnings per share met our guidance at EUR 1.60, when taking into account the
exchange rate assumed when formulating our guidance. As expected, we also recorded a strong increase of 9.0 % for ROCE due
to income from the sale of shares in GD Towers. At EUR 16.1 billion, free cash flow AL (before dividend payments and spectrum
investment) clearly exceeded our latest guidance of over EUR 16.1 billion, taking negative exchange rate effects into account.
Cash capex (before spectrum investment), taking negative exchange rate effects into account, was as expected.
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Comparison of the expected non-financial key performance indicators with actual figures

Pro forma
figures Expectations Results

for 2022 for 2023 in 2023
Group
Customer satisfaction (TRI*M index)? 75.0 slight increase 76.2
Employee satisfaction (engagement score)? 78 stable trend 76
Energy consumption® b GWh 13,253 slight increase 12,241
CO3 emissions (Scope 1and 2)* ¢ kt CO2e 233 increase 217
Fixed-network and mobile customers
Germany
Mobile customers millions 54.2 increase 61.4
Fixed-network lines millions 17.4 stable trend 17.3
Retail broadband lines millions 14.7 slight increase 15.0
United States
Postpaid customers millions 92.2 increase 981
Prepaid customers millions 214 slight increase 21.6
Europe
Mobile customers millions 47.3 increase 479
Fixed-network lines millions 79 stable trend 8.0
Broadband customers millions 6.7 increase 7.0
Systems Solutions

billions

Order entry of € 3.8 stable trend 3.6

@ Pro forma figures were not provided for these performance indicators in the 2022 Annual Report. Instead, we include here the actual figures for 2022.
b Energy consumption, mainly: electricity, fuel, other fossil fuels, district heating for buildings.

¢ Calculated according to the market-based method of the Greenhouse Gas Protocol.

We are also largely on track with our non-financial performance indicators. In our domestic market of Germany, we even
recorded a strong increase of 13.2 % in mobile customers, due in part to the high-value contract customer business under
the Deutsche Telekom and congstar brands. Fixed-network and broadband lines developed as expected. In the United States
operating segment, postpaid and prepaid customer numbers increased in line with our expectations. Our Europe operating
segment recorded growth in customer numbers as expected, with fixed-network lines even recording an increase, thanks
primarily to a strong increase in the Czech Republic. Order entry in our Systems Solutions operating segment fell short of the
stated guidance, mainly due to the high-volume deals concluded in the prior year. Furthermore, the original planning did not
take into account the reassignment of Multimedia Solutions to the Germany operating segment.

At the end of the reporting year, customer satisfaction came in at 76.2 points compared with an adjusted baseline figure of
75.0 points at the start of the year. Following changes to the revenue shares contributed by each country and in order to create
an equivalent basis for comparing the Group’s expectations with actual figures, we recalculated the baseline figure for 2023
on the basis of the new structures these changes entailed. The new baseline thus diverges from the figure of 76.0 reported
as of December 31,2022. The Germany, Europe, and Systems Solutions operating segments contributed to the ongoing
positive development with improvements in customer loyalty. Employee satisfaction remained at a high level of 76 points in
2023, although this is down slightly against the prior year. The slight dip in the engagement score is attributable in part to
transformation processes in some business units, which have been challenging for parts of the workforce as they have entailed,
for example, a need for adjustments in skills development. The Group’s energy consumption and CO, emissions recorded an
encouraging decline instead of the expected slight increase or increase, respectively, because in particular the United States
was able to achieve greater savings than expected in the original planning.

For further information on the trends in our main financial and non-financial performance indicators, please refer to the relevant passages in this section as
well as in the section “Development of business in the operating segments.”

Results of operations of the Group

The sale of the GD Towers business entity was consummated on February 1,2023, and GD Towers has not been part of
the Group since that date. The GD Towers business entity had been recognized in the consolidated financial statements as
a discontinued operation from the third quarter of 2022 until its sale. By contrast, we use the management approach for
the presentation in the combined management report, i.e., the financial performance indicators presented in the results of
operations still include the value contributions from GD Towers up to and including January 2023. For a breakdown of these
performance indicators according to the management approach into the amounts recognized in the consolidated income
statement, please refer to the relevant table in the section “Management of the Group.”
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millions of €
Change

2023 2022 Change % 2021
Net revenue 11,985 14,413 (2,428) (21) 107,81
Service revenue? 92,919 91,988 931 1.0 83,201
EBITDA AL (adjusted for special factors) 40,497 40,208 289 0.7 37,330
EBITDA AL 51,160 35,989 15171 42.2 33,893
Depreciation, amortization and impairment losses (23,975) (27,827) 3,852 13.8 (27,482)
Profit (loss) from operations (EBIT) 33,802 16,159 17,643 n.a. 13,057
Profit (loss) from financial activities (8,845) (4,455) (4,390) (98.5) (5)139)
Profit (loss) before income taxes 24,957 1,703 13,254 n.a. 7918
Net profit (loss) 17,788 8,001 9,787 n.a. 4176
Net profit (loss) (adjusted for special factors) 7940 9,081 (1747) (12.6) 5,862
Earnings per share (basic and diluted) € 3.57 1.61 196 n.a. 0.87
Adjusted earnings per share (basic and diluted) € 1.60 1.83 (0.23) (12.6) 1.22

@ As of January 1, 2023, the definition of service revenue was extended. Prior-year comparatives were adjusted retrospectively.

In order to increase the informative value of the prior-year comparatives based on changes to the Company’s structure or
exchange rate effects, we also describe selected figures in organic terms, by adjusting the figures for the prior year for changes
in the composition of the Group, exchange rate effects, and other effects. Due to changes in the composition of the Group, the
figures for the prior year presented on an organic basis were reduced primarily in the Group Development operating segment
in connection with the sale of T-Mobile Netherlands as of March 31,2022 and of GD Towers as of February 1, 2023, and in the
United States operating segment in connection with the sale of the Wireline Business at T-Mobile US as of May 1, 2023. The net
negative exchange rate effects were primarily attributable to the translation of U.S. dollars to euros.

Revenue, service revenue

In the reporting year, we generated net revenue of EUR 112.0 billion, which was 2.1 % or EUR 2.4 billion down on the prior-year
level. In organic terms, revenue increased by 0.6 % against the prior-year level, including negative net exchange rate effects of
EUR1.9 billion, with the changes in the composition of the Group having the net reducing effect of EUR 1.1 billion. High-value
service revenue in the Group increased by EUR 0.9 billion or 1.0 % year-on-year to EUR 92.9 billion. In organic terms, service
revenue increased by EUR 3.2 billion or 3.6 %.

Contribution of the segments to net revenue (according to the management approach)

millions of €
Change

2023 2022 Change % 2021
Germany 25,187 24,505 682 2.8 24,050
United States 72,436 75,436 (3,000) 4.0 67,791
Europe 11,790 11,158 632 57 11,294
Systems Solutions 3,896 3,811 85 2.2 3,759
Group Development 15 1,708 (1,593) (93.3) 3,165
Group Headquarters & Group Services 2,305 2,407 (102) 4.2) 2,515
Intersegment revenue (3,744) (4,612) 868 18.8 (4,763)
Net revenue 1,985 14,413 (2,428) 1) 107,81
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In our United States operating segment, revenue was down 4.0 % against the prior-year level, due in part to exchange rate
effects. In organic terms, it declined by 0.8 %. This was attributable to lower terminal equipment revenue. First of all, the
migration of former Sprint customers to the T-Mobile US network is complete, such that fewer devices compatible with the
T-Mobile US network were sold to these customers. Furthermore, customers use their devices longer. In addition, T-Mobile US
continued its strategic withdrawal from the terminal equipment lease business. The decline in terminal equipment revenues
was only partially offset by an increase in service revenue. In the Group Development operating segment, revenue development
was dominated by the loss of the value contributions of the sold entities T-Mobile Netherlands and GD Towers. In organic
terms, revenue increased by 3.2 %. The other operating segments recorded positive revenue trends. Revenue in our domestic
market of Germany was up on the prior-year level, increasing by 2.8 %. In organic terms, revenue increased by 2.1%. This
was mainly driven by growth in service revenues in the fixed-network core business and in mobile communications. Build-
out services for our cooperation partners also had a positive impact on revenue. In our Europe operating segment, revenue
increased by 5.7 % year-on-year. In organic terms, revenue increased by 4.8 %, primarily attributable to the increase in high-
margin service revenues in the mobile business. Contract customer additions also had positive effects on terminal equipment
revenues. Revenue in our Systems Solutions operating segment was up 2.2 % year-on-year; in organic terms, it was up 5.3 %.
This positive revenue trend was mainly driven by growth in the Road Charging, Digital, Advisory, and Cloud portfolio areas.

| For further information on revenue development in our segments, please refer to the section “Development of business in the operating segments.”

| For information on the extension of the definition of service revenue, please refer to the section “Management of the Group.”

Contribution of the segments to net revenue? Breakdown of revenue by region
% %
0.0 19
Group Development 01 Europe (excluding Germany)
29 Group Headquarters & 0.4
Systems Solutions Group Services Other countries
10.3 22.0
Europe Germany 23.0
Germany
64.7 64.7
United States North America

@ For further information, please refer to Note 38 “Segment reporting” in
the notes to the consolidated financial statements.

At 64.7 %, our United States operating segment again provided by far the largest contribution to net revenue of the Group,
down 1.2 percentage points against the prior-year level. The proportion of net revenue generated internationally also decreased
from 77.9 % to 77.0 %.

Adjusted EBITDA AL, EBITDA AL

Adjusted EBITDA AL increased year-on-year by EUR 0.3 billion or 0.7 % to EUR 40.5 billion in the reporting year. In organic
terms, adjusted EBITDA AL increased by EUR 1.6 billion or 4.0 %, including negative net exchange rate effects of EUR 0.7 billion,
and with changes in the composition of the Group having a net reducing effect of EUR 0.6 billion. Adjusted core EBITDA AL, i.e.,
adjusted EBITDA AL excluding revenue from terminal equipment leases in the United States, thereby presenting operational
development undistorted by the strategic withdrawal from the terminal equipment lease business, increased by EUR 1.3 billion
or 3.5 % to EUR 40.2 billion.
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Contribution of the segments to adjusted Group EBITDA AL (according to the management approach)

millions of €
Proportion of Proportion of
adjusted Group adjusted Group
EBITDA AL EBITDA AL Change

2023 % 2022 % Change % 2021
Germany 10,238 25.3 9,837 24.5 401 41 9,536
United States 26,409 65.2 25,614 63.7 795 34 22,697
Europe 4114 10.2 3,964 99 150 3.8 4,007
Systems Solutions 321 0.8 284 0.7 37 13.0 271
Group Development 45 01 964 2.4 919) (95.3) 1,307
Group Headquarters & Group Services (609) (1.5) (437) (1.1) (172) (39.4) (440)
Reconciliation (22) 01 (A7) 0.0) 5) (29.4) 47)
EBITDA AL (adjusted for special factors) 40,497 100.0 40,208 100.0 289 0.7 37,330

All operating segments — with the exception of Group Development, due to the aforementioned loss of the value contributions
of the sold units — made a positive contribution to the development of adjusted EBITDA AL. Our Germany operating segment
contributed to the increase thanks to high-value revenue growth and improved cost efficiency with 4.1% higher
adjusted EBITDA AL; in organic terms, it increased by 3.0 %. Adjusted EBITDA AL in our United States operating segment
increased by 3.1 %. In organic terms, adjusted EBITDA AL grew by 5.2 % year-on-year, mainly due to lower costs. Adjusted core
EBITDA AL at T-Mobile US increased by EUR 1.9 billion or 7.6 % to EUR 26.1 billion. Adjusted EBITDA AL in our Europe operating
segment increased by 3.8 %. In organic terms, it increased by 2.8 %, with a positive net margin more than sufficient to offset
the higher indirect costs. In our Systems Solutions operating segment, adjusted EBITDA AL increased by 13.0 % or, in organic
terms, by 10.0 %, mainly due to revenue growth in the Road Charging and Digital areas.

EBITDA AL increased by EUR 15.2 billion year-on-year to EUR 51.2 billion, with special factors affecting EBITDA AL increasing
by EUR14.9 billion to EUR10.7 billion. Net income of EUR12.2 billion was recorded as special factors under effects of
deconsolidations, disposals, and acquisitions. The deconsolidation of GD Towers as of February 1, 2023 gave rise to income
of EUR12.9 billion. Another EUR 0.2 billion came from the sale of a subsidiary by Deutsche Telekom Capital Partners. Net
expenses of EUR 1.0 billion, mainly in connection with integration costs as a result of the merger of T-Mobile US and Sprint,
had an offsetting effect. In the prior year, net expenses of EUR 2.3 billion had been recorded as special factors under effects
of deconsolidations, disposals, and acquisitions. This included expenses of EUR 5.0 billion incurred mainly in connection with
integration costs arising as a result of the merger of T-Mobile US and Sprint and in connection with payment obligations relating
to the agreement concluded at that time to sell the fiber-optic-based wireline network. In the prior year, by contrast, these
effects included income of EUR 1.7 billion from the deconsolidation of GlasfaserPlus and a further EUR 0.9 billion from the sale
of T-Mobile Netherlands. Expenses incurred in connection with staff restructuring totaled EUR 1.5 billion, up EUR 0.3 billion
against the prior-year level. In the third quarter of 2023, T-Mobile US implemented a workforce reduction program. The
expenses recognized as special factors in this connection amounted to EUR 0.4 billion. No significant impairment losses on
right-of-use assets or other special factors affecting EBITDA AL were recognized in the reporting year. In the prior year,
the impairment losses classified as special factors amounted to EUR 0.3 billion and mainly related to right-of-use assets
used in connection with the former Sprint’s fiber-optic-based wireline network. Other special factors affecting EBITDA AL
amounted to EUR -0.3 billion in the prior year and included expenses (including insurance compensation) of EUR 0.4 billion
in connection with the proceedings pending in consequence of the cyberattack on T-Mobile US in August 2021, as well as
insurance compensation of EUR 0.2 billion in connection with damage sustained in the catastrophic flooding in July 2021.

For further information on the development of (adjusted) EBITDA AL in the segments, please refer to the section “Development of business in the operating
segments.”

Profit/loss from operations (EBIT)

Group EBIT increased to EUR 33.8 billion, up EUR 17.6 billion against the level of the prior-year period. This change was primarily
due to the deconsolidation gain from the sale of GD Towers.
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At EUR 24.0 billion, depreciation, amortization and impairment losses on intangible assets, property, plant and equipment, and
right-of-use assets were EUR 3.9 billion lower in 2023 than in the prior year, with the decrease being mainly attributable to
the United States and Group Development operating segments. Depreciation and amortization decreased by EUR 2.9 billion.
In the United States operating segment, they declined due to the ongoing strategic withdrawal from the terminal equipment
lease business. Depreciation and amortization also decreased due to the complete write-off of certain 4G network components,
including assets affected by the decommissioning of the former Sprint’s legacy CDMA and LTE networks in 2022. The decrease
was offset by increased depreciation and amortization in connection with the further build-out of the nationwide SG network in
the United States. In the Group Development operating segment, depreciation and amortization were down on the prior-year
levelin connection with the fact that GD Towers had been held for sale until it was sold and accordingly the related depreciation
and amortization had been suspended, and in connection with its subsequent sale. By contrast, a further reduction in the
useful life of leased network technology for cell sites following the business combination of T-Mobile US and Sprint increased
depreciation of the corresponding right-of-use assets by EUR 0.2 billion. In the Germany operating segment, depreciation and
amortization increased, partly as a result of the sale and leaseback of passive network infrastructure in Germany and Austria in
connection with the sale of GD Towers and the associated recognition of retained right-of-use assets.

The impairment losses recognized in the reporting year amounted to EUR 0.2 billion and largely related to the Systems
Solutions operating segment and the Group Headquarters & Group Services segment. These related primarily to follow-up
investments in connection with assets previously impaired in the 2020, 2021, and 2022 financial years. Furthermore, despite
the business outlook remaining positive, the increase in the cost of capital in the reporting year prompted further impairment
losses to be recognized on non-current assets at the end of 2023. The impairment losses recorded in the prior year of
EUR 1.2 billion were mainly attributable to the former Sprint’s fiber-optic-based wireline assets in the United States operating
segment.

For further information on depreciation, amortization and impairment losses, please refer to Note 27 “Depreciation, amortization and impairment losses” in
the notes to the consolidated financial statements.

For information on the sale and the presentation of GD Towers according to the management approach, including a reconciliation for the consolidated
income statement, please refer to the section “Management of the Group.”

Profit before income taxes

Profit before income taxes increased by EUR 13.3 billion to EUR 25.0 billion. Loss from financial activities increased year-on-
year by EUR 4.4 billion to EUR 8.8 billion, mainly driven by an increase in loss of associates and joint ventures included in
the consolidated financial statements using the equity method from EUR 0.5 billion to EUR 2.8 billion. The main factor in this
was impairment losses recognized in the reporting year of EUR 2.6 billion and EUR 0.1 billion, respectively, on the carrying
amounts of the investments in GD Towers and in GlasfaserPlus. These impairment losses were due entirely to higher discount
rates due to macroeconomic developments in the reporting year. By contrast, the business outlook for GD Towers improved
slightly. The prior year included an interest rate-based impairment loss of EUR 0.5 billion recognized on the carrying amount
of the stake in GlasfaserPlus. Other financial income declined from EUR 1.4 billion to a financial expense of EUR 0.3 billion, in
particular in connection with the interest component from the measurement of provisions and liabilities. This decrease was
mainly attributable to the subsequent measurement using actuarial principles of the present value of the provision recognized
for the Civil Service Health Insurance Fund. In the prior year, the measurement was affected by the significant increase in
the interest rate level in that period. Gains/losses from financial instruments also declined, partly due to less pronounced
positive measurement effects from derivatives compared with the prior year. Finance costs increased from EUR 5.3 billion to
EUR 5.7 billion, partly due to the sale and leaseback of passive network infrastructure in Germany and Austria in connection with
the sale of GD Towers, which resulted in an increase in the carrying amounts of the lease liabilities, and due to the measurement
of interest rate derivatives concluded to hedge changes in market interest rates.

Net profit, adjusted net profit

Net profit increased year-on-year by EUR 9.8 billion to EUR17.8 billion. Tax expense increased by EUR 0.7 billion to
EUR 3.0 billion. The tax rate was significantly reduced in 2023 by the realization of non-taxable income from the sale of
GD Towers. Taxes were furthermore reduced by deferred tax effects arising in connection with the sale-and-leaseback
transaction concluded. Profit attributable to non-controlling interests increased by EUR 2.7 billion to EUR 4.2 billion. This
increase was almost entirely attributable to our United States operating segment. Excluding special factors, which had a
positive overall effect of EUR 9.8 billion on net profit, adjusted net profit amounted to EUR 7.9 billion, compared with
EUR 91 billion in the prior year. The increase in loss from financial activities in particular had a decreasing effect.

| For further information on tax expense, please refer to Note 32 “Income taxes” in the notes to the consolidated financial statements.
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Earnings per share, adjusted earnings per share

Earnings per share is calculated as net profit divided by the weighted average number of ordinary shares outstanding, which
totaled 4,976 million as of December 31, 2023. This resulted in earnings per share of EUR 3.57, which was mainly affected by
the gain on the sale of GD Towers. In the prior year, earnings per share was EUR 1.61. Earnings per share adjusted for special
factors affecting net profit amounted to EUR 1.60 compared with EUR 1.83 in the prior year. This decrease was mainly related
to the aforementioned effects in other financial income/expense.

Reconciliations of financial performance indicators from the IFRS consolidated financial statements
A reconciliation of the definition of EBITDA to the “after leases” indicator (EBITDA AL) can be found in the following table:

millions of €
Change
2023 2022 Change % 2021
EBITDA 57,777 43,986 13,791 3.4 40,539
Depreciation of right-of-use assets? (4,810) (6,507) 1,697 261 (5,547)
Interest expenses on recognized lease liabilities? (1,806) (1,489) (317) (21.3) (1,099)
EBITDA AL 51,160 35,989 15171 42.2 33,893
Special factors affecting EBITDA AL 10,663 (4,219) 14,882 n.a. (3,437)
EBITDA AL (adjusted for special factors) 40,497 40,208 289 0.7 37,330
@ Excluding finance leases at T-Mobile US.
The following table presents the reconciliation of net profit to net profit adjusted for special factors:
millions of €
Change
2023 2022 Change % 2021
Net profit (loss) 17,788 8,001 9,787 n.a. 4176
Special factors affecting EBITDA AL 10,663 (4,219) 14,882 n.a. (3,437)
Staff-related measures (1,485) (1,230) (255) (20.7) 717)
Non-staff-related restructuring (40) (175) 135 771 (22)
Effects of deconsolidations, disposals
and acquisitions 12,187 (2,256) 14,443 n.a. (2,542)
Impairment losses on right-of-use assets (8) (276) 268 971 0
Reversals of impairment losses 0 0 0 n.a. 0
Other 8 (283) 291 na. (156)
Special factors affecting net profit (815) 3,139 (3,954) n.a. 1,751
Impairment losses (189) (989) 800 80.9 (258)
Profit (loss) from financial activities (2,742) (487) (2,255) n.a. (139)
Income taxes 1,503 1,936 (433) (22.4) 1,064
Non-controlling interests 613 2,680 (2,067) 77) 1,084
Special factors 9,848 (1,080) 10,928 n.a. (1,686)
Net profit (loss) (adjusted for special factors) 7,940 9,081 (17141) (12.6) 5,862

The following table presents a reconciliation of EBITDA AL, EBIT, and net profit to the respective figures adjusted for special

factors:
millions of €

EBITDA AL EBIT EBITDA AL EBIT EBITDA AL EBIT

2023 2023 2022 2022 2021 2021

EBITDA AL/EBIT 51,160 33,802 35,989 16,159 33,893 13,057
Germany (501) (501) 1,162 1162 (595) (596)
Staff-related measures (484) (484) (523) (523) (478) (478)
Non-staff-related restructuring (18) (18) (8) 8) (12) (12)
Effects of deconsolidations, disposals
and acquisitions 8) 8) 1,608 1,608 3 [©)]
Impairment losses 0 0 0 0 0 ©]
Other " " 84 84 (102) (102)
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millions of €

EBITDA AL EBIT EBITDA AL EBIT EBITDA AL EBIT

2023 2023 2022 2022 2021 2021

United States (1,569) (1,556) (5,949) (6,637) (2,637) (2,692)
Staff-related measures (643) (643) (352) (352) (16) (16)
Non-staff-related restructuring 0 0 0 0 0 0
Effects of deconsolidations, disposals
and acquisitions (958) (917) (4,956) (5,084) (2,621) (2,618)
Impairment losses 8) (36) (275) (836) 0 (58)
Reversals of impairment losses 0 0 0 0 0 0
Other 39 39 (366) (366) 0 0
Europe (94) (94) 31 (147) 1 "
Staff-related measures 69) (69) 70) (70) 83 83
Non-staff-related restructuring 0 0 0 0 (@) ©]
Effects of deconsolidations, disposals
and acquisitions 1 1 12 12 39 (39)
Impairment losses 0 0 0 17) 0 0
Reversals of impairment losses 0 0 0 0 0 0
Other (26) (26) 27 27 (32) (32)
Systems Solutions (144) (270) (159) (270) (206) (384)
Staff-related measures M6) (116) (107) (107) (141) (141)
Non-staff-related restructuring [©] [©) 5) 5) 3) 3)
Effects of deconsolidations, disposals
and acquisitions 0 0 (@) @) 39) (39)
Impairment losses 0 (126) 0 M) 0 (178)
Other 27) 27) (44) (44) (24) (24)
Group Development 13,170 13,170 992 992 173 173
Staff-related measures 3) 3) (10) (10) ®) 8)
Non-staff-related restructuring 0 0 0 0 0 0
Effects of deconsolidations, disposals
and acquisitions 13173 13173 1,003 1,003 184 184
Impairment losses 0 0 0 0 0 0
Other 0 0 )] ] 3) 3)
Group Headquarters & Group Services (199) (225) (234) (270) (182) (203)
Staff-related measures (169) (169) (168) (168) (157) (157)
Non-staff-related restructuring 21 21 (162) (162) @) @
Effects of deconsolidations, disposals
and acquisitions (20) (20) 80 80 23) 23)
Impairment losses 0 (26) 0 (36) 0 21
Other " 1 17 17 5 5
Group 10,663 10,525 (4,219) (5,171) (3,437) (3,692)
Staff-related measures (1,485) (1,485) (1,230) (1,230) 717) 717)
Non-staff-related restructuring (40) (40) (175) (175) (22) 22)
Effects of deconsolidations, disposals
and acquisitions 12,187 12,228 (2,256) (2,384) (2,542) (2,538)
Impairment losses 8) (187) (276) (1,700) 0 (258)
Reversals of impairment losses 0 0 0 0 0 0
Other 8 8 (283) (283) (156) (156)
EBITDA AL/EBIT
(adjusted for special factors) 40,497 23,277 40,208 21,330 37,330 16,749
Profit (loss) from financial activities
(adjusted for special factors) (6,053) (3,931) (4,998)
Profit (loss) before income taxes
(adjusted for special factors) 17,225 17,399 1,752
Income taxes
(adjusted for special factors) (4,467) (457) (2,879)
Profit (loss) (adjusted for special factors) 12,757 13,242 8,873
Profit (loss) (adjusted for special factors)
attributable to
Owners of the parent (net profit (loss))
(adjusted for special factors) 7940 9,081 5,862
Non-controlling interests
(adjusted for special factors) 4,817 4,161 3,01
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Net assets of the Group

Condensed consolidated statement of financial position

millions of €
Share of total
assets/liabilities
and
shareholders’
equity
Dec. 31,2023 % Dec. 31,2022 Change Dec. 31,2021
Assets
Cash and cash equivalents 7,274 2.5 5,767 1,507 7,617
Trade receivables 16,157 5.6 16,766 (609) 15,299
Intangible assets 136,004 46.8 140,600 (4,596) 132,647
Property, plant and equipment 65,042 22.4 65,729 (687) 61,770
Right-of-use assets 32,826 13 33,727 901 30,777
Investments accounted for using the equity method 4,605 1.6 1,318 3,287 938
Current and non-current financial assets 9,593 3.3 9910 (317) 8,888
Deferred tax assets 6,401 2.2 8,316 (1,915) 7906
Non-current assets and disposal groups held for sale 1 01 4,683 (4,472) 4,856
Miscellaneous assets 12,192 4.2 1,774 418 10,929
Total assets 290,305 100.0 298,590 (8,285) 281,627
Liabilities and shareholders’ equity
Current and non-current financial liabilities 104,522 36.0 113,030 (8,508) 11,466
Current and non-current lease liabilities 40,792 144 38,792 2,000 33,133
Trade and other payables 10,916 3.8 12,035 1,1M9) 10,452
Provisions for pensions and other employee benefits 4,060 14 4150 (90) 6,134
Current and non-current other provisions 8,100 2.8 8,204 (104) 9,463
Deferred tax liabilities 21,918 75 22,800 (882) 19,809
Liabilities directly associated with non-current assets and
disposal groups held for sale 0 0.0 3,347 (3,347) 1,365
Miscellaneous liabilities 8,760 3.0 8,912 (152) 8,336
Shareholders’ equity 91,237 314 87,320 3917 81,469
Total liabilities and shareholders’ equity 290,305 100.0 298,590 (8,285) 281,627

Total assets amounted to EUR 290.3 billion as of December 31,2023, down by EUR 8.3 billion against December 31, 2022.
Exchange rate effects in particular, primarily from the translation of U.S. dollars into euros, decreased the carrying amount.
Total assets were also reduced in connection with the derecognition of the assets and liabilities that had been fully consolidated
until the sale of GD Towers. By contrast, total assets were increased by the cash proceeds from the sale, the sale-and-leaseback
transaction concluded in this connection to lease the sold passive network infrastructure in Germany and Austria, and the
inclusion of the remaining 49.0 % stake.

On the assets side, cash and cash equivalents increased by EUR 1.5 billion year-on-year to EUR 7.3 billion.

| For further information, please refer to Note 37 “Notes to the consolidated statement of cash flows” in the notes to the consolidated financial statements.

At EUR 16.2 billion, trade receivables decreased by EUR 0.6 billion against the 2022 year-end level, mainly as a result of a
decline in receivables in the United States operating segment due to a decline in volume of devices sold and leased. Exchange
rate effects, in particular from the translation of U.S. dollars into euros, also had a decreasing effect. By contrast, receivables
increased in the Europe and Germany operating segments.

Intangible assets decreased by EUR 4.6 billion to EUR 136.0 billion, mainly due to amortization and impairment losses of
EUR 6.6 billion. This includes impairment losses of EUR 0.1 billion. Exchange rate effects, primarily from the translation of
U.S. dollars into euros, also decreased the carrying amount by EUR 3.9 billion. Disposals reduced the carrying amount by
EUR 01 billion. By contrast, capital expenditure had an increasing effect of EURS.9 billion on the carrying amount.
EUR 1.0 billion of this related to the acquisition of mobile spectrum in the United States and Europe operating segments.
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Property, plant and equipment decreased by EUR 0.7 billion compared with December 31,2022 to EUR 65.0 billion.
Depreciation and impairment losses of EUR 12.0 billion reduced the carrying amount. This includes impairment losses of
EUR 0. billion. Exchange rate effects, primarily from the translation of U.S. dollars into euros, also decreased the carrying
amount by EUR 1.0 billion. Disposals of EUR 0.3 billion, as well as the reclassification of assets worth EUR 0.1 billion to non-
current assets and disposal groups held for sale also reduced the carrying amount. By contrast, additions, primarily for the
upgrade and build-out of the network (broadband, fiber-optic, and mobile infrastructure build-out) increased the carrying
amount by EUR 12.2 billion. Reclassifications of lease assets — primarily in the United States operating segment for network
technology — to property, plant and equipment upon expiry of the contractual lease term also increased the carrying amount
by EUR 0.5 billion.

Right-of-use assets decreased by EUR 0.9 billion compared with December 31,2022 to EUR 32.8 billion. Depreciation,
amortization and impairment losses of EUR 5.4 billion reduced the carrying amount. This included a EUR 0.2 billion increase
in depreciation due to a reduction in the useful life of leased network technology for cell sites in the United States operating
segment following the business combination of T-Mobile US and Sprint. Exchange rate effects, primarily from the translation of
U.S. dollars into euros, also decreased the carrying amount by EUR 1.0 billion. Reclassifications of lease assets — primarily in the
United States operating segment for network technology — to property, plant and equipment upon expiry of the contractual
lease term decreased the carrying amount by EUR 0.5 billion. Disposals reduced the carrying amount by EUR 0.1 billion. By
contrast, the carrying amount was increased by additions of EUR 6.1 billion, in part as a result of the sale and leaseback of
passive network infrastructure in Germany and Austria in connection with the sale of GD Towers. In this context, retained right-
of-use assets of EUR 2.0 billion were recognized in the consolidated statement of financial position.

Investments accounted for using the equity method increased by EUR 3.3 billion compared to December 31,2022, to
EUR 4.6 billion, essentially as a result of the sale of the 51.0 % stake in GD Towers. Following the loss of control pursuant to the
IFRSs as a result of the transaction, the companies were deconsolidated as of February 1, 2023. Since this date, the remaining
49.0 % of the shares have been included in the consolidated financial statements as an investment accounted for using the
equity method. At year-end 2023, impairment losses of EUR 2.6 billion and EUR 0.1 billion, respectively, were recognized on the
carrying amounts of the investments in GD Towers and in GlasfaserPlus. These impairment losses were due entirely to higher
discount rates due to macroeconomic developments in the reporting year. By contrast, the business outlook for GD Towers
improved slightly.

Current and non-current financial assets decreased by EUR 0.3 billion to EUR 9.6 billion. Originated loans and receivables
increased by EUR 0.2 billion, partly due to an existing shareholder loan to GD Towers, which must be recognized in the
consolidated statement of financial position as a result of the deconsolidation. At the same time, the carrying amount of cash
collateral increased. By contrast, receivables from grants still to be received from funding projects for the broadband build-
out in Germany decreased. The carrying amount of derivatives with a hedging relationship decreased by EUR 0.4 billion due
to lower medium- and long-term interest rate expectations. The carrying amount of derivatives without a hedging relationship
decreased by EUR 0.1 billion.

Non-current assets and disposal groups held for sale decreased by EUR 4.5 billion compared with December 31,2022 to
EUR 0.2 billion. The sale of GD Towers as of February 1, 2023 reduced the carrying amount by EUR 4.2 billion, and the sale of the
Wireline Business at T-Mobile US as of May 1, 2023 by EUR 0.3 billion. The corresponding assets had previously been reported
as held for sale on account of the sales agreements concluded.

| For further information on the corporate transactions, please refer to the section “Group organization.”

Miscellaneous assets increased by EUR 0.4 billion to EUR12.2 billion. Current and non-current other assets contributed
EUR 0.3 billion to this increase, due in part to an increase in various advance payments, mainly in connection with agreements
on services for certain mobile communications equipment. In addition, capitalized contract costs increased by EUR 0.3 billion.
Inventories decreased by EUR 0.2 billion, due to the sale of older terminal equipment and the reduction of warehouses and
shops at former Sprint sites in the United States operating segment.

On the liabilities and shareholders’ equity side, current and non-current financial liabilities decreased by EUR 8.5 billion
compared with the end of 2022 to EUR104.5 billion. Bonds and other securitized liabilities decreased by a total of
EUR 6.0 billion, due in part to scheduled repayments of EUR 5.6 billion and early repayments of EUR 4.0 billion. Net repayments
of commercial paper also resulted in a decrease of EUR 2.3 billion. The carrying amount was increased by the senior notes
issued in the reporting year by T-Mobile US with a total volume of USD 8.5 billion (EUR 7.9 billion). Furthermore, the carrying
amounts of liabilities with the right of creditors to priority repayment in the event of default decreased by EUR 0.9 billion,
other interest-bearing liabilities by EUR 0.9 billion, and liabilities to banks by EUR 0.6 billion. Derivative liabilities decreased by
EUR 0.3 billion, mainly due to lower medium- and long-term interest rate expectations. Exchange rate effects, in particular from
the translation of U.S. dollars into euros, also reduced the carrying amount by EUR 2.7 billion in total.
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Current and non-current lease liabilities increased by EUR 2.0 billion to EUR 40.8 billion compared with December 31,2022,
mainly as a result of the sale and leaseback of passive network infrastructure in Germany and Austria in connection with the
sale of GD Towers. As a result of this transaction, lease liabilities increased by EUR 5.0 billion. By contrast, lease liabilities in
the United States operating segment decreased by EUR 1.6 billion due to the decommissioning of the former Sprint’s wireless
network and the closure of former Sprint shops in the prior year, as well as a decline in network and build-out investments,
primarily on account of higher capital efficiency resulting from the accelerated build-out of the nationwide SG network in the
prior year. Exchange rate effects, in particular from the translation of U.S. dollars into euros, reduced the carrying amount by
EUR 1.1 billion.

Trade and other payables decreased by EUR 11 billion to EUR 10.9 billion, due in particular to lower liabilities in the United
States operating segment, primarily as a result of a lower procurement volume. Exchange rate effects, in particular from the
translation from U.S. dollars into euros, also decreased the carrying amount. By contrast, the Germany and Europe operating
segments recorded an increase in liabilities.

Provisions for pensions and other employee benefits decreased by EUR 0.1 billion compared with December 31,2022 to
EUR 4.1 billion, mainly due to an increase in the fair values of plan assets. By contrast, the decline in the discount rate compared
with December 31, 2022 increased the carrying amount.

Current and non-current other provisions decreased by EUR 0.1 billion compared with the end of 2022 to EUR 8.1 billion,
with provisions for restoration obligations decreasing by EUR 0.2 billion, due in particular to the decommissioning of the
former Sprint mobile network and due to shop closures in 2022. Provisions for procurement and sales support decreased by
EUR 0.2 billion, mainly in connection with the bonuses paid out to sales partners in the United States operating segment.
Miscellaneous other provisions decreased by EUR 0.3 billion. By contrast, other provisions for personnel costs increased by
EUR 0.3 billion, mainly due to an increase in the carrying amount of the provision recognized for the Civil Health Insurance Fund
(Postbeamtenkrankenkasse — PBeaKK). This is primarily due to a decline in the discount rate. Provisions for termination benefits
increased by EUR 0.2 billion. These provisions include expenses incurred for the workforce reduction implemented in the United
States operating segment in the third quarter of 2023.

Liabilities directly associated with non-current assets and disposal groups held for sale decreased by EUR 3.3 billion against
December 31,2022 to EUR 0.0 billion. The sale of GD Towers as of February1,2023 reduced the carrying amount by
EUR 3.0 billion, and the sale of the wireline business at T-Mobile US as of May 1, 2023 by EUR 0.4 billion. The corresponding
liabilities had previously been reported as held for sale on account of the sales agreements concluded.

| For further information on the corporate transactions, please refer to the section “Group organization.”

Miscellaneous liabilities decreased from EUR 8.9 billion as of December 31,2022 to EUR 8.8 billion, mainly due to a decrease
of EUR 0.3 billion in other liabilities as a result of existing build-out obligations in connection with grants still to be received
from funding projects for the broadband build-out in Germany. By contrast, contract liabilities increased by EUR 0.2 billion.

Shareholders’ equity increased from EUR 87.3 billion as of December 31, 2022 to EUR 91.2 billion, with profit of EUR 22.0 billion
and capital increases from share-based payments of EUR 0.7 billion having an increasing effect. Other comprehensive income,
by contrast, decreased the carrying amount by EUR 2.3 billion. Transactions with owners, mainly attributable to the United
States operating segment, reduced the carrying amount of shareholders’ equity by EUR 12.5 billion. These arose in connection
with T-Mobile US’ share buy-back program from 2022 and the T-Mobile US shareholder return program from
September 2023, which, in addition to the share buy-back started in 2023, also comprised the payment of an initial cash
dividend of USD 0.65 per share. The transfer of T-Mobile US shares to SoftBank in accordance with the supplementary
agreement from February 20, 2020 closed between T-Mobile US, SoftBank, and Deutsche Telekom in the course of the merger
of T-Mobile US and Sprint resulted in a reclassification within shareholders’ equity. The carrying amount was also reduced
in connection with dividend payments for the 2022 financial year to Deutsche Telekom AG shareholders in the amount of
EUR 3.5 billion and to other shareholders of subsidiaries in the amount of EUR 0.5 billion.
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Profitability and financial position of the Group

Profitability
millions of €

2023 2022 2021
Profit (loss) from operations (EBIT) 33,802 16,159 13,057
Share of profit (loss) of associates and joint ventures accounted for using the
equity method (2,766) (522) (102)
Net operating profit (NOP) 31,036 15,636 12,956
Tax (imputed tax rate 2023: 26.6 %; 2022: 27.8 %; 2021: 27.8 %) (8,256) (4,347) (3,602)
Net operating profit after taxes (NOPAT) 22,781 1,289 9,354
Cash and cash equivalents 7,274 5,767 7,617
Intangible assets 136,004 140,600 132,647
Property, plant and equipment 65,042 65,729 61,770
Right-of-use assets 32,826 33,727 30,777
Non-current assets and disposal groups held for sale and liabilities® 1 1,336 3,491
Investments accounted for using the equity method 4,605 1,318 938
Operating working capital 7,660 7,370 7,702
Other provisions (8,100) (8,204) (9,463)
Net operating assets (NOA) 245,520 247,643 235,479
Average net operating assets (@ NOA) 253,453 253,389 229,035
ROCE % 9.0 4.5 41

@ Excluding the carrying amounts of companies accounted for using the equity method.

ROCE increased by 4.5 percentage points in the reporting period to 9.0 %. This was due to significant growth in net operating
profit after taxes (NOPAT), while the average amount of net operating assets (NOA) remained almost constant over the year.
The significant increase in NOPAT was mainly attributable to the development of special factors. Special factors totaling
EUR 10.5 billion had a positive effect on EBIT in the reporting year, whereas EBIT was impacted by overall negative special
factors amounting to EUR 5.2 billion in the prior year. The main driver for the development of special factors in the reporting
year was the deconsolidation gain from the sale of GD Towers and the reduction in expenses associated with the integration
of Sprint at T-Mobile US. By contrast, at EUR 2.8 billion, the increase in loss of associates and joint ventures included in
the consolidated financial statements using the equity method had a reducing effect on NOPAT. This was attributable to
impairment losses recognized in the reporting year of EUR 2.6 billion and EUR 0.1 billion, respectively, on the carrying amounts
of the investments in GD Towers and in GlasfaserPlus.

In 2023, NOPAT amounted to EUR 22.8 billion, up from EUR 11.3 billion in the prior year. At EUR 253.5 billion, average NOA
remained almost constant compared with the prior year.

For further information on the definition of ROCE and the methods used to calculate this key performance indicator, please refer to the section
“Management of the Group.”

Finance management

Our finance management ensures our Group’s ongoing solvency and hence its financial equilibrium. The fundamentals of
Deutsche Telekom’s finance policy are established each year by the Board of Management and overseen by the Supervisory
Board. Group Treasury is responsible for implementing the finance policy and for ongoing risk management. In order to ensure
we have scope for financing, we continuously monitor the development of net debt, Deutsche Telekom AG’s rating, financial
flexibility, and free cash flow AL. There have been no changes resulting from our finance management in the reporting year. We
will present our plans for the coming years at the Capital Markets Day scheduled for 2024.
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Calculation of net debt

millions of €
Change

Dec. 31,2023 Dec. 31,2022 Change % Dec. 31,2021
Bonds and other securitized liabilities 87,773 93,802 (6,029) 6.9 93,857
Liabilities to banks 3,560 4122 (562) (13.6) 4,003
Other financial liabilities 13,189 15,107 (1,918) (12.7) 13,730
Lease liabilities 40,792 41,063 @7 0.7) 33,767
Financial liabilities and lease liabilities 145,314 154,093 (8,779) (5.7) 145,357
Accrued interest (1,009) (999) (10) (1.0) (1,012)
Other (967) (805) (162) (201 (855)
Gross debt 143,338 152,289 (8,951) 59 143,490
Cash and cash equivalents 7,274 5,767 1,507 261 7,617
Derivative financial assets 1,780 2,273 (493) 1.7) 2,762
Other financial assets 2,005 1,824 181 99 969
Net debt?® 132,279 142,425 (10,146) (0] 132,142
Lease liabilities? 38,533 38,692 (159) 0.9) 31,493
Net debt AL 93,746 103,733 (9,987) (9.6 100,649
2 Including net debt reported under liabilities directly associated with non-current assets and disposal groups held for sale.
b Excluding finance leases at T-Mobile US.
Changes in net debt
millions of €

142,425
12106 1,275 487 132,279
(3,622)
4189
(20912) 4027
2971
(10,667)
1 .
Netdebt  Free cash flow GD Towers GD Towers Dividend Additionsof ~ T-Mobile US’ Exchange Spectrum Other Net debt as of
as of (before cash proceeds sale and payments lease liabilities share rate acquisition effects Dec. 31,2023
Dec. 31,2022  dividend leaseback (incl. to non- and of right- buy-back effects
payments and controlling of-use assets programs
spectrum interests)
investment)

Net debt decreased by EUR 10.1 billion to EUR 132.3 billion, mainly due to the strong increase in free cash flow (before dividend
payments and spectrum investment) and the cash proceeds from the sale of GD Towers. By contrast, net debt was increased
mainly by the share buy-back programs at T-Mobile US.

Other financing options

Off-balance-sheet financing instruments mainly relate to the sale of receivables by means of factoring. Total receivables sold as
of December 31, 2023 amounted to EUR 2.7 billion (December 31, 2022: EUR 2.8 billion). At the end of 2023, this solely related
to factoring agreements in the United States operating segment. The agreements are used in particular for active receivables

management.

The rating of Deutsche Telekom AG

Standard & Poor’s Moody’s Fitch
Long-term rating/outlook
Dec. 31,2021 BBB/stable Baal/stable BBB+/stable
Dec. 31,2022 BBB/positive Baa1/stable BBB+/stable
Dec. 31,2023 BBB+/stable Baa1l/stable BBB+/stable
Short-term rating A-2 P-2 F2
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On May 19, 2023, the rating agency Standard & Poor’s raised the long-term rating from BBB to BBB+ with a stable outlook. We
are therefore still a solid investment-grade company with access to the international capital markets.

Financial flexibility
2023 2022 2021
Relative debt®
Net debt 2.82x 3.07x 3.06x
EBITDA (adjusted for special factors)
Equity ratio % 3.4 292 28.9

2 Relative debt is calculated on a quarterly basis.

To ensure financial flexibility, we primarily use the KPI “relative debt.” This is a core component of our finance strategy and an
important performance indicator for investors, analysts, and rating agencies. At 2.82x, we have deviated from the target range
of 2.25x to 2.75x in the reporting year, as expected, on account of the business combination of T-Mobile US and Sprint. We
expect to be back in the target range by the end of 2024.

Calculation of free cash flow AL

millions of €
Change
2023 2022 Change % 2021

Net cash from operating activities 37,298 35,819 1,479 41 32,171

Cash outflows for investments in intangible assets (5,560) (7,551) 1,991 26.4 (12,749)

Cash outflows for investments in property, plant

and equipment (12,306) (16,563) 4,257 25.7 (13,616)
Cash capex (17,866) (24114) 6,248 259 (26,366)
Spectrum investment 1,275 3,096 (1,821) (58.8) 8,388
Cash capex (before spectrum investment) (16,591) (21,019) 4,428 211 (17,978)
Proceeds from the disposal of intangible assets
(excluding goodwill) and property, plant and equipment 205 439 (234) (53.3) 139
Free cash flow (before dividend payments and
spectrum investment) 20,912 15,239 5,673 37.2 14,332
Principal portion of repayment of lease liabilities? (4,770) (3,769) (1,001 (26.6) (5,521)
Free cash flow AL (before dividend payments and
spectrum investment) 16,141 11,470 4,671 40.7 8,810

@ Excluding finance leases at T-Mobile US.

Free cash flow AL (before dividend payments and spectrum investment) increased by EUR 4.7 billion year-on-year to
EUR 161 billion. The following effects impacted on this development:

Net cash from operating activities increased by EUR.5billion to EUR 37.3 billion on the back of the good business
performance. Lower cash outflows in connection with the integration of Sprint in the United States also had an increasing
effect. However, the trend in net cash from operating activities was negatively impacted by the sale of T-Mobile Netherlands
and GD Towers, as well as by exchange rate effects. In particular, the increase in tax payments of EUR 0.4 billion and the
increase in net interest payments of EUR 0.1 billion also had a reducing effect.

Cash capex (before spectrum investment) decreased by EUR 4.4 billion to EUR 16.6 billion. Cash capex in the United States
operating segment decreased by EUR 4.3 billion to EUR 9.1 billion, mainly as a result of higher cash outflows in the prior year for
the accelerated build-out of the 5G network and the integration of Sprint. In the Group Development operating segment, cash
capex decreased, mainly due to the sales of T-Mobile Netherlands and GD Towers. In the Germany operating segment, capital
expenditure totaled around EUR 4.6 billion in the reporting year, EUR 0.2 billion more than in the prior year, with much of this
figure going towards the fiber-optic build-out. In the Europe operating segment, cash capex stood at EUR 1.8 billion, which was
on a par with the prior-year level. We continue to invest here in the provision of broadband and fiber-optic technology and in SG
as part of our integrated network strategy. In the Systems Solutions operating segment, our capital expenditure stood at the
prior-year level of EUR 0.2 billion. Lower investments in the Cloud portfolio area were offset by higher investments in the Road
Charging portfolio area, due to increased demand for on-board units.

An increase of EUR 1.0 billion in cash outflows — in particular in the Germany and United States operating segments — for the
repayment of lease liabilities reduced free cash flow AL.

For further information on the statement of cash flows, please refer to Note 37 “Notes to the consolidated statement of cash flows” in the notes to the
consolidated financial statements.
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Development of business in the operating segments

Germany
Customer development
thousands
Change
Dec. 31,2023 Dec. 31,2022 Change % Dec. 31,2021
Mobile customers 61,419 54,249 7770 13.2 53,211
Contract customers 25171 23,791 1,380 5.8 23,129
Prepaid customers? 36,248 30,458 5,790 19.0 30,081
Fixed-network lines 17,342 17,363 21 0. 17,525
Retail broadband lines 15,018 14,715 303 21 14,478
Of which: optical fiber? 12,893 12,112 781 6.4 10,379
Television (IPTV, satellite) 4,327 4122 205 5.0 4,001
Unbundled local loop lines (ULLs) 2,527 3136 (609) (19.9) 3,622
Wholesale broadband lines 8,307 8,045 262 3.3 7948
Of which: optical fiber 7,307 6,970 337 4.8 6,778

@ Due to a network switchover, a portion of our prepaid customers had been migrated to another provider by the end of the third quarter of 2022.

b From June 1, 2022 until December 31, 2022, we migrated customers to fiber-optic lines under our “Turn customers into fans” (Kunden zu Fans machen)
initiative. Around 1 million lines in total were upgraded as part of this initiative.

Total

In Germany we continue to be market leader both in terms of fixed-network and mobile revenues. This success is attributable
to our high-performance networks, a broad product portfolio, and good service. We want to offer our customers a seamless
and technology-neutral telecommunications experience. We regularly adapt our product portfolio to address the needs of our
customers.

The fixed-network broadband market hosts a large number of players with differing infrastructures — from national through to
regional providers. In order to consolidate our position on the market as Germany’s leading telecommunications provider, we
continue to add new offerings to our portfolio.

Mobile communications

The number of high-value mobile contract customers under the Telekom and congstar brands grew by 1.2 million customers
overall. Sustained high demand for mobile rate plans with data volumes continues to drive this trend. The number of prepaid
customers grew by 5.8 million against the start of the year, primarily due to M2M SIM cards used in the automotive industry.

Fixed network

Demand remained high for our fiber-optic-based lines, with the total number increasing to 20.2 million since the end of 2022.
Two key factors are driving this strong growth: demand for higher bandwidths, and the technical migration of customer lines to
optical fiber under our “Turn customers into fans” (Kunden zu Fans machen) initiative, which concluded at the end of 2022.

The number of retail broadband lines remained at a high level, increasing by 303 thousand in 2023 to 15.0 million. 46 % of the
customers have subscribed to a rate plan with speeds of 100 Mbit/s or higher. We recorded an increase of 205 thousand in the
number of TV customers compared with year-end 2022. The number of fixed-network lines remained more or less stable at
17.3 million lines.

Wholesale

As of December 31, 2023, fiber-optic-based lines accounted for 67.4 % of all lines — 5.1 percentage points more than at the end
of 2022. This growth is a result of the demand for our commitment agreements. Ongoing demand among retail customers for
higher-bandwidth lines also contributed to the increase. The number of unbundled local loop lines decreased by 609 thousand
compared with the end of the prior year, while fiber-optic-based lines increased by 337 thousand. These developments result
partly from the shift to higher-value fiber-optic-based lines and partly from consumers switching to other providers. In addition,
our wholesale partners are migrating their retail customers to their own infrastructures. The total number of wholesale lines at
the end of 2023 was 10.8 million.
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Development of operations

millions of €
Change

2023 2022 Change % 2021
Revenue 25,187 24,505 682 2.8 24,050
Consumers 12,640 12,370 270 2.2 12,122
Business Customers 9,258 9,040 218 2.4 8,922
Wholesale 2,688 2,676 12 0.4 2,709
Other 602 419 183 43.7 297
Service revenue 22,096 21,533 563 2.6 21,212
EBITDA 10,294 11,025 731) (6.6) 8,976
Special factors affecting EBITDA (501 1162 (1,663) n.a. (595)
EBITDA (adjusted for special factors) 10,794 9,864 930 9.4 9,572
EBITDA AL 9,737 10,998 (1,261 Mm.5) 8,941
Special factors affecting EBITDA AL (501) 1,162 (1,663) n.a. (595)
EBITDA AL (adjusted for special factors) 10,238 9,837 401 41 9,536
EBITDA AL margin (adjusted for special factors) % 40.6 401 39.7
Depreciation, amortization and impairment losses (4,220) (4,019) (201) (5.0 (4,020)
Profit (loss) from operations (EBIT) 6,073 7,006 (933) (13.3) 4,956
EBIT margin % 241 28.6 20.6
Cash capex (4,587) (4,399) (188) 4.3) 4Mm9)
Cash capex (before spectrum investment) (4,587) (4,399) (188) 4.3) 4,119)

Revenue, service revenue
In 2023, we generated revenue of EUR 25.2 billion, an increase of 2.8 % year-on-year. This was mainly attributable to growth
in service revenues of 2.6 %, due to increased revenue in the fixed-network core business, largely driven by broadband and IT
business, and to higher mobile service revenues. Revenue also grew on the back of an increase of 43.7 % in other revenues,
primarily from build-out services for our cooperation partners. In organic terms, revenue increased by 2.1 % year-on-year and
service revenue by 1.9 %.

Revenue from Consumers increased by 2.2 % compared with the prior year. Revenue from broadband business continued to
grow, due in part to the positive effects from customer appreciation for reliable networks and high bandwidths. Volume-driven
declines in revenue from voice components continued to impact on traditional fixed-network business. The mobile business
increased due to higher service revenues, mainly as a result of positive customer development.

Revenue from Business Customers was up by 2.4 % year-on-year. IT business and mobile business, the latter driven by
sustained growth in the customer base, contributed to this uptrend. In organic terms, revenue increased by 0.9 % year-on-year.

Wholesale revenue was up slightly at the end of 2023 by 0.4 % year-on-year.

Adjusted EBITDA AL, EBITDA AL

Adjusted EBITDA AL increased by EUR 0.4 billion or 4.1 % year-on-year to EUR 10.2 billion. In organic terms, adjusted EBITDA AL
grew by 3.0 % year-on-year. Our adjusted EBITDA AL margin increased to 40.6 %. The main reasons for this increase are a
sound operational development, driven by high-value revenue growth, and enhanced cost efficiency. Organic factors with a
positive impact on earnings also included the lower headcount and ongoing implementation of efficiency enhancement and
digitalization measures.

EBITDA AL decreased by EUR1.3billion to EUR 9.7 billion. In the prior-year period, special factors included the gain on
deconsolidation of GlasfaserPlus (EUR 1.7 billion) and insurance compensation in connection with damage sustained in the
catastrophic flooding in July 2021 (EUR 0.2 billion). In the reporting year, special factors also included EUR 0.5 billion for
socially responsible staff restructuring.

Profit/loss from operations (EBIT)

Profit from operations amounted to EUR 6.1 billion, a decrease of 13.3 % year-on-year. This decline is primarily attributable to
the gain recognized in the prior year on the deconsolidation of GlasfaserPlus. Depreciation, amortization and impairment losses
were EUR 0.2 billion higher than in the prior year, mainly as a result of the sale and leaseback of passive network infrastructure
in Germany in connection with the sale of GD Towers.

| For further information on the sale of GD Towers, please refer to the section “Management of the Group.”
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Cash capex (before spectrum investment), cash capex

Cash capex increased by EUR 188 million or 4.3 % compared with the prior year, primarily due to investments in the fiber-optic
business. Capital expenditure totaled around EUR 4.6 billion in 2023, with much of this figure going towards the build-out of
our fiber-optic network. The number of households passed by our fiber-optic network had increased to around 8 million by the
end of 2023. In mobile communications, 95.9 % of German households can already use 5G.

United States
Customer development
thousands
Change
Dec. 31,2023 Dec. 31,2022 Change % Dec. 31,2021
Customers 119,700 113,598 6,102 5.4 108,719
Postpaid customers 98,052 92,232 5,820 6.3 87,663
Postpaid phone customers® b 75,936 72,834 3,102 4.3 70,262
Other postpaid customers® b 2216 19,398 2,718 14.0 17,401
Prepaid customers? 21,648 21,366 282 13 21,056

2 Customers impacted by the decommissioning of the legacy Sprint CDMA and LTE and T-Mobile US UMTS networks have been excluded from our customer
base resulting in the removal of 212 thousand postpaid phone customers and 349 thousand postpaid other customers in the first quarter of 2022 and
284 thousand postpaid phone customers, 946 thousand postpaid other customers and 28 thousand prepaid customers in the second quarter of 2022. In
the fourth quarter of 2023, we recognized an additional base adjustment to increase postpaid phone customers by 20 thousand and increase postpaid
other customers by 150 thousand due to fewer customers than expected whose service was deactivated as a result of the network shutdowns. In
connection with our acquisition of companies, we included a base adjustment in the first quarter of 2022 to increase postpaid phone customers by
17 thousand and reduce postpaid other customers by 14 thousand. Certain customers now serviced through reseller contracts were removed from our
reported postpaid customer base resulting in the removal of 42 thousand postpaid phone customers and 20 thousand postpaid other customers in the
second quarter of 2022.

o

In the first quarter of 2021, we acquired 11 thousand postpaid phone customers and 1 thousand postpaid other customers through our acquisition of an
affiliate. In the third quarter of 2021, we acquired 716 thousand postpaid phone customers and 90 thousand postpaid other customers through our
acquisition of the Wireless Assets from Shentel.

Customers

At December 31,2023, the United States operating segment (T-Mobile US) had 119.7 million customers, compared to
113.6 million customers at December 31, 2022. Net customer additions were 5.9 million in 2023, compared to 6.8 million in
2022 due to the factors described below.

Postpaid net customer additions were 5.7 million in 2023, compared to 6.4 million in 2022. Postpaid net customer additions
decreased primarily from lower postpaid other net customer additions, primarily due to deactivations from mobile internet
devices in the educational sector that were originally activated during the coronavirus pandemic and no longer needed,
and lower net additions from wearables. This decrease was partially offset by higher net additions from other connected
devices and higher High Speed Internet net customer additions, primarily due to continued growth in gross additions driven by
increasing customer demand, partially offset by increased deactivations from a growing customer base. High Speed Internet
net customer additions included in postpaid other net customer additions were 1.9 million and 1.8 million in 2023 and 2022,
respectively.

Prepaid net customer additions were 282 thousand in 2023, compared to 338 thousand in 2022. This decrease was primarily
due to continued moderation of industry growth and continued industry migration of prepaid to postpaid, partially offset by
growth in High Speed Internet. High Speed Internet net customer additions included in prepaid net customer additions were
252 thousand and 236 thousand in 2023 and 2022, respectively.
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Development of operations

millions of €
Change

2023 2022 Change % 2021
Revenue 72,436 75,436 (3,000) 4.0) 67,791
Service revenue 58,522 58,219 303 0.5 48,361
EBITDA 30,038 26,707 3,331 12.5 25,555
Special factors affecting EBITDA (1,286) (455) 2,869 69.0 (1,836)
EBITDA (adjusted for special factors) 31,324 30,862 462 1.5 27,392
EBITDA AL 24,840 19,665 5175 26.3 20,060
Special factors affecting EBITDA AL (1,569) (5949) 4,380 73.6 (2,637)
EBITDA AL (adjusted for special factors) 26,409 25,614 795 31 22,697
Core EBITDA AL (adjusted for special factors)? 26,130 24,280 1,850 7.6 19,912
EBITDA AL margin (adjusted for special factors) % 36.5 34.0 33.5
Depreciation, amortization and impairment losses (15,551) (19,237) 3,686 19.2 (18,338)
Profit (loss) from operations (EBIT) 14,487 7,470 7,017 93.9 7,217
EBIT margin % 20.0 99 10.6
Cash capex (10,053) (16,340) 6,287 38.5 (18,594)
Cash capex (before spectrum investment) (9,060) (13,361) 4,301 32.2 (10,328)

2 Adjusted core EBITDA AL is distinguished by excluding revenue from terminal equipment leases from adjusted EBITDA AL, thereby presenting operational
development undistorted by the withdrawal from the terminal equipment lease business.

Revenue, service revenue

Total revenue for the United States operating segment of EUR 72.4 billion in 2023 decreased by 4.0 percent, compared to
EUR 75.4 billion in 2022. In U.S. dollars, T-Mobile US’ total revenues decreased 1.3 percent during the same period. Total
revenues decreased primarily due to lower equipment revenues, partially offset by higher service revenues. The components of
these changes are described below.

Service revenues increased in 2023 by 0.5 percent to EUR 58.5 billion. This increase resulted from higher postpaid revenues,
primarily due to higher average postpaid accounts and higher postpaid Average Revenue per Account (ARPA). This increase
was partially offset by lower wholesale and other service revenues, primarily from lower Wireline revenues due to the sale of
the Wireline Business on May 1, 2023, and lower MVNO revenues, primarily due to the migration by Verizon of legacy TracFone
customers off of the T-Mobile US network and as DISH services more of its Boost customers with their standalone network,
partially offset by growth in other MVNO partners.

Equipment revenues decreased in 2023 primarily from a decrease in the number of devices sold, primarily driven by higher
postpaid upgrades in the prior year period related to facilitating the migration of Sprint customers to the T-Mobile US network
and longer device lifecycles, as well as lower prepaid device sales and device sales associated with government assistance
programs. In addition, equipment revenues decreased due to a decrease in lease revenues and a decrease in customer
purchases of leased devices, primarily due to a lower number of customer devices under lease as a result of the continued
strategic shift in device financing from leasing to equipment installment plans (EIP). Equipment revenues also decreased due
to a decrease in accessory revenue, primarily due to a decrease in the number of associated devices sold. The decrease in
equipment revenues was partially offset by slightly higher average revenue per device sold, primarily driven by an increase
in the high-end phone mix, including from the impact of a decrease in sales of low-end devices associated with government
assistance programs and higher promotions in the prior year period, which included promotions for Sprint customers to
facilitate their migration to the T-Mobile US network.
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Adjusted EBITDA AL, EBITDA AL

In euros, adjusted EBITDA AL increased by 3.1 percent to EUR 26.4 billion in 2023, compared to EUR 25.6 billion in 2022.
The adjusted EBITDA AL margin increased to 36.5 percent in 2023, compared to 34.0 percent in 2022. In U.S. dollars,
adjusted EBITDA AL increased 5.9 percent during the same period. Adjusted EBITDA AL increased primarily due to higher
service revenues as discussed above, lower equipment costs as a result of lower number of devices and accessories sold,
primarily driven by longer device lifecycles, as well as lower prepaid device sales and lower device sales associated with
government assistance programs, higher realized Sprint Merger-related synergies and lower costs due to the sale of the
Wireline Business on May 1, 2023. The increase in adjusted EBITDA AL was partially offset by lower equipment revenues as
described above, slightly higher average cost per device sold driven by an increase in the high-end phone mix, including from
the impact of a decrease in sales of low-end devices associated with government assistance programs and higher site costs
related to the continued build-out of our nationwide SG network. In U.S. dollars, lease revenues decreased as a result of the
continued strategic shift in device financing from leasing to EIP by 78.7 percent in 2023.

In euros, adjusted core EBITDA AL increased by 7.6 percent to EUR 26.1 billion in 2023, compared to EUR 24.3 billion in 2022. In
U.S. dollars, adjusted core EBITDA AL increased by 10.6 percent during the same period. The change was primarily due to the
fluctuation in adjusted EBITDA AL as discussed above, excluding the change in lease revenues.

EBITDA AL in 2023 included special factors of EUR -1.6 billion compared to EUR -5.9 billion in 2022. The change in special
factors was primarily due to lower Sprint Merger-related costs, lower losses related to the sale of the Wireline Business,
lower legal-related expenses, net of recoveries, including for the proposed settlement of certain litigation associated with the
cyberattack on T Mobile US in August 2021 and lower impairment expense due to the non-cash impairment of certain Wireline
Business-related right-of-use assets recognized during 2022. These lower expenses were partially offset by higher severance
and related costs associated with the August 2023 workforce reduction. Special factors include Sprint Merger-related costs
predominantly associated with the integration of Sprint and are comprised of integration costs to achieve efficiencies in
network, retail, information technology and back office operations, migrate customers to the T-Mobile US network and billing
systems and the impact of legal matters assumed as part of the Sprint Merger. In addition, Sprint Merger-related special factors
include restructuring costs, including severance, store rationalization and network decommissioning as well as transaction
costs, including legal and professional services related to the completion of transactions. Overall, EBITDA AL increased by
26.3 percent to EUR 24.8 billion in 2023, compared to EUR 19.7 billion in 2022, primarily due to the factors described above,
including special factors.

Profit/loss from operations (EBIT)

EBIT increased to EUR 14.5 billion in 2023, compared to EUR 7.5 billion in 2022. In U.S. dollars, EBIT increased by 98.9 percent
during the same period primarily due to higher EBITDA AL and lower depreciation, amortization and impairment losses. In
U.S. dollars, depreciation, amortization and impairment losses decreased by 17.0 percent primarily due to lower depreciation
expense on leased devices, resulting from a lower number of total customer devices under lease and certain 4G-related
network assets becoming fully depreciated, including assets impacted by the decommissioning of the legacy Sprint CDMA and
LTE networks in 2022. These decreases were partially offset by higher depreciation expense (excluding leased devices) from
the continued build-out of our nationwide SG network and higher amortization of capitalized software driven by increased in-
service internally developed and purchased software.

Cash capex (before spectrum investment), cash capex

Cash capex (before spectrum investment) decreased by 32.2 percent to EUR 91 billion in 2023, compared to EUR 13.4 billion
in 2022. In U.S. dollars, cash capex (before spectrum investment) decreased by 30.2 percent due to a decrease in purchases
of property and equipment, primarily due to increased capital efficiencies from accelerated investments in the T-Mobile US
nationwide 5G network in 2022.

Cash capex decreased by 38.5 percent to EUR 101 billion in 2023, compared to EUR 16.3 billion in 2022. In U.S. dollars, cash
capex decreased by 37.4 percent primarily due to lower purchases of property and equipment as discussed above and
USD 2.8 billion paid for spectrum licenses won at the conclusion of Auction 110 in February 2022 and USD 0.3 billion paid in
total for spectrum licenses won at the conclusion of Auction 108 in September 2022, compared to no spectrum licenses won
during 2023, partially offset by higher relocation costs associated with C-band spectrum licenses acquired in Auction 107 in
2021.
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Europe
Customer development
thousands
Change
Dec. 31,2023 Dec. 31,2022 Change % Dec. 31,2021
Europe, total Mobile customers 47,853 47,336 517 11 45,816
Contract customers 27,222 26,476 746 2.8 26,575
Prepaid customers 20,631 20,860 (229) (0] 19,241
Fixed-network lines 8,020 7904 16 1.5 7,802
Broadband customers 6,989 6,682 307 4.6 6,381
Television (IPTV, satellite,
cable) 4,283 4,131 152 3.7 4,019
Unbundled local loop lines
(ULLs)/ wholesale PSTN 1,614 1,768 (154) (8.7) 1932
Wholesale broadband lines 1121 1,01 110 109 865
Greece Mobile customers 7m9 7,323 (204) (2.8) 7,045
Fixed-network lines 2,617 2,622 ) 0.2 2,624
Broadband customers 2,405 2,359 46 19 2,306
Romania Mobile customers 3,798 4166 (368) (8.8) 3,691
Hungary Mobile customers 6,246 5,950 296 5.0 5,634
Fixed-network lines 1,936 1,886 50 2.7 1,821
Broadband customers 1,592 1,507 85 5.6 1,417
Poland Mobile customers 12,592 12,512 80 0.6 11,542
Fixed-network lines 29 30 [©] 3.3) 29
Broadband customers 260 154 106 68.8 77
Czech Republic Mobile customers 6,523 6,423 100 1.6 6,297
Fixed-network lines 763 704 59 8.4 645
Broadband customers 463 430 33 77 391
Croatia Mobile customers 2,336 2,305 31 1.3 2,276
Fixed-network lines 870 868 2 0.2 875
Broadband customers 661 648 13 2.0 633
Slovakia Mobile customers 2,525 2,446 79 3.2 2,502
Fixed-network lines 860 854 6 0.7 880
Broadband customers 657 643 14 2.2 633
Austria Mobile customers 4975 4,510 465 10.3 5,258
Fixed-network lines 607 605 2 0.3 593
Broadband customers 665 663 2 0.3 656
Other?® Mobile customers 1,738 1,702 36 21 1,572
Fixed-network lines 338 336 2 0.6 336
Broadband customers 285 277 8 29 268

@ “QOther”: national companies of North Macedonia, Montenegro, and the lines of the GTS Central Europe group in Romania.

Total

In the Europe operating segment, almost all key performance indicators for customer development improved compared with
the end of 2022, exceeding our expectations in some cases. Our convergent product portfolio, in particular, generated growth
compared with year-end 2022 of 10.0 % in FMC customers thanks to ongoing demand. As a consequence, we are working flat
out to build out our fixed-network infrastructure with state-of-the-art optical fiber. The number of broadband customers has
increased by 4.6 %. The number of mobile customers increased by 1.1 % compared with the end of 2022. Our build-out of the
5G network is making good progress.

Mobile communications

At the end of the year, we had a total of 47.9 million mobile customers in the Europe operating segment, an increase of 11%
compared with the end of 2022. The number of contract customers increased by 2.8 %. The contract customer base grew
at all of our national companies, but especially in Greece, Poland, the Czech Republic, Croatia, and Austria. Overall, contract
customers accounted for 56.9 % of the total customer base. Our customers benefited from greater coverage with fast mobile
broadband — a result of our integrated network strategy. The footprint countries of our operating segment are also making
excellent headway with 5G. As of December 31, 2023, our national companies covered 67.2 % of the population on average with
5G, a significant increase against the prior year.
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The prepaid customer base declined slightly by 11% compared with the end of 2022. In addition, as part of our regular
business activities we offer our prepaid customers high-value contract plans with the resulting number of contract conversions
contributing positively to contract customer business.

Fixed network

The broadband business increased by 4.6 % compared with the end of 2022 to a total of 7.0 million customers. This growth is
mainly driven by the national companies in Poland, Hungary, Greece, and the Czech Republic. By continuing to invest in optical
fiber, we are systematically building out our fixed-network infrastructure. As of the end of the reporting year, around 9.1 million
households, which is around 1 million additional households, had access to our high-performance fiber-optic network offering
gigabit speeds. We have already won some 35 % of the households in these areas as active customers for one of our fiber-optic
broadband products. The total number of fixed-network lines subscribed to increased again by 1.5 %, reaching 8.0 million as of
December 31, 2023.

The TV and entertainment business had a total of 4.3 million customers as of the end of the fourth quarter of 2023, up by
3.7 % compared with the end of the prior year. This was attributable among other things to the acquisition of exclusive rights
to broadcast sports events in the prior year. With both telecommunications providers and OTT players offering TV services,
the TV market is already saturated in many countries of our segment. In order to remain competitive here, we are constantly
developing our offerings and integrate these OTT services in our platforms. This includes both local (e.g., Voyo in Slovakia and
in the Czech Republic) and international (Disney+ in Austria) offerings.

FMC — fixed-mobile convergence and digitalization

Our portfolio of convergent products, MagentaOne, was highly popular with consumers across all of our national companies. As
of the end of 2023, we had 7.7 million FMC customers; this corresponds to growth of 10.0 % compared with the end of the prior
year. Our national companies in particular in Poland, Greece, Hungary, and the Czech Republic contributed to this growth. As of
December 31,2023, FMC customers accounted for 62.8 % of the broadband customer base. We have also seen rising customer
numbers from the marketing of our MagentaOne Business product to business customers.

We continue to expand our digital interaction with customers, which means we can meet customer needs in a more
personalized and efficient way, and position products and innovative services on the market more quickly. Around 71 % of our

consumers use our service app.

Development of operations

millions of €
Change

2023 2022 Change % 2021
Revenue 1,790 1,158 632 57 1,294
Greece 3,189 3,155 34 11 3,046
Romania 287 306 (19) 6.2) 709
Hungary 2,031 1,715 316 18.4 1,750
Poland 1,522 1,413 109 77 1,421
Czech Republic 1,280 1,226 54 4.4 1021
Croatia 956 905 51 5.6 908
Slovakia 825 806 19 24 787
Austria 1,458 1,391 67 4.8 1,346
Other? 319 320 ©)] 0.3) 301
Service revenue® 9,739 9,296 443 4.8 9,580
EBITDA 4,496 4,296 200 47 4,390
Special factors affecting EBITDA 94) (31 (63) n.a. "
EBITDA (adjusted for special factors) 4,590 4,327 263 6.1 4,380
EBITDA AL 4,020 3,933 87 2.2 4,018
Special factors affecting EBITDA AL 94) 31 63) n.a. il

The contributions of the national companies correspond to their respective unconsolidated financial statements and do not take consolidation effects at
operating segment level into account.

@ “Qther”: national companies in North Macedonia, Montenegro, and the GTS Central Europe group in Romania, as well as the Europe Headquarters.

b Asof January 1, 2023, the definition of service revenue was extended. Prior-year comparatives were adjusted retrospectively.
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millions of €
Change

2023 2022 Change % 2021
EBITDA AL (adjusted for special factors) 4114 3,964 150 3.8 4,007
Greece 1,325 1,310 15 11 1,265
Romania 17 38 21 (55.3) 147
Hungary 600 493 107 217 536
Poland 393 378 15 4.0 385
Czech Republic 470 503 (33) (6.6) a7
Croatia 367 349 18 5.2 355
Slovakia 350 350 0 0.0 327
Austria 529 506 23 4.5 487
Other?® 61 37 24 649 34
EBITDA AL margin (adjusted for special factors) % 349 35.5 35.5
Depreciation, amortization and impairment losses (2,524) (2,572) 48 19 (2,576)
Profit (loss) from operations (EBIT) 1,973 1,724 249 14.4 1,814
EBIT margin % 16.7 15.5 161
Cash capex (2,049) (1,872) (177) (9.5) (1,905)
Cash capex (before spectrum investment) (1,766) (1,755) m) (0.6) (1,783)

The contributions of the national companies correspond to their respective unconsolidated financial statements and do not take consolidation effects at
operating segment level into account.

@ “Other”: national companies in North Macedonia, Montenegro, and the GTS Central Europe group in Romania, as well as the Europe Headquarters.
b Asof January 1, 2023, the definition of service revenue was extended. Prior-year comparatives were adjusted retrospectively.

Revenue, service revenue
Our Europe operating segment generated revenue of EUR 11.8 billion in the 2023 financial year, a year-on-year increase of
5.7 %. In organic terms, revenue increased by 4.8 %. Service revenues grew by 4.8 % year-on-year, or by 4.0 % in organic terms.

Organic revenue growth was largely driven by the strong performance of the mobile business, especially the increase in mobile
service revenues with higher margins: alongside the larger contract customer base, higher prices in several countries and
increases in roaming and visitor revenues further contributed to this trend. Contract customer additions also had positive
effects on terminal equipment revenues. Fixed-network service revenues increased against the prior year. Our intense focus
on the continued build-out of high-speed network infrastructure drove growth in broadband and TV revenues, which more
than offset the expected declines in voice telephony revenues and wholesale revenues. The systems solutions business made
a positive contribution to revenue overall. Regulatory interventions such as the reduction in termination rates had a negative
impact on our organic development of revenue in the reporting period.

All countries apart from Romania contributed to the growth in revenue in organic terms, with our national companies in
Hungary, Austria, Poland, Croatia, Slovakia, and Greece recording the best absolute development by country.

Revenue from Consumers increased in organic terms by 5.8 % year-on-year, due to the mobile business, where both service
revenues and sales of mobile terminal equipment increased. In the fixed network, revenue from broadband and TV business
increased thanks to our continuous fiber-optic build-out and our TV and entertainment offerings. This more than offset the
decline in revenue from voice telephony. In addition, the higher number of FMC customers had a positive impact on revenue.

Revenue from Business Customers grew by 6.0 % against the prior year, with Hungary, Poland, and Greece making the most
important contributions. All product areas — mobile communications, fixed-network, and systems solutions — recorded growth.
The number of mobile contract customers increased by 2.1 %, with almost all national companies, in particular Poland, Austria,
and Greece, contributing to growth, which offset the census-driven decline in Hungary. In the fixed-network business, the
number of broadband customers rose by 5.1 %. Growth was reported across all customer segments, with the highest growth
recorded in the segment of smaller business customers, which was able to increase revenue by 8.7 % against the prior year. IT
revenue grew strongly compared with the prior year, increasing by 6.7 %, due to an increase in systems solutions business and
data communication, especially in Hungary, Greece, Slovakia, and Poland. Digital Infrastructure developed positively as a result
of the expansion of capacities and strong growth in the cloud and security solutions business.
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Adjusted EBITDA AL, EBITDA AL

Our Europe operating segment generated adjusted EBITDA AL of EUR 4.1 billion in the reporting year, up 3.8 % year-on-year. In
organic terms, adjusted EBITDA AL grew by 2.8 %, again posting a positive earnings performance, with a positive net margin
more than sufficient to offset the rise in indirect costs. This rise in costs is mainly driven by inflation-induced cost increases
(especially higher energy and personnel costs). In Hungary, the supplementary telecommunications tax continues to have an
adverse impact on our EBITDA AL.

Looking at the development by country, the increase in adjusted organic EBITDA AL was attributable to positive absolute
trends, in particular at our national companies in Hungary, Croatia, Austria, and Greece. These increases were offset by declines
in the Czech Republic and Romania, primarily due to one-time effects.

At EUR 4.0 billion, EBITDA AL increased by 2.2 % against the prior year. The net expense arising from special factors was higher
than in the prior-year.

Development of operations in selected countries

Greece. In the reporting year, revenue in Greece increased by 1.1 % year-on-year to EUR 3.2 billion. This trend is due to higher
mobile revenues. Alongside higher service revenues, the addition of new contract customers drove an increase in terminal
equipment revenues. However, mobile revenues were affected by termination rate cuts imposed by the regulatory authority.
Revenue declined slightly in the fixed-network business, where traditional voice telephony revenues are tapering off. Wholesale
revenues also decreased as a result of lower volumes. Our convergence products, however, performed well, with further
customer additions and corresponding revenue. Systems solutions business recorded a further substantial rise in revenue.

Adjusted EBITDA AL stood at EUR 1.3 billion, up 1.1 % year-on-year, driven by lower indirect costs.

Hungary. Revenue in Hungary totaled EUR 2.0 billion in the 2023 financial year, which corresponds to substantial growth of
18.4 %. Excluding positive exchange rate effects, revenue increased by 15.6 % against the prior year in organic terms. The
biggest driver of this increase was mobile business, mainly on account of significantly higher service revenues. Fixed-network
revenue also increased markedly against the prior year. We recorded higher service revenues, in particular in the broadband
and TV business, both driven again by larger customer bases. Thanks to our increased investments in the build-out of fiber-
optic lines, our offers have won over large numbers of customers. Our convergence products also continued to perform well,
with further customer additions and corresponding revenue. Systems solutions business also recorded a significant increase in
revenue.

Adjusted EBITDA AL stood at EUR 600 million, 21.7 % above the prior-year level. In organic terms, the increase was 19.3 %. The
increase in indirect costs, especially for energy, personnel, and the supplementary telecommunications tax, was more than
offset by the higher net margin.

Poland. Revenue in Poland increased by 7.7 % compared with the prior year to EUR 1.5 billion. Excluding positive exchange
rate effects, revenue increased by 4.2 % in organic terms. Mobile business was the main driver of this uptrend in revenue,
with growth in the contract customer base also having a positive effect on terminal equipment business. However, mobile
revenues were affected by termination rate cuts imposed by the regulatory authority. The number of FTTH customers in
the fixed-network business also increased significantly, creating the basis for further broadband growth. This is reflected in
higher broadband service revenues, and is also thanks to our successful partnership agreements on network infrastructure. The
number of FMC customers increased again substantially in 2023. This had a corresponding positive impact on revenues. We
recorded substantial revenue growth in the systems solutions business.

Adjusted EBITDA AL stood at EUR 393 million, 4.0 % above the prior-year level. In organic terms, adjusted EBITDA AL grew
slightly by 1.3 %. The revenue-driven increase in the net margin was slightly higher than the increase in indirect costs, in
particular as a result of higher energy costs.

Czech Republic. Revenue in the Czech Republic stood at EUR 1.3 billion in the reporting year, an increase of 4.4 % against
the prior year. Excluding positive exchange rate effects, organic growth was 2.0 %. This is largely attributable to our mobile
business, which recorded higher service revenues and increased revenues from terminal equipment sales, the latter driven
in part by renewed growth in the number of contract customers. However, mobile revenues were affected by termination
rate cuts imposed by the regulatory authority. The fixed-network business also contributed to revenue growth. Thanks to
our investments in the build-out of fiber-optic lines, our offers have won over large numbers of customers. Our convergence
products recorded further customer additions and corresponding revenue growth.
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Adjusted EBITDA AL decreased by 6.6 % year-on-year to EUR 470 million. In organic terms, earnings fell by 8.7 %, due to a
decrease in the net margin and as a result of higher indirect costs. In addition to higher energy and personnel costs, a one-time
effect from the termination of a business relationship in the business customer segment also had an impact.

Austria. Revenue in Austria totaled EUR 1.5 billion in the 2023 financial year. This increase of 4.8 % was mainly attributable
to growth in mobile revenues, despite the adverse effects from the termination rate cuts. Alongside higher service revenues,
terminal equipment revenues also increased, driven in part by growth in the contract customer base. Broadband revenues in
the fixed-network business recorded growth. Revenue from systems solutions business increased slightly.

Adjusted EBITDA AL increased by 4.5 % year-on-year to EUR 529 million. In organic terms, earnings grew by 3.2 %, driven
mainly by a revenue-related increase in the net margin.

Profit/loss from operations (EBIT)

In our Europe operating segment, EBIT increased by 14.4 % in the reporting year to EUR 2.0 billion, mainly due to the 4.7 %
increase in EBITDA. Depreciation, amortization and impairment losses were down 1.9 % against the prior-year level, mainly due
to an impairment loss recognized in the prior year on non-current assets in the Romanian mobile business.

Cash capex (before spectrum investment), cash capex

In the 2023 financial year, our Europe operating segment reported a year-on-year increase of 0.6 % in cash capex (before
spectrum investment) to EUR 1.8 billion, and thus remained stable at the prior-year level. Cash capex increased by 9.5 % against
the prior-year period as a result of the acquisition of spectrum licenses in Croatia and Poland. We continue to invest in the
provision of broadband, fiber-optic technology, and SG as part of our integrated network strategy.

Systems Solutions

Order entry
millions of €
Change
2023 2022 Change % 2021
Order entry 3,628 3,952 (324) (8.2) 3,876

Development of business

The 2023 financial year continued to be dominated by the focusing of our systems solutions business on growth and future
viability. As communicated at the Capital Markets Day in May 2021, we have established four portfolio areas in line with market
needs: Advisory, Cloud, Digital, and Security.

We have also defined selected industries (automotive, healthcare, public sector, and public transport), for which we have
increased our offer of vertical solutions based on our expertise. In addition, we have agreed partnerships with leading cloud
service providers (e.g., Amazon Web Services, Google Cloud, and Microsoft Azure), so as to be able to offer our customers
an even broader and more flexible range of cloud solutions. We are also increasingly expanding our portfolio with Al-based
solutions and data room offerings.

By aligning ourselves in this way, our strategic goal is to become the leading IT service provider in the DACH region (Germany,
Austria, Switzerland) and in other selected countries.

Order entry in our Systems Solutions operating segment decreased year-on-year by 8.2 % in the 2023 financial year, putting
it below our expectations. This development was largely attributable to the high-volume deals concluded in the prior year.
Furthermore, the prior-year figure includes order entry for Multimedia Solutions (MMS), which was reassigned to the Germany
segment as of January 1, 2023.

Deutsche Telekom. The 2023 financial year.

79



Combined management report

Development of operations

millions of €
Change

2023 2022 Change % 2021
Revenue 3,896 3,81 85 2.2 3,759
Of which: external revenue 3,258 3106 152 49 3,032
Service revenue® 3,796 3,751 45 1.2 3,722
EBITDA 272 229 43 18.8 174
Special factors affecting EBITDA (144) (159) 15 9.4 (206)
EBITDA (adjusted for special factors) 46 388 28 7.2 380
EBITDA AL 177 125 52 4.6 65
Special factors affecting EBITDA AL (144) (159) 15 9.4 (206)
EBITDA AL (adjusted for special factors) 321 284 37 13.0 271
EBITDA AL margin (adjusted for special factors) % 8.2 7.5 72
Depreciation, amortization and impairment losses (344) (340) 4 (1.2) 421
Profit (loss) from operations (EBIT) 1) (110) 39 35.5 (247)
Special factors affecting EBIT (270) (270) 0 0.0 (384)
EBIT (adjusted for special factors) 198 160 38 23.8 138
EBIT margin (adjusted for special factors) % 51 4.2 37
Cash capex (210) 221 M 5.0 (235)
Cash capex (before spectrum investment) (210) (221) 1 5.0 (235)

2 As of January 1, 2023, the definition of service revenue was extended. Prior-year comparatives were adjusted retrospectively.

Revenue, service revenue

Revenue in our Systems Solutions operating segment developed more strongly than expected, increasing by 2.2 % year-on-year
in the 2023 financial year to EUR 3.9 billion. This positive revenue trend is driven by growth in the Road Charging (up 23.7 %),
Digital (up 10.9 %), and Advisory (up 3.4 %) portfolio areas, and by a slight increase in the Cloud portfolio area (up 2.4 %), which
includes our declining traditional IT infrastructure business. External revenue increased by 4.9 %, mainly driven by the Digital
and Road Charging portfolio areas. Service revenue also developed positively, increasing slightly by 1.2 %. In organic terms,
revenue increased by 5.3 % year-on-year and service revenue by 4.3 %.

Adjusted EBITDA AL, EBITDA AL

In the 2023 financial year, adjusted EBITDA AL at our Systems Solutions operating segment increased by 13.0 % year-on-year
to EUR 321 million, which was in line with our expectations. The increase in adjusted EBITDA AL is primarily attributable to
revenue growth in the Road Charging and Digital areas. The negative impact of general price rises, especially in personnel
and energy costs, was mitigated by efficiency measures. In organic terms, adjusted EBITDA AL grew by 10.0 % year-on-year.
EBITDA AL increased by EUR 52 million compared with the prior year to EUR 177 million. The expense arising from special
factors decreased by EUR 15 million year-on-year to EUR 144 million, mainly as a result of lower restructuring costs.

Profit/loss from operations (EBIT), adjusted EBIT

Adjusted EBIT in our Systems Solutions operating segment improved by EUR 38 million year-on-year in the 2023 financial
year, coming in at EUR 198 million, due to the reasons described under adjusted EBITDA AL and as a result of declines in
depreciation and amortization. EBIT increased by EUR 39 million compared with the prior year to EUR -71 million. The expense
arising from special factors was unchanged against the prior year at EUR 270 million. In the reporting year, this included non-
cash impairment losses on non-current assets totaling EUR 126 million. These related primarily to follow-up investments in
connection with assets previously impaired in the 2020, 2021, and 2022 financial years. Furthermore, despite the business
outlook remaining positive, the increase in the cost of capital in the reporting year prompted further impairment losses to
be recognized on non-current assets at the end of 2023. Impairment losses totaling EUR 111 million were recorded as special
factors in the prior year.

Cash capex (before spectrum investment), cash capex

Cash capex in the Systems Solutions operating segment stood at EUR 210 million in the 2023 financial year, down
EUR 11 million against the prior year. This trend mainly resulted from lower capital expenditure in the Cloud portfolio area.
By contrast, capital expenditure in the Road Charging area was up year-on-year due to rising demand for on-board units.
The prior-year figure had also included the MMS entity, which was reassigned to the Germany operating segment effective
January 1, 2023.
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Group Development
The sale of the GD Towers business entity was consummated on February 1, 2023, and GD Towers has not been part of
the Group since that date. The development of operations contains the value contributions up to and including January 2023.

The GD Towers business entity had been recognized in the consolidated financial statements as a discontinued operation
from the third quarter of 2022 until its sale. According to the management approach, we include the value contributions by
GD Towers in the performance indicators explained here.

For further information on the sale and the presentation of GD Towers according to the management approach, please refer to the sections “Group
organization” and “Management of the Group.”

For information on the impairment loss recognized on the carrying amount of the stake in GD Towers and recognized in profit/loss from financial activities,
please refer to the section “Development of business in the Group.”

The sale of T-Mobile Netherlands was consummated on March 31, 2022. T-Mobile Netherlands has not been part of the Group
since April 1, 2022. The development of operations contains the value contributions for the first quarter of 2022.

Development of operations

millions of €
Change

2023 2022 Change % 2021
Revenue 15 1,708 (1,593) (93.3) 3,165
Of which: T-Mobile Netherlands 0 536 (53¢) (100.0) 2,07
Of which: GD Towers 99 1,154 (1,055) (91.4) 1112
Service revenue 0 m @) (100.0) 1,621
EBITDA 13,220 2,106 1MMm4 na. 1,790
Special factors affecting EBITDA 13,170 992 12,178 n.a. 173
EBITDA (adjusted for special factors) 50 1m3 (1,063) (95.5) 1,618
Of which: T-Mobile Netherlands 0 201 (201) (100.0) 757
Of which: GD Towers 78 943 (865) 91.7) 894
EBITDA AL 13,215 1956 1,259 na. 1,479
Special factors affecting EBITDA AL 13,170 992 12,178 n.a. 173
EBITDA AL (adjusted for special factors) 45 964 919) (95.3) 1,307
Of which: T-Mobile Netherlands 0 190 (190) (100.0) 668
Of which: GD Towers 73 804 731 (90.9) 669
EBITDA AL margin (adjusted for special factors) % 391 56.4 1.3
Depreciation, amortization and impairment losses 2 (195) 193 99.0 (706)
Profit (loss) from operations (EBIT) 13,217 1,91 1,306 n.a. 1,084
Cash capex (24) (343) 319 93.0 (572)
Cash capex (before spectrum investment) (24) (343) 319 93.0 (572)

Revenue, service revenue

Revenue in our Group Development operating segment decreased in the 2023 financial year by 93.3 % year-on-year to
EUR 115 million. This decline was mainly attributable to the sale of T-Mobile Netherlands and GD Towers. In organic terms,
revenue grew by 3.2 % year-on-year. The GD Towers business did not generate any service revenues.

Adjusted EBITDA AL, EBITDA AL

Adjusted EBITDA AL decreased by 95.3 % to EUR 45 million. Here too, the decline was attributable to the sale of T-Mobile
Netherlands and GD Towers. In organic terms, adjusted EBITDA AL grew by 52.9 %. The suspension of the depreciation on right-
of-use assets due to the fact that the GD Towers business entity had been held for sale starting the third quarter of 2022 had a
positive effect. EBITDA AL was positively influenced by net special factors of EUR 13.2 billion, of which EUR 12.9 billion related
to the deconsolidation of GD Towers, and EUR 0.2 billion to the sale of an equity investment by Deutsche Telekom Capital
Partners. In addition, EBITDA AL increased by EUR 11.3 billion compared with the prior-year period to EUR 13.2 billion.

Profit/loss from operations (EBIT)

EBIT increased by EUR 11.3 billion year-on-year to EUR 13.2 billion, mainly as a result of the development described under
EBITDA AL. Depreciation, amortization and impairment losses were down year-on-year, primarily in connection with the fact
that the GD Towers business entity had been held for sale starting the third quarter of 2022, and, accordingly, the related
depreciation and amortization had been suspended, and its subsequent sale.
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Cash capex (before spectrum investment), cash capex
Cash capex stood at EUR 24 million, well below the prior-year level. The decline is mainly attributable to the sale of T-Mobile
Netherlands and GD Towers.

Group Headquarters & Group Services
Development of operations

millions of €
Change

2023 2022 Change % 2021
Revenue 2,305 2,407 (102) @.2) 2,515
Service revenue® 1,024 1,026 ) (0.2) 1,078
EBITDA (522) (361) 61) (44.6) (300)
Special factors affecting EBITDA (199) (234) 35 15.0 (182)
EBITDA (adjusted for special factors) (323) (128) (195) n.a. (18)
EBITDA AL (808) 672) (136) (20.2) 622)
Special factors affecting EBITDA AL (199) (234) 35 15.0 (182)
EBITDA AL (adjusted for special factors) (609) (437) (172) (39.4) (440)
Depreciation, amortization and impairment losses (1,352) (1,476) 124 8.4 (1,463)
Profit (loss) from operations (EBIT) (1,874) (1,837) 37) (2.0) (1,764)
Cash capex (969) (973) 4 0.4 (1,007)
Cash capex (before spectrum investment) (969) (973) 4 0.4 (1,007)

@ As of January 1, 2023, the definition of service revenue was extended. Prior-year comparatives were adjusted retrospectively.

Revenue, service revenue

Revenue in our Group Headquarters & Group Services segment decreased in the reporting year by 4.2 %, mainly as a result of
lower intragroup revenues from land and buildings due to the ongoing optimized use of space as well as to lower intragroup
service revenues at Deutsche Telekom IT on account of a reduced revenue-relevant cost basis. By contrast, the reassignment
of units in connection with the bundling of finance functions at Deutsche Telekom Services Europe, which were still assigned
to the Germany operating segment in the first quarter of 2022, had an increasing effect on revenue. Against this background,
organic revenue decreased by 2.7 % compared with the prior-year period.

Adjusted EBITDA AL, EBITDA AL

Adjusted EBITDA AL in the Group Headquarters & Group Services segment declined by EUR 172 million in the reporting year
to EUR -609 million, mainly due to income from the disposal of non-current assets recognized in the prior year in connection
with the further optimization of our real estate portfolio, as well as higher intragroup reimbursements, and lower revenue from
land and buildings due to the ongoing optimized use of space. These effects, which had a negative impact on EBITDA AL,
were partially offset by lower operating expenses in our Group Services, especially relating to land and buildings. Overall,
EBITDA AL was negatively impacted in the reporting year by special factors amounting to EUR 199 million, especially for staff-
related measures. In the prior-year period, EBITDA AL had been reduced by negative net special factors of EUR 234 million, with
expenses for staff-related and non-staff-related restructuring measures being offset by the positive effect from the reduction
in other provisions, in particular in connection with a measurement effect arising from the obligation to make additional capital
contributions for defined benefit obligations vis-a-vis former employees and with the termination of legal proceedings.

Profit/loss from operations (EBIT)

The year-on-year decrease of EUR 37 million in EBIT to EUR -1,874 million was largely due to the decline in EBITDA AL.
Depreciation, amortization and impairment losses were down by contrast, largely due to lower capitalization in connection with
declines both in the licensing of the Group-wide ERP system and in land and buildings due to the ongoing optimization of our
real estate portfolio. Impairment losses on software used by the Systems Solutions operating segment were lower than in the
prior year.

Cash capex (before spectrum investment), cash capex

Our cash capex remained at the prior-year level. Higher cash capex for vehicles was offset by lower capital expenditure in the
Technology and Innovation Board of Management department.
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Development of business at Deutsche Telekom AG

Deutsche Telekom AG prepares its annual financial statements in accordance with the principles of the German GAAP, as
specified in the German Commercial Code (Handelsgesetzbuch — HGB) and the German Stock Corporation Act (Aktiengesetz —
AktG).

As the Headquarters of the Deutsche Telekom Group, we perform strategic and cross-segment management functions and
provide services for other Group companies. The profits and losses of our subsidiaries and Group financing measures have
a material effect on our financial position and results of operations. In the Germany operating segment, total revenue was
up 2.8 % against the prior year. This increase continued to be driven primarily by service revenues in the fixed-network and
mobile business. Total revenue in the United States operating segment decreased by 4.0 % year-on-year. In U.S. dollars, total
revenue was down 1.3 % year-on-year, impacted by lower terminal equipment revenue. Revenue in our Europe operating
segment grew by 5.7 % on the back of higher mobile service revenues. Total revenue in our Systems Solutions operating
segment was up 2.2 % year-on-year. The positive revenue trend was attributable to growth in the Road Charging (up 23.7 %),
Digital (up 10.9 %), and Advisory (up 3.4 %) portfolio areas. The Cloud portfolio area, which comprises the shrinking traditional
IT infrastructure business, accounted for 2.4 % of the increase in revenue. Total revenue in our Group Development operating
segment decreased by 93.3 % due to the sale of T-Mobile Netherlands and of 51.0 % of the shares in the companies of the cell
tower business in Germany and Austria. In organic terms, revenue increased by 3.2 % year-on-year.

Deutsche Telekom AG reported income after taxes for the 2023 financial year of EUR 91 billion. Alongside the operating
business, the development of business was affected in particular by the sale of 51.0 % of the shares in GD Towers
Holding GmbH, Miinster, and by a capital repayment by Deutsche Telekom Europe B.V., Maastricht, which was partially
recognized in income via an intermediate holding company.

Results of operations of Deutsche Telekom AG

Statement of income of Deutsche Telekom AG under German GAAP (total cost method)

millions of €
Change

2023 2022 Change % 2021
Net revenue 2110 2,250 (140) 6.2) 2,538
Other own capitalized costs 2 9 @) (77.8) 9
Total operating performance 2112 2,259 (147) 6.5) 2,547
Other operating income 1,371 2,480 (1,109) (44.7) 1177
Goods and services purchased (419) (456) 37 81 (481)
Personnel costs (1,964) (1,936) (28) (1.4) (2,176)
Depreciation, amortization and write-downs (174) 277) 103 37.2 (288)
Other operating expenses (2,481) (2,919) 438 15.0 (2,485)
Operating results (1,555) (849) (706) (83.2) (1,706)
Net financial income (expense) 11,281 5,700 5,581 979 5,606
Income taxes (614) (839) 225 26.8 (278)
Income after income taxes 9112 4,012 5,100 n.a. 3,622
Other taxes 17) (18) 1 5.6 a7
Income after taxes 9,095 3,994 5101 n.a. 3,605

Operating results decreased further from EUR -0.8 billion to EUR -1.6 billion, due mainly to a year-on-year decrease in other
operating income of EUR 1.1 billion and a EUR 0.1 billion decrease in net revenue. In particular, a decline in other operating
expenses of EUR 0.4 billion had an offsetting effect.

Lower intragroup cost transfers from renting and leasing out property and from hiring out employees contributed to the
reduction in net revenue of EUR 0.1 billion in total.

The decrease of EUR 1.0 billion in other operating income was mainly due to EUR 1.1 billion lower gains on asset disposals, which
in the previous year had primarily included gains of EUR 0.6 billion on the intragroup disposal of shares in Erste DFMG Deutsche
Funkturm Vermdgens-GmbH, Bonn, and of EUR 0.5 billion arising from the buy-back of own shares by DFMG Holding GmbH,
Bonn. The decline was also attributable to EUR 0.1 billion lower income from derivatives, mainly in connection with U.S. dollar
currency contracts.

The decrease of EUR 0.4 billion in other operating expenses primarily resulted from a decrease of EUR 0.1 billion in expenses

from derivatives, of EUR 0.1 billion in expenses for the placement of civil servants, and of EUR 0.1 billion in foreign currency
translation losses on loans denominated in foreign currency.
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Net financial income increased by EUR 5.6 billion to EUR 11.3 billion, due primarily to an increase of EUR 5.6 billion in income
related to subsidiaries, associated and related companies. A EUR 0.2 billion increase in net interest expense had an offsetting
effect.

Income related to subsidiaries, associated and related companies of EUR 121 billion (2022: EUR 6.5 billion) was positively
affected in the reporting year, in particular by profits transferred by Telekom Deutschland GmbH, Bonn, of EUR 5.0 billion
(2022: EUR 71 billion), by Deutsche Telekom Towers Holding GmbH, Bonn, of EUR 4.0 billion (2022: EUR 0.0 billion), by
Deutsche Telekom Europe Holding GmbH, Bonn, of EUR 3.6 billion (2022: EUR 0.0 billion), and by other German companies
of EUR 0.5 billion (2022: EUR 0.7 billion) in total. The transfer of losses of EUR 1.3 billion (2022: EUR 1.4 billion), including
EUR 0.9 billion (2022: EUR 0.9 billion) from Deutsche Telekom IT GmbH, Bonn, and EUR 0.2 billion (2022: EUR 0.4 billion) from
T-Systems International GmbH, Frankfurt/Main, had an offsetting effect.

Income related to subsidiaries, associated and related companies was impacted in particular by the operating business of the
consolidated subsidiaries. In addition, this item was positively affected in the reporting year by income of EUR 3.7 billion at
Deutsche Telekom Towers Holding GmbH, Bonn, from the sale of 51.0 % of the shares in GD Towers Holding GmbH, Miinster,
and income of EUR3.Sbillion at Deutsche Telekom Europe Holding GmbH, Bonn, from a capital repayment by
Deutsche Telekom Europe B.V., Maastricht, using a portion of its hidden reserves. In the previous year, income of EUR 2.3 billion
from the intragroup sale of shares in DFMG Deutsche Funkturm GmbH, Miinster, and income of EUR 0.4 billion from the sale
of 50.0 % of the shares in GlasfaserPlus Holding GmbH & Co. KG, Cologne, had had an effect on the profit transferred at
Telekom Deutschland GmbH, Bonn.

Net interest expense increased from EUR 0.6 billion to EUR 0.8 billion. Higher short-term interest rates led to a EUR 0.8 billion
increase in net interest expense in connection with the intragroup and external financing. This was primarily offset by income
from plan assets for pension obligations amounting to EUR 0.2 billion. In the previous year, by contrast, expenses of
EUR 0.2 billion had been recorded in this context. In addition, higher income from interest added back to noncurrent pension
accruals had a positive effect of EUR 0.1 billion on net interest expense.

Income after income taxes increased by EUR 5.1 billion year-on-year in the 2023 financial year.

Other tax expense of EUR 17 million resulted in income after taxes of EUR 9,095 million in the 2023 financial year. Taking into
account EUR 3,217 million in unappropriated net income carried forward, unappropriated net income totaled EUR 12,312 million
(prior year: EUR 6,700 million).

Financial position of Deutsche Telekom AG

Balance sheet of Deutsche Telekom AG under German GAAP

millions of €
Dec. 31,2023

Dec. 31,2023 % Dec. 31,2022 Change Dec. 31,2021
Assets
Intangible assets 79 041 139 (60) 301
Property, plant and equipment 2,268 1.8 2,252 16 2,337
Financial assets 106,260 861 105,599 661 106,615
Noncurrent assets 108,607 88.0 107,990 617 109,253
Receivables 9,981 81 10,800 (819) 5,186
Other assets 2,995 24 2,689 306 1,556
Cash and cash equivalents 1,450 12 162 1,288 454
Current assets 14,426 n.7 13,651 775 7196
Prepaid expenses and deferred charges 364 0.3 338 26 455
Difference between plan assets and corresponding liabilities 4 0.0 0 4 0
Total assets 123,401 100.0 121,979 1,422 116,904
Shareholders’ equity and liabilities
Capital stock and reserves 53,792 43.6 53,674 18 53,662
Unappropriated net income 12,312 10.0 6,700 5,612 5,888
Shareholders’ equity 66,104 53.6 60,374 5,730 59,550
Accruals for pensions and similar obligations 4133 3.3 4,010 123 3,898
Tax accruals 319 0.3 490 71 252
Other accruals 314 2.5 3,150 9 3,034
Accruals 7,593 6.2 7,650 (57) 7184
Debt 9,428 7.6 12,619 (3,191 10,175
Remaining liabilities 40,167 32.5 41,206 (1,039) 39,859
Liabilities 49,595 40.2 53,825 (4,230) 50,034
Deferred income 109 041 130 @1 136
Total shareholders’ equity and liabilities 123,401 100.0 121,979 1,422 116,904
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In addition to shareholders’ equity, our financial position is mainly determined by noncurrent assets as well as by receivables
from and payables to Group companies. Loans recognized under financial assets as well as receivables from and payables to
affiliated companies primarily resulted from financing relationships between Deutsche Telekom AG and its subsidiaries.

The balance sheet total increased by EUR 1.4 billion year-on-year to EUR 123.4 billion.

The development of total assets was attributable in particular to the increase of EUR 1.3 billion in cash and cash equivalents,
the increase of EUR 0.7 billion in financial assets, and the increase of EUR 0.3 billion in other assets. By contrast, receivables
decreased by EUR 0.8 billion and intangible assets by EUR 0.1 billion.

Financial assets increased year-on-year by EUR 0.7 billion, with EUR 0.4 billion of the increase resulting from the split-off of
pension obligations and certain asset items from T-Systems International GmbH, Frankfurt/Main, and EUR 0.3 billion resulting
from a shareholder loan to GD Towers Holding GmbH, Miinster.

At EUR0.0 billion, receivables were down EUR 0.8 billion year-on-year, due mainly to a decrease of EUR1.1 billion in
receivables from cash management. This decline was attributable in particular to the repayment of the cash management
balances with companies of the cell tower business in Germany. EUR 4.5 billion of the EUR 4.9 billion shareholder loan granted
in this context was repaid by the buyers of the 51.0 % shares in GD Towers Holding GmbH, Miinster. Receivables from cash
management of EUR 3.7 billion from Deutsche Telekom Towers Holding GmbH, Bonn, which were largely attributable to the
company’s profit transfer, had an offsetting effect.

The increase of EUR 0.3 billion in other assets is due primarily to higher receivables from collateral (cash securities in
connection with hedging), which increased by EUR 0.2 billion. This change is attributable to normal fluctuations in market
values. The EUR 0.1 billion higher receivables from accrued interest also contributed to this increase.

The development of total shareholders’ equity and liabilities was mainly influenced by the increase of EUR 5.7 billion in
shareholders’ equity and of EUR 0.1 billion in accruals for pensions and similar obligations. The decline of EUR 3.2 billion in
financial liabilities, of EUR 1.0 billion in remaining liabilities, and of EUR 0.2 billion in tax accruals had an offsetting effect.

The increase in shareholders’ equity of EUR 5.7 billion was primarily attributable to income after taxes of EUR 91 billion for
the 2023 financial year and to an increase in additional paid-in capital of EUR 0.1 billion resulting from transfers of treasury
shares in connection with stock-based compensation plans. The dividend payment of EUR 3.5 billion for the previous year had
an offsetting effect.

The increase of EUR 0.1 billion in accruals for pensions and similar obligations was mainly attributable to the split-off of
pension obligations in the amount of EUR 0.6 billion of T-Systems International GmbH, Frankfurt/Main, which took effect
retrospectively as of January 1, 2023. Payments of pension benefits of EUR 0.3 billion and a EUR 0.2 billion higher fair value of
the plan assets offset against pension obligations had a reducing effect.

Financial liabilities decreased by EUR 3.2 billion year-on-year to EUR 9.4 billion, due primarily to a reduction in commercial
paper in the amount of EUR 2.3 billion and to repayments of loans and bonds amounting to EUR 0.9 billion net.

The decrease in remaining liabilities of EUR 1.0 billion was attributable to a decline in liabilities from cash management of
EUR 2.1 billion, in particular as a result of the capital repayment by Deutsche Telekom Europe B.V., Maastricht. This was offset
by a EUR 1.0 billion increase in financial liabilities to affiliated companies. EUR 6.3 billion of this increase was from a loan
taken out from Deutsche Telekom Towers Holding GmbH, Bonn, in the amount of the purchase price payment received for
51.0 % of the shares in GD Towers Holding GmbH, Miinster. A decrease in financial liabilities due to loan repayments made to
Deutsche Telekom International Finance B.V., Maastricht, in the amount of EUR 51 billion had an offsetting effect.

Statement of cash flows of Deutsche Telekom AG under German GAAP

millions of €

2023 2022 Change 2021
Income after taxes 9,095 3,994 5,01 3,605
Net cash provided by (used for) operating activities 8,714 4,753 3,961 8,673
Net cash provided by (used for) investing activities 47 1,614 (1,567) (2,980)
Net cash (used for) provided by financing activities (7,473) (6,659) (814) (8,440)
Net change in cash and cash equivalents 1,288 (292) 1,580 (2,747)
Cash and cash equivalents, at the beginning of the year 162 454 (292) 3,201
Cash and cash equivalents, at the end of the year 1,450 162 1,288 454
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Net cash provided by operating activities increased by EUR 4.0 billion year-on-year to EUR 8.7 billion and was mainly influenced
by income related to subsidiaries, associated and related companies and the change in intragroup cash management balances.
The increase is due in particular to the repayment of receivables from cash management by DFMG Holding GmbH, Bonn,
amounting to EUR 4.9 billion in connection with the sale of 51.0 % of the shares in GD Towers Holding GmbH, Miinster. Net
cash provided by operating activities in the previous year had been affected in particular by the sale of T-Mobile Netherlands
Holding B.V., The Hague, and the funds drawn by DFMG Holding GmbH, Bonn, to create the target structure under company
law for the sale of the cell tower business.

Net cash provided by for investing activities was almost reduced to zero, which corresponds to a decrease of EUR 1.6 billion
year-on-year. The main cash inflows resulted from interest received of EUR 0.9 billion and repayments of medium- and long-
term loans by subsidiaries in the amount of EUR 0.3 billion. The grant of a short-term loan to Deutsche Telekom Europe B.V.,,
Maastricht, of EUR 0.6 billion and medium- and long-term loans to subsidiaries of EUR 0.6 billion, in particular to GD Towers
Holding GmbH, Minster, had an offsetting effect. In the previous year, net cash provided by/used for investing activities had
been impacted by cash inflows of EUR 2.0 billion from loan repayments by T-Mobile USA, Inc., Bellevue, and of EUR 1.8 billion
from the intragroup sale of shares as well as by cash outflows of EUR 2.2 billion for the acquisition of further shares in
T-Mobile US, Inc., Bellevue.

Net cash used for financing activities increased by EUR 0.8 billion year-on-year to EUR 7.5 billion. Net cash used for financing
activities primarily resulted from the payment of the dividend for the 2022 financial year of EUR 3.5 billion, from net
repayments of financial liabilities in the amount of EUR 2.1 billion, and from interest paid of EUR 1.8 billion.

In all, this resulted in an increase in cash and cash equivalents of EUR 1,288 million in the reporting year.

Risk management in hedge accounting
We use derivatives to hedge interest rate and currency exposures as well as other price risks; i.e., exclusively for hedging
purposes, not for speculative gains. In the process, we monitor the effectiveness of the hedges on a regular basis.

Combined non-financial statement

Sustainability is at the heart of Deutsche Telekom’s business activities. Tim Hottges, the Chair of our Board of Management,
reiterated this at the shareholders’ meeting in Bonn in April 2023. To emphasize this claim, we further strengthened our existing
governance structure in the reporting year: clear responsibilities for implementing the Group sustainability strategy, including
measuring progress using ESG KPIs, were defined in the Germany, United States, Europe, and Systems Solutions operating
segments in 2023. This supplements and reinforces the existing network of CR managers in more than SO Group companies.
We also realigned the Global CR Board as a Group-wide steering committee in the reporting year. Our revised CR Policy was
adopted by the Board of Management in 2023 and started to be rolled out across the Group. [©Os0c712| [ EIFINANCE ]

These clear responsibilities are enabling us to establish the basis for achieving our ambitious goals — for example in the area
of climate protection: we aim to make our entire value chain climate-neutral by 2040 - from device production through to
power consumption by customers. On our journey towards climate neutrality, we defined new, more ambitious interim and final
goals in the reporting year that were validated by the Science Based Targets initiative (SBTi): 55 % less CO5 by 2030 compared
with 2020 and achieving climate neutrality in 2040. To do this, we want to cut emissions by at least 90 % and offset up to
a maximum of 10 % using compensatory measures. This means that we once again obtained confirmation in 2023 that our
current climate protection goals contribute to compliance with the Paris Agreement. The implementation plan that we want
to deploy to put our climate goals into practice focuses on core levers such as the power consumption of our networks, fuel
consumption in our fleet, thermal energy consumption in buildings, reducing emissions in the production of upstream products
at our suppliers, and increasing product efficiency in the utilization phase. These and other measures have helped us reduce
our CO, emissions even further over the past years. [€ s0615] [ X ENVIRONMENT ]

A growing range of sustainable products and solutions also enables our customers to reduce CO, emissions and conserve other
resources. Our approach to resource conservation is holistic: our goal is for almost all fixed-network and mobile products we
bring into circulation to be recyclable or returned to the circular ecosystem by 2030. The return ratio for mobile and fixed-
network devices in the reporting year was 28 %.

A more sustainable way of doing business not only has an ecological dimension, but also a social one. We want to give everyone
access to the digital world. Making our products and services as accessible as possible is a new key aspect of doing this. We
drafted the Design for All product development guide in the reporting year. It aims to avoid marginalization, stigmatization, and
discrimination right from the start when new products are being developed.
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Artificial intelligence (Al) can be particularly helpful in making processes more accessible. Al opens up new opportunities, but
also confronts us with new challenges. We at Deutsche Telekom are committed to bringing about digitalization that focuses on
people and values. We were one of the first companies in the world to adopt Digital Ethics Guidelines on Al back in 2018. In the
reporting year, we launched a ChatGPT/GenAl expert group to advise us on how to integrate generative Al into our business.

Putting people at the heart of digitalization — for us, this also means ensuring that people can use the internet safely. This
includes in particular protecting children and young people. We therefore launched the #ShareWithCare campaign in the
reporting year to raise people’s awareness about how to use children’s photos responsibly online. (#5060 | [ RELATIONSHIPS |

Ultimately, 2023 was another year when our commitment was required on a very practical level to help people in emergency
situations: following the devastating earthquakes in Morocco, Syria, and Turkey, we immediately provided telephony and
data traffic across the Group to and from the affected areas free of charge. We also provided immediate assistance in the

wake of the forest fires on the island of Maui in Hawaii and the hurricane that struck Florida, Georgia, and South Carolina.
[ %sDG16 | [ RELATIONSHIPS |

From climate protection and resource conservation through to digital participation and practical emergency aid:
Deutsche Telekom has committed to being an optimistic and reliable partner for people in challenging times. This is what the
new brand claim, which we introduced in the reporting year, stands for: T — Connecting your world.

Creating transparency

We have been reporting on our corporate responsibility (CR) activities for more than 20 years: on our website, in our CR report,
and in our annual report. Since the 2016 financial year, we have additionally explained how our core business contributes to
achieving the UN Sustainable Development Goals (SDGs), which have been agreed as part of the 2030 Agenda.

| For further information, please refer to the section “Sustainable Development Goals.”

Since the 2017 reporting year, we have published a non-financial statement (NFS) as part of the management report in
accordance with § 289c to § 28%e, § 315c¢ in conjunction with § 289c to § 28%e HGB. In selecting the issues to be presented
in the 2023 NFS, we took the statutory requirements into account. In addition, since the 2021 reporting year, we have fulfilled
the obligatory reporting requirements regarding environmentally sustainable economic activities in accordance with
Regulation (EU) 2020/852 of the European Parliament and of the Council of June 18,2020 on the establishment of a
framework to facilitate sustainable investment, and amending Regulation (EU) 2019/2088 (hereinafter EU Taxonomy): In the
section “Aspect1: Environmental concerns” we provide a breakdown of what percentage of our net revenue and also of
our capital expenditure and operating expenditure for environmental objectives, for which criteria exist in EU legislation,
is taxonomy-eligible or taxonomy-aligned. Deutsche Telekom makes a contribution to the environmental objective “Climate
change mitigation” through its taxonomy-aligned economic activities. The requirements for transparency in corporate
sustainability are constantly increasing. To meet these requirements, we have followed the Global Reporting Initiative (GRI)
standards for our concepts and materiality analysis in this NFS, and our CR reporting additionally reflects other voluntary
frameworks such as those of the Sustainability Accounting Standards Board (SASB) and the Task Force on Climate-related
Financial Disclosures (TCFD). We are also getting ready for the forthcoming requirements of the Corporate Sustainability

Reporting Directive (CSRD) in a Group-wide, cross-divisional readiness project to align our future reporting with this legislation.
[ @ sDG17 | [ RELATIONSHIPS |

| We will publish detailed information on this in our 2023 CR Report at the end of March 2024.

The Supervisory Board of Deutsche Telekom AG is responsible for the review of the content of the NFS. It did this with the
support of Deloitte GmbH Wirtschaftspriifungsgesellschaft (external auditor) in the form of a limited assurance engagement.
The two non-financial performance indicators “energy consumption” and “CO, emissions” (Scope 1 and 2) are included as
management-relevant performance indicators in the reasonable assurance engagement on Deutsche Telekom’s consolidated
financial statements and the combined management report. The NFS engagement is based on International Standard on
Assurance Engagements ISAE 3000 (revised). Unless otherwise stated, all disclosures in this NFS apply in equal measure to
the Group and the parent company (combined non-financial statement). To avoid repetition within the management report,
we refer to further information provided in other sections wherever relevant. References to disclosures not contained in the
combined management report are provided as background information; these disclosures are not part of the NFS and thus are
not covered by the engagement.

Our annual CR report supplements this NFS, meeting in full the requirements from a range of different stakeholders for
substantiated accountability. The NFS is used by CR experts as an aid to rating Deutsche Telekom’s sustainability performance.
In the reporting year, we have focused on combining ESG measures along the operating segments in the CR report so as to
more clearly reflect the Group perspective. This will also prepare us for compliance with the CSRD requirements that will apply
to us starting in the 2024 financial year. [ 50677 ] [ RELATIONSHIPS |
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The transparency of our reporting is acknowledged by external parties. In the reporting year, Deutsche Telekom’s sustainability
reporting received the Building Public Trust Award in the DAX category for the most transparent reporting. The topics of
taxonomy, climate goals, and CSRD readiness received special mention. For the best sustainability communication in the
NetFederation CSR benchmark, we again ranked second in the reporting year with 815 points, 3 points behind first place and
97 points ahead of third place.

Sustainable Development Goals| ® S067 [ RELATIONSHIPS |
In 2015, the member states of the United Nations adopted 17 Sustainable Development Goals (SDGs). We want to make
concrete contributions to achieving these goals along our entire value chain.
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Our contributions to achieving the SDGs have also had a positive effect on our own Company. In order to highlight these
contributions, we have divided them into five areas: Finance, Structure, Relationships, Employees, and Environment.

Deutsche Telekom’s value contributions

€ A & 9 Y

FINANCE STRUCTURE RELATIONSHIPS EMPLOYEES ENVIRONMENT

As a responsible employer, we greatly value employee participation and a working environment that is fair and respectful;
we encourage diversity and support our employees on their journey toward the digital working world (SDGs 5, 8, 10). At the
same time, this has a positive effect on teamwork in our Company (Employees). By building out our broadband network,
we are making an active contribution to creating high-quality infrastructure, and promoting innovation (SDG 9). At the same
time, we are strengthening our infrastructure (Structure). We are making our network increasingly energy-efficient and using
electricity from 100 % renewable energy sources (SDG 13). This is how we are making our own business activities more
environmentally friendly (Environment). Following the switch to electricity from renewable energy sources, we are making
further improvements by continuously working on the composition of the electricity mix (e.g., by increasing the share of
electricity via power purchase agreements, which we use to support the expansion of renewable energy in our markets) and
on improving energy efficiency. Our growing range of sustainable products and solutions increases this effect and enables our
customers to reduce CO, emissions and conserve other resources (SDGs 12, 14, 15). Our smart cities solutions also promote a
sustainable way of life (SDG 11). At the same time, these offerings enable us to generate revenue (Finance). Our commitment
to an internet free of hate and to more civil courage online contributes to a peaceful, inclusive society based on the rule of law
(SDG 16) and is associated with new cooperation relationships (SDG 17) for us (Relationships).

To clearly highlight the contribution our products, services, and activities make toward the individual sustainability
development goals and our value chain, we have marked the relevant passages with the respective SDG and value contribution
symbols. The symbols used are considered information extraneous to management reports in accordance with the explanation
given in the section “Introductory remarks.”

Explanation of the business model

We are one of the leading telecommunications companies worldwide. We offer our consumers fixed-network/broadband,
mobile, internet, and internet-based TV products and services, as well as ICT solutions for our business and corporate
customers.

| For further information on our business model, please refer to the sections “Group organization” and “Group strategy.”
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Strategic and organizational approach to sustainability [ & sDc17 | [ RELATIONsHIPS ]

We see ourselves as a responsible company and have made that a core element of our Group strategy. We are committed to
implementing sustainability along our entire value chain — and to playing an important role in meeting today’s environmental,
economic, and social challenges. We are expressly committed to the principles of the United Nations Global Compact, the
German Sustainability Code, and the Code of Responsible Conduct for Business. In addition, as already outlined, we support
the United Nations Sustainable Development Goals (SDGs).

Our CR strategy focuses on four key areas in which we want to act as a role model:

Our commitment to climate-neutral business practices

Our determined efforts to ensure the circularity of our products and services

Our commitment to diversity, equity, and inclusion (DE&I), and our investment in training for our employees

Our determination to help shape a digital society that is based on fundamental democratic values and in which all people
can participate safely, competently, and with autonomy

AUWDN

Good governance is the foundation of these strategic pillars. For us, this includes an internal control system and a risk
management system, including a compliance management system which is aligned with the Company’s risk situation.
Maintaining data protection and security, cyber security, engaging with the fundamental principles of digital responsibility,
upholding human rights, shaping sustainable supply chains, investing capital based on ecological and social criteria, and
ensuring communication about our environmental and social sustainability activities is transparent are additional meaningful
aspects of good governance.

Our Board of Management bears overall responsibility for CR: it discusses and decides on the most important strategic
guardrails and objectives. The Board of Management is advised and supervised in this task by the Supervisory Board. The Group
Corporate Responsibility (GCR) unit develops the Group-wide CR strategy, including the associated policies and guidelines. Its
aim is to further develop our corporate culture, particularly in terms of sustainable innovation, ecological business operations,
and social responsibility. Since 2022, the Chair of the Board of Management has been responsible for GCR. The Supervisory
Board and the Board of Management are thereby emphasizing how seriously Deutsche Telekom takes its social and
environmental responsibility. The Board of Management is informed every quarter about the status of the most important
sustainability indicators in the Group Performance Report. During the course of the year, the Supervisory Board is also regularly
informed by GCR about the sustainability strategy and the progress made in implementing it. Furthermore, a training workshop
on the role of the Supervisory Board as part of new sustainability requirements was held in 2023. Additionally, the former
Global CR Board was realigned in the reporting year as a Group-wide steering committee and preparatory body for the Board
of Management.

The different Group business units and segments are responsible for implementing the CR strategy. A governance structure
based on the overall responsibility of the Board of Management was established in the operating segments in 2023:
overarching CR responsibility for the segment lies with the relevant management. This delegates content adaptation and
implementation of the Group sustainability strategy to CR segment leads. The CR segment controllers provide support to
establish processes for capturing, consolidating, and analyzing ESG KPIs in their segment. Specific measures are driven by the
CR managers of each unit, who work together within the international CR Manager Network.

Our values and basic principles are anchored in our Guiding Principles, the Code of Conduct, the Code of Human Rights, and
other subject-specific policies. The cornerstones of our sustainability management activities are formally set out in our CR
Policy, which is binding for all Group units. In order to continue driving forward implementation of our CR ambitions across
the Group, the Board of Management adopted the refined and revised CR Policy in February 2023. We then introduced a
process for implementing the revised version throughout the Group. At the end of 2023, the CR Policy had been enforced at
75 of 135 Group companies; the rollout will be continued in 2024.

| We will publish detailed information on the CR Policy in our 2023 CR Report at the end of March 2024.

We record ESG data as part of our CR controlling and reporting activities. We use this data to calculate our ESG KPIs, which we
use to measure and manage our CR performance. The non-financial performance indicators “energy consumption” and “CO5,
emissions” (Scope 1 and 2) that are relevant for remuneration are essential elements of the Group’s higher-level controlling
processes. This also applies to other ESG KPIs, such as the Energy Intensity ESG KPI and the Sustainable Packaging and Return
of Devices circular economy KPIs. Alongside the ESG KPIs, we also report other metrics and data with the aim of meeting
internal and external transparency requirements.
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Growing numbers of investors are focusing on sustainability aspects in their investment decisions (Socially Responsible
Investment, SRI). SRI investment products consist of securities from companies that have been reviewed based on
environmental, social, and governance (ESG) criteria. The development of demand from socially responsible investors for the
T-Share is an indicator we can use to assess our sustainability performance. The Socially Responsible Investment ESG KPI
indicates the percentage of Deutsche Telekom AG shares held by such investors. To do this, we monitor sustainably managed
shares at fund level. For better comparability with other companies, the total number of shares given pertains to the number
of Deutsche Telekom shares in free float. Our Group-wide commitment to greater sustainability is paying off: as of
December 31,2023, around 32 % (prior year: 31.3%) of all T-Shares were held by investors who show concern for
environmental, social, and governance criteria in their investment choices. [ s068 ] [ EIFNANCE ]

As part of our CR strategy, we have taken part successfully for many years in ESG ratings, which we select based on reputation,
relevance, and independence. When rating agencies give high marks to our social and ecological commitment, the T-Share is
included in the financial market’s sustainability indexes. In 2023, the T-Share was once again listed in all sustainability indexes
relevant for us as a company.

Listing of the T-Share in sustainability indexes/ratings [ @ s068 | [ [ FINANCE
Rating agency Indexes/ratings/ranking 2023 2022 2021 2020 2019
S&P CSA DJSI World v v v v v
DJSI Europe v v v v v
S&P ESG Index Series v v v v v
CDP STOXX Global Climate Change Leaders v v v v v
Supplier Engagement A-List o v v v v
MSCI ESG Universal Indexes v v v v v
ISS-ESG Prime Status (Sector Leader) 4 v v v v
Bloomberg Gender Equality Index v v v v v
Sustainalytics STOXX Global ESG Leaders® v v v v v
UN Global Compact 100° n.a. v v v v
FTSE Financial Times Stock Exchange FTSE4Good v v v v v
Moody’s Euronext indexes based on Moody’s ESG data v v v v v

v Listed % Not listed o Result not available at the date of publication
2 Listed in other indexes in the relevant universe.

b Index was discontinued in the reporting year.

We will publish detailed information on this in our 2023 CR Report at the end of March 2024.

Process for determining significant topics

For some two decades now, we have determined the topics that are relevant for our sustainability strategy and for our reporting
on the basis of a materiality process. This materiality process takes into account the applicable requirements of the German
Commercial Code (Handelsgesetzbuch — HGB). We continuously refine our materiality analysis. In 2023, key factors influencing
the refining of the process were the requirements stipulated in the CSRD, which will be relevant for our reporting as of the
2024 reporting year. However, since the CSRD will have the effect of changing the materiality criteria, we selected the topics for
the present NFS based on the results of the 2022 materiality analysis, which we reviewed in the reporting year to ensure it was
fully up to date. In the course of a document analysis, among other points, we explored existing and forthcoming legislation,
selected competitors, and the expectations of our stakeholders, e.g., the capital markets. We also considered the results of
existing materiality analyses from four national companies (T-Mobile US, T-Mobile Polska, Hrvatski Telekom, and OTE) in order
to incorporate a geographically and socially broad-based international perspective. In doing this, we considered both the
negative and the positive impact of our business activities on the environment and on society along the entire value chain. In
a further step, we assessed our financial sustainability opportunities and risks. The results were then validated in an internal
workshop with participants from various functional units. The participants also contributed the concerns of various external
stakeholders, whose views they are able to cover well due to their activities. This review process identified energy consumption
in the supply chain and transportation as an additional key issue. Although the two topics of “collaboration with employees’
representatives and trade unions” and “occupational health and safety” are no longer considered to be key topics, we continue
to include them in our reporting. The key topic of “service quality” constitutes a central aspect of customer satisfaction.

| For further information on customer satisfaction, please refer to the sections “Group strategy” and “Management of the Group.”
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The issues are assigned to the aspects as shown below and can be found in the corresponding sections of the NFS:

Aspect Issue

1. Environmental concerns — Climate protection
— Energy consumption in the supply chain and transportation
— Resource conservation

2. Employee concerns — Collaboration with employees’ representatives and trade unions
- Diversity, equity, and inclusion
- Occupational health and safety

3. Social concerns — Network access and digital responsibility
— Connect the unconnected
— Data privacy and data security

4. Respecting human rights — Labor standards in our own business area and at our suppliers

5. Fighting corruption — Compliance management system

| We will publish detailed information on the materiality process in our 2023 CR Report at the end of March 2024.

As part of our comprehensive risk and opportunity management system, we determine existing and potential risks and
opportunities arising from environmental, economic, or social aspects, and from our corporate governance. As part of this
process, we take into account the results of the financial assessment of the sustainability risks and opportunities in the
materiality analysis. The issues of climate protection, human rights due diligence (Supply Chain Due Diligence Act
(Lieferkettensorgfaltspflichtengesetz)) and reputation, which we explain in the “Risk and opportunity management” section,
are not to be classified as “very likely severe” within the meaning of § 289c (2) and (3) and § 315¢c HGB. We maintain the
practice of reporting on these matters in order to also meet the transparency requirements of our stakeholders. The present
NFS focuses on these risks and opportunities in relation to the relevant aspects.

| For further information, please refer to the section “Risk and opportunity management.”

Aspect 1: Environmental concerns

We are committed not only to minimizing the impact our business activities may have on the climate and the environment,
but also to tapping into the opportunities for sustainable development offered by digitalization. If harnessed properly, these
opportunities can contribute, among other factors, to protecting resources and saving energy.

In order to establish uniform processes in the Company and to continually improve our environmental protection efforts, we
use a comprehensive environmental management system that is part of the Group-wide integrated QHSE (quality, health,
safety, and environment) management, and that is based on international standard ISO 14001. We amended our Group-wide
Environmental Guidance in the reporting year. It collates the relevant aspects of our self-commitments. The amendments
reflect the increasing importance of issues such as the circular economy, biodiversity, and water scarcity. The Environmental
Guidance also contains an updated version of the EMF Policy (EMF being short for “electro-magnetic fields”). The
Environmental Guidance was adopted by the Global CR Board in the reporting year.

In order to handle the rising tide of regulatory requirements, especially from the EU (e.g., the Green Deal), we established an
internal, cross-divisional Green Deal task force in 2020. The purpose of the task force is to ensure that necessary measures
and processes can be implemented without delay and to create the necessary transparency. Correspondingly, evaluations and
indications resulting from the task force’s activities are taken into account in the Group’s various sustainability initiatives.

Climate protection [ s0G 5] [ % ENVIRONMENT |

Our investments in the network build-out make us one of the biggest investors in the industry. In 2023, we invested more than
EUR 16 billion Group-wide, primarily in building and operating networks to meet the growing demand for faster, full-coverage
data services. However, the network build-out is not to lead to an increase in CO, emissions and thus accelerate climate change.
For this reason, we use energy from renewable sources to decouple CO, emissions from energy consumption. In Europe,
we have set ourselves the goal of doubling the energy efficiency of our networks by the end of 2024. Above and beyond
this, we want to further increase energy efficiency — for instance at our data centers — and thus reduce energy consumption
in the medium term despite the expected rise in data consumption (2024 against 2020, goal excludes T-Mobile US). The
two non-financial performance indicators “energy consumption” and “CO, emissions” (Scope 1 and 2) were incorporated
into the variable component of our Board of Management’s remuneration in 2021, and in 2022 were also made relevant
for our international executives (excluding T-Mobile US), as well as all employees in Germany not covered by collective
agreements. In the United States, we are forging ahead with the highly intensive build-out of our SG network, in particular
in rural areas. This initially drives up power consumption. T-Mobile US, like the Group as a whole, has covered 100 % of its
electricity requirements from renewable energy sources since 2021. There are fluctuations in T-Mobile US’ Scope 1 carbon
footprint owing to unforeseeable natural disasters and the associated temporary use of equipment such as diesel generators to
restore and back up damaged network infrastructure. Consideration must be given to the special national situation in this key
market, which is why the decision was taken not to include T-Mobile US in these two non-financial performance indicators in
respect of short-term variable remuneration. This step ensures that the right incentives are set for the Board of Management,
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executives, and all employees in Germany not covered by collective agreements toward the sustainable development of the
business, while at the same time safeguarding the stability of network operations.

The annual ambition for the performance indicators “energy consumption” and “CO, emissions” (Scope 1 and 2) will continue
to be set, managed, and reported for the entire Group as before, including a target value for T-Mobile US. Energy consumption
for the Group as a whole in the reporting year was down slightly year-on-year at 12,241 GWh (prior year: 13,253 GWh). Due
in particular to the Group-wide use of electricity from renewable energy sources, CO, emissions (Scope 1 and 2) are at a low
level and dropped further as a result of our measures to 217 kt COe (prior year: 233 kt CO5e). The values given for total energy
consumption and Scope 1and Scope 2 emissions are based in part on estimates, assumptions, and extrapolations, and, in part,
on data provided by our external energy service providers.

For about the last two decades, climate protection has been steadily increasing in importance at Deutsche Telekom. Our Group-
wide climate protection strategy covers the following aspects: Emissions from the value chain, Renewable energy sources,
Energy efficiency, and Enablement: positive climate-protection effects on our customers. In 2019, the Board of Management
adopted climate goals, which it stepped up again in 2021: In March 2023, we replaced our previous science-based target on our
journey towards climate neutrality with more ambitious interim and final goals, which have now been confirmed by the SBTi.

Our climate goals are:

a. We achieved 100 % electricity from renewable energy sources across the Group (Scope 2, market-based method) at the
end of 2021.

b. We are aiming to reach climate neutrality across the Company by the end of 2025 (Scope 1and 2). As we cannot avoid all
emissions, we intend to offset around 5 % of the remaining emissions through compensatory measures.

c. As a new interim goal on our journey towards climate neutrality along the entire value chain, we have committed to
reducing CO, emissions across Scopes 1-3 by 55 % in absolute terms by 2030 compared with 2020. This interim goal
is considerably more ambitious than our previous goal, which was to reduce Scope 3 emissions by 25 % per customer
(compared with 2017) by 2030. As a result of our systematic efforts to reduce our Scope 1 and Scope 2 emissions, the
majority (over 98 %) of our carbon footprint now occurs through the production and use of our products. We maintain a
close dialog with our suppliers in order to reduce the emissions generated during production and to ensure the products
manufactured consume less energy during the utilization phase.

d. We want to reach net zero by 2040 across all three scopes along the entire value chain. We want to cut emissions by at
least 90 %, so that we only need to offset up to 10 %. This goal is also in line with the targets set out by the European Green
Digital Coalition, of which Deutsche Telekom is a founding member.

As a general principle, where there are CO, emissions that we cannot avoid by using renewable energy, improving energy
efficiency, or agreeing climate goals with suppliers, for example, we will offset these using compensatory measures that
mean they are permanently removed from the atmosphere, such as through natural sinks in which natural ecosystems absorb
greenhouse gases from the atmosphere. We have set ourselves the quality requirement for offsetting that we only use high-
quality removal projects in accordance with Oxford category IV and V, i.e., the removal of carbon through short- and long-term
storage.

We developed our Group-wide climate goals in line with the current scientific and political conditions. For the current targets,
the SBTi once again confirmed in the reporting year that our climate protection goals contribute to compliance with the Paris
Agreement even under its stricter new guidelines. We developed a Climate Target Transition Plan in 2023 that we will detail
further in 2024 in accordance with the future requirements of the European Sustainability Reporting Standards (ESRS). The plan
enables us to manage and monitor the success of our reduction measures internally. It also helps us to inform our stakeholders
about our journey towards net zero emissions. The SBTi also gave a positive assessment of the targets set by our subsidiaries
in the United States and Hungary. The national companies are taking different steps to achieve these targets. These include
power purchase agreements (PPAs) for procuring electricity from specific sustainable sources, such as wind and solar power.
At the end of 2023, we were obtaining 32.5 % of our electricity through these PPAs (prior year: 27.7 %).
By 2025, we intend to increase this percentage in Europe to 50 % of our power consumption. Our aim is to actively support the
sustainable production of electricity from renewal energies.

As approximately three-quarters of Scope 3 emissions are attributable to the supply chain, we established the Supply Chain
Emission Reduction task force in the reporting year. It prioritizes suppliers by their relevance to our CO, emissions. The task
force agrees targets and measures with the intention to define binding emission reduction agreements together with our
suppliers. Suppliers also play an important role when it comes to reducing emissions from the utilization phase of the devices
we lease or sell. Improving energy efficiency is one of the key levers here.

We calculate our CO, emissions across the Group in line with the Greenhouse Gas (GHG) protocol. The market-based method
is used for Scope 2 emissions. The standard distinguishes between three CO, emissions categories (Scope 1, 2, and 3). The
calculations for Scope 3 were partly based on assumptions, and the value for Scope 3 amounted to 10,476 kt CO,e (prior year:
12,287 kt COe) in the reporting year. This reduction partly resulted from methodology adjustments for upstream activities in
particular. The following graphic visualizes the emissions of the different scopes resulting from our business activities, shown
as CO,-equivalent emissions (CO5e emissions).
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CO,e emissions (Scope 1-3)

Deutsche Telekom Group in 2023 in % and kilotons (kt) of CO,e

Y

72.49 % (7,752 kt) 186%(199kt)  017%(18kt)  25.48 % (2,724 kt)

Scope 3 emissions from upstream activities:

Upstream transportation and distribution, purchased goods and services, capital goods, waste generated in operations, fuel- and energy-related activities,
business travel, and employee commuting. In the reporting year, we took steps to improve the data quality by more precisely allocating the effects of our
civil engineering activities to Scope 3 emissions from upstream activities.

H Scope 1emissions from Deutsche Telekom’s own activities:
Primary energy requirements for operation of Deutsche Telekom'’s systems, buildings, and vehicles

7. Scope 2 emissions from energy procured:
Generation of electricity and district heating/cooling procured by Deutsche Telekom. Renewable energy certificates are taken into account when Scope 2
emissions are determined.

Scope 3 emissions from downstream activities:

Transportation of products sold to the customer, use of sold or leased products, and disposal and recycling of sold products. Additional emissions are
generated during the utilization phase of our solutions by devices that our customers purchase from third parties and not from Deutsche Telekom
(prior year: around 2.6 million metric tons of CO e). As we have only a negligible influence on these devices and hence on their energy consumption
and emissions, we report these emissions separately. Due to methodology adjustments, this value has not yet been available for the reporting year

at the time of publication.

We will publish detailed information on the year-on-year development of data and the impact of the adjusted Scope 3 methodology on previous years in
our 2023 CR Report at the end of March 2024.

We determine the effectiveness of our climate protection measures using key performance indicators (KPIs). The Renewable
Energy KPl is an important metric for us. It shows how much of our Company’s overall electricity consumption is obtained from
renewable energy sources, and has been 100 % across the Group since 2021. Direct procurement, guarantees of origin, own
energy production, and PPAs are included in this calculation.

The Power Usage Effectiveness (PUE) metric serves as one indicator for the efficiency enhancement in our data centers. We
determine this metric using the method recommended by the standard DIN EN 50600 for data centers, which takes the total
energy consumed by data centers into account, not just that used to operate the servers. In 2023, the global PUE metric for
our T-Systems data centers was 1.53 (prior year: 1.59). Our most efficient highly available data center has a PUE of 1.24. In
the reporting year, the European Commission honored the T-Systems data center in Biere with the European Code of Conduct
Award for significantly reducing its energy consumption.

The KPI for Energy Intensity for Deutsche Telekom (fixed-network and mobile entities) is shown in the following graphic. The KPI
reflects our energy consumption in relation to the volume of data transmitted, thus demonstrating how our network’s energy
efficiency has recorded positive growth. The result stands at 70 (prior year: 91).

Energy Intensity ESG KPI

Deutsche Telekom Group (fixed-network and mobile entities) in 2023

Energy consumption
in millions of kWh

70

_ ENERGY
INTENSITY
kWh/terabyte

IP data volume
in millions of terabytes

We are also applying our climate protection efforts to our mobility: Our goal within the Group is to progressively increase the
proportion of electric vehicles in our fleet in order to have fully electric mobility in place as soon as possible. We committed
to buying only electric company vehicles in Germany from 2023 onward, for example, and a policy to this effect came into
force in January 2023. On the basis of this, almost 100 % of the company vehicles we ordered in the reporting year had
an electric drive in Germany, apart from just two exceptions that were covered by the policy. We have also extended the
retention period for company vehicles from three to four years. In addition, our subsidiary Comfort Charge provides e-mobility
charging infrastructure in Germany. One target designed to support a nationwide charging infrastructure was to operate
more than 250 rapid charging stations by the end of 2023. We only narrowly missed this target due to various factors, with
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approximately 230 rapid charging stations. The main reasons for this were local construction delays, late approvals, or missing
power connections, which prevented us from setting up the remaining stations in 2023. They will be successively installed in
2024 so that we will quickly reach the threshold of 250 rapid charging stations. Both our own fleet and third-party vehicles can
use the vehicle charging stations.

In order to effectively curb climate change, many relevant players must work together, which is why we participate in national
and international associations and organizations, such as the Global Enabling Sustainability Initiative (GeSI) and Econsense. We
are also working systematically on improving climate protection throughout our supply chain. Since 2016, the CDP supplier
engagement rating has assessed how well companies have integrated the topic of climate protection into their supply chains.
In 2022, we were awarded an A rating by CDP and included on its Supplier Engagement Rating Leader Board. The supplier
engagement rating had not yet been announced for the reporting year at the time of the publication of this report. Our
CDP Supply Chain Coverage ESG KPI indicates the degree to which our procurement volume was covered by our suppliers’
participation in the CDP Supply Chain Program in 2023. A total of around 51% (prior year: over 52 %) of the procurement

volume was covered in 2023 (excluding T-Mobile US). In the reporting year, 294 suppliers took part in the program (prior year:
247). (250677 ] [ ENVIRONMENT ]

Resource conservation

Our goal is to make our product portfolio increasingly sustainable. To achieve this, we take a holistic approach to resource
conservation and are committed to the responsible use of resources along our entire value chain. We aim to make products
and materials as durable as possible and to ensure they are always recycled at the end of their lifetimes. Also, by providing
innovative, network-based solutions, we support our customers in reducing their own CO, emissions and contributing to
climate protection.

Sustainable products are a key factor in competition for us. Using the Sustainable Revenue Share ESG KPI, we determine how
much revenue we (excluding T-Mobile US) generate from products that make a contribution to sustainability. Revenues for
individual product clusters are partially determined using a percentage allocation based on assumptions. In 2023, this share
amounted to almost 43 % (prior year: 42 %). We have recorded this indicator since 2014 using our own methodology, which
we adapted in 2022. As previously, a product can only be assigned to the sustainable product portfolio provided it is highly
likely that the product does not entail any of the seven risks defined in our methodology. The risk analysis covered the following
issues: pollution involved in the manufacturing of ICT products, avoidable non-recyclable electronic waste, unethical working
conditions, the use of conflict minerals during production, social exclusion, radiation and its impacts on health, and information
security. Additionally, a product must offer at least one of five sustainability benefits. Reduced energy consumption, a reduction
in CO, emissions, efforts to achieve a circular economy, a reduction in time required, and enabling social participation are
taken into consideration for this. Cost savings are still considered as additional information. However, a cost benefit does not
constitute a sustainability benefit in and of itself. Revenues from the rental of devices in the fixed network were included for the
first time this year, making up around 1 percentage point of the total value. It is difficult to differentiate between data and voice
revenues when taking mobile broadband revenues into account, which is why this is based on assumptions. Owing to the fact
that the EU Taxonomy does not cover the major part of our business model at present, we are also reporting this KPI in parallel
for the reporting year.

| We will publish detailed information on the Sustainable Revenue Share ESG KPI in our 2023 CR Report at the end of March 2024.

The return, repair, and recycling of old devices should be a matter of course. By 2030, we want all of the fixed-network and
mobile products we bring into circulation to be recycled at the end of their lifetimes. We are implementing measures to increase
the return of used devices to achieve the goals we have set ourselves. We measure the progress we are making by recording the
return ratios for the aforementioned product categories and the number of reconditioned devices. The return ratio for mobile
devices was 25 % for the Group in 2023. More than 4.4 million fixed-network devices (customer premises equipment, CPE)
were taken back across the Group in the reporting year. In the Germany and Europe operating segments, 38 % of the devices
collected there were reconditioned for reuse. T-Mobile US has a different calculation basis. There, the returned devices are
sent to third parties who responsibly manage reuse, resale, and recycling. T-Mobile US reports the percentage of recovered
materials that were reused and recycled in its annual Corporate Responsibility Report. We also want our suppliers to make
their devices and network technology circular by 2030. We ask suppliers to provide relevant information, including about the
environmental impact of the production and operation of individual products (life-cycle analyses). We also evaluate information
on energy efficiency, spare parts supply, including software updates, the use of recycled materials, and the relevant packaging
solution — in particular with regard to eliminating single-use plastics.
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In general, we work closely with manufacturers in many areas to make our product offering ever more sustainable. For example,
we stepped up our strategic collaboration with Fairphone — a vendor specializing in sustainable smartphones — in the reporting
year. In 2021, we introduced the Eco Rating methodology, in cooperation with four other European mobile communications
operators. Eleven network operators are now using this rating methodology in 36 countries. More than 450 cell phone models
from 23 vendors were evaluated by the end of 2023 in terms of their environmental impact throughout their entire life cycle.
The score calculation methodology is regularly reviewed on the basis of technical advances and changes in the regulatory
regime and adapted, if necessary. We use the Eco Rating to help our customers make more sustainable purchase decisions
and motivate vendors to reduce the environmental footprint of their devices. We are also pursuing our goals in our packaging.
Since mid-2022, all new branded products launched across Europe must meet the sustainability criteria laid down in our new
packaging guideline. Packaging for smartphones that we source from our suppliers must also meet these criteria. We did not
become aware of any violations of the packaging guideline by suppliers in the reporting year. We verify compliance with the
criteria by means of regular factory audits.

We want to make the sustainability benefits of our products transparent for our customers. That is why we undertake testing
procedures to obtain recognized environmental labels. For example, several routers and mesh devices are certified with the
Green Product environmental label of the TUV Rheinland testing service provider. The Blue Angel government environmental
label was also awarded to the system for taking back cell phones operated jointly by Telekom Deutschland and Foxway
Germany. We use our #GreenMagenta and #GoodMagenta labels for those of our products and initiatives that bring
sustainability benefits. #GreenMagenta encompasses Deutsche Telekom products, services, projects, actions, and initiatives
that make a particularly positive contribution to climate protection and the more responsible use of resources. #GoodMagenta
describes projects, actions, and initiatives that make a positive contribution to overcoming social challenges in the digital
world. We have set out strict rules for awarding these two labels. There must be proven sustainability benefits. The two labels
are only awarded after completing a defined process, which also includes a comprehensive impact assessment. This process
was validated by an audit performed by TUV Rheinland in the reporting year. If there are clear disadvantages for society
or the environment, #GreenMagenta or #GoodMagenta will not be awarded, despite any potential advantages. More than
45 products from Germany and some European national companies, such as T-Mobile Austria in Austria, Hrvatski Telekom in
Croatia, and Makedonski Telekom in North Macedonia, have already been awarded the labels. For example, we have labeled our
green network in Germany, which has been operated with electricity from 100 % renewable energy sources since 2021, with

#GreenMagenta, while our new MagentaTlV Box G7, with a case made from biobased plastic and plastic-free packaging, also
bears the label.

| We will publish detailed information on this in our 2023 CR Report at the end of March 2024.

Conserving valuable resources is also a goal of the Green Pioneers initiative launched by our employees. Our Green Pioneers
raise awareness among the workforce of resource efficiency in the workplace and also provide inspiration for our core business.
In 2023, some Green Pioneers held courses on environmental issues for their colleagues, with more than 2,100 employees
in total taking part. As part of the WeGrow employee development program, we planted around 1,000 trees and shrubs in
collaboration with the Green Pioneers in the reporting year. We also used the Green Pioneers Day in the reporting year, marking

the fifth anniversary of the initiative, to develop new ideas and goals for the future work of the community with the participants.
(@ spG73] [ 8% EMPLOYEES |

Environmental opportunities arising from the digital transformation

We can use our products, services, and activities to contribute to tackling many environmental and social challenges, as was
made clear in a comparison with the 17 sustainability goals (SDGs) adopted by the United Nations. For instance, ICT solutions
can help reduce resource consumption in agriculture and increase harvests, shape cities and mobility up for the future in terms
of sustainability, stabilize power supply grids, or improve access to education and medical care — areas of application that offer
market opportunities for our Company. In order to evaluate the concepts described in this NFS, it is important to also look to
the opportunities digitalization opens up for sustainable development. [ &50677 | [ EIFiNANCE ]

We use the Enablement Factor to measure our overall performance with regard to climate protection. For this ESG KPI, we
calculate the positive CO, effects facilitated for our customers through using selected products. Relevant emissions generated
by customers are generally taken into account. Rebound effects are taken into account based on studies and estimates by
experts, where it is possible to do so with reasonable effort. We put this figure in relation to our own CO, emissions. According
to this figure, the positive CO, effects facilitated for our customers in Germany were 378 % higher in 2023 than our own CO,
emissions (enablement factor of 4.78 to 1). The year-on-year increase (enablement factor of 3.76 to 1) was mainly due to the
substantial reduction in Scope 3 emissions. The usefulness of the KPI depends very much on the underlying assumptions, and
the solution-based approach means double counting cannot be ruled out. [ % 069 | [ ENVIRONMENT ]
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Enablement Factor ESG KPI
Deutsche Telekom Group in Germany in 2023

4.78 —‘

16.88
3.53
CO, emissions Positive CO, effects facilitated for our
(Scope 1-3 in millions of tons of CO,e) customers (millions of tons of CO.e)

In addition, we are currently supporting the work of the European Green Digital Coalition (EGDC) to develop an industry
standard for calculating emissions savings from ICT products. This standard is designed to increase transparency and
credibility and lead to improved comparability when calculating savings. As soon as this calculation guideline has been
finalized, we will adapt our own calculations and reporting to the new requirements.

Compliance with the EU Taxonomy transparency requirements [ s06715] [ EIFNANCE ]

The EU Taxonomy is designed to promote investment flows from the finance sector to businesses that are involved in
environmentally sustainable activities. The EU Taxonomy is therefore aimed at helping implement the European Green Deal. As
a basis for this, the EU Taxonomy provides a binding definition of the environmental sustainability of activities and investments.
The EU Taxonomy Regulation requires companies to report on these economic activities. In 2021 and 2022, criteria for
the taxonomy environmental objectives “Climate change mitigation” (CCM) and “Climate change adaptation” (CCA) were
initially defined in the EU legislation. In June 2023, criteria were adopted for the remaining four environmental objectives:
“Water and marine resources” (WTR), “Circular economy” (CE), “Pollution prevention and control” (PPC), and “Biodiversity and
ecosystems” (BIO). These new criteria were applied for the first time in 2023 financial year.

Under the EU Taxonomy Regulation, the first step is to ascertain the taxonomy-eligible economic activities of a company. These
are activities that are covered by the EU Taxonomy and that therefore potentially contribute significantly to achieving the
environmental objectives. The second step is to check whether these activities are taxonomy-aligned. An activity is defined
as taxonomy-aligned if it meets the technical screening criteria for a significant contribution to at least one environmental
objective listed in the Annexes to Delegated Regulations (EU) 2021/2139, (EU) 2022/1214,(EU) 2023/2485, and
(EU) 2023/2486. At the same time, it must not do any significant harm to any of the other environmental objectives and
must meet the minimum social standards (“minimum safeguards”) set out in Taxonomy Regulation (EU) 2020/852, which in
particular require compliance with human and labor rights.

Deutsche Telekom is a company in the information and telecommunications industry. The following two economic activities
are therefore relevant to our core business (taxonomy-eligible) in connection with the “Climate change mitigation” (CCM)
environmental objective under the EU Taxonomy:

= Data processing, hosting and related activities (CCM 8.1)
m Data-driven solutions for GHG emissions reductions (CCM 8.2)

Since we also lease devices to our customers as part of our core business, the following economic activity, which is assigned to
the “Circular economy” (CE) environmental objective, is also relevant for Deutsche Telekom:

m Product-as-a-service and other circular use and result-oriented service models (CE 5.5)

No economic activities relevant to the environmental objective “Climate change adaptation” (CCA) were identified in the
2023 financial year.

The EU Taxonomy does not currently include criteria for the economic activity “Provision and operation of electronic
communication networks and services.” This means that most of our business model is not yet covered by the EU Taxonomy.
As a result, the EU Taxonomy does not give us an opportunity to indicate our contribution to climate change mitigation in the
area of fixed and mobile network build-out and operation. We are active in various business and industry associations to ensure
that relevant and appropriate criteria are added to the EU Taxonomy to reflect our core activities in the area of fixed and mobile
networks. Among other activities, we took part in the joint feedback process of the European Commission and the Platform on
Sustainable Finance in 2023.
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On the other hand, the EU Taxonomy does provide a list of cross-cutting activities outside of our core business that are relevant
for our general corporate infrastructure, such as for fleet and facilities management and energy generation. In the 2023
financial year, Deutsche Telekom only carried out the following taxonomy-eligible cross-cutting activity for the environmental
objective “Climate change mitigation” (CCM) to a financially material extent:

= Transport by motorbikes, passenger cars, and light commercial vehicles (CCM 6.5)

The three tables below provide an overview of our taxonomy-eligible and taxonomy-aligned economic activities for the
reporting year. They break the figures down into both absolute values and the applicable percentage of Deutsche Telekom’s
turnover, capital expenditure, and operating expenditure. As required by law, we will begin publishing disclosures on the
taxonomy alignment of the economic activity “Product-as-a-service and other circular use- and result-oriented service models”
(CE 5.5) for the 2024 reporting year.

Method for ascertaining taxonomy eligibility and alignment

When ascertaining the taxonomy-eligibility of economic activities, we focused on our core business activities taking cost-
benefit aspects into account. There was a slight change to the application of the materiality assessment in the reporting year.
In contrast to the prior year, we are therefore no longer reporting turnover and capital expenditure for 2023 for our Comfort
Charge subsidiary, which offers charging solutions for electric vehicles, in connection with the taxonomy-eligible economic
activity “Infrastructure enabling low-carbon road and public transport” (CCM 6.15).

Those activities identified as taxonomy-eligible were checked individually for their taxonomy alignment. However, proof of
conformity for avoiding significant harm to the environmental objective “Climate change adaptation” (CCA) was provided
comprehensively for all taxonomy-eligible activities, as we manage climate risks centrally at Group level. The only exception to
this is the United States operating segment, where management of climate risks is still in the process of being established and
therefore does not yet fully meet the requirements of the EU Taxonomy. No taxonomy-eligible activities were carried out to any
significant extent in the United States operating segment in the reporting year. We monitor compliance with minimum social
safeguards using a Group-wide management system.

To avoid significant harm to the environmental objective “Climate change adaptation” (CCA), checking for taxonomy alignment
of all of the economic activities listed above requires an analysis of potential physical climate risks. We carried out a
comprehensive analysis of physical climate risks in the reporting year as part of our risk management activities. The climate risk
analysis was carried out using a recognized software platform based on the climate scenarios defined by the Intergovernmental
Panel on Climate Change (IPCC). In connection with the taxonomy-eligible activities, no significant harm to the environmental
objective “Climate change adaptation” (CCA) was identified, as individual local climate risks are minimized by existing
mitigation measures.

The minimum social safeguards require a management system to monitor compliance with the OECD Guidelines for
Multinational Enterprises and the UN Guiding Principles on Business and Human Rights, including the ILO Core Conventions
and the International Bill of Human Rights. We have made an express commitment to the principles listed above. We perform
human rights due diligence using a risk-based management system encompassing both the Group and our supply chain that
we use to monitor compliance with social and environmental standards. We also maintain a process of trust-based dialog with
employees’ representatives and trade unions. To prevent corruption and safeguard fair competition, Deutsche Telekom has
established a compliance management system that is aligned with the company’s risk situation and is externally certified at
regular intervals.

For further information on minimum social standards, please refer to the sections “Collaboration with employees’ representatives and trade unions,”
“Connect the unconnected,” “Due diligence processes in the Group,” “Labor standards at our suppliers,” and “Compliance management system,” and to the
2023 CR Report, which will be published at the end of March 2024.

Economic activities that are relevant to turnover

The taxonomy-eligible economic activity Data processing, hosting and related activities (CCM 8.1) covers “Storage,
manipulation, management, movement, control, display, switching, interchange, transmission or processing of data through
data centers, including edge computing.” Of our Group-wide business activities, our Systems Solutions operating segment
(T-Systems) comes under this sector. As well as data centers operated by T-Systems, we also included data centers operated
on co-locations in the assessment.
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Only data centers that comply with the European Code of Conduct for Energy Efficiency in Data Centres can be considered
as making a substantial contribution to climate change mitigation in accordance with the EU Taxonomy. Five of the eight
locations directly managed by T-Systems comply with this code. As we have not yet verified compliance with the Code of
Conduct through external audits in accordance with EU Taxonomy requirements, we are not classifying the data centers used
for economic activity CCM 8.1 as taxonomy-aligned in the reporting year. In addition, in accordance with the EU Taxonomy,
the global warming potential of refrigerants that need to be used in data center cooling systems may not exceed a value of
675 GWP (Global Warming Potential). This criterion is currently met by one data center that was fully refurbished in 2022. The
other sites currently still use industry-typical refrigerants that meet the criteria of the EU directive on fluorinated greenhouse
gases. We will make the change to taxonomy-aligned refrigerants as part of the regular refurbishment program for our data
centers. We will carry out a detailed review of the individual data centers’ compliance with the criteria for preventing significant
harm to the remaining environmental objectives in each case as soon as they fulfill the aforementioned climate change
mitigation requirements in full.

We associate those solutions and products in the Group that, in accordance with the description in the EU Taxonomy, are
“predominantly aimed at the provision of data and analytics enabling GHG emission reductions” with the economic activity
Data-driven solutions for GHG emissions reductions (CCM 8.2). These are solutions and products that have clear potential to
enable users to save CO, emissions. When selecting them, we take into account solutions and products that are incorporated
into our Enablement Factor and Sustainable Revenue Share ESG KPIs, and/or that have been awarded our #GreenMagenta
label. We thus identified the following taxonomy-eligible services within our Group-wide business activities:

= Business-related video conferencing solutions (saves travel-induced CO, emissions)
= Workplace and cloud solutions (increases energy efficiency by improving server utilization)
= |oT solutions (saves CO, emissions)

We provide these services to a significant financial extent in the Germany operating segment, in our major national companies
in the Europe operating segment, and local business units in the Systems Solutions operating segment.

The technical screening criteria require a life-cycle analysis as evidence of the taxonomy alignment of the solutions in question.
These must show that a solution results in substantial greenhouse gas emission reductions both over and beyond its entire
life cycle in comparison with the relevant reference solution available on the market. We understand reference solutions to be
alternative solutions that would typically be used in a company in our footprint markets. This assumes that the companies are
aligned with best practices. The technical screening criteria do not stipulate a specific threshold for “substantial” reductions
in greenhouse gases in comparison with the reference solution. In the prior year, we therefore defined a threshold based on
scientific findings; greenhouse gas reductions resulting from taxonomy-eligible solutions exceeding this threshold value are
thus considered “substantial.” The requisite life-cycle analyses have been prepared for business-related web conferencing
solutions and for the cloud solutions Future Cloud Infrastructure, Open Telekom Cloud, and SAP Cloud Services.
Deutsche Telekom offers a number of loT solutions that can reduce CO, emissions. As we have not yet prepared any life-cycle
analysis to demonstrate the effects of these solutions, they are not reported as taxonomy-aligned for the reporting year.

In contrast to the prior year, the taxonomy-eligible business-related web conferencing solutions were analyzed by comparing
them with hybrid meetings to take account of market trends. Significant greenhouse gas savings were demonstrated. For
instance, compared with hybrid meetings, virtual-only meetings reduce greenhouse gas emissions by around 62 % (small
meetings) or 32 % (large meetings).

Of the workplace and cloud solutions covered by the life-cycle analysis, the Future Cloud Infrastructure, including the SAP
Cloud Services run on this infrastructure, reduced greenhouse gas emissions by around 9.7 % in comparison with decentralized
data centers operated by our customers themselves. However, this effect was below the threshold value defined in the prior
year. Future Cloud Infrastructure and SAP Cloud Services are thus reported as non-taxonomy-aligned for the 2023 financial
year. The life-cycle analysis also found that using the Open Telekom Cloud reduced greenhouse gas emissions by 47 %
compared with the reference scenario. The reference scenario is based on the assumption that our customers use their own,
decentralized server infrastructure for storing and processing data rather than the cloud solution. We therefore classify the
Open Telekom Cloud and all web conferencing solutions included in a life-cycle analysis as taxonomy-aligned.

For the aforementioned solutions, we exclusively use infrastructure located in Germany. The requirements for the “Circular
economy” (CE) conform to current EU legislation, which we implement as part of our environment management activities at
our EU sites. We also require our business partners to provide evidence that the hardware used in the data centers is actually
reconditioned or recycled at the end of its service life.

We record leases of devices to business customers and consumers in the Germany operating segment under the taxonomy-
eligible economic activity Product-as-a-service and other circular use and result-oriented service models (CE 5.5). As
required by law, we will begin publishing disclosures on the taxonomy alignment of this economic activity for the 2024
reporting year.
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Cross-cutting activities

Deutsche Telekom has a vehicle fleet that includes both company cars and service vehicles. The economic activity Transport
by motorbikes, passenger cars, and light commercial vehicles (CCM 6.5) is therefore relevant as a cross-cutting activity that
applies to the purchase, the lease, and the operation of vehicles of the classes M1 (passenger cars) and N1 (light commercial
vehicles with a maximum weight of 3.5 t). As we are pushing forward with the transition to a fully electric fleet, especially in
Germany and the EU, some of the new vehicles purchased already meet the CO, thresholds set in the EU Taxonomy. We were
also able to provide evidence of the alignment of these vehicles with the other key EU Taxonomy requirements, which are based
on current EU legislation for new vehicles. As the choice of tires is left to the vehicle users themselves, we could not provide
evidence of the taxonomy alignment of tires for the reporting year. We therefore report capital expenditure associated with our
vehicle fleet as non-taxonomy-aligned.

Calculation of the Taxonomy KPIs

The total Group figures used as the basis for calculation in accordance with the EU Taxonomy in the reporting year amounted
to EUR 112.0 billion in turnover (2022: EUR 114.2 billion), EUR 24.3 billion in capital expenditure (2022: EUR 38.5 billion), and
EUR 0.4 billion in operating expenditure (2022: EUR 0.4 billion). The definition of turnover according to the EU Taxonomy
is equivalent to net revenue in our consolidated income statement contained in the consolidated financial statements. The
relevant capital expenditure was determined on the basis of the consolidated statement of financial position contained in the
consolidated financial statements and is determined as the sum of additions under property, plant and equipment, intangible
assets (excluding goodwill), and right-of-use assets. In line with the EU Taxonomy requirements, the disclosures on capital
expenditures do not form part of a capital expenditure (capex) plan. The EU Taxonomy defines costs that relate to research and
development; building remediation measures; short-term leases; maintenance and repair; and any other direct expenditures
relating to the day-to-day maintenance of property, plant and equipment as relevant operating expenditure.

The disclosures on taxonomy eligibility and taxonomy alignment in terms of turnover, capital expenditure, and operating
expenditure are directly assigned at the level of product groups to either the operation of data centers in accordance with
economic activity CCM 8.1, the provision of ICT solutions in accordance with economic activity CCM 8.2, and lease of devices
in accordance with economic activity CE 5.5. We do not generate any turnover with cross-cutting activities. Exclusively capital
expenditure was assigned to economic activity CCM 6.5.

To avoid double counting within the meaning of the EU Taxonomy, we have almost exclusively allocated taxonomy-eligible
cloud solutions from T-Systems to economic activity CCM 8.2; we only report one solutions portfolio under economic activity
CCM 81, as this is not taxonomy-eligible in accordance with economic activity CCM 8.2. The lease of devices to our customers
in accordance with economic activity CE 5.5 does not overlap with the solutions that fall under economic activities CCM 8.1
and CCM 8.2. In addition, capital and operating expenditures were only assigned to cross-cutting activity CCM 6.5 if a direct
correlation with the reported turnover-relevant economic activities was excluded.

As the EU Taxonomy does not yet adequately cover our core business, an aggregate view of the taxonomy eligibility of all
economic activities results in very low proportions again in 2023 of turnover (2.5 %; 2022: 1.8 %), capital expenditure (2.1 %;
2022: 0.8 %), and operating expenditure (33.2 %; 2022: 33.5 %) for the Deutsche Telekom Group. The changes against the prior
year relate mainly to the first-time disclosure of taxonomy-eligible turnover and capital expenditure from the lease of devices
in accordance with economic activity CE 5.5. The largest proportion of taxonomy-eligible operating expenditure can be allotted
to property, plant and equipment (76.4 %; 2022: 69.6 %), followed by right-of-use assets (15.5 %; 2022: 12.3 %) and intangible
assets (8.0 %; 2022:18.1 %).

The largest proportion of taxonomy-eligible turnover, capital expenditure, and operating expenditure can be allotted to
economic activity CCM 8.1: based on the relevant total figures for the Group, taxonomy-eligible business activities for data
processing and hosting represented 1.0 % of turnover (2022: 1.0 %), 0.9 % of capital expenditure (2022: 0.4 %), and 191 %
of direct expenses (2022: 19.0 %). To enable a statement of taxonomy eligibility at segment level, too, we also report
supplementary KPIs for the Systems Solutions operating segment. The taxonomy-eligible portion, determined using the same
calculation logic, is 35.0 % (2022: 36.0 %) in relation to net revenue of the segment, and 66.0 % (2022: 62.6 %) in relation to
capital expenditure.

In second place, with 0.8 % (2022: 0.8 %) taxonomy-eligible turnover, is economic activity CCM 8.2, to which the business-
related web conferencing solutions make a substantial contribution. We also generated relevant taxonomy-eligible turnover
from leases of devices, which we added as new economic activity CE 5.5 in the reporting year due to the expanded taxonomy
criteria and amounted to 0.6 % of the Group’s total turnover. Economic activity CE 5.5 is additionally associated with relevant
capital expenditure of 0.7 % based on the total figures for the Group. Cross-cutting activity CCM 6.5 has only a supporting
function for Deutsche Telekom’s core business.
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In the 2023 financial year, the taxonomy-aligned proportion of all economic activities of the Deutsche Telekom Group was 0.2 %
of turnover (2022: 0.5 %), 0.0 % of capital expenditure (2022: 0.0 %), and 0.5 % of operating expenditure (2022: 0.4 %). The
taxonomy-aligned proportion results from economic activity CCM 8.2. The decrease in taxonomy-aligned turnover is largely
due to an optimization of the reference scenario with which emissions savings from our cloud solutions are compared. For the
Systems Solutions operating segment, the taxonomy-aligned proportion of turnover was 3.6 % (2022: 12.3 %), 0.0 % of capital
expenditure (2022: 0.1 %), and 0.0 % of operating expenditure (2022: 0.8 %).

Taking the Future Cloud Infrastructure and SAP Cloud Services additionally into account, which reduced greenhouse gas
emissions by 9.7 % according to the life-cycle analysis, the taxonomy-aligned proportion for the Group would come in at
0.5 % (turnover), 0.0 % (capital expenditure), and 0.5 % (operating expenditure). For the Systems Solutions operating segment,
including Future Cloud Infrastructure and SAP Cloud Services would lead to a proportion of 11.5 % (turnover), 0.0 % (capital
expenditure), and 0.4 % (operating expenditure).

Given the high standards laid down in the technical screening criteria, the transformation is expected to be a lengthy process.
We plan to increase the taxonomy alignment of our economic activities on a continual basis.
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EU Taxonomy KPIs

Substantial contribution to environmental objectives®

Do no significant harm to environmental objectives

Taxonomy
aligned (A1)
or eligible
(A2)
Climate Climate Climate Climate Minimum  proportion Category Category
change change Circular change change Circular safe-  of turnover enabling transitional
Turnover mitigation  adaptation Water Pollution economy Biodiversity  mitigation  adaptation Water Pollution economy Biodiversity guards 2022 activity activity
Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL,
Economic activities Code millions of € % N/EL N/EL N/EL N/EL N/EL N/EL Y/N Y/IN Y/N Y/N Y/N Y/N Y/N % E T
A. Taxonomy-eligible activities
Al Envi I inable activities (t y-aligned)
Data-driven solutions for GHG emissions reductions CCM 8.2 257 0.2 Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 0.5 E
Turnover of environmentally sustainable activities
(taxonomy-aligned) (A:1.) 257 0.2 0.2 0.0 0.0 0.0 0.0 0.0 Y Y Y Y Y Y Y 0.5
of which: enabling 257 0.2 0.2 0.0 0.0 0.0 0.0 0.0 0.5 E
of which: transitional 0 0.0 0.0 0.0 T
A2. ligible but not envir activities
(not taxonomy-aligned activities)
Data processing, hosting and related activities ccM 81 1148 1.0 EL N/EL N/EL N/EL N/EL N/EL 1.0
Data-driven solutions for GHG emissions reductions ccM 8.2 719 0.6 EL N/EL N/EL N/EL N/EL N/EL 0.3
Product-as-a-service and other circular use- and result-oriented
service models® CESS 645 0.6 N/EL N/EL N/EL N/EL EL N/EL -
Transport by motorbikes, passenger cars and light commercial
vehicles CCM 6.5 0 0.0 EL N/EL N/EL N/EL N/EL N/EL 0.0
Infrastructure enabling low-carbon road transport and public
transport® CCM 615 - - EL N/EL N/EL N/EL N/EL N/EL 0.0
Turnover of taxonomy-eligible but not environmentally sustainable
activities (not taxonomy-aligned activities) (A.2.) 2,513 22 1.6 0.0 0.0 0.0 0.6 0.0 13
A. Turnover of taxonomy-eligible activities (A1, + A.2.) 2,770 25 18 0.0 0.0 0.0 0.6 0.0 18
B. Taxonomy non-eligible activities
Turnover of taxonomy non-eligible activities 109,200 97.5 98.2
Total 1,970 100.0 100.0

° Meaning of abbreviations: Y: Yes, taxonomy-eligible and taxonomy-aligned activity with the relevant environmental objective; N: No, taxonomy-eligible but not taxonomy-aligned activity with the relevant environmental objective; EL: Eligible, taxonomy-eligible activity for the relevant objective; N/EL: Not eligible, taxonomy-non-eligible activity for the

relevant environmental objective.

° The analysis of the economic activity “Product-as-a-service and other circular use- and result-oriented service models” (CE 5.5) was limited to taxonomy eligibility only in 2023. The analysis of taxonomy alignment pursuant to Delegated Regulation (EU) 2023/2486 will take place in the 2024 financial year.

‘ Duetoa change in application of the materiality assessment, turnover in connection with the taxonomy-eligible economic activity “Infrastructure enabling low-carbon road transport and public transport” (CCM 6.15) is no longer being reported in the 2023 financial year.

For further information on turnover, please refer to the consolidated income statement in the consolidated financial statements or to Note 20 “Net revenue” in the notes to the consolidated financial statements.
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Substantial contribution to environmental objectives? Do no significant harm to environmental objectives
Taxonomy
aligned (A1)
or eligible
(A2)
Climate Climate Climate Climate Minimum  proportion Category Category
Capital expenditure change change Circular change change Circular safe- of capex enabling transitional
(capex) mitigation  adaptation Water Pollution economy Biodiversity ~ mitigation  adaptation Water Pollution economy Biodiversity guards 2022 activity activity
Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL,
Economic activities Code millions of € % N/EL N/EL N/EL N/EL N/EL N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T
A. Taxonomy-eligible activities
AA.Envi 1L inable activities (t: y-aligned)
Data-driven solutions for GHG emissions reductions CCM 8.2 0 0.0 Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 0.0 E
Capex of environmentally sustainable activities
(taxonomy-aligned) (A1.) 0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 Y Y Y Y Y Y Y 0.0
of which: enabling 0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 E
of which: transitional 0 0.0 0.0 0.0 T
A2. ligible but not envir sustainable activities
(not taxonomy-aligned activities)
Data processing, hosting and related activities ccM 8 213 09 EL EL N/EL N/EL N/EL N/EL 0.4
Data-driven solutions for GHG emissions reductions CCM 8.2 2 0.0 EL N/EL N/EL N/EL N/EL N/EL 0.0
Product-as-a-service and other circular use- and result-oriented
service models® CESS 170 0.7 N/EL N/EL N/EL N/EL EL N/EL -
Transport by motorbikes, passenger cars and light commercial
vehicles CCM 6.5 133 0.5 EL EL N/EL N/EL N/EL N/EL 0.3
Infrastructure enabling low-carbon road transport and public
transport® CCM 615 - - EL N/EL N/EL N/EL N/EL N/EL 0.0
Capex of taxonomy-eligible but not environmentally sustainable
activities (not taxonomy-aligned activities) (A.2.) 517 21 1.4 0.0 0.0 0.0 0.7 0.0 0.8
A. Capex of taxonomy-eligible activities (A.1. + A.2.) 517 21 1.4 0.0 0.0 0.0 0.7 0.0 0.8
B. Taxonomy non-eligible activities
Capex of taxonomy non-eligible activities 23,773 97.9 99.2
Total 24,290 100.0 100.0

: Meaning of abbreviations: Y: Yes, taxonomy-eligible and taxonomy-aligned activity with the relevant environmental objective; N: No, taxonomy-eligible but not taxonomy-aligned activity with the relevant environmental objective; EL: Eligible, taxonomy-eligible activity for the relevant objective; N/EL: Not eligible, taxonomy-non-eligible activity for the
relevant environmental objective.

° The analysis of the economic activity “Product-as-a-service and other circular use- and result-oriented service models” (CE 5.5) was limited to taxonomy eligibility only in 2023. The analysis of taxonomy alignment pursuant to Delegated Regulation (EU) 2023/2486 will take place in the 2024 financial year.

‘ Duetoa change in application of the materiality assessment, capital expenditure (capex) in connection with the taxonomy-eligible economic activity “Infrastructure enabling low-carbon road transport and public transport” (CCM 6.15) is no longer being reported in the 2023 financial year.

For further information on capital expenditure, please refer to Notes é “Intangible assets,” 7 “Property, plant, and equipment,” and 8 “Right-of-use assets” in the notes to the consolidated financial statements. The capital expenditure given here also includes the additions of all
non-current assets and disposal groups held for sale in the 2023 financial year.
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Substantial contribution to environmental objectives?

Do no significant harm to environmental objectives

Taxonomy
aligned (A1)
or eligible
(A2)
Climate Climate Climate Climate Minimum  proportion Category Category
Operating expenditure change change Circular change change Circular safe- of opex enabling transitional
(opex) mitigation  adaptation Water Pollution economy Biodiversity ~ mitigation  adaptation Water Pollution economy Biodiversity guards 2022 activity activity
Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL, Y, N, EL,
Economic activities Code millions of € % N/EL N/EL N/EL N/EL N/EL N/EL Y/N Y/N Y/N Y/N Y/N Y/N Y/N % E T
A. Taxonomy-eligible activities
AA.Envi 1L inable activities (t: y-aligned)
Data-driven solutions for GHG emissions reductions CCM 8.2 2 0.5 Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 0.4 E
Opex of environmentally sustainable activities
(taxonomy-aligned) (A1.) 2 0.5 05 0.0 0.0 0.0 0.0 0.0 Y Y Y Y Y Y Y 0.4
of which: enabling 2 0.5 0.5 0.0 0.0 0.0 0.0 0.0 0.4 E
of which: transitional 0 0.0 0.0 0.0 T
A2. ligible but not envir sustainable activities
(not taxonomy-aligned activities)
Data processing, hosting and related activities ccM 8 79 191 EL EL N/EL N/EL N/EL N/EL 19.0
Data-driven solutions for GHG emissions reductions CCM 8.2 56 13.6 EL N/EL N/EL N/EL N/EL N/EL 141
Product-as-a-service and other circular use- and result-oriented
service models® CES5 0 0.0 N/EL N/EL N/EL N/EL EL N/EL -
Transport by motorbikes, passenger cars and light commercial
vehicles CCM 6.5 0 0.0 EL EL N/EL N/EL N/EL N/EL 0.0
Infrastructure enabling low-carbon road transport and public
transport® CCM 615 - - EL N/EL N/EL N/EL N/EL N/EL 0.0
Opex of taxonomy-eligible but not environmentally sustainable
activities (not taxonomy-aligned activities) (A.2.) 135 327 327 0.0 0.0 0.0 0.0 0.0 3341
A. Opex of taxonomy-eligible activities (A1. + A.2.) 137 33.2 33.2 0.0 0.0 0.0 0.0 0.0 33.5
B. Taxonomy non-eligible activities
Opex of taxonomy non-eligible activities 276 66.8 66.5
Total 43 100.0 100.0

: Meaning of abbreviations: Y: Yes, taxonomy-eligible and taxonomy-aligned activity with the relevant environmental objective; N: No, taxonomy-eligible but not taxonomy-aligned activity with the relevant environmental objective; EL: Eligible, taxonomy-eligible activity for the relevant objective; N/EL: Not eligible, taxonomy-non-eligible activity for the

relevant environmental objective.

° The analysis of the economic activity “Product-as-a-service and other circular use- and result-oriented service models” (CE 5.5) was limited to taxonomy eligibility only in 2023. The analysis of taxonomy alignment pursuant to Delegated Regulation (EU) 2023/2486 will take place in the 2024 financial year.

‘ Duetoa change in application of the materiality assessment, operating expenditure (opex) in connection with the taxonomy-eligible economic activity “Infrastructure enabling low-carbon road transport and public transport” (CCM 6.15) is no longer being reported in the 2023 financial year.

For further information on operating expenditure, please refer to Note 26 “Other operating expenses” in the notes to the consolidated financial statements.
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%

Proportion of turnover/
Total turnover
2023
Taxonomy-aligned per objective Taxonomy-eligible per objective
Climate change mitigation (CCM) 0.2 1.8
Climate change adaptation (CCA) 0.0 0.0
Water (WTR) 0.0 0.0
Circular economy (CE) 0.0 0.6
Pollution (PPC) 0.0 0.0
Biodiversity (BIO) 0.0 0.0

%

Proportion of capital expenditure (capex)/
Total capital expenditure (capex)
2023
Taxonomy-aligned per objective Taxonomy-eligible per objective
Climate change mitigation (CCM)? 0.0 1.4
Climate change adaptation (CCA)? 0.0 1.4
Water (WTR) 0.0 0.0
Circular economy (CE) 0.0 0.7
Pollution (PPC) 0.0 0.0
Biodiversity (BIO) 0.0 0.0

¢ Capital expenditure (capex) in connection with taxonomy-eligible activities that could theoretically be assigned to the “Climate change mitigation” (CCM)
or the “Climate change adaptation” (CCA) environmental objective is reported here under both objectives.

%

Proportion of operating expenditure (opex)/
Total operating expenditure (opex)
2023
Taxonomy-aligned per objective Taxonomy-eligible per objective
Climate change mitigation (CCM)? 0.5 33.2
Climate change adaptation (CCA)? 0.0 191
Water (WTR) 0.0 0.0
Circular economy (CE) 0.0 0.0
Pollution (PPC) 0.0 0.0
Biodiversity (BIO) 0.0 0.0

: Operating expenditure (opex) in connection with taxonomy-eligible activities that could theoretically be assigned to the “Climate change mitigation” (CCM)
or the “Climate change adaptation” (CCA) environmental objective is reported here under both objectives.

Aspect 2: Employee concerns

With their commitment, expertise, and high performance, our on average more than 200,000 employees ensure that we live up
to our ambition to always be there for our customers, to operate a stable network, to grow the Company, and to pave the way
for the digital society. They are therefore of pivotal importance for our business success. Six Guiding Principles, representing
our values, form the cornerstones for collaboration within our Company. We have defined our strategic HR priorities in line with
the motto: “Supporting people. Driving performance.” We attach great importance to employee involvement and fair behavior
toward colleagues, promote diversity, and engage in systematic health management. [aisG8 ] [ 4% EMPLOYEES ]

| For our Guiding Principles and further information about our HR work, please refer to the section “Employees.”

| For information on the opportunities and risks associated with employees, please refer to the section “Risk and opportunity management.”

Collaboration with employees’ representatives and trade unions [_ai so68 ] [_#% EMPLOVEES |

Digitalization is fundamentally changing the way we work together. Employees are expected to demonstrate ever-greater
flexibility, social skills, and autonomy, to continue learning throughout their lives, and to work with greater independence. We
have made it our goal to support our employees in this transformation — and to help them not only to manage change, but also
to take an active role in shaping it.
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Codetermination rights play a key role in the digital transformation. Together with employees’ representatives and trade unions,
we want to create the working world of the future — with an eye to the needs of our workforce and the success of our Company.
As the underlying laws and contracts vary from country to country, codetermination matters are managed locally with trade
unions and employees’ representatives. Group management is generally involved in issues of particular importance.

The works councils, central works councils, and Group Works Council represent the interests of Group employees in Germany.
Our partner representing the employees’ interests on a European level is the European Works Council (EWC). We also have
executive staff representation committees and representatives of disabled employees at unit, company, and Group level. The
EWC has been one of our established key dialog partners for many years, representing the interests of our employees in
countries within the European Union and the European Economic Area. The EWC has up to 32 seats (prior year: 32), 28 of
which are currently occupied (prior year: 28) (as of December 31, 2023). Collective bargaining plays an important role and has
a long tradition at our Company, a fact made clear by the percentage of employees covered by collective agreements. As
of December 31,2023, 74 % of employees in Germany were covered by collective agreements (prior year: 73 %). We record
the Group-wide coverage rate every two years. As of December 31,2022, it stood at around 45 %. In 2023, 45 collective
agreements were signed with the trade unions in Germany (prior year: 90), which is a testament to the close cooperation with
employees’ representatives.

We also monitored trade union matters in the United States over the course of 2023. The responsibility for national human
resources management matters in the United States lies with T-Mobile US’ management, who are committed to exercising
this responsibility. Across the globe, Deutsche Telekom respects the rights to freedom of association and collective bargaining
in accordance with national law. This applies to the United States, with employees at T-Mobile US entitled to form or join a
trade union. At the same time, employees are also free to choose not to do so. In accordance with national legal requirements,
T-Mobile US does not discriminate against employees because of a decision they have made about union support.

Our human rights policy statement Code of Human Rights & Social Principles was expanded in the reporting year to incorporate
aspects such as the content of the existing Employee Relations Policy. The Code of Human Rights contains our globally
applicable self-commitment to uphold freedom of association and the right to collective bargaining, among other elements.
The new structure of the revised Code of Human Rights is also based on the requirements of the German Act on Corporate Due
Diligence in Supply Chains (Lieferkettensorgfaltspflichtengesetz — LkSG).

Our employee survey, which of late has been carried out every two years, is a key indicator of the relationship between our
Company and its workforce. The employee survey was not carried out in the reporting year on account of a change in service
provider, and has instead been rescheduled for 2024. On top of this, we conduct pulse surveys (carried out twice a year, or
once a year in years when the employee survey is carried out), which give us a sentiment snapshot across the Group. The
most recent pulse survey was conducted in November 2023, with 77 % — i.e., more than 106,000 colleagues — participating.
The survey asked employees about sustainability, among other topics: 81% of those surveyed (prior year: 84 %) stated that
they identified with Deutsche Telekom’s environmental and social engagement. A total of 80 % (prior year: 83 %) believe that
Deutsche Telekom acts responsibly toward the environment and society. The values reflect the survey findings excluding
T-Mobile US, since T-Mobile US conducts its own employee survey.

For further information on the employee survey and the non-financial performance indicator “employee satisfaction,” please refer to the section
“Employees.”

Diversity, equity, and inclusion 50610 ] [_#% EMPLOYEES |

People from over 120 countries work successfully together at Deutsche Telekom. They all bring their diverse skills and
demographic characteristics to the workplace. Respecting the individuality of our employees and harnessing their diversity for
our joint success is just as important for our Group as developing a shared corporate culture. That is why the Human Resources
and Legal Affairs Board of Management department includes a Diversity team.

Our Diversity, Equity, and Inclusion Group Policy, the six Guiding Principles, the Leadership Anchors as guidance for executives,
and the Code of Human Rights are key cornerstones of our commitment to diversity. We are also a founding member of the
Diversity Charter corporate initiative and a member of the advisory board of the Beyond Gender Agenda business network.
In Germany, for example, our collective agreements on remuneration and other matters reached with the trade unions ensure
transparent, gender-neutral compensation.

In line with the key dimensions of diversity set out by the Diversity Charter, we offer all employees — irrespective of age, ethnic
origin and nationality, gender and gender identity, physical and mental abilities, religion and worldview, sexual orientation, and
social origin — many development opportunities. We have developed action plans for each dimension of diversity so that we
can make our working environment even more inclusive and put our diversity strategy in place in the various units. For example,
we celebrated the Muslim festival of Eid al-Fitr and the Pride Festival together with our employees in 2023.
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We are particularly keen not only to promote respectful interaction, but also to drive systemic changes in products and
processes and make data-driven decisions. For example, executives are now being trained and sensitized on the topic of
unconscious bias and other issues so as to avoid biased judgment in hiring and performance decisions. In 2023, we were one
of the first DAX companies to introduce a voluntary, anonymous self-identification questionnaire in a pilot project in Germany,
India, and Slovakia. This allows us to analyze the results of the employee survey across all seven diversity dimensions and
to derive specific recommendations for action. More than 50 % of employees participated. This questionnaire is set to be
implemented worldwide in 2025.

Diversity, equity, and inclusion (DE&I) are also rooted in the culture of T-Mobile US. In 2021, T-Mobile US launched its strategic
DE&l plan Equity In Action, which focuses on employees and on the key priorities of talent, culture, brand, and digital equity.
As a part of the Equity In Action plan, T-Mobile US established an External Diversity and Inclusion Council, which includes
members from civil rights and social justice organizations. The External Council helps the company identify priorities, goals, and
community efforts. It also helps T-Mobile US implement its Equity In Action plan and with the delivery of the DE&I promises.

Alongside these action plans, we are also continuing to move forward on cross-divisional issues. These include mentoring
programs, flexible working models, child care services, advisory services for those caring for family members, a global talent
hub, and innovative ideas for dealing with demographic change. The regular collection of data via the pulse survey is another
measure. Questions were asked about nondiscrimination, a safe and supportive working environment, and equal opportunities
in the Company. In November 2023, the pulse survey resulted in a score of 91 % for nondiscrimination (previous year: 92 %) and
86 % for equal opportunities (previous year: 85 %).

We also offer various training courses that shine a light on unconscious bias in order to reveal hidden prejudices. Additionally,
we offer training on the various aspects of diversity. In the Learning from Experts (LEX) format, employees regularly provide
input, including on issues with DE&I relevance. Finally, we support our numerous employee networks, employee resource
groups (ERGs), and corporate communities, in Germany for example MagentaPride, Women@telekom, the Fathers’ Network,
BIPoC@DT (Black, Indigenous, and People of Color), and the newly founded Network for Neurodiversity. At T-Mobile US, there
are six internal diversity, equity, and inclusion (DE&I) employee resource groups (ERGs). The ERGs include a group for persons
with disabilities, a multicultural group with sub-affinity groups, a multigenerational network, an LGBTQI+ community, a network
for veterans and active members of the military, and a women’s network. Each of the ERGs also focuses on, and welcomes,
allies.

| For further information on equity and diversity in our Group, please refer to the section “Employees.”

Occupational health and safety[ + s0¢ | [ #%® EMplovEEs |

Measures that promote health within the Company not only help individual employees and ensure long-term business success,
but also have positive effects outside of the Company. For example, certain vaccinations and check-up services are also
available to the families of employees. We use holistic health management to take on social responsibility and promote a
proactive culture of health. We support our employees in maintaining their health and occupational safety with a host of
target audience-specific measures and extensive prevention programs. We consider the statutory requirements to be only
the minimum standard we must achieve. Our corporate occupational health and safety measures are effectively incorporated
into our structures via certified management systems and appropriate policies and guidelines. We support the Group-wide
approach with an internationally harmonized quality, work, health, and environmental management system based on the
international standards ISO 9001, ISO 45001, and I1SO 14001.

The Board of Management bears overarching responsibility for safeguarding health, occupational safety, and the environment.
The Group companies have health and safety managers who are responsible for specific processes and offerings that take
into account special requirements and conditions right down to company level. We systematically evaluate the measures to
ensure they are effective. The health rate, for instance, is reported to the Board of Management once per quarter. In addition,
we review the results of our employee survey, analyses of stress prevention measures under collective agreements, health
insurance reports, and competitor benchmarks. We analyze this data and use it to derive suitable measures. For example, we
have adapted our fire safety assistant concept and introduced an app for our employees to call first aiders in order to respond
to the changed conditions due to mobile working. Group-wide initiatives serve to promote health awareness and health literacy
among our employees. In Germany, a range of services are available to employees to promote health in the workplace, including
comprehensive check-ups, colon cancer screenings, and flu shots.
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The health promotion program also includes courses on nutrition, exercise, and relaxation (stress prevention, mindfulness,
etc.). As well as action days such as Mindfulness Day or Mental Health Day, there are open lecture series, individual offerings
(e.g., sleep advice, nutrition advice sessions), and digital solutions such as the Fitmit5 app to promote healthy break
management. Our employees can use the corporate health promotion options free of charge, generally during working hours.

In addition, with our Germany-wide employee and executive advisory service, we offer a range of support services in the area of
psychosocial health, but also crisis prevention and advice in the event of personal hardship and extreme incidents. Since 2022,
we have been offering an advisory service for international employees affected by the war in Ukraine. We also provided special
support for employees and their families impacted by the disastrous earthquakes in Turkey and Syria in 2023.

Standards have been put in place in Germany to improve occupational safety by regulating aspects such as safe, ergonomic
environments in buildings and vehicles. In addition to services available to all employees, there are also target group-specific
measures. Examples of these include driver safety training for certain areas of work or special safety training for employees
who are deployed to work at cell tower sites. As well as preventing accidents, the aim is to promote the health and motivation
of employees and therefore also increase the health rate.

Several key figures validate our performance in terms of corporate health management services: the total number of work-
related accidents decreased slightly compared with the previous year. The accident rate in Germany was 5.2 accidents
(resulting in more than three days of absence) per thousand employees (prior year: 5.5). At Telekom entities in Germany, the
health rate in 20232, including long-term illnesses, was 94.3 % (prior year: 93.8 %). Excluding long-term illnesses, the health
rate in 2023 stood at 95.8 % (prior year: 95.2 %).

The health index, which is measured as part of the employee survey, most recently recorded a slight increase of four points to
a score of 69 (on a scale of 0 to 100) in 2021 in comparison with the previous survey. Preparations for the next round of surveys
began in 2023.

Aspect 3: Social concerns

Access to state-of-the-art information technology is key to participating in the information and knowledge society (Access).
Ensuring that products and services are affordable is also important so that people can participate equitably (Affordability).
We also want to develop their skills and motivation to use digital media proficiently (Ability). The internet is supposed to be a
space in which all people can feel safe and where we interact on the basis of democratic principles. That is why we are actively
pushing for a positive culture of online debate, promoting the competent use of ICT, and making a stand against hate speech
and for civil courage online.

We aspire to enable as many people as possible to participate — also and especially in times of crisis. We are delivering on that
promise with an array of different activities. In this context, the security of our customers’ data is of prime importance. As a
relevant player in society, and committed as we are to exercising social responsibility, we also provide help in emergencies.
There was particularly high demand for this help in the reporting year in light of the war in the Middle East, the forest fires on
Maui, and the earthquakes in Turkey, Syria, and Morocco. [ %5067 ] [ RELATIONSHIPS |

| For further information on our corporate identity and our Guiding Principles, please refer to the sections “Group organization” and “Employees.”

Network access and digital responsibility

Having access to state-of-the-art information technologies is a precondition for economic performance and participation in
a knowledge and information society. That is why we continue to rapidly expand our infrastructure and improve transmission
speeds with new, secure technology. [ sbG8 | [ EIFNANCE ]

Demand for faster data services with full-coverage availability is growing continuously. Group-wide, we invested more than
EUR 16 billion in 2023, primarily in building and operating networks, with around EUR 4.6 billion of this figure earmarked for the
Germany operating segment alone. This is in addition to the investments that we make in acquiring mobile spectrum. Hence,
the majority of the Group’s investment volume in Germany is for the build-out of broadband networks. This build-out is based
on the goals of our Europe-wide integrated network strategy, which we use to help achieve the EU Commission’s network build-
out targets and the Federal Government’s Digital Agenda and broadband strategy. The strategy is founded on the two pillars
of building out mobile and fixed networks, with the focus of the former being on SG coverage — the most powerful technology
standard currently available. In the fixed network, we are focusing on rolling out our optical fiber to provide our customers with
a reliable connection at gigabit speeds. As well as the pure fiber-optic lines, we are also offering other innovative products: for
example, our hybrid router, which combines the transmission bandwidths of fixed-network and mobile communications, thus
attaining higher transmission speeds — particularly in rural areas. [ #5069 | [ & STRUCTURE ]

Our goal is to ensure a clearer focus on the contributions of the segments. That is why we are presenting the network build-out metrics at segment level
in the combined management report. As a consequence, we no longer report on the number of households in Germany covered by optical fiber-based
technology. For further information on the corresponding metrics and the network build-out, please refer to the sections “Group strategy” and “Forecast.”

a The health rate covered 98.5 % of the workforce in the reporting year. Five companies are not included in the health rate as they do not use a technical time
management system which allows for this kind of reporting. This concerns 1.5 % of the workforce in Germany.
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In order to improve accessibility to our digital products and services, the Board of Management decided in July 2022 to
integrate the Design for All approach into product development. In the reporting year, we then developed the Design for All
guide together with the segments and published it internally. We want to use this guide to avoid marginalization, stigmatization,
and discrimination at an early stage in the product development process and include everyone in the digital transformation. It
was very important to us to ensure that various diversity dimensions are covered by the guide.

| We will publish detailed information on this in our 2023 CR Report at the end of March 2024.

In general, we want to make our network infrastructure and our products as efficient, environmentally friendly, and harmless
to health as possible. That is why we are committed to addressing the topic of mobile communications and health responsibly.
In the context of the SG build-out, there is public debate around the potential effects of SG on health. We have been providing
information on the scientific evidence regarding mobile communications and health for more than 20 years now. In
June 2023, the four mobile carriers operating in Germany made a new self-commitment to the Federal Government. Among
other steps, they commit themselves to continue operating the joint information platform www.informationszentrum-
mobilfunk.de. This platform provides expert, evidence-based information on mobile communications topics subject to
controversial public debate, such as health, research, technology, benefits, and applications. Since 2022, the platform has been
cooperating with the Federal Government’s communication initiative “Deutschland spricht tiber 5G” (Germany is talking about
5G), for example, by supporting initiatives to establish a dialog with citizens. In the reporting year, we updated our Group-wide
EMF Policy (EMF being short for “electro-magnetic fields”) dating back to 2004. The EMF Policy defines standard requirements
— which considerably exceed the applicable national legal requirements — for addressing mobile communications and health-
related matters. [ ¥ S0G5 ] [ ENVIRONMENT |

| For further information, please refer to the section “Risk and opportunity management.”

Responsibility for shaping the digital transformation has to be assumed by society as a whole. Our Board of Management plays
an active role in this discussion, which entails looking at matters such as how we can use artificial intelligence (Al) responsibly.
Al is a feature of an ever-growing number of ICT products and services that often goes unnoticed. It opens up opportunities, but
also presents challenges. Back in 2018, under the auspices of Compliance Management, we were one of the first companies
worldwide to adopt Digital Ethics Guidelines on Al. These guidelines provide a framework for a responsible approach to
Al. To supplement them, in 2021 we worked with experts to draw up professional ethics guidelines for all developers and
product managers working with Al. The guidelines provide best practices, methods, and tips for transferring the Digital Ethics
Guidelines on Al to application in development processes. [ % 5069 | [ STRUCTURE ]

We founded the Digital Ethics interdisciplinary working group in 2022 that addresses the development, monitoring, and
implementation of digital ethics, further anchoring the topic within the Group. The working group is also preparing the
implementation of the planned EU Al Act. To ensure that Al is developed that complies with our high ethical requirements in the
supply chain, too, our Supplier Code of Conduct has since early 2020 included relevant content from our Al Guidelines.

In January 2023, we established the ChatGPT/GenAl expert group as part of the Digital Ethics working group to consider
the emergence of generative Al such as ChatGPT and its impacts. In February 2023, this group published a Group-wide
framework of action for employees providing guidance for the use of the free trial version of ChatGPT. Initially, the mission
of the expert group was to support our functional units in assessing the ethical and legal requirements for the integration of
generative Al into our business. The expert group now meets to identify cross-divisional synergies and integrate appropriate
solutions into existing standard processes. In the reporting year, we also introduced a large number of training offerings on
the potential, functioning, and risks of generative Al. In September 2023, we organized the first Prompt-A-Thon on how to

use prompts - i.e., instructions or research questions to an Al system — to introduce employees to the topic of generative Al.
[[ 25069 | [ RELATIONSHIPS |

We at Deutsche Telekom are committed to bringing about digitalization that focuses on people and values. Corporate digital
responsibility (CDR) refers to efforts to manage the opportunities and risks of the digital transformation responsibly. The goals
of our CDR activities are twofold: to prevent negative impacts, and to help shape the digitalization process in a positive way. In
our Corporate Digital Responsibility framework, which we published in 2022, we set forth our perspectives on the far-reaching
subject area of digital responsibility.

| We will publish detailed information on this in our 2023 CR Report at the end of March 2024.

Connect the unconnected
The ability to use digital media safely, responsibly, and to the benefit of all is becoming increasingly important. That is why we
are working to build media literacy and democracy skills in the population. [ £ S0610 | [ RELATIONSHIPS ]
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The implementation of digital participation projects is the responsibility of the individual national companies. With the
“Changemaker Challenge,” T-Mobile US is mobilizing the next generation to imagine and plan how to create positive change
in their communities. Teams compete across three categories: Digital Equity, Diversity, Equity & Inclusion, and Sustainability.
Project 10Million, which was launched by T-Mobile US in 2020, aims to overcome the digital divide in education with a
commitment to offer up to 10 million disadvantaged student households with free connectivity for five years. Across its
education programs, including Project 10Million, T-Mobile US has worked with parents, schools, and community organizations
to connect 5.8 million of students through the end of 2023, [ MisdG4 | [ RELATIONSHIPS |

All media literacy initiatives for various target groups in Germany can be found on the website Media, sure! But secure,
where we provide information material for all target groups. Our multiple award-winning Teachtoday initiative promotes the
safe and competent use of online media by children and young people. A toolbox is provided by the initiative for multipliers
and teachers. It comprises more than 140 formats that deal mainly with media literacy and democracy skills. The initiative
additionally publishes the interactive digital children’s magazine SCROLLER, which also provides material and background
information to be used in media literacy lessons. The Teachtoday Academy is a platform for people who want to expand their
knowledge and skills in various areas of digital education. As part of the Bitkom Digital Day in June 2023, we organized various

media literacy activities, including on the topic of Al for All, in which the risks and potential of Al were explored interactively.
[ wi'SDG4 | [ RELATIONSHIPS |

In 2023, we continued our No Hate Speech initiative — with the message “No Hate Speech — Our decision!.” For example,
the accompanying campaign ad shows what a single positive comment can achieve against hate speech. We also tackled
hate speech in a joint campaign with FC Bayern Miinchen. As part of this campaign, we showed realistic hate comments and
called for a stronger stance. We want to encourage people to actively combat hate speech and abusive language online. As
in the previous year, the initiative focused on issues such as gaming and e-sports. In the reporting year, we worked with the
esports player foundation to develop ten principles for fair play, the FIFA Fairplay Guide. We reached around 865 million media
contacts in the reporting year with our No Hate Speech initiative. We reached 5.7 million people directly or through multipliers
such as parents and educators (e.g., in workshops) in 2023 alone (prior year: more than 4 million). We have labeled the

initiative with #GoodMagenta. We also won various awards and prizes in the reporting year for the No Hate Speech campaign.
[ % sDG16 | [ RELATIONSHIPS |

The topic of data privacy is part and parcel of using digital media safely and securely. Our “Digitally secure” online guidebook
offers practical advice on how to use digital media safely and securely. This is why we launched the international ShareWithCare
campaign in 2023, which addresses the topic of “sharenting” — a combination of “sharing” and “parenting.” Using the deepfake
video “A message from Ella” based on this, we want to raise people’s awareness of how important it is to protect children’s
photos and data online. [ %5067 | [ RELATIONSHIPS |

We measure the impact of our social commitment with a set of three ESG KPIs. The Community Contribution ESG KPI maps
our social commitment in terms of financial, human, and material resources: in 2023, it amounted to around EUR 1,504 million
(prior year: EUR 2,346 million). A particular effect in 2022 was our support for Ukrainian refugees in the form of free or heavily
discounted telecommunications services (EUR 550 million in Germany). We continued to offer telecommunications services at
lower-cost rates in 2023, albeit to a lesser extent (EUR 24 million in Germany). The Reach — Focus Topics ESG KPI shows the
number of media contacts we have reached with our communication on our focus topics of digital society (with the subtopics
digital participation and digital values) and low-carbon society. This includes, for instance, the people we reached in 2023 with
advertising and content on socially relevant topics, such as online hate speech: we recorded a decrease to around 1,734 million
people compared with the prior year (2,070 million). The Beneficiaries ESG KPI shows the number of people who have benefited
directly or indirectly (based on assumptions) from our commitment to digital participation and the low-carbon society, for
example, workshop participants and users of lower-cost rate plans, including other household members, and many more. In
2023, the number of beneficiaries was around 51 million (prior year: 41 million).

| We will publish detailed information in our 2023 CR Report at the end of March 2024.
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Community Contribution ESG KPI

0.4% 0.2%
Overhead costs Time spent
27%

Cash contributions

96.7%
Non-cash donations

EUR 1,504 million

Emergency disaster aid [ > s0G16 ] [ RELATIONSHIPS |

It is especially important in disaster situations that people who are affected and their relatives can communicate with each
other. The comprehensive aid measures for Ukrainians in need launched in Europe in spring 2022 were partly continued in the
reporting year. Ukrainian citizens were again eligible to receive a discounted prepaid card in 2023.

As a gesture of solidarity with Israel, Telekom Deutschland enabled free phone calls and text messages to and from Israel and
within the country via the mobile and fixed network from October 12 to 31, 2023, including roaming for data, text messages,
and voice services in Israel.

Following the powerful earthquakes in Syria and Turkey in spring 2023, we enabled phone calls to and from the affected
countries free of charge for three weeks in February. On top of this, the Group donated EUR 1 million to the “Aktion Deutschland
Hilft” relief coalition for direct disaster aid in response to the earthquake. And following the earthquake in Morocco, we also
enabled phone calls free of charge to and from Morocco and within the country via the Deutsche Telekom network in Germany
and at T-Mobile US for three weeks in September 2023, and offered free roaming for data and voice services.

T-Mobile US also offered its customers support in 2023 so that they could stay in touch with people affected by disasters and
severe weather. During the August 2023 wildfires on the island of Maui in the U.S. state of Hawaii, T-Mobile US worked quickly
to restore network connectivity in affected areas. T-Mobile US provided unlimited talk, text, and data to T-Mobile US customers
with Maui addresses, distributed activated phones with service and charging supplies, as well as set up Starlink Wi-Fi hotspots
to support, e.g., residents, evacuees, and first responders, with high-speed internet. Also, the company raised donations from
employees and customers through matching, text to give, and other programs.

Also in 2023, T-Mobile US’ emergency teams prepared for or responded to several additional incidents including Hurricane
Idalia in Florida, Georgia, and South Carolina; tornados in Alabama, Georgia, Mississippi, and Texas; winter storms in California
and across the Northwest and Midwest; Typhoon Mawar in Guam; flooding in Vermont; wildfires in Oregon and Washington;
and Hurricane Hilary near Southern California.

Data privacy and data security [ > 50616 ] [ & STRUCTURE ]

People will use ICT solutions if they trust that their personal data will be kept secure. These solutions can then also unleash their
potential for more sustainable development. As a result, we attach particularly great importance to protecting and securing
data.

| For further information, please refer to the section “Risk and opportunity management.”

Our active data privacy and compliance culture, which has been built up over many years, sets national and international
standards. The data privacy management system outlines the measures, processes, and audits we use to ensure compliance
with laws, regulations, and self-commitments to uphold data privacy in the Group. Since 2009, the Group Board of
Management has been advised by an independent Data Privacy Advisory Board comprising reputable experts from politics, the
research community, business, and independent organizations.

Through our global data privacy organization, we are continually pursuing the objective of a transparent, high level of data
protection in all of the Group companies. As far as legally possible, the companies of the Deutsche Telekom Group have
additionally committed to the Binding Corporate Rules Privacy, which are intended to ensure a uniform high level of data
protection for our products and services in accordance with ISO 27701.
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The Group Security Policy contains significant security-related principles valid within the Group, which are based on the
international 1SO 27001 standard. Similar to the data privacy organization, the Group has established a global security
organization which operates both on a centralized basis and in all Group entities. These elements lay the foundation for ensuring
an adequate and consistent level of security within our entire Group.

We issue an annual transparency report — since 2014 in Germany, and since 2016 in our other national companies in Europe —
in which we set out the nature and scope of our disclosures to security authorities. We are thus fulfilling our statutory duty as a
telecommunications company.

In order to ensure even better data privacy and data security within our Group, audits and certifications are carried out
regularly by internal and external experts. This includes the annual (re-)certification of the Telekom Security Management in
accordance with ISO 27001, regular Group-wide internal security checks, and the annual review of the individual Group units in
connection with security maturity reporting. These audits help us assess the status quo of security in our Group and respond to
requirements at Group or entity level at an early stage.

Every two years, we perform a sample survey of data privacy and data security awareness across the Company. In the course
of the Group Data Privacy Audit (GDPA), we survey around 21,000 Deutsche Telekom employees (excluding T-Mobile US) on
topics related to data privacy and data security. Of the employees invited to take part in 2022, around 16,000 responded. The
data protection level in the units is determined on a scale of O to 100 % on the basis of employees’ answers regarding their
thoughts, actions, and knowledge around data privacy. The resulting Data Protection Award indicator was calculated most
recently in 2022 at 88 % (2020: 86 %).

We use our Online Awareness Survey (OAS) as a tool for collecting indicators on security awareness within the Company. Some
43,700 employees (excluding T-Mobile US) across all levels of the hierarchy were invited to take part in the survey in 2023.
Around a third responded. With academic support, we use the results from this survey to determine the Security Awareness
Index (SAl). In 2023, the index was 80.6 (2021: 80.9) of a maximum of 100 points, higher than in any other company in the
benchmark. We also have our processes and management systems as well as products and services certified by external,
independent organizations such as TUV, DQS, DEKRA, and auditing firms.

Telecommunications companies are required to train their employees on issues related to data protection law when they
begin their employment. Deutsche Telekom goes above and beyond these legal requirements: Every two years, we train all
of our employees in Germany and place them under an obligation to uphold data privacy and telecommunications secrecy.
Corresponding requirements apply to our international subsidiaries. Where there is a greater risk of data such as customer
or employee information being misused, we also offer additional online training designed for self-study, give data privacy
presentations, and host classroom training courses on specialized topics such as protection of customer data.

We react to new emerging threats and continuously develop innovative processes for defending against attacks. And for good
reason: cyberattacks on companies are becoming more aggressive and sophisticated across all industries. In the reporting
period alone, we registered on average almost 50 million attacks per day on our honeypot systems (prior year: 54 million). At
its peak, the number of attacks per day reached up to 95.6 million. Of course, not all of the attacks picked up by our sensors
are high-level. Most are automatic scanning processes to detect potential vulnerabilities. While these do not necessarily count
as fully fledged attacks, they are still to be seen as relevant early-stage activities. Deutsche Telekom Security even develops
its own malware in a shielded environment and uses it to test whether new systems can reliably detect and mitigate these
attack vectors. In this way we ensure our own critical IT infrastructure is protected. We also offer other operators of critical
infrastructure advisory services, for example energy providers.

Our security experts use their experience to help develop security solutions. Deutsche Telekom Security’s portfolio was
systematically refined in 2023. In light of the ever-increasing number of complex threat scenarios, the focus was on the
continued automation and standardization of solutions. This enables our customers to react even faster if they are attacked
using Managed Detection and Response (MDR) and to stop processes in time if necessary. Our SASE (Secure Access Service
Edge) solutions offer our customers comprehensive cloud-based protection so that they can work securely wherever they are.

Data privacy and security play a fundamental role in the development of our products and services. We review the security of
our systems at every step of development using the Privacy and Security Assessment process for new and existing systems
when the technology or method of data processing is modified. We use a standardized procedure to also document the data
privacy and data security status of our products throughout their entire life cycle. Our security management systems are
certified externally. At the same time, we ensure that our services also comply with specific regulatory requirements from other
industries, such as TISAX®, an established standard in the automotive industry.
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Youth protection aspects are also taken into consideration in our product and service design. When we develop services
that could be relevant in terms of youth protection in Germany, we consult our Youth Protection Officer for suggestions of
restrictions or changes. In 2014, we appointed a Child Safety Officer (CSO) in each of our national companies in Europe. The
CSO acts as a central contact for the relevant stakeholders of the community, and plays a key internal role in coordinating
issues relevant to youth protection. Since protecting minors when they interact with media is a challenge across many different
industries, we cooperate with different youth protection organizations that aim to make the internet a safer place for children
and young people.\ ¥ SDG3 | [ RELATIONSHIPS |

We work with research institutes, industry partners, initiatives, standardization bodies, public institutions, and other internet
and telecommunications service providers worldwide with a view to fighting cybercrime and enhancing internet security
together. For instance, we collaborate with the German Federal Office for Cybersecurity throughout Germany, and with the
European Union Agency for Cybersecurity (ENISA) at EU level. We have also been involved in other national and international
organizations for many years, such as the Federation of German Industries, Bitkom, and the Munich Security Conference. The
Cyber Security Cluster Bonn is an association of authorities and companies in Bonn that are dedicated to consulting, education,
and research in the field of cybersecurity. As an expert committee, the Cyber Security Cluster Bonn offers direct advice to
German and European government bodies. [ DG 17 ] [ RELATIONSHIPS |

Aspect 4: Respecting human rights

There are still places in the world where human rights are not a given. As a responsible, globally active company, we take
internationally recognized human rights and environmental concerns seriously and acknowledge our corporate responsibility.
This not only applies within the Company, because we also take our responsibility to and with our business partners and our
more than 20,000 direct suppliers in more than 150 countries seriously.

In our Code of Human Rights, we spell out in detail our commitment to respecting and promoting human rights and
environmental concerns everywhere we operate — including our suppliers and business partners. We take into account the legal
requirements when developing the Code of Human Rights. It was expanded in the reporting year by incorporating the content
of the existing Employee Relations Policy, among other aspects. The Code also commits us to internationally recognized
human rights and environmental law benchmarks, such as the United Nations International Bill of Human Rights, the core labor
standards of the International Labour Organization (ILO), the OECD Guidelines for Multinational Enterprises, and the United
Nations Guiding Principles on Business and Human Rights. In addition to this self-commitment, we also recognize the minimum
social safeguards which, in line with the provisions of the EU Taxonomy, are necessary conditions for the taxonomy alignment of
economic activities. The principles and expectations described in the Code are aimed in equal measure at our employees and
at our suppliers and business partners. We review the Code and the due diligence processes it describes each year and publish
the results of the human rights and environmental risk analyses conducted in mandatory and voluntary reporting formats, such
as the annual report in accordance with the Supply Chain Due Diligence Act or the UNGC Communication on Progress.

All Group companies in Deutsche Telekom AG’s business area have implemented the Code of Human Rights. We revised the
Code of Human Rights in the reporting year so as to better reflect, for example, legal requirements such as the German Act
on Corporate Due Diligence in Supply Chains (Lieferkettensorgfaltspflichtengesetz — LkSG). Together with the annual report on
the results of the risk analyses, the Code of Human Rights forms our human rights policy statement within the meaning of the
LkSG.

The revised Code of Human Rights was adopted by the Group Board of Management in 2023 and subsequently published;
adoption of the revised Code by the management bodies of the Group companies included began in 2023.

Due diligence processes in the Group

We reviewed and enhanced our human rights and environmental due diligence processes in 2022 and 2023 to better reflect
the new statutory requirements among other factors, e.g., under the Supply Chain Due Diligence Act. We could be exposed to
country- and supplier-specific risks in particular because of our global procurement activities.

| For further information, please refer to the section “Risk and opportunity management.”

The Board of Management of Deutsche Telekom AG and the management of the individual Group companies are responsible
for implementation of and compliance with our due diligence processes. Periodic and/or event-driven internal reporting on
human rights and environmental results in decision-making bodies (e.g., management bodies) is designed to ensure that
informed decisions can always be made.

| We will publish detailed information on the results of the annual risk analysis in our 2023 CR Report at the end of March 2024 and in our 2023 LkSG Report.
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In order to implement our self-commitments and the legal requirements, we have introduced a comprehensive program for
minimizing risks, which we are constantly updating. The core elements of the program are regular risk analyses in our own
business area and at our suppliers’; a policy statement on human rights; awareness-raising among employees, suppliers,
and business partners; a mechanism for lodging complaints; and reporting. We derive appropriate preventive and remedial
measures from the results of the annual and event-driven risk analyses. We also perform verification and effectiveness audits.
Examples of these include on-site auditing measures at our own Group companies in our own area of business or at suppliers,
e.g., in the form of human rights impact assessments (HRIAs)/social audits, as well as certification in the area of occupational
health and safety. The focus here is on respecting human rights in relation to working conditions. These systematic and
comprehensive audits give us a deeper insight into the actual conditions on site, enable us to respond even more specifically
on an event-driven basis and to develop and implement solution concepts in partnership with all parties involved. Based on
the analysis results from 2023, we will examine whether, and to what extent, such on-site audits are necessary in 2024. There
were no grounds for risk-related on-site audits in our own business area in the reporting year. We performed extensive auditing
measures at our suppliers.

| For further information, please refer to the section “Labor standards at our suppliers.”

As a U.S--listed company, T-Mobile US conducts a risk assessment using its own methodology, on which it regularly reports
to the relevant bodies, which also include representatives of Deutsche Telekom AG. Before T-Mobile US selects suppliers, a
centralized Third-Party Risk Management (TPRM) process screens for anti-corruption, global sanctions, and human rights
violations, as well as financial, security, reputational, and environmental risks. Supplier risk assessments are performed on an
ongoing basis depending on the risk profile of the supplier.

Via the TellMe whistleblower and complaints portal, employees and external third parties can submit information and report
complaints — anonymously, if needed. A total of five reports and complaints relating to human rights or environmental law were
received via TellMe in the reporting year. In particular, risks relating to civil engineering work for the rollout of optical fiber were
derived from the complaints and tip-offs received and factored into the annual risk analysis.

Labor standards at our suppliers [ s0610 ] [_#% EMPLOYEES ]

Our perception of ourselves as a company that acts in a socially and ecologically sustainable way includes assuming
responsibility along our entire value chain. We have been working to improve sustainability throughout our supply chain
for many years. We have anchored the topic of sustainability and the resulting requirements in all procurement processes
(excluding T-Mobile US). Procurement is responsible for implementation. Group Corporate Responsibility works with the
procurement function to strategically enhance sustainability in procurement.

Our sustainability principles and their application in procurement are set out in the Procurement Practices in the Global
Procurement Policy. In addition, there is a policy giving purchasing officers an overview of the CSR criteria that are to be taken
into account at each stage of the procurement process. In the reporting year, we rolled out various sustainability materials and
training courses to our employees in the context of the Supply Chain Due Diligence Act. [ a 5068 | [ RELATIONSHIPS ]

We will publish detailed information on activities relating to implementation of the Supply Chain Due Diligence Act in our 2023 CR Report at the end of
March 2024.

We require our suppliers to accept the principles of our Supplier Code of Conduct and meet the associated requirements.
To minimize any risks relating to sustainability shortcomings and support suppliers in further developing their sustainability
performance, we use a comprehensive risk management system for suppliers. We start by performing a risk assessment of
all product groups. We then carry out a comprehensive risk analysis for all suppliers in every category. Specialized companies
assess our suppliers with regard to financial, CSR, and compliance risks (excluding T-Mobile US). We also generally apply a
20 % weighting to environmental objectives, our suppliers’ carbon footprint, and, in the case of individual product groups, other
criteria, such as social sustainability. In this way, we discover if there is any increased risk in terms of specific sustainability
aspects at any of our suppliers.
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Sustainability assessments and reviews are additionally conducted for selected suppliers of product groups in high-risk
categories. Depending on their individual sustainability performance and risk classification, we use a range of instruments,
for instance, sustainability ratings by external providers, mobile employee surveys, and on-site supplier audits (social audits).
Our focus here is not only on our direct suppliers but also, to the extent possible, on downstream suppliers. We enhance the
effectiveness of our audits through our cooperation with the Joint Alliance for CSR industry initiative (JAC, formerly Joint Audit
Cooperation), which comprises 27 globally active telecommunications companies. In 2023, we carried out a total of 150 audits
(prior year: 98) — 137 social audits (prior year: 83) and 13 mobile surveys (prior year: 15) — of which 62 (prior year: 40) at our
direct and 88 (prior year: 58) at our indirect suppliers. Since 2010, we have carried out 1,060 audits (prior year: 910) within the
framework of the JAC. [Lai SDG8 ] [ RELATIONSHIPS |

We work closely with selected suppliers to steadily improve their sustainability performance. Our previous Supplier
Development Program, which we used to encourage the continued development of strategically relevant suppliers in key
sustainability issues such as environmental protection, working hours regulations, and health and safety, was transitioned
to the JAC industry initiative in the reporting year. The program is currently being refined in the JAC. We hosted the
JAC General Assembly in the reporting year and participated in an industry dialog with other telecommunications companies.
Issues discussed in the dialog included the further development of auditing requirements, improvements in transparency, and
the effective identification of measures for telecommunications-specific industry risks. One outcome of this dialog was the
establishment of dedicated working groups, in which Deutsche Telekom will participate in 2024.

Sustainability in procurement is measured based on the following ESG KPIs: the Procurement Volume Without CR Risk ESG KPI
— for which the target is 95 % by 2025 — measures the procurement volume from direct suppliers on whom an established
external service provider carried out checks in the reporting period® for negative reports in the media and found no
irregularities. It also includes suppliers for whom irregularities were identified, but where corresponding corrective action was
taken. The share of this procurement volume subjected to a risk assessment amounted to 99.98 % in 2023 (prior year: 99.6 %).
The Procurement Volume Verified as Non-Critical ESG KPI — target for 2025: 60 % — by contrast, measures the share accounted
for by suppliers checked for social and ecological criteria by means of dedicated reviews — e.g., through EcoVadis, the CDP,
social audits, or supplier visits. In 2023, the share of these CR-verified suppliers was 66.17 % (prior year: 64.1%). In each case,
the calculation is based on the Group-wide procurement volume that is already uniformly mapped to a large extent (excluding
the Network Capacity category and T-Mobile US), but on different levels of supplier relationships.

Aspect 5: Fighting corruption[ $ 0617 [ 3% EMPLOYEES |

Corruption violates national and international law. We take a clear stance against any form of corruption in the public and
private sector, whether this is active corruption in the form of bribery, or passive corruption in the form of bribe-taking. For this
reason, our compliance management system (CMS) is particularly geared towards preventing corruption.

Compliance management system

Our compliance culture is a key component for corporate governance based on integrity and respect. We have expressed
our Group-wide commitment to complying with ethical principles and both legal and statutory requirements. We have
incorporated this pledge in our Guiding Principles and our Code of Conduct.

We implemented a CMS with the aim of minimizing risks arising from systematic infringements of legal or ethical standards
that could result in regulatory or criminal liability on the part of the Company, its executive body members, or employees, or
result in a significant loss of reputation. The Board of Management considers its overall responsibility for compliance as a key
leadership task. Our Chief Compliance Officer is responsible for the design and management of the CMS. Compliance officers
implement the CMS and our compliance goals locally at the level of our operating segments and national companies.

Our CMS is based on the Compliance Risk Assessment (CRA), which we use to identify and assess compliance risks and
introduce appropriate preventative measures. To this end, we have introduced a process to be carried out at regular intervals.
The companies that take part in the CRA are selected using a risk-based approach according to the level of maturity of their
compliance management system (maturity-based model).

The CRA methodology was adjusted in the reporting year and a focus CRA carried out. The focus CRA is a further evolution
of the existing CRA approach. Under the new approach, the goal is to assess the effectiveness of the control environment in
selected compliance risk areas. We piloted this approach in 2023, with the main focus being on our procurement processes.
Ten international companies (the Europe and Systems Solutions operating segments) and one national company (Germany
operating segment) participated in this focus CRA pilot project. The companies were selected according to risk, with a
focus on international companies with their own procurement organization. Each of the Group companies was responsible for
performing its own CRA. The central compliance organization managed the overall process, providing support and advice at all
stages. Going forward, these focus CRAs will be alternated with the broader-based standard risk assessments using the existing
methodology.

a The total value is calculated using actual data from January 1, 2023 to November 30, 2023 and an estimate for December 2023 based on the prior-year
figures, since the data for December 2023 was not available at the time of publication.
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As a U.S.-listed company, T-Mobile US conducts a risk assessment using its own methodology, on which it regularly reports to
the relevant bodies, which also include representatives of Deutsche Telekom AG.

We regularly engage external auditors to audit our compliance management system in accordance with Auditing Standard 980
laid down by the Institute of Public Auditors in Germany (Institut der Wirtschaftspriifer in Deutschland e.V. — IDW) focusing
on the fight against corruption. A total of 22 domestic and international companies were therefore successfully audited in the
2020 and 2021 financial years and the effectiveness of their respective CMS verified. Alongside compliance processes, the
audits focused in particular on processes that are exposed to an increased risk of corruption, for example, in procurement,
sales, events, donations, sponsorships, mergers and acquisitions, and human resources. A further IDW AuS 980 audit of
Deutsche Telekom AG and of selected Group companies is planned for the 2024 and 2025 financial years.

We regularly provide risk-oriented and target group-specific compliance and anti-corruption training. We rolled out an
e-learning course on the fundamentals of compliance, including the fight against corruption, for all Group employees nationally
and internationally (excluding T-Mobile US) in the reporting year; it is available in 14 languages. Employees can also obtain
advice on compliance matters and on conduct based on our values and in line with the law on the AskMe advice portal.

Despite all precautions, we are not always able to prevent breaches of law or violations of regulations at the Company.
Our TellMe whistleblower portal enables employees and external third parties to report potential breaches of compliance
to the Compliance unit fully confidentially and, if needed, anonymously. We systematically investigate all tip-offs to the
extent allowed by law - including those that reach us through other channels. We take actions against misconduct that are
appropriate to the facts and degree of fault in line with the relevant laws and regulations. We have introduced a Group-wide
reporting process to control and monitor these activities. In 2023, 85 compliance-related tip-offs were submitted via the TellMe
portal (prior year: 81 tip-offs). Over the course of the year, 29 of these were confirmed to be cases of misconduct and dealt with
accordingly.

With our Supplier Code of Conduct as an integral component of our General Terms and Conditions for Purchasing, we obligate
our suppliers to, among other requirements, refrain from any kind of corruption or conduct that could be interpreted as such.
We select our business partners based on compliance criteria and, where required, conduct risk-oriented integrity checks

and/or compliance business assessments. We have also been offering e-learning on compliance to our suppliers since 2014.
[ (@ sDG17 | [ RELATIONSHIPS |

| We will publish detailed information on our Supplier Code of Conduct in our 2023 CR Report at the end of March 2024.

Employees

Supporting people. Driving performance.

We at Deutsche Telekom are actively shaping the digitalization of society and, at the same time, we are engaged in the cultural
and digital transformation. In many areas, environmental effects, new technologies, and business models entail fundamental
changes to our working world and the skills we require for it. Our aspiration is to steer this transformation process and, in
doing so, shift the focus of attention to people. As HR, our vision is to create the Best Team in the Industry. On the one hand,
this requires us to safeguard the competitiveness of our organization, further enhance our attractiveness as an employer,
and create a working environment capable of responding dynamically to changes in how we work today. On the other, it
means establishing powerful HR IT systems with which we can become even more efficient and agile. We continue to focus on
strengthening a culture of diversity and participation in which all employees have the opportunity to unlock their full potential.
[ #socs | [ smemplovees | Above and beyond this, we place a particular emphasis company-wide on building and extending
urgently needed technical and digital skills to systematically shape up our company in readiness for the challenges that lie
ahead.

Our people strategy is thus central to the implementation of our Group strategy to become the Leading Digital Telco. We bundle
our programs and initiatives into five strategic priorities, which we further refined in the reporting year and present in the
following for illustrative purposes.

Future-proof organization

Top tech and digital skills

Best place to work

Leadership in digital tomorrow
HRIT & data-driven HR

araN -~
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Our HR work based on the priorities

1. Future-proof organization

Our ambition for a future-proof organization is to build competitive structures which serve both our corporate targets and our
workforce. That means aligning employment conditions with the market while systematically tapping efficiency potential by
improving the quality of our products and services, and by automating and digitalizing processes in a targeted way. At the
same time, we are taking steps in all areas to permanently adapt our structures, processes, and ways of working to changing
market conditions. It is our responsibility to place employees with the right skills in the right jobs and continue to support their
development in line with future needs. In addition to the technology-induced transformation initiatives, the crisis-induced need
to adapt, and the competition-induced staff restructuring, the decisive tools in achieving this goal are proactive total workforce
management, the ongoing digitalization of our core processes, and investments in skilling — with the aspiration of safeguarding
competitive employment conditions for our employees in the long term.

Transformation initiatives. Over the course of the reporting year, we once again implemented essential transformation
programs in the Group’s business areas, e.g., at Group Headquarters, within Telekom Deutschland’s business customer
segment, as well as at Deutsche Telekom [T, the Group’s internal IT service provider. Care is always taken to implement all
restructuring activities in a socially responsible manner. In August 2023, T-Mobile US shared its plans to make organizational
shifts, including reducing some corporate, back-office, and technology roles. These shifts impacted close to 5,000 positions, a
little under 7 % of our total employees. Impacted roles were primarily duplicative to other roles or were aligned to systems or
processes that are changing or did not fit with the current company priorities. In September 2023, these shifts were completed.
In addition to severance payments based on tenure, impacted employees were given 60 days minimum of transition leave,
during which time they remain part of our company headcount. Impacted employees were also offered a lifetime T-Mobile
discount for service, up to 2 years of access to tuition assistance, and for long time employees (20 years+) an enhanced tuition
payment.

The Group continued its efforts in the reporting year to build towards modern, fit-for-purpose organizational models, such
as agile or flexible organizational structures to meet the different needs of business. In Germany, for instance, global
organizational structures and agile workflows in the T-Systems corporate customer segment were continually refined, and an
IT solution was piloted to transparently map agile working structures. A number of our national companies in Europe, too,
including Magyar Telekom in Hungary, Slovak Telekom, and T-Mobile Polska, have already implemented agile working across
broad swaths of the organization. We thus not only promote sustainably customer-oriented and agile working methods, but are
also able to respond quickly to change.

New employment prospects. Since the start of 2022, the next.JOB unit has been offering employees in Germany who are
seeking a new professional challenge outside of the Group opportunities to enter the public sector. The placement service
is available to both civil servants and non-civil servants and coordinates closely with the Group segments. In 2023, next.JOB
significantly expanded its collaboration with Digitalization HEROES, an initiative of Deutsche Telekom IT (DT IT). The initiative
offers employment prospects in the public or private sectors to DT IT employees whose skills are falling out of demand or are
no longer needed at Deutsche Telekom due to the technological transition, but which are sought after outside of the Company.
Together, next.JOB and Digitalization HEROES have organized numerous events and info calls for interested employees. In
2023, next.JOB enabled 276 successful permanent placements, many of which were with the German Federal Employment
Agency.

As a founding member of the initiative Allianz der Chancen, we are actively shaping the transformation of the working world.
Member organizations of the alliance offer their employees economically and socially sustainable employment prospects
across many different industries. The aim is to make people aware of new opportunities and lower the threshold for change:
from one job to another. To this end, in 2023 the relevant companies rolled out numerous internal projects and also formulated
common areas of operation and recommendations for action for a new working world.

2. Top tech and digital skills

According to a Korn Ferry Institute study, there will be 4.3 million vacant technical positions in the technology, media, and
telecommunications industries by 2030. Yet we need highly skilled employees, many of whom with technical, digital, and IT
profiles, to help us achieve our Group strategy. In times of shortages of skilled labor, this not only puts us in direct competition
with our industry peers, but in particular with tech and software companies, as well as the automotive sector, all of which have
a strong demand for technical and digital skills. We respond to this challenge by ramping up our investments in recruiting,
developing, and retaining talents with the requisite skills. In the reporting year we increased the percentage of digital experts
within our workforce at the Group to 22 %, up from 19.7 % in the prior year. Thereby, we have already significantly exceeded our
promise we made to the capital markets of reaching 17 % by 2024.
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Employer brand. Competition on the labor market remains intense, especially in the IT and tech field. The employer market
is increasingly turning into an employee market. Employers are now in a war for talent on a global stage and across multiple
industries. In parallel, the needs and expectations of this sought-after target group have changed — a development that
was further heightened by the experiences from the coronavirus pandemic. Not only are these talents becoming more and
more demanding, but other topics like flexible working models, international mobile working, innovative projects, and new
technologies remain front and center.

Our employer value proposition (EVP) is aligned with the goal of strengthening our position as an international, attractive
employer for top tech and digital talents. The EVP describes what current and prospective employees can expect from working
at Deutsche Telekom. Building on this, our international employer branding campaign “Question today, create tomorrow.”
profiles current employees and invites talents to join us in questioning the status quo and to find the answers for the future
together. Using messages tailored to specific audiences, an eye-catching look and feel, and a strong content strategy, we help
IT experts to discover career opportunities at Deutsche Telekom on various social media channels. The campaign was launched
in 18 of our national companies in 2022, with further national companies added in the first half of 2023 (Slovakia, Greece,
Romania, Czech Republic, and Hungary).

We deploy a broad spectrum of HR marketing measures oriented to specific target groups with the goal of filling vacancies
with the ideal candidates as rapidly as possible. University partnerships and cooperation with strategic partners have been
bundled under the Magenta Campus team with the aim of connecting with students directly. This team has initiated target
group-specific measures at selected universities in Germany, and is set to scale up the campus portfolio throughout Europe.
A Magenta Campus tour designed to strengthen our on-campus contact was held at seven locations, generating over
2,400 contacts and more than 150 recommendations for the Telekom Talent Pool. We also remain committed to existing
partnerships, including with Femtec, with the goal of attracting women into STEM professions at Deutsche Telekom.

A strong employer brand pays off: in the reporting year, Deutsche Telekom once again won the Institute of Research & Data
Aggregation’s Leading Employer Award. Our efforts to tailor our communication to specific target audiences are also bearing
fruit: we were ranked #1 in Potentialpark’s Social Media Communication 2023 and Talent Communication studies, and took
the top spot in the NetFed HR Benchmark. Our national companies also received accolades for their appeal as employers: for
example, T-Mobile Austria received the Kurier seal of quality “Favorite Employer 2023,” PwC named Magyar Telekom the most
attractive employer in the telecommunications and media industries in Hungary, while T-Mobile Czech Republic won the prize
for top employer in the telecommunications sector.

Talent attraction. In the reporting year, despite the challenging situation on the global labor market, we attracted 10,725 new
employees (excluding T-Mobile US). Germany accounted for the largest share of these new hires, with 2,472 new team
members. A sizable portion, namely 797 new technicians and 1,174 experts, were recruited for the fiber-optic build-out in
Germany. A further 1,168 new employees were hired in India, primarily with the job profiles software developer, tester, technical
product manager, and project management, making India one of the most important locations for attracting tech and digital

talents. We also welcomed 1,916 new apprentices and dual students, a high percentage of whom with technical, digital, and IT
profiles, [ Mis064 ] [ s EMPLOVEES |

| For further information on training at Deutsche Telekom, please refer to the section “Investing in young talents.”

T-Mobile US also made significant advances in recruitment and retention over the course of the reporting year.
[(mispc4 | [ s emplovees | The company invested in programs intended to enable different routes to employment, since people
often choose to press pause on their careers due to important life events or professional shifts. The Returnship program allows
them to hit the start button again. Participants are provided with a dedicated career development and support system in order
to build specific skills, take advantage of coaching and mentoring opportunities, and put together their own résumé over the
course of the six-month program.

Our comprehensive recruitment strategy unites digitalization with personal commitment. We highly value direct exchange, so
we attend careers fairs, networking sessions, and other events. Personal contact plays a key role, and we reward the successful
recommendation by employees through our ExpertsHireExperts program with a EUR 2,500 bonus. This approach resulted in
788 new employees in 2023. We also rely on innovative recruitment measures such as events in the metaverse, and make
use of artificial intelligence (Al). Our sourcing team placed 348 potential candidates onto the recruitment pathway using tools
such as the Al-powered recruiting platform Eightfold. Assessment centers are integral to our recruitment strategy and serve
as a powerful tool for selecting skilled employees and leaders. We also offer our employees seamless onboarding through our
dedicated onboarding app (6,451 users in 2023), alongside innovative onboarding events, where we welcomed 772 people. Not
only are these measures essential for integrating new employees rapidly, they also help us retain our talents long term. This
combination of initiatives is a reflection of our forward-looking approach and empowers us to attract talents effectively.
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We use a blend of traditional and innovative approaches to recruitment to strengthen our position as a global employer. Our
T-Hub strategy in Europe aims to unlock new labor markets using a cross-segment structure with attractive locations. These
hubs offer a home for top tech and digital talents. Our goal is to offer these talents an inspiring work environment, challenging
projects, and cross-segment training and career opportunities. The existing hubs are being optimally networked to effectively
serve future demand for tech and digital skills. By strategically linking our locations, we are creating an optimized talent
attraction strategy that strengthens our global presence and ensures that we can continue to satisfy the growing demand for
tech and digital skills.

In 2023, T-Mobile US’ Being Un-carrier onboarding program provided support for over 1,558 new hires and their managers in
the form of streamlined communication, online resources, live orientation sessions, and special offerings on benefits as well
as diversity, equity, and inclusion. Furthermore, a new leader onboarding program was developed in October 2022 for new
hires joining in leadership roles as well as internal employees that are promoted into leadership roles. The program supported
159 new leaders in 2023 with targeted communication, online resources, and live orientation sessions.

Investing in young talents. Investing in our own young employees is key to safeguarding the skills we need as a company. We
welcomed 1,916 new apprentices and dual students in Germany, a high percentage of whom with technical and IT profiles.
We believe the key to attracting the younger generation is to understand what they want and need from their work, and
systematically act in alignment with this. To this end, we worked with leading social and educational research scientist Prof.
Klaus Hurrelmann and the FiBS Research Institute for the Economics of Education and Social Affairs to survey all young
professionals at Deutsche Telekom. Our representative study, Be A Future Maker, gives us valuable insights into what Gen
Zers expect from their future employers. As a training provider, we addressed both the study findings and the fact that a
large portion of the younger generation is worried when it comes to choosing their professional training by incorporating the
following changes and offerings in the reporting year: Under the motto “new recruiting,” we integrate career guidance directly
into the recruitment process. Applicants can now apply to work for us without having decided for a specific career. Together
with the applicant, we find the best fit for them in our training and study portfolio. This approach puts applicants at the center
of the process, removes the need for a cover letter, for example, and expedites our selection process. New Recruiting is also
receiving industry accolades: our paradigm shift won us first place in the Trendence Award in the category Best Candidate
Experience. Thanks to our DiscoverMINT@Telekom orientation program offering internships in the STEM field, we won the
Personalwirtschaftspreis in the category Training and Studies. For the fourth time in succession, Capital magazine validated
our keen efforts to advance young employees working at our company and offer them opportunities for success by ranking
us “Germany’s best training provider” in the categories “Vocational training” and “Dual studies” in 2023. We were also ranked
Germany'’s best training provider by Focus Money magazine, and received the seal of quality Top IT training provider from Chip
magazine. We additionally won accolades for our marketing to school students: in March 2023, we came top in Potentialpark’s
Talent Communication Study, with awards for our career website, online application, and social media platforms.

Our Start up! trainee program has been championing young talents since 2008, with a focus on university graduates in the
STEM fields as well as business and economics. A total of 622 graduates have already joined Deutsche Telekom via this
program, which has a current cohort of 83 trainees. We plan to hire 77 new Start up! trainees each year over the coming
years as a further long-term investment in young talents. The 18-month program starts on a rolling 3-month basis and offers
plenty of scope for trainees to develop in their own direction and flexibly shape their own learning path. As part of an elective
focus subject — including public and regulatory affairs, technology and innovation, Group Development/M&A, finance, in-house
consulting, Human Resources, and more — our trainees go through five core phases. An intensive onboarding bootcamp is
followed by various project assignments, work with customers, exploratory work in new business areas, and a project phase at
one of our national companies. Trainees are encouraged to grow and develop continually through access to a variety of modern
learning formats. Their professional and intercultural skills are nurtured in domestic and international projects and experiences
abroad. In 2023, we placed 56 % of program graduates in positions in the future-relevant fields of technology and digitalization.

Investing in young talents is also of particular importance for our Europe operating segment, and remains a key priority in
our commitment to promoting growth and innovation. The diversity of our initiatives reflects the diversity of our national
companies: Since 2006, T-Mobile Austria has provided 590 young people with training as customer experts/retail sales
specialists with a focus on telecommunications. The goal of the vocational training program Magenta Lehre is to safeguard the
best retail employees both now and in the future. Around 800 people applied for the 40 positions across Austria in 2023. The
IT INCUBATOR trainee program at T-Mobile Czech Republic and Slovak Telekom aims to secure young talents for the future.
29 people were hired in key positions across all areas of the company in 2023, including IT and tech. Bridging the gap between
academia and the business world has always been a priority for the OTE group. Every year, it takes part in over 50 careers
events organized by local universities, offers scholarships to 30 students each year (with over 750 scholarships provided to
date in the context of a program), organizes company visits to leading Greek and U.S. universities, and provides placements
for more than 620 interns. The OTE group’s project “Strong links with Academic & Tech Communities” developed targeted
strategies for recruiting and acquiring talents with IT and digital profiles, for which it won bronze at the 2023 HR Awards in
Greece. Magyar Telekom in Hungary launched the fourth edition of its Kickstart trainee program in September 2023. University
graduates meeting specific profiles (focus on tech and digital) can apply for the 12-month learning journey, at the end of which
the goal is to win them long term for the company. Crnogorski Telekom works closely with local universities, including the
University of Montenegro and Cortex Academy, to attract young tech talents by offering students internship opportunities,
project experience, mentoring, and participation in trade fairs. Crnogorski Telekom is also a partner of the Erasmus+ program,
which aims to strengthen the dual study model in Montenegro. T-Mobile Polska is driving innovation with the introduction
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of a year-long program for high-potential university graduates, called Magenta Talents Squad. The first cohort graduated in
March 2023 and 6 talents were taken on as permanent employees in various different functions. The second cohort began in
September 2023. Of the 282 candidates who applied, 7 were selected. With the goal of building up a broad-based pipeline
of leadership talents with a focus on covering a wider age spectrum, our Europe operating segment offers the “30 under 30”
program for young talents with leadership potential from all national companies. The 9 first-wave participants set out on their
full-time learning journey in September 2022 and will finish in March 2024. The selection process for the second wave began in
2023.

Against the background of the tense market for skilled professionals, the Graduate program at T-Systems is a talent initiative
designed to attract and retain employees. Participants of the five-month program for STEM graduates can elect to pursue
one of two paths: tech or digital. During both learning journeys, participants obtain relevant certifications and gain initial
professional experience through project assignments in which they train to become our future IT consultants or IT architects.
The Graduate program launched in 2023 with 34 participants. T-Systems also supports STEM skills prior to joining the
company. T-Systems is a founding partner to “42 Berlin,” a coding academy that opened in Berlin in early December 2022. The
academy follows an innovative concept that does not involve professors, exams, or lectures. Instead, it creates a framework
in which students can develop their own projects, individually and in groups. Age, origin, and previous education are explicitly
ignored; everyone gets a chance to start programming. T-Systems hired eight interns from “42 Berlin” in the reporting year, two
of whom started in March and have since been taken on permanently. We have eight expert fellows who represent T-Systems
in schools, support the interns, and provide mentoring.

T-Mobile US’ Apprenticeship program helps individuals who may not have a degree from a university or meaningful work
experience gain relevant skills through classroom instruction and hands-on experience by working at the company. T-Mobile US
gained a total of 16 employees in 2023 thanks to this program. The Explorer Prep high school program, completed by
36 students during the reporting year, enables high-performing high school students to participate in a certificate program
with local community colleges to earn college credits and a certificate in a technology-related focus.

Employee development and skilling. We have laid the foundation for the necessary skill transformation in our Company
by creating central HR instruments including the Global Job Architecture (GJA), strategic HR planning, and strategic skill
management.

The GJA simplifies existing function structures and consolidates them in future-proof job profiles. Our strategic HR planning
enables us to identify reskilling needs early on and, taking changing market conditions into account, plot the right course
for targeted investment in the skills that will be needed going forward. Skill management is supported by a digital tool to
pinpoint where personal skills are present or lacking, and development plans are continuously adapted by means of tailored
training programs. This offered skill transparency and guidance for some 68,000 employees in the Group in 2023. The
central HR instruments thus form the basis Group-wide for comprehensive training tailored to specific business requirements.
The majority of our employees’ development takes place in the respective segments of Deutsche Telekom. Targeted skilling
initiatives in these areas in the reporting year resulted in 8,600 new- and upskilling measures, such as in academies run by our
Technology and Innovation Board of Management department, or in the Systems Solutions and Germany operating segments.
A key focus was on developing and enhancing technical and digital skills (top tech and digital skills) of our employees. Of
particular relevance are the following job profiles: DevOps, software and cloud engineers; solution architects and designers;
and data scientists.

With a view to building towards these future profiles, another massive push was made at Group level in 2023 to promote
basic understanding in these areas. The internationally available Explorer Journeys deliver initial insights and knowledge in
the areas of software development, Al, data analytics, digital market, and user experience. The program has attracted over
21,000 employees since it was launched in 2021. A major focus in 2023 was on generative Al. Almost immediately following the
market launch of Al chatbot ChatGPT, initial learning sessions were offered to all employees starting June 2023. A total of over
66,000 employees took part in training courses on Al in 2023. In pursuit of strategically important job profiles, further skilling
measures that build on the Group-wide offerings are being implemented in special programs at segment level.
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In other words, Deutsche Telekom invests a great deal in making learning as attractive as possible for employees. In the
reporting year, employees in Germany and our national companies in Europe invested a total of 3.8 million learning hours, of
which 52 % were specifically devoted to technical and digital skills. With a learning rate of around 73 %, digital learning is firmly
established as a learning tool at Deutsche Telekom. Over 164,000 employees can take advantage of a whole range of digital
and state-of-the-art learning offerings provided on the intelligent learning platform Percipio, dubbed the Netflix of learning,
and through the integration of education platforms such as Coursera, a provider of digital further-training courses offered
by top-ranking universities. The 2018 employee initiative Learning from Experts (LEX) has since become the largest peer-to-
peer learning community at Deutsche Telekom and contributes immensely to informal learning. In 2023, experts shared their
knowledge with other colleagues in over 5,650 online LEX sessions.

T-Mobile US also offers a wide range of learning and development opportunities and thus encourages each and every employee
to keep learning and developing their skills over the course of their whole career. Through strategic investments in key areas
of their professional development and learning, employees are well-equipped for their current tasks and growth opportunities
at T-Mobile US. T-Mobile US offers a line-up of development programs and resources to build diverse talent and empower
employees to succeed through every step of their career. This includes access to thousands of topics, trainings, resources,
and learning paths, primarily through two learning platforms Percipio and FranklinCovey. The “new! Magenta U” learning
experience platform allows learners to choose from a range of popular topics such as developing emotional intelligence,
inspiring innovation and creativity, expert insights on mentoring, and much more. Employees invested a total of 4.4 million
hours in training and upskilling in 2023. [ Misb64 ] [ #% EMPLOYEES |

T-Mobile US also offers its employees the chance to take part in a Day of Learning, which a large number of learners took
advantage of in the reporting year. Employees have the opportunity to hear from external experts about relevant, timely topics
which were chosen to strengthen their skills. The day is not only inspiring but gives employees tools and ideas that can be used
right away, regardless of their role in the company. 32 people took part in 2023, CareerTraX, a nine-month cross-functional
rotational program that gives employees the opportunity to get to know another part of the business and gain new skills. This
development program, which focuses on skills and strengths, drives career mobility within the company, while also allowing
employees to make career shifts and apply their skillset to tackle new challenges. This strengthens the workforce and also
helps the company retain talent over the long term. T-Mobile US’ Career Ride-Along program offers a similar opportunity, giving
employees the chance to spend multiple days job shadowing, with networking, coaching, and one-on-one time with employees
and leaders from the team they aspire to work in. 34 employees took advantage of this opportunity during the reporting
year. The Early-in-Career Experience program is a two-year, full-time experience that prepares participants to transition into
an associate role within T-Mobile US’ technology team. Within the framework of this program, which over 220 participants
completed in 2023, employees receive ongoing career development through technical boot camps, workshops, and training
certifications.

3. Best place to work

It is our strategic goal to create a motivating work environment where all employees can live up to their full potential. We
strive not only to drive forward technical solutions to shape the new, hybrid working worlds, but also to create an inclusive
environment and a culture of trust and responsibility that unites all employees in pursuit of a common corporate purpose. In
the reporting year, we once again aligned various initiatives with this goal.

Culture. [aisoes | [ s emplovees | We believe that our culture is Deutsche Telekom’s DNA and an essential factor in safeguarding
our long-term success. Building on the strong foundation of our Guiding Principles, corporate culture must also reflect the
changing needs of customers and employees. For this reason, we understand culture to be a constantly evolving process.
At Deutsche Telekom, we therefore also talk about our “living culture.” Our Guiding Principles act as our compass, leading
us to reflect on our behavior on a daily basis and helping us to make the right decisions. We use the Living Culture day and
the Telekom Team Award each year to devote attention to this subject in a special setting. Under the theme “The Power
of We — Connections,” this year’s Living Culture Day took place at a location outside Germany again, this time in KoSice.
More than 6,500 teams and participants watched the live stream of the event. There was a strong social media presence
on external networks, with around 47,500 posts, as well as comments and likes. Our internal communication platform YAM
registered 82,000 views. The Telekom Team Award is an international award which is based on our Guiding Principles and aims
to recognize outstanding performance as a team. In 2023, a total of 10 winning teams were chosen from among 199 entries
from 15 countries. The winners will receive their awards at a special ceremony in February 2024.
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Our six Guiding Principles

Delight our Get things Act with respect Team together - lamT- Stay curious
customers done & integrity team apart count on me & grow

Diversity, equity, and inclusion. [ #5065 | [_#EMPLOYEES | Fostering diversity, equity, and inclusion is an integral part of who we
are and how we see ourselves. We support the different diversity dimensions such as age, national and ethnic origin, gender and
gender identity, physical and mental abilities, religion and beliefs, sexual orientation, or social background. We firmly believe
that this also increases our corporate success, because we consider diverse teams to be a driver of innovation. In respect of
gender diversity, our goal of increasing the percentage of women in management positions to 30 % across the Group (excluding
T-Mobile US) by 2025 still applies. With women occupying 45 % (December 31,2022: 50 %) of positions on the Supervisory
Board and 37.5 % (December 31, 2022: 37.5 %) of positions on the Board of Management of Deutsche Telekom AG at the end
of 2023, we have already exceeded this target in these boards. Across the Group (including T-Mobile US), the proportion of
women in middle and upper management stood at 27.9 % at the end of 2023 (December 31,2022: 28.1%). To ensure we
reach our target in these management levels, we have worked with the different business segments to draw up concrete
implementation plans. Specific measures are to be agreed aimed at increasing diversity in management teams depending
on the situation in the respective segment, to be discussed by management on a regular basis. These measures are also
particularly relevant in the context of our succession planning and recruitment activities. We strive to achieve balanced, diverse
management teams, especially in respect of age, gender, and (inter)national origin.

T-Mobile US, too, strives to safeguard and further build on the diversity within its workforce in respect of gender, age, and
national origin. As part of its Equity in Action approach, T-Mobile US continues to extend its employee reach and development
programs targeting women and under-represented talent. This approach supports the inclusive values inherent in T-Mobile US’
culture and creates a company environment of belonging. T-Mobile US has launched customized diversity, equity, and inclusion
(DES&I) strategic plans for business functions that are aligned to the pillars of Equity in Action — talent, culture, brand, and
digital equity. The DE&I strategic plans for the business functions include objectives, key results, measurements, and tactics
to help close potential gaps. T-Mobile US’ success measures include diverse talent slates (applicants, interviews, and hires),
participation in development programs, internal career movement, employee engagement, supplier diversity, and investments
in the community through Volun-T Grants and Project 10Million.

Furthermore, T-Mobile US has embedded the topic of DE&I into the learning opportunities offered to employees as well as
intentionally integrated it into the promotion process: the One Team Together Learning Journey is a company-wide learning
journey designed to strengthen the habits and behaviors needed to empower each other, build connections and belonging,
and inspire one another to win together. With Lead Magenta Next, T-Mobile US has also initiated a program aimed at putting
under-represented talent at the intersection of sponsorship, readiness, and opportunity. It is designed to help develop under-
represented talents and strengthen diversity at leadership level. T-Mobile US also offers the McKinsey Executive Leadership
program to support ethnic minorities, focusing on the development of executive leadership capabilities, while driving
transformative personal and professional growth. Additionally, T-Mobile US demonstrates its commitment to diversity by
supporting numerous employee networks which aim to celebrate the employees’ diversity and backgrounds.

Germany, too, has many employee networks. Since 2023, these networks have been addressing all seven diversity dimensions.
Our commitment is further underscored by international and segment-specific initiatives, such as our women’s networks in the
countries and segments. In 2023, the latter came together for a first-ever joint global network meeting.

We employ numerous measures and products to create an inclusive workplace for all. In 2021, we implemented a revised Group
Policy on Diversity, Equity, and Inclusion internationally. We developed this further in 2022 by way of our Group Inclusion
Agreement and the Action Plan 2.0, and thereby laid the foundation for a shared framework of values, which continues to apply
for all employees. In this way, we help to support and safeguard compliance with our diversity values in all decision-making
activities and actions at all Group levels.
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We raise employee awareness through training courses on topics such as unconscious bias, anti-racism, and gender diversity.
Additionally, we worked with our employees in the reporting year to develop and pilot accessible e-learning to deliver a basic
understanding of diversity, equity, and inclusion. Global rollout in ten languages is planned for 2024. We sent a further signal
of our commitment to diversity, equity, and inclusion with the publication of the Transgender Handbook in 2022, which was
available to all employees in the reporting year. It aims not only to increase transgender visibility and awareness, but also to
offer practical support. We are also taking action to improve inclusion in the workplace, for instance, by establishing gender-
neutral restrooms, quiet zones, and prayer rooms, and by incorporating inclusion into our IT systems. Likewise, we actively
support the career aspirations of women, for example, with the FOM/DTAG Women’s Forum, or our women’s network meeting
with Deutsche Bahn, where we are promoting dialog and mutual learning in respect of the advancement of women under the
motto “together for the future” We also offer general support through services such as mentoring programs (“Karriere mit
Kind”, child and career), flexible working models, child care services, and advisory services for those caring for family members.

Since 2022, we have included questions on employees’ perception of equal opportunities and inclusion in our employee
survey with the goal of making the effectiveness of our measures transparent and traceable. In the last survey from
November 2023, the value for No Discrimination was 91% and for Equal Opportunities 86 %. In the reporting year, we
successfully piloted a voluntary, anonymous survey on self-identification in three countries to support data-driven decisions
and measures. Over 50 % of employees took part. Implementation of this survey at global level is planned for 2025.

Shares2You. [aisbes | [ s emplovees | We strive to give all employees the opportunity to participate in the success of our
business while also fostering an entrepreneurial culture, and to this end we once again offered our Shares2You share program
for employees in 2023. In the reporting year, Deutsche Telekom AG ran the Shares2You program in Germany for a third time
under which employees can acquire shares in Deutsche Telekom AG up to an amount of EUR 1,000. For every two shares they
purchase, they receive another share at no cost. All shares received in this way must be held for a minimum of four years. The
program is gradually being rolled out internationally, and in the reporting year was offered in a total of ten national companies in
the Czech Republic, Slovakia, Hungary, and Romania. 38,637 employees invested a total of EUR 36.4 million under Shares2You
in 2023. The shares were transferred in October 2023.

New work & hybrid working. [aisocs | [ s evpiovees | Actively shaping an attractive, hybrid working world and providing our
employees with comprehensive support during this journey remain one of our strategic goals. We have provided Group-wide
collaboration tools to give our employees greater flexibility to structure their daily work schedules and to choose their physical
workplace, and to collaborate even better across units and borders. At the same time, we continue to invest in transforming
our offices into places of encounter, identification, and innovation. We took another step towards greater workplace flexibility
with the Group works agreement on Magenta Office, which was signed in October 2023. The booking zones within the office
buildings have been removed, and a large portion of our office spaces converted into shared spaces. Employees can now book
workplaces and rooms via a standardized booking tool available to everyone. And with all Magenta Office buildings in Germany
gradually being made available to employees, they will be able to work remotely at an office close to their home. Employees
additionally have the option to work from other European countries for up to 20 working days a year.

Employee satisfaction. [aisoes | [ = emplovees | Qur engagement score, which is our measure of employee satisfaction, is
calculated from the data collected by the employee survey, which as of late is conducted every two years, and the pulse surveys
(both excluding T-Mobile US). The employee survey was not carried out in the reporting year on account of a change in service
provider, and has instead been rescheduled for 2024. The pulse survey is carried out twice a year, or once a year in years when
the employee survey is carried out. The most recent pulse survey from November 2023 returned a high engagement score
of 76 points (2022: 78 points). With employee participation of 77 % (2022: 76 %) and top values in areas such as Goals (92 %;
2022: 93 %), Code of Conduct (92 %; 2022: 91 %), No Discrimination & Safe Space (91 %; 2022: 92 %), Strengths (90 %; 2022:
90 %), Purpose (86 %; 2022: 86 %), and Failure Culture (86 %; 2022: 84 %), our results were outstanding. The question on Mood
or Satisfaction remains at the high level of 78 % (2022: 81%) and is above comparable benchmarks. To allow for qualitative
answers, the survey included a free-text box in which employees could suggest things that would reinforce their commitment
to their work. Three further free-text boxes were added in 2023 which employees can use to give feedback on the topics of
Career Development, Culture of Trust, and Team Attractiveness. We continue to pursue a range of initiatives to further increase
employee satisfaction.

T-Mobile US conducted an employee survey in April 2023 covering a wide range of topics which helped to gage employee
engagement and the prevailing corporate culture. 60 % of employees participated in this survey (2022: 54 %). The results show
a high level of employee satisfaction: 86 % (2022: 86 %) said that their own team offers an inclusive working environment which
is accepted by all colleagues, 82 % (2022: 79 %) are proud to work for their company, and 80 % (2022: 76 %) would recommend
T-Mobile US to others as an attractive employer. This has also been confirmed by the many prizes T-Mobile US has scooped up
in the past few years as an employer of choice: T-Mobile US took first place out of the 400 companies included in USA Today’s
very first America’s Climate Leaders list, reflecting the company’s commitment to reducing its ecological footprint. T-Mobile US
was also included in CDP’s Supplier Engagement Leaderboard and counts among the top 8 % of companies assessed for
supplier engagement around climate change. In the Axios Harris Poll on the most visible brands in the United States in 2023,
T-Mobile US was ranked as best telecommunications service provider with regards to the company’s reputation. Furthermore,
T-Mobile US is one of 545 companies which received a score of 100 in the Human Rights Campaign’s Corporate Equality Index
2023/2024. T-Mobile US has once again been designated a Military Friendly Employer and received a score of 100 % in the
Disability:IN Disability Equality Index.
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Employee health and well-being. [ 7 5065 | [ #%evpovees | Qur company health management strategy is designed to maintain
and promote our employees’ health and performance. We view occupational health and safety legislation as minimum
requirements. We foster a corporate culture that encourages our employees to take responsibility for their own health, and
offer services and other measures to help improve their well-being.

The health rate in 2023 was 94.3 % (including long-term illnesses). Since 2023, following the end of the coronavirus pandemic,
our employees began returning in greater numbers to the office, while continuing to work partly remotely. In response to the
greater flexibility of our employees in the face of changed conditions, we made changes that included adapting the fire safety
assistant concept, and developed and introduced an app for our employees to call first aiders. We won a business award for
this app: the German Stevie Award.

We continue to support our employees and managers by providing them with classroom and increasingly with online formats
covering topics such as leadership, hybrid collaboration, and preserving and enhancing resilience, and by offering confidential,
anonymous advice on psychosocial problems via a dedicated helpline. The advisory service set up in 2022 for international
employees affected by the war in Ukraine was expanded in 2023 to include, for example, support for employees or their
relatives affected by the catastrophic earthquakes in Turkey and Syria.

| For further information on emergency aid provided in the Group, please refer to the section “Combined non-financial statement.”

Our portfolio also includes courses on nutrition, exercise, and relaxation (stress prevention, mindfulness) to support employees’
mental and physical well-being. In 2023, we implemented organizational well-being initiatives to support our culture,
transformation, and leadership, including action to promote emotional intelligence. Teams were guided through incorporating
mindfulness habits and emotional intelligence skills, with the goal of improving commitment. We also use mini-interventions as
organizational development techniques designed to have a positive impact on the workday. The One Minute to Arrive initiative
won the Merits Award. On an international level, for example, our OTE group in Greece received ten awards relating to health,
safety, and well-being. These included accolades for its health and safety culture in the workplace, and the development of
individual measures to improve employees’ physical and mental health and well-being. Awards were also received for initiatives
on health and well-being, behavioral risks, and crisis management.

In July 2021, T-Mobile US was the first mobile provider to receive the WELL Health-Safety seal, which it has maintained ever
since. The seal is awarded based on a global rating for ensuring spaces and sites adhere to science-backed health and safety
standards.

4. Leadership in digital tomorrow

Further developing the digital and tech skills of our managers makes a crucial contribution to our Group strategy. Not only that,
but a modern leadership culture based on diversity and humanity is essential both for our Company’s long-term commercial
success and for attracting and retaining talents. We continued to pursue this strategic priority during the reporting year
through the continual evolution of our leadership culture and through a range of leadership skilling programs.

Leadership culture. [aisocs | [ sempiovees | We believe that the ongoing development of our leadership culture within
the Group has a positive effect on our employees and thus also on our success as a company. This is further borne out by the
findings from the most recent pulse survey, which identifies team attractiveness and a culture of trust as key factors driving
employee satisfaction. Essentially, this culture must also be directly palpable in the interpersonal interactions of managers and
employees. The cultural guidelines for our managers are contained in our Leadership Anchors, which were implemented Group-
wide in the reporting year, and serve to translate our Guiding Principles into leadership action. As role models, our managers
must meet high cultural expectations within the organization in line with their role and responsibility.
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Our six Leadership Anchors

Delight our Get things Act with respect Team together — lamT- Stay curious
customers done & integrity team apart count on me & grow
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vision, with the take risks to disrupt. care, and compassion silos and create leader people trust mindset to seize
customer at the heart. to bring out the best diverse teams and talents choose the opportunities of
in others. and partnerships. to work for. digital tomorrow.
#KundenZuFansMachen  #PeopleMakeltHappen #CaringPerformer #TeamTogetherTeamApart #TalentMagnet #LifelongLearner
#WinTheirHearts #WeWontStop #HumanCenteredTechnology #NoSecondGuessing  #BestTeamInThelndustry #DigitalExplorer

We value highly an environment in which our managers feel part of a leadership team. This drives us to invest not only in the
transfer of skills and the teaching of methodologies, but also in strengthening our leadership communities, such as the Telekom
Transformation Team (T3). Tisa group of around 250 top-level managers from the Board of Management and the business
leader team, as well as top talents from across all functions and segments of Deutsche Telekom. Its role, alongside members’
regular line responsibilities, is to drive forward the transformation of the organization. We support this community year-round
with a combination of broad-based leadership programs and individual measures. Our current range of programs — EQ Master,
Mountain Wisdom, and Leadership Presence — are specifically designed to enable our top-level managers to unlock their full
leadership potential. The digital format series, De-Mystifying Digital, which addresses digital innovation topics and provides a
platform for discussion, also continued in 2023.

Under the motto “out of the comfort zone,” the Board of Management and the BLT visited Finland at the start of the reporting
year to gain ideas and inspiration — for the journey to become Leading Digital Telco — from the nation’s innovation ecosystem
and vibrant start-up scene, its advanced digitalization and training, as well as from its culture and nature.

T-Mobile US’ approach to leadership, “How we lead,” ensures that every leader is operating from the same playbook, creating
consistent, positive experiences for employees. It is grounded in T-Mobile US’ corporate values and focused on helping leaders
meet both their teams’ and customers’ expectations as well as expectations concerning their own personal development in
order to guarantee the company’s continued success.

Performance management. WeGrow, our modern performance management system that enables ongoing development
dialog between managers and employees, focuses on our employees’ personal development. Annual talent conferences, or
People Days, additionally provide a dedicated platform for dialog on talents and candidates who are ready for the next
development step. This enables management teams to take targeted action to promote employee skilling in their areas in line
with future challenges, and ensure the right people are placed in the right jobs. Close integration with the skill management
system rolled out in many areas further helps WeGrow to position the future skilling of employees front and center. Following
the first rollouts in 2022, WeGrow was implemented in 2023 for the around 70,000 employees covered by collective
agreements and active civil servants in Germany, and is now used for around 133,000 employees in over 20 countries. In other
words, Deutsche Telekom has its first-ever consistent and standardized performance development system. Internal customer
satisfaction is once again up year-on-year to 7.1, putting it slightly above the target value of 7.0.

Since 2023, a team has additionally been working to deliver methods for the structured development of team performance,
e.g., for analyzing and improving team dynamics. The plan for 2024 is to further integrate these approaches in the existing
HR product portfolio and ensure customer-centric availability. Managers and employees will thus have access to a systematic
approach to promoting and developing the performance of both individuals and teams at Deutsche Telekom through targeted
action.
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Leadership skilling. [misoc4 | [ «empiovees | As technology advances and digitalization continues apace, managers must
possess skills and methods that differ greatly from those needed in the analog world. To this end, we continued to support all
managers in the reporting year with a wide range of services through levelUP!. The number of leaders registered on the platform
grew to over 8,500 in 2023. A key focus in the reporting year was on teaching more about Al. Our leaders were able to access a
wide variety of training courses on a dedicated Al hub page. We also offered the speedUP! format once again in 2023, this time
with the spotlight on Al: at this two-day learning and networking event, participants had the opportunity to attend workshops
and speak directly with Al experts to extend their digital skills, hone their thought processes, and learn new methodologies.
The Al Explorer Summit presented a range of work- and customer-related Al topics, and described the associated concepts and
development processes involved. More than 500 leaders at Deutsche Telekom took part in this virtual event.

Alongside Al-specific training courses, the levelUP! platform offered training on further digital hard skills in the reporting year:
these 60- to 90-minute sessions were held online and in-person, and offered leaders the opportunity to learn about data
science, critical and computational thinking, cloud computing, cybersecurity, and more. The new virtual long-term learning
format Accelerate Yourself is designed to help leaders further strengthen their digital skills. The program customizes to the
needs of the individual leader in line with their role.

T-Mobile US offers a range of leadership skilling programs to promote a variety of talents and empower employees to achieve
success at every stage of their career. Leadership development is supported by way of immersive and needs-based learning
experiences across a portfolio ecosystem that covers everything from onboarding and in-role development, to transition/
top talent programs, coaching, assessments, and mentorships. The goal is to offer programs which champion courageous,
inspiring, purpose-driven leaders who can bring out the best in themselves and others. BetterUp provides leaders with an
opportunity to select and work with an external coach in order to set goals for themselves and create plans to meet those goals.
140 leaders took advantage of this offer in 2023. During the reporting year, a total of 131 leaders took part in the LeaderShift
to People Manager training, a comprehensive career development program intended to help participants grow people leader
skills. The monthly Manager Mastery deep dive session on advanced leadership topics such as team development, business
acumen, and leadership communications was attended by 332 leaders in 2023. In addition to this, 199 leaders completed the
ExecOnline program in 2023. This program supports leaders who are transitioning roles, readying for the next level, or are ready
to increase leadership competencies. [ M/s064 ] [ s EMPLOYEES |

Talent development. On our journey to becoming the Leading Digital Telco, a key priority for us are the talents in our Global
TalentHub (GTH). These talents are future managers and executives, and we help prepare them for the challenges ahead.
The GTH consists of two pipelines: the “executive-ready pipeline” with no more than 200 talents at any one time who are
immediately ready for and seeking an executive position within the company, and the “raw diamond pipeline” with a maximum
of 100 talents who have demonstrated leadership potential early on in their careers and are being guided under the talent
program towards an executive position by way of a relevant career stepping stone. At present, 190 talents are being actively
supported as part of this process. In both talent pools, we focus on employees in all positions who are striving to pursue a global,
cross-segment, cross-border career within Deutsche Telekom. We also evaluate these talents with respect to their digital skills
and mindset. Our talents are developed with an equal focus on their personal career advancement and on our ability to fill
key positions within the Group with GTH talents faster. Specially trained talent brokers are invaluable in this context: they
draw up personal development plans together with the talents, discuss career paths, facilitate networking among talents, raise
their visibility, and actively recommend them for executive positions when a vacancy arises. In 2023, 35 Global TalentHub
participants signed an executive contract, i.e., 22 % of executive positions were filled with GTH talents in the reporting year
(excluding T-Mobile US). We are also intensifying the connection between talent development and succession planning to
identify career paths early on. In 2023, more than 79 % of our active talents are already on executive succession planning
pathways.

After the successful launch of levelUP!NextGeneration in 2019, we not only offered the program again in the reporting year
in digital format, but went one step further and substantially expanded the scope. While still a program for talents, including
(future) leaders, it is now also suitable for tech and digital experts who have no ambitions to solid-line leadership. This move
has transformed this former dedicated leadership skilling program into a program which supports a variety of career paths
within the Group. A total of almost 900 employees from across the globe, including around 594 (prospective) managers and
just under 260 tech and digital experts from 18 countries, completed the four-month skilling program. Its primary focus is on
teaching innovative, inspirational, and tangible leadership topics and skills relating to digitalization and technology.
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Alongside the central initiatives, our Germany, Europe, and Systems Solutions operating segments, plus the Technology and
Innovation Board department, also offer their own talent programs which specifically prepare employees to take on their first
leadership duties within the segment. For example, the Europe operating segment runs a “30 under 30” program offering
targeted support for very young leadership talents. In our Germany operating segment, the OSD Talent Reise springboard
program is preparing 1,025 participants for the next phase of their career journey. This program teaches leadership skills in
addition to focusing on expert careers.

5.HRIT & data-driven HR

Technology has proved to be instrumental in driving improvements in the efficiency, agility, and competitiveness of our
organization. In Human Resources, powerful HR systems are essential for implementing our strategic priorities. Yet today’s
HRIT landscape within the Group is shaped by heterogeneous legacy structures and disparate data models. In the reporting
year, we defined a simplified HR IT target architecture. We have also seen Al emerge this year as a force to be reckoned with
in the technology world. From selecting applicants to developing employees, Al is capable of improving HR process efficiency
across the board. We began looking at the opportunities and risks of Al early on and have already integrated initial elements into
the blueprint for our future HR IT. Several of the elements of this IT architecture are described below for illustrative purposes.

Implementation of Al applications. We introduced Eightfold in selected companies in the reporting year. Eightfold is a talent
intelligence platform that enables us to make recruitment and skill management more dynamic and personalized through
the use of Al. In the solution’s marketplace, Al matches requirements profiles from advertised positions and projects with the
profiles of employees and applicants in a pre-selection phase. The tool identifies individual training recommendations based on
skill profiles to support employees’ individual and personal development. Another example of how we use generative Al in HR is
the pilot of a chat-based employee concierge, which can answer general questions relating to HR products and services. This is
yet another example of how Deutsche Telekom uses Al responsibly. While we leverage the benefits offered by a large language
model available on the market for text generation, the database is subject to strict data privacy requirements.

T-Mobile US, too, is concentrating on the transition to an Al-enabled, data-driven future. Al and data are used within HR to
improve the employee experience, reshape the way we work, and elevate the corporate culture. Al is currently being leveraged
in all kinds of ways, e.g., to enhance the search functionality on various platforms, to provide customized and personalized
experiences, for in-depth data analysis, to automate predictable tasks using bots, or to write complex code. One example of this
is the Mentor Match platform, which uses machine learning to review user profile information and suggest strong mentoring
matches based on user needs and requests. This allows for the most profound and meaningful mentoring experience for
employees.

Data-driven HR work. In addition to integrating Al, we also use extended analytical models to analyze large data volumes
with greater precision and gain the necessary insights for sound decision-making in HR management and development. One
outcome in the reporting year was the introduction in some companies of a system for analyzing employee departures and
making predictions about, e.g., unwanted staff churn. This also involves developing a standardized data catalog as the basis for
a uniform data pool within the Group. The next step is to implement and establish further reporting and analytics capabilities in
2024.

People experience. As all areas of life become digitalized, what employees need and expect from HR products and services
is changing significantly. We respond to this by explicitly focusing on the people experience as integral to the further
development of our HR products and services. Through specifically promoting the people experience in the HR portfolio,
employees and managers are able to complete their HR tasks with greater productivity and efficiency. A positive people
experience helps us to strengthen the employer brand, enhance employee loyalty, and improve the attractiveness of the
workplace. We have introduced apps in several international units to give our employees quick and easy access to our HR
products and services. With 33 services, the most extensive of these apps is currently available in Germany and is used
regularly by more than 52,000 employees — a real success story.
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Headcount development

The Group’s headcount fell by 3.4 % compared with the end of the prior year. In our Germany operating segment, the number of
employees increased by 1.2 % against year-end 2022, mainly due to the transfer of employees of Multimedia Solutions (MMS)
from the Systems Solutions operating segment. The total number of full-time equivalent employees in the United States
operating segment decreased by 6.6 % compared with the end of 2022, primarily due to the workforce reduction program
implemented in the third quarter of 2023. In our Europe operating segment, the headcount was down by 3.4 % compared
with the end of the prior year, in particular in Slovakia, Poland, and Greece. The headcount in our Systems Solutions operating
segment was down 5.0 % against year-end 2022, mainly due to the transfer of MMS into the Germany operating segment. In
the Group Development operating segment, the sharp year-on-year decrease in headcount of 87.0 % was mainly due to the
sale of GD Towers as of February 1, 2023. The headcount in the Group Headquarters & Group Services segment was down 0.9 %
compared with the end of 2022, mainly due to the continued staff restructuring measures at Vivento. This decrease was offset
by the increase in the number of employees in the Technology and Innovation Board of Management department.

Workforce statistics
Headcount development
Dec. 31, Dec. 31, Change Dec. 31,
2023 2022 Change % 2021
FTEs in the Group 199,652 206,759 (7107) 3.4) 216,528
Of which: Deutsche Telekom AG 10,789 12,302 (1,513) (12.3) 13,897
Of which: civil servants (in Germany, with an active
service relationship) 6,891 8,381 (1,490) (17.8) 9,653
Germany operating segment 59,709 59,014 695 1.2 61,768
United States operating segment 62,677 67,088 (4,411) (6.6) 71,094
Europe operating segment 32,932 34,083 (1,151) (3.4 35,319
Systems Solutions operating segment 26,036 27,392 (1,356) (5.0) 26,175
Group Development operating segment 108 828 (720) (87.0) 2,674
Of which: GD Towers 0 762 (762) (100.0) 775
Group Headquarters & Group Services 18,190 18,353 (163) 09) 19,498
Breakdown by geographic area
Germany 78,600 81,469 (2,869) (3.5) 85,160
International 121,052 125,290 (4,238) (3.4) 131,368
Of which: other EU member states 48,305 48,144 161 0.3 50,005
Of which: rest of Europe 2174 2,087 87 42 2,066
Of which: North America 62,902 67,312 (4,410) (6.6) 71,337
Of which: rest of world 7,672 7,747 (75) (1.0) 7,960
Natural attrition® % 4.6 59 (1.3) (22.0) 5.2
Of which: Germany % 2.5 25 0.0 0.0 21
Of which: international % 74 10.7 (3.3) (30.8) 9.3
Productivity trend®
Net revenue per employee thousands of € 547 542 5 09 488
@ Excluding T-Mobile US.
b Based on the average number of employees.
Personnel costs
millions of €
Change
2023 2022 Change % 2021
Personnel costs in the Group 19,083 19,446 (363) (1.9 18,463
Of which: Germany 8,201 8,389 (188) 2.2 8,461
Of which: international 10,882 11,057 (175) (1.6) 10,002
Special factors® 1,557 1,367 190 13.9 906
Personnel costs in the Group (adjusted for special factors) 17,526 18,080 (554) (&%) 17,556
Net revenue 111,985 114,413 (2,428) 21 107,81
Adjusted personnel cost ratio % 15.7 15.8 16.3
Personnel costs at Deutsche Telekom AG under German GAAP 1,964 1,936 28 1.4 2,176

@ Expenses for staff-related measures.
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Technology and innovation

T&I strategy: digital transformation and human centricity

At Deutsche Telekom, innovation means creating the best possible (digital) customer experience on the basis of our multiple
award-winning network — now and in the future. We believe our core competency consists in integrating the individual
components (such as hardware and software in the mobile and fixed networks) so that, in conjunction with our own network and
IT infrastructure and supported by partner companies, we can guarantee the best customer experience at a reasonable price
with resilient and future-proof technology. This is precisely the task of our Technology and Innovation Board of Management
department, which works in close cooperation with our operating segments. The Technology and Innovation Board of
Management department is where we combine and integrate our Technology, Innovation, IT, and Security functions. This
structure will allow us to meet the demands of the future network generation and the associated requirements not only of our
customers, but also of our employees, our partners, and our shareholders — in terms of network security and sustainability,
too. Our Group strategy applies to high-speed broadband access, as well as responsible network production. That is an
economic and ecological necessity, especially given growing cloudification, increasing data traffic, and the rising number and
concentration of active components in our network. [_% 5069 | [ % ENVIRONMENT |

We are thus in a position both to enable Deutsche Telekom’s current business and at the same time to shape the future. We
are convinced that we can reliably deliver results, constantly develop product, industry, and technological innovations, and
simultaneously hone and refine our ways of working. The following specific examples, which illustrate our improved network
infrastructure, strong technology partnerships, and innovative services and customer experience, highlight how we want to
safeguard and maintain our technology leadership among European network operators through technological progress and
innovation.

m Delivery Innovation: Technology and Innovation is a supplier and service provider for the Group. As such, it is particularly
important that we consistently meet our obligations. That means conscientiously delivering our services, leveraging the
synergies offered by centralized production, and working cost efficiently. At the same time, we can also shape the future,
e.g., by promoting agile working methods to make our production future-proof.

= Experience Innovation: We are Deutsche Telekom’s central innovation unit. Constantly pursuing innovations that benefit our
customers, the Group, and all other stakeholders is our task and our obligation — but we also consider it an expression of the
freedom we enjoy. Our technological innovations form the underpinnings for this.

m Capability Innovation: Continuing to turn Deutsche Telekom into a software-based company entails transforming our
capabilities on an ongoing basis. Changes become entrenched especially when accompanied by cultural innovation in the
shape of skills transformation and the systematic retraining and further training of our employees as software engineers, Al
experts, and network architects. In 2023, some 2,000 employees attended our proven Skill Academies to gain training in
topics including artificial intelligence (Al), DevOps, software development, and more. The focus was on significantly raising

209,

their seniority level and equipping them with skills for the future. [ 2 s064 | [_4% empLOvEES |

Innovation priorities

Innovations can be produced everywhere. That is why it is important to ensure we pursue our innovation activities at an
intragroup level and that they are aligned with our strategy. Our interconnected innovation areas provide a holistic, Group-wide
framework for this. In the reporting year, we further built on our activities in the prior year to evolve our innovation priorities in
close coordination with the operating segments.

= Home experience & TV: Our home experience product area bundles the topics of broadband connectivity, smart home, and
TV and entertainment to better serve the increasing convergence of these applications and services in our customers’ homes.
We want to offer our customers a communication and entertainment experience from a single source, and plan to gradually
roll out products and services that offer exactly this in all markets of our European footprint in the coming years. Our goal is
to offer our customers the best devices (routers, mesh Wi-Fi, TV set-top boxes) and set ourselves apart from our competitors
with data-driven applications as well as differentiated and personalized services. %5069 | [ FINANCE ] To this end, we are
developing for example our own router operating system for the digital future. This new router generation is based on a
globally scalable reference system, which we are constantly fine-tuning together with other telecommunications providers
- cloud-based and with standardized, intuitive access via app, PC, or television. Examples of customer applications include
Wi-Fi management with on-premises troubleshooting, child protection functions, home security and automation, and more.
In TV and entertainment, our focus is on consolidating the technical platforms, optimizing the customer experience, and
improving the content offering through the further aggregation of renowned providers like Netflix and Disney+. Additionally,
we continually work to improve our TV voice control and are set to roll this out to further markets outside of Germany.
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= Digital channels: We are consistently optimizing our digital channels for our customers, with the goal of delivering a modern,
superior digital experience based on state-of-the-art technology. One area of focus is our centrally developed sales and
service app (MeinMagenta/OneApp), which is already established across all of our relevant markets and is used by more
than two-thirds of our customers. It helps us monetize our product portfolio through up- and cross-selling, and bring
down costs by reducing service cases through self-service and preventive maintenance. New services, such as through the
Magenta Moments loyalty program, are continually being rolled out and optimized, to further drive up the already relatively
high app penetration and customer satisfaction levels. We offer another possibility for interaction through our digital retail
platform, OneShop, which is already in use in five countries. In customer interactions — whether digital or in person — we
want to ensure that we can offer customers the best customer experience every time. To this end, we introduced, among
other measures, new, targeted business processes with personalized offerings to enhance the customer experience. We have
established Magenta View, a powerful support and troubleshooting channel that provides access to all internal technology
and customer databases, and are set to gradually roll out this system in all of our European markets over the coming years.

= Al Competence Center: The AICC’s mission is to use (generative) Al to unlock improvements in efficiency, the customer
experience, and the employee experience. The AICC does this on the one hand by offering practical and technical support
for all Deutsche Telekom units to help them quickly deploy generative Al in particular. On the other, the AICC advises
colleagues on using Al ethically and securely, and assists with selecting suitable partners. By integrating (generative) Al
we will ensure that our products and services remain competitive into the future. [ %5069 | [_=FNance ] The focus of our
activities in the reporting year continued to be on scaling up our Al-based Frag Magenta digital assistants for chat and
telephone. The aim of these digital assistants is to further personalize all customer interactions across all points of contact.
In November 2023, German computer magazine Computer Bild and market statistics company Statista once again named
our Frag Magenta chatbot the best chatbot by a German telecommunications provider.

= Telco-as-a-platform: Under our strategic concept, Telco-as-a-platform, we are driving forward developments to
disaggregate, cloudify, and automate our network production making increased use of data and Al. This approach aims to
both improve the customer experience considerably and increase flexibility and scalability, while simultaneously lowering
costs. We will achieve this with software solutions for automated error detection, analysis, and correction based on machine
learning, among other solutions. Together with other network operators as part of the O-RAN Alliance, we are working
towards defining a global standard for an open, intelligent, virtualized, and interoperable radio access network. The i14y Lab
in Berlin offers a testing ground for the interoperability of O-RAN components. The innovative approach to network
production unlocks new opportunities to directly monetize the network, for instance, via network application programming
interfaces (APIs). An initiative in this area was set up in 2022: CAMARA - The Telco Global API Alliance. Its goal is to identify
the needs of the developer community and, on this basis, to specify and implement open, globally standardized APIs to
enable simple, uniform, codable access to network functionalities across all telecommunication providers. In addition to
innovating and evolving the fixed and mobile networks, we also analyze which benefits we can generate for our customers
from the appropriate integration of satellite-based access networks into our portfolio. Example applications include coverage
for regions previously in dead spots, or the rapid provision of communication services following natural disasters or other
emergencies.

= Standalone SG: The 5G radio access network has been integrated with the new SG core network to create 5SG standalone. This
core network is the source of crucial innovations and benefits, because it removes the need for terminal devices to connect to
the 4G and 5G networks in parallel. The 5G core network is based on a cloud platform with virtualized core network functions,
such as, e.g., network slices, which are discrete logical networks with individual, application-specific characteristics such as
bandwidth, latency, or security, that allow applications always to be provided with the appropriate (virtual) network. Network
slices could therefore be used, for example, for applications where bandwidth and latency are critical, such as augmented/
virtual reality; for communication among authorities where security is critical; or for secure, high-availability applications for
business customers.

= Sustainable Telco: [© 0615 [ x ENIRONMENT ] This innovation area is devoted to making the telecommunications industry more
sustainable. With a view to safeguarding long-term access to affordable green energy, our main focus is on energy efficiency
and energy resilience. This includes location-based usage of regenerative energy with dynamic energy storage management
for load balancing, as well as Al-powered, load-dependent energy-saving mechanisms. For example, rapid, temporary mobile
network coverage following natural disasters or for large-scale events is already being successfully delivered by mobile cell
towers with hydrogen-based fuel cell technology.

Three-pronged innovation strategy
We set ourselves apart from the competition and generate growth in three ways:

1. In-house developments
In 2023, we continued to pursue our current innovation topics and developed new products.

T-Labs is the research and development unit of Deutsche Telekom, focusing on translating new technology trends into tangible
results for our innovation portfolio. Supportive co-research is the key objective for the T-Labs team, with the vision of achieving
a superior customer experience and exploring disruptive technologies for future telecommunications infrastructures Our
current research activities focus on the networks of the future, spatial computing, decentralized systems, and network security
and digital twins. From its base in Berlin, T-Labs cooperates with multiple universities around the world.
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Active cooperation with universities and academia in general has the goal of turning ideas into action. As a trusted interface
between academia and business, we provide fast access to scientific innovation and R&D, enabling various co-creation
formations. [ < spco | [@ ReLATIONSHPS ] |n addition to actively promoting cooperation between T-Labs and universities, we also work
closely with our HR department as part of the Magenta Campus Team to anchor the topic of talent attraction. A multitude
of local initiatives with our partner universities, our involvement in events such as the Girls’Day 2023 and Long Night of the
Sciences in 2023, as well as social media campaigns, serve to benefit the Group by attracting talents and strengthening brand
awareness of the company in the R&D community. With our insights into future technology innovations, we thus also contribute
to society by encouraging young people, in particular girls and young women, to pursue the STEM subjects.

In November 2023, T-Labs and T-Mobile US launched the fourth edition of the T Challenge, a global innovation competition for
start-ups, developers, and research institutions. The aim of the competition is to promote innovative solutions and approaches
based on Al for telecommunications, which are presented to an international audience of experts. T-Labs and T-Mobile US
collaborate closely with intragroup stakeholders on the T Challenge in order to develop specific solutions for
Deutsche Telekom. The goal is to strengthen the company’s competitiveness and develop new business opportunities. In the
past, selected teams received investment, contracts have been concluded, and promising pilots were carried out.

| You can find more information on the T Challenge on the website.

Future networks. [ %06 | [ @rnance | The Future Networks unit focuses on unlocking the potential of technologies to
significantly enhance the future performance of telecommunications networks. This includes, for example, quantum
technologies, which require further exploration to determine their value added for communication networks and how this
translates into tangible, real-world benefits. Another field relates to the technologies and concepts for the coming generations
of mobile communication technologies which are being debated across all industries, e.g., disaggregation, integrated
communication and sensing, and security-by-design. A major milestone achieved in 2023 was the opening of the Quantum
Lab in Berlin: a test lab with its own fiber-optic network as a live testing ground where our customers can see the latest
concepts and hardware for quantum communication technology and quantum security in action. We are now pushing the
conventional boundaries of network technology in respect of security, capacity potential, and resilience through a synergy of
interdisciplinary approaches and close partnerships. We also remain dedicated to continuing our work as part of our established
portfolio, which is closely linked with the Federal Republic’s publicly funded programs, such as the Innovation Hub for Quantum
Communication and 6G industry projects.

Spatial computing. Spatial computing is focused on enabling advanced user interaction at higher standards for various
customer segments by using next-generation XR technologies and human-computer interfaces. Our activities in smart media
will provide a seamless and consistent experience when using future Deutsche Telekom products and services. Our mission as
innovators, researchers, and developers is to create an exciting, immersive world for our customers and to lay the technological
foundation for immersive services of the future. To this end, together with the Korea Evaluation Institute of Industrial
Technology and other national and international partners, we have launched a project on digital twin systems with autonomous,
mobile industrial robotics in SG campus networks. Our collaborative work as part of the 6G NeXt national research project,
under which use cases were defined and implemented with network requirements that go well beyond the possibilities offered
by 5G networks and which we coordinate as consortium leader, were presented at various conferences including the 2023
Digital Summit in Jena.

Decentralized systems. [ > 50616 | [@ RreLaTionsHies | Deutsche Telekom already began establishing a European identity network at
the end of 2022 as a founding member of the European cooperative IDunion. In 2023, together with further IDunion industry
partners, Deutsche Telekom put a pre-production network into operation, developed the associated governance framework,
and worked on the identity network’s GDPR-compliant regular operations. Many of the accomplishments and technological
advancements in the identity field which are now being posited in the EU’s Architecture and Reference Framework stem from
the IDunion’s research project and are incorporated directly into the consultation process. Not only that, we also developed
the first prototype of a European digital identity wallet and are beginning to see some initial commissions and commercial
success for digital identities. Our efforts in this regard play a major role in digitalizing Germany and spreading digital identities
to millions of customers.
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Network security & digital twin. [&s0677 | [@rearonskiPs] This unit focuses on creating scientifically valuable tools and
methodologies to help safeguard the secure, efficient, and stable operation of future telecommunication networks. Since most
of its research centers on the use of Al, the key driver of innovation in 2023 was responding to the “ChatGPT revolution” with
the appropriate expertise. For instance, our security research team designed an Al-powered code completion filter at extremely
short notice, to prevent sensitive information from being passed on unintentionally. Under the Federal Republic’s CampusOS
funding project, procedures for trusted cloud computing were developed which are highly universal and relevant for national
IT sovereignty. In the network simulation field, a tool was developed which enables the direct evaluation of Al algorithms for
network management. The goal of further developing this work is to provide from the outset comprehensive virtual quality
assurance for the telecommunication network. In summer 2023, this unit additionally hosted the international conference
Berlin Open RAN Working Week on disaggregated network architectures.

2. Partnerships

We draw on the expertise and abilities of our partners in order to implement the digital transformation. For example, we rely
on the tremendous innovative energy coming out of Silicon Valley, Israel, China, Korea, India, Germany, and other innovation
hotspots across the globe. The following are some examples of successful partnerships:

m Qur strategic partnership with SK Telecom reached a milestone in the form of the joint development of an industry-specific
voice model for telecommunications companies. We will tailor this model specifically to the needs of digital assistants
in customer service. Implementation is set to take place as part of the Global Telco Al Alliance, announced by
Deutsche Telekom, e&, Singtel, and SK Telecom in summer 2023. The goal of collaborating with Al companies like Anthropic
and Meta is to create a multilingual voice model (German, English, Korean, etc.) and improve our generative Al tools.

= In the 5G field, we are working with Blue Planet, Ericsson, and Mavenir to demonstrate ground-breaking multi-domain
orchestration with open APlIs. This is realized through a proof of concept, which showcases the benefits of this orchestration
for companies’ services. The feasibility study highlights how enterprises can order a product in Deutsche Telekom’s customer
portal, which starts the automatic configuration of a secure, dedicated network slice with guaranteed Quality of Service
levels. This slice is delivered dynamically and automatically in line with the customer’s specific connectivity requirements.
The SG network enables the end-to-end service offering to be activated in minutes, from the user equipment to the
company’s application. To implement this use case for company services, the partners worked together to deploy a SG
standalone network infrastructure in test mode at Deutsche Telekom’s labs in Darmstadt and Bonn.

m |n collaboration with Google and GSMA, we have developed an industry-wide standard for transferring eSIMs between
mobile devices and are the first mobile communications company to use this standard globally. The new process enables
customers to transfer their mobile contract to their new device with just a few clicks. All they need is their old and new mobile
phones in close proximity to each other. This fast, secure solution takes place in seconds directly in the setup wizard, no app,
website login, or phone call to customer service needed.

m QOur partnership with Google has been further strengthened with the aim of minimizing the digital divide and making the
most of the benefits of connected technologies. This extends to the development of our own brands — the T Phone and
the T Phone Pro. The development of these mobile devices was made possible by uniting Google’s expertise in adapting
operating systems and developing apps end to end with Deutsche Telekom’s SG network infrastructure. Their design was
also influenced by the expert knowledge and economies of scale from T-Mobile US’ REVVL smartphone series. The seamless
integration of hardware, software, and network guarantees unlimited 5G access for all users. What’s more, a new T Tablet
was introduced over the course of the reporting year with the new version of the T Phone.

= Deutsche Telekom has teamed up with the European Space Agency (ESA) with a focus on maximum network resilience.
Under the leitmotif “Always on,” we signed a memorandum of understanding at Mobile World Congress 2023. Together, we
will work on the development of hybrid networks of the future, which will enable seamless connectivity between terrestrial
networks and alternative networks in space and in the air. Natural disasters, such as the recent earthquakes in Turkey and
Syria, show how important it is to have resilient connectivity. The integration of non-terrestrial network components, such
as satellites or flying antenna platforms in the stratosphere, into a hybrid network can take the place of infrastructure on the
ground to maintain contact with the people affected and rescue teams. Deutsche Telekom has already successfully achieved
an orchestrated SG connection across different network layers for the first time worldwide.

3. Start-up funding

As Deutsche Telekom’s leading start-up program, the hubraum tech incubator puts external start-ups in touch with the relevant
business units in our Group, so that together they can offer innovative products to consumers and business customers. To
this end, hubraum provides the start-ups with seed financing from its own investment fund and targeted innovation programs
geared to our strategic growth areas and technologies. [_# 5069 | [ RELATIONSHIPS |
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Since founding hubraum in 2012, we have established a strategic investment portfolio of over 30 companies and worked
together closely with more than 350 further start-ups from Europe and Israel in areas such as the real-time gigabit society
(e.g., 5G and edge cloud), the smart data economy (e.g., Al and process automation), and the Internet of Things (e.g., NB-loT
and Industry 4.0). The hubraum campus in Berlin — with one of Europe’s first 5G networks and edge cloud infrastructure —
and the campus in Krakow offer start-ups not only co-working office space, but also exclusive access to our Group’s networks,
product platforms, and test data to help them build up their businesses faster. The hubraum SG prototyping initiative from 2021
was continued in 2023 with the opening of the 5G Testing Lab in Krakow. Start-ups and hyperscalers can now test SG APIs at
both sites using a fully functional, 5G standalone core network. These activities were expanded further in 2023 with a focus
on developer relations in collaboration with T-Mobile US. The interaction with developers and the systematic analysis by the
hubraum research team make a valuable contribution to the ongoing evolution of our API products.

The hubraum SG prototyping initiative was also accompanied by other programs and initiatives in 2023:

m Developer Relations: Until now, it has been difficult for developers to integrate telecommunications services into their
applications, as the current network architecture does not support it. To address this problem, hubraum and Vonage have
teamed up to support the launch of the Magenta Business APIs. The 4G APIs will enable companies for the first time ever to
prioritize certain network traffic in their services and applications on a test basis.

= |oT Space Challenge: At the start of 2023, hubraum and ESA kicked off a joint prototyping program combining the Internet
of Things (IoT) with earth observation data. The areas of focus were environmental protection, smart infrastructure, smart
city, smart agriculture, security, and space-based loT. A total of ten start-ups were selected, and the best six were given the
opportunity to present their solutions at the ESA closing event in Paris.

The following start-ups received investment funding from us in the reporting year:

= Audiotool (United States) offers a sophisticated social platform for producing music that runs in a browser and is free to
access for music creators worldwide.

= DeepSkill (Germany) is a tech-driven agency and interactive cloud learning platform that enables employees to benefit from
tailored training programs thanks to modular learning paths and intelligent algorithms.

= Phelas (Germany) has developed affordable and sustainable energy storage technology that uses a thermodynamic process
to store energy in liquid air in a modular container design.

= Salvador Technologies (Israel) has designed a security and recovery platform to safeguard business continuity in the event
of a cyberattack and protect operational technology and critical business systems.

We additionally built up the following portfolio of investments in 2023 as part of the Venture Studio — a joint venture of
hubraum and Founders Factory:

= Bondio is a platform that makes it possible to provision connectivity anywhere and everywhere.
m Wandra offers an end-to-end travel solution for effortless travel preparations and organization.

Innovation governance

Innovation cycles are getting shorter and shorter. As a result, we must be agile and flexible in how we manage and budget
our innovation projects. We orient ourselves toward the best-practice approaches used by innovative start-ups and successful
companies, and to the latest findings from research and academia. Investment decisions regarding our multi-year innovation
priorities are based directly on the recommendations of an internal venture capitalist. Funding is allocated according to
success, similar to the approach used for start-ups and among venture capital investors, whereby new funding from capital
investors is made available dependent on the venture’s performance. This gives us the flexibility we need when developing
innovation topics and focuses efforts on success. Funding is made available for the next project phase only when specific
outcomes that are relevant to our customers are achieved.

Corporate Innovation Fund (CIF)

Similar to a venture capital approach, the CIF offers all business and product ideas generated within the Group a flexible and
results-oriented form of funding for a specific project phase. The provision of an innovation budget allows us, for example,
to fund new innovation projects at short notice and with little red tape. Such financing is granted independently of annual
planning periods, and therefore intensifies our focus on market and customer requirements. For new business and product
ideas to qualify for CIF funding, they must solve pertinent customer problems, be implemented jointly with the business areas,
and support our strategy.

Deutsche Telekom Capital Partners

The investment management group Deutsche Telekom Capital Partners invests on behalf of Deutsche Telekom and other
investors. DTCP invests in venture and growth capital and acquires companies in Europe, the United States, and Israel. Its
investments are both financially and strategically motivated. DTCP also plays an active role in establishing business relations
between the innovative portfolio companies, Deutsche Telekom, and other partner corporations, in order to create added value
for all sides.
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Advised by the T-Capital business area at Deutsche Telekom Capital Partners, Deutsche Telekom — through the strategic
investment fund Telekom Innovation Pool (TIP) — invests in and promotes business start-ups that have a strategic focus
and support the Group’s long-term targets through collaboration with the respective business areas. The goal is to actively
pursue long-term innovations for the Group, particularly in the areas of wireless infrastructure, decentralized services, Internet
of Things, digital transformation, artificial intelligence, and ESG. In 2023, TIP made five new corporate investments: Airalo
(eSIM store for global roaming solutions), Mento (Web3 digital asset solutions-as-a-service), Desquared (Magenta App
development and hosting), Pachama (carbon offset provider), and Meridian (merchant payment solution for shop.telekom.de).

Patent portfolio

Patents are gaining more and more significance in the telecommunications industry. Our patent strategy has to keep pace
with the constant evolution of market players and fields of activity. On the one hand, our Group’s scope for action must be
maintained. On the other, we want to protect the results of our own research and development, and to use these in cooperation
and partnership with other companies. National and international patent rights are vital for these types of activity. We are
therefore strongly dedicated to developing, granting, and maintaining our own patents. In the reporting year, Deutsche Telekom
held a total of 7,875 patent rights. We are firmly committed to expanding our patent portfolio, taking relevant current and
future technologies into account. This will secure the value of our innovations in a dynamic world and bolster the Group’s
competitiveness. We predominantly license our patents through our membership of patent pools.

Investment in research and development

Research and development (R&D) expenditure includes pre-production research and development, such as the search for
alternative products, processes, systems, and services.[_# 509 | [ ReLATIONSHIPS | By contrast, we do not class as R&D expenditure
the costs of developing system and user software which is designed to improve productivity and make our business processes
more effective. R&D expenditure in the Deutsche Telekom Group amounted to EUR 25 million in 2023 (2022: EUR 30 million).
As the parent company, Deutsche Telekom AG bears part of the Group’s research and development expenditure. The
expenditure was down year-on-year at EUR 11 million. In 2023, our Group’s investments in internally generated intangible
assets to be capitalized were slightly up year-on-year at EUR 708 million compared with EUR 702 million for the previous
year. These investments predominantly relate to internally developed software, mainly in our Group Headquarters & Group
Services segment. In 2023, Deutsche Telekom AG’s investments in internally generated intangible assets to be capitalized were
EUR 2 million compared with EUR 28 million for the previous year.

Forecast®

Statement by the Board of Management on the expected development of the Group

The qualities that mark us out as an anchor of stability in difficult times remain in demand in a geopolitically and
macroeconomically challenging environment. Our results for 2023 and our sound plans for sustainable growth once again
demonstrate these capabilities and the trust that is placed in them. In the reporting year, significant transactions were closed
and we secured a majority stake in T-Mobile US. We want to use this strong starting position going forwards to underpin our
success with solid financial growth rates, further extend our technology leadership with the best state-of-the-art networks, and
thereby contribute to the implementation of our Leading Digital Telco vision.

a The forecasts contain forward-looking statements that reflect management’s current views with respect to future events. Words such as “assume,” “anticipate,”

“believe,” “estimate,” “expect,” “intend,” “may,” “could,” “plan,” “project,” “should,” “want,” and similar expressions identify forward-looking statements. These
forward-looking statements include statements on the expected development of revenue, service revenue, adjusted EBITDA after leases, adjusted core EBITDA
after leases, EBIT, ROCE, cash cape, free cash flow after leases, rating, and adjusted earnings per share, as well as non-financial performance indicators such as
customer and employee satisfaction, energy consumption, and CO, emissions. Such statements are subject to risks and uncertainties, such as an economic
downturn in Europe or North America, changes in exchange and interest rates, the outcome of disputes in which Deutsche Telekom is involved, and competitive
and regulatory developments. Some uncertainties or other imponderables that might influence Deutsche Telekom’s ability to achieve its objectives, are described
in the “Risk and opportunities management” section of the combined management report and in the “Disclaimer” at the end of the Annual Report. Should these or
other uncertainties and imponderables materialize, or the assumptions underlying any of these statements prove incorrect, the actual results may be materially
different from those expressed or implied by such statements. We do not guarantee that our forward-looking statements will prove correct. The forward-looking
statements presented here are based on the future structure of the Group, without regard to significant acquisitions, disposals, business combinations, or joint
ventures that may arise at a later date. These statements are made with respect to conditions as of the date of this document’s publication. Without prejudice to
existing obligations under capital market law, we do not intend, or assume any obligation, to update forward-looking statements.
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This ties in with our financial targets for the period through 2024, which we communicated at our Capital Markets Day in May
2021. From 2020 through 2024, we aim to achieve the following compound annual growth rates (CAGR) or targets for our key
financial performance indicators (U.S. dollar exchange rate of USD 1.14):

m Revenue is expected to increase by an average of 1to 2 %; service revenue by an average of 3to 4 %.

= Adjusted EBITDA AL is expected to increase by 3 to 5 % on average; adjusted core EBITDA AL, i.e., adjusted EBITDA AL
excluding revenues from terminal equipment leases in the United States, is expected to increase by 5 to é % on average.

= Free cash flow AL (before dividend payments and spectrum investment) is expected to increase steadily, exceeding
EUR 18 billion in 2024.

= Earnings per share (adjusted for special factors) is expected to exceed EUR1.75 in 2024.

For 2024, we expect to post the following year-on-year trends, assuming a comparable consolidated group and constant
exchange rates (U.S. dollar exchange rate of USD 1.08):

m Revenue is likely to increase in 2024. We also expect service revenue to increase.

m Adjusted EBITDA AL is expected to be around EUR 42.9 billion in 2024. In the reporting year, adjusted EBITDA AL came in
at EUR 40.5 billion; on a like-for-like basis, i.e., adjusted for comparability with the adjusted EBITDA AL forecast for 2024,
adjusted EBITDA AL stood at EUR 40.6 billion. We expect adjusted core EBITDA AL to increase significantly in 2024.

m Free cash flow AL is expected to amount to around EUR 18.9 billion in 2024. Free cash flow AL in 2023 was EUR 16.1 billion;
on a like-for-like basis, i.e., adjusted for comparability with the free cash flow AL forecast for 2024, free cash flow AL stood at
EUR 16.2 billion.

= We are anticipating earnings per share (adjusted for special factors) of over EUR 1.75 in 2024.

Economic outlook

The global economy continues to be beset by the challenges of relatively high interest rates and dampened growth prospects.
In its economic forecast from January 2024, the IMF expects global economic growth in 2024 to remain at the prior-year level
of 3.1 %. Tougher financing conditions, weak trade growth, and diminished business and consumer confidence are negatively
impacting the economic outlook. Growing geopolitical tensions are further contributing to increased uncertainty about the
economic outlook. Despite these challenges, we expect moderate growth for our core markets for the full year 2024.

The following table shows the expected GDP growth rate trends and the change in harmonized consumer prices in our most
important markets for 2024 and 2025.

%

GDP for 2024 GDP for 2025 Consumer prices Consumer prices

compared compared  for 2024 compared for 2025 compared

with 2023 with 2024 with 2023 with 2024

Germany 0.3 12 25 21
United States 1.4 17 2.6 2.3
Greece 2.3 22 2.8 21
Romania 31 3.4 59 3.4
Hungary 24 3.6 5.2 41
Poland 2.7 3.2 6.2 3.8
Czech Republic 14 3.0 3.2 24
Croatia 25 2.8 2.4 1.6
Slovakia 1.7 2.0 5.2 3.0
Austria 1.0 13 41 3.0

Sources: European Commission, November 2023; Consensus Economics, January 2024.

Expectations for the Group
Expectations up to 2025. We expect profitable growth to continue over the next two years. This will provide a sound basis for
achieving our financial ambitions — as communicated at our Capital Markets Day in May 2021.

We expect our financial performance indicators to develop as follows in 2024 and 2025 on an organic basis, i.e., on a like-for-
like basis with the prior year:

= We expect revenue to increase both in 2024 and in 2025 on the back of the positive development of service revenue. The
primary driver of this trend will be the United States operating segment, where we likewise expect revenue to grow in both
2024 and 2025. We expect revenue in the Germany and Europe operating segments to increase slightly in both 2024 and
2025.

m Service revenue is projected to increase in both 2024 and 2025. This trend will be influenced by the growth expected in the
United States operating segment for 2024 and 2025. In the Germany and Europe operating segments, we expect a slight
increase in both 2024 and in 2025.
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= Adjusted EBITDA AL is expected to increase to around EUR 42.9 billion in 2024 and to increase substantially in 2025. In
particular, revenue and the realization of synergies from the business combination of T-Mobile US and Sprint will have a
positive impact. The gradual withdrawal from the business model of terminal equipment leases in the United States, with
revenues from terminal equipment leases being offset primarily by the depreciation of the capitalized terminal devices
on the expenses side, is expected to be almost completed from 2024. The resulting impact on the development of
adjusted EBITDA AL will therefore only be minimal in 2024. Terminal equipment leases were a major pillar, in particular, at
Sprint. In its place, marketing activities have shifted increasingly toward the Equipment Installment Plan.

= We expect adjusted core EBITDA AL to increase substantially in both 2024 and 2025, driven by the realization of synergies
from the business combination of T-Mobile US and Sprint. Adjusted core EBITDA AL is distinguished by excluding revenues
from terminal equipment leases in the United States from adjusted EBITDA AL, thereby presenting operational development
undistorted by the withdrawal from the terminal equipment lease business model. For this reason, we are adding adjusted
core EBITDA AL to our financial performance indicators for the years of the withdrawal from the business model of terminal
equipment leases in the United States for explanatory purposes - likely for the final time.

= We anticipate a sharp decrease in profit/loss from operations (EBIT) in 2024 followed by a sharp increase in 2025. Expected
EBIT will benefit overall from the positive trend in adjusted EBITDA AL, developing accordingly. However, it is expected to
decline initially in 2024 — on account of the large positive effect recorded in 2023 due to the income from the sale of shares
in GD Towers that has been recognized as a special factor.

m ROCE is expected to decrease significantly in 2024 before rising again sharply in 2025, due to the effects described for
the development of EBIT. We expect to achieve our target for ROCE to be higher than the expected weighted average cost
of capital (WACC) for future years, following the increased burden from the integration costs arising from the business
combination of T-Mobile US and Sprint.

= Our investments — measured in terms of cash capex (before spectrum investments) — are expected to decline to around
EUR15.9 billion in 2024 on account of the largely completed network integration in connection with the business
combination with Sprint in the United States. In 2025, cash capex (before spectrum investment) is expected to remain stable.
We want to continue investing heavily in building out our network infrastructure in Germany, the United States, and Europe
in order to safeguard our technology leadership in the long term.

= Free cash flow AL (before dividend payments and spectrum investment) is expected to increase significantly to around
EUR18.9 billion in 2024. We also expect a further strong increase in free cash flow AL in 2025 due to sound operational
development.

m At the end of 2023, the rating agencies Standard & Poor’s and Fitch gave us a rating of BBB+, and Moody’s of Baa1. All three
rating agencies gave us a stable outlook. Maintaining an investment grade rating within the A— to BBB range will enable us
to retain access to the international capital markets and is thus a key component of our finance strategy.

= We are anticipating earnings per share (adjusted for special factors) of over EUR 1.75 in 2024, base